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ABSTRACT 

Using a data file created by merging public-use microdata files from the 1971, 

198 1, and 199 1 Census of Canada, the intent of this study is examine the experience of a 

female immigrant cohort over time with respect to their occupational attainment levels. 

More specifically, I wish to determine the extent to which the effect of ethnicity on 

occupational status change over the careers of women aged 25 to 54 immigrating to 

Canada in the years prior to 197 1. Changes in ethnicity effect on occupational attainment 

of women aged 25 to 34 immigrating prior to each of the census years are also studied in 

order to estimate the consequence of labour force changes for their occupational 

opportunities and the effect of changes in the ethnic make-up of the immigrant groups. In 

both cases attention has been paid to the labour market advantage of being educated in 

Canada compared to being educated in their country of origin. Using this design, cohort 

was held constant in the first instance and age in the second thus being able to separate 

age, period of immigration and cohort effect on occupational attainment. Models are 

estimated using multinomial logistic regression methods controlling for education level, 

language ability, work experience, marital status, number of children. size of place, full- 

time versus part-time employement and the probability of being the labour force. The 

results indicate that Canada's 'vertical mosaic' appears to be a ranking of ethnic 

inequalities among adults educated before immigrating to Canada. Virtually each ethnic 

goup at all ages experienced lower odds of employment, especially within the corporate 

sector of Canada's economic system, when compared to the attainment levels of the 

Canadian-born women. Plus there is no indication that the strength of effect of ethnicity 

declines over time. 
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CHAPTER ONE: INTRODUCTION 

The sizeable presence of immigrant women in Canada has led to an increased 

interest in their occupational attainment vis-a-vis Canadian born women (Boyd, Goyder, 

Jones, b1cRobens. Peter, Pineo and Porter, 1985). For example one may question 

whether the opportunities in the labour market afforded immigrant women are the same 

as those afforded Canadian born women given equivalent human capital endowments. 

Past studies indicate that immigrant women suffer lower levels of occupational 

attainment, controlling for education and other variables. than Canadian born women, 

althou~h this disparity seems to narrow the longer the immigrant remains in Canada (Li, 

1996; Basavarajappa and Verma, 1990). More specifically, some older research has 

revealed that immigrant women are under-represented in some types of work, and in 

hiaer-status m d  better paying jobs (Boyd and Taylor, 1986). Recently however. 

Canada's immigration pattems have shifted, leading one to question whether it  is 

reasonable to presume that recent immigrants will experience similar work patterns to 

those experienced by immigrants in times past, assuming that country of birth or origin is 

related to skills and labour market performance (Bo j as ,  1987: Iasso and Rosensweig, 

1956). 

The discussion of immigrant labour force performance in Canada originated 

largely in John Porter's (1965) book, 27ze Vertical L.losuic. Porter's work has in fact been 

described as '*setting the terms of reference for what has become the dominant view" 

(Darroch, 1979) and remains a sociologcal classic in the study of ethnic stratification 

(Agcos and Boyd, 1993). Porter argued that ethnic differences played an important role 
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in the formation of the stratification system in both agricultural and industrial settings 

within Canada and demonstrated, using census data from the 193 1 to the 196 1 period, 

that the British monopolised the most prestigious occupational categories, dominating the 

French. Other ethnic groups were then distributed in a hierarchy below these two 

nationalities (Lian and Matthews, 1998). He suggested that ethnicity was a problem 

since it acted as an obstacle to social mobility. He Funher argued that some groups 

assumed 3. definite entrance status and that it was their mobility over time, with respect to 

this entrance status, that displayed whether or not ethnic affiliation is a causal factor in 

the assiament of occupational roles. In other words, if a particular ethnic group 

remained within the same entq-level occupation(s) with each successive generation, one 

could argue that ethnic affiliation does play an important role in the assignment of 

occupational roles. He said that those of British and Jewish origins were consistently 

successful within the Canadian occupational structure. whereas those of Southern or 

Eastern European descent were not. continuing to be over-represented in the bottom 

layers of the stratification system. However. should the particular ethnic group move out 

of their entrance status such that their occupational distribution mirrors that of the chaner 

goup. one would argue that ethnic affiliation is not a factor impeding social mobility 

(Porter, 1965). 

Porter. like other researchers of that time, in his analysis of the determinants of a 

person's position within the social structure. paid little attention to gender or the 

interaction of e h c i t y  and gender, perhaps because, as he noted. there were no women 

amongst the economic elite (Porter, 1965). .Analysis at that time thus ignored the sizeable 

flow of immigrant women, made Little reference to immigrant women's economic or 
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political activities and generdised findings derived from studies on male or total 

populations to females (Boyd, 1992). It was not until the women's movement in the late 

1960s and 1970s coupled with a dramatic increase in women's labour force participation 

that researchers began to focus attention on the ways in which and the extent to whch 

women are disadvantaged in the economic and political structure of Canadian society 

(Breton, 1998). An important question in today's economic climate is whether or not, 

and if so how, the occupational opportunities of immigrant women have changed given 

the shift from European to non-European immigrant origins, as Canada's occupational 

structure has become increasingly service oriented and as women's labour force 

participation rates have soared. 

This study investigates the dynamics experienced by immigrant ivomen with 

respect to occupational dismbution when compared to those experienced by Canadian- 

born women. More specifically, the investigation first focuses on the role played by 

ethnicity in the occupational distribution of new imrnigrcmt women to Canada. The 

second task is then to highlight the career mobility of these women over time, again 

comparing them to the native born. The study thereby examines the effect of country of 

birth on the occupational attainment of successive cohorts of women immigrants to 

Canada and of the single Female cohort, having arrived in Canada prior to 197 1, as its 

member's aged. Given the importance of educational attainment and the location of 

where that education is attained (Wanner, 1998), separate analyses are conducted for 

immigrants who obtained their education abroad versus those who obtained at least a 

portion of their education in Canada. 

The next chapter of the thesis reviews women's occupational trends fkom the late 
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1800s to the present day, followed by a description of recent trends in immigration 

flows and Canadian immigration policy. The third chapter reviews the recent literature 

reporting on immigrants' occupational attainment in Canada, the United States and Lrael, 

as well as the theories used to predict the occupational placement of immigrant women 

vis-a-vis Canadian born women. Chapter four describes the data and methods employed 

for this particular investigation. The results drawn kom the investigation are laid out in 

chapter five. The final chapter includes the discussion and conclusion sections, plus 

policy issues raised by the results and recommendations for future research. 



CHAPTER TWO: THE C ~ Y ~ 1 A . N  CONTEXT 

Wornens' Employment Trends 

The number of women participating in the Canadian labour market has been 

rising steadily since the turn of the century (Cotter, DeFiore, Hemsen, Kowalewsky and 

Vannernan, 1995). At that time about 16 percent of women were employed outside the 

home, usually having started work around age 14 or 15 and ceasing when they married 

(Bradbury, 1994). Throughout the nineteenth century domestic labour was the most often 

reported occupation for women in Canadian cities. Following the Second World War 

women's labour force participation increased substantially and by 1975, 41 percent of 

women were employed. Their labour force participation peaked at about 59 percent in 

L990 and 1991 and then dropped slightly to 57 percent in the yean following (Krahn and 

Lowe. 1998). 

It has been argued that the onset of the industrial revolution was especially 

irnponant for the nature of women's work (Rosen, 1989) by offering them the 

opportunity to be employed in capacities other than domestics. New technology had 

made work easier and less physically burdensome. Women were thus able to operate the 

machines that had at one time required brute strength. As 3 consequence women were 

invited into the factories. The types of work they performed within the factories varied 

with the economic structure of the neighbourhood in which they lived, as few could 

afford to work at locations Farther than within walking distance of their home. Women 

living in Eastern Canadian cities therefore worked as typecasters or tobacco workers and 

in shoe, shut, collar or textile factories (Bradbury, 1994). The women employed were, 
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for the most part; either single or widowed and could not rely on others to help support 

her or her family, should she have one (Gold, 1994). [t was only after World War II with 

the quickening of economic growth that more married women with children began to 

participate in the wage labour market. By 1983, 62 percent of employed women had 

children 15 or younger (Gold, 1994). 

Industrialisation and its settings, it is argued by Rosen (1989), made organised 

feminism possible by offering the opportunity for women to gather and by supporting 

feminist values and goals. He suggested however, that, as influential as the industrial 

revolution and the feminist movement were in drawing women out of the home and into 

the labour market. i t  was the explosive growth of the service economy that has taken 

place within the past 35 years that has caused the drastic increase in women's labour 

force participation rates. Women were thought to be well suited to this type of work. 

which requires interpersonal skills and sensitivity to the needs of clients or customers. 

[n addition to the increase in job opportunities. Krdm and Lowe (1998) argued 

that by the late 1960s the post-war baby boom generation were completing their 

education and were pouring into an expanding job market. The fact that young women 

were becoming much better educated coupled with more liberal social values regarding 

women's employment boosted the demand for female labour. Not only were those 

women who had to work working, but the clean and responsible work environments of 

the service sector were now encouraging middle class women to participate in the labour 

market as well. Skills gained From volunteering and entertaining were now considered 

employable assets, and these women felt they could work without jeopardising their 

reputation as "ladies" (Rosen, 1989). Moreover, the rising separation and divorce rates 
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forced an increasing number of women into the labour market, as they needed to 

become economically self-sufficient (Krahn and Lowe, 1998). OAen a declining 

standard of living made a second income essential for families. 

Unfortunately this increase in the number of working women has not been marked 

by an equal distribution of men and women in male dominated professions, nor has the 

wage gap between men and women been eliminated. By 1991 those women employed 

full time received an average of 70 percent of the average earnings of 3 man employed in 

a comparable occupations (Badets, 1993). This remains a large gap given that it has been 

shown (Bradbury. 1994) that during the late l 880s women earned roughly half of the 

equivalent male wage within most industrial setting. Employed women have historically 

been concentrated in a narrow range of professions: dressmakers and seamstresses, 

domestic workers. nurses, teachers, of ice workers, saleswomen and clerks. Despite 

being practitioners in these occupations, women were barred kom entering the decision- 

and policy-making positions historically held by men. The list of occupations available 

to women today, when compared to that at the turn of the century. has increased. 

although most women in the labour force remain concentrated in a few low skilled 

women's jobs (.Armstrong, 1975) and the struggle for appropriate recognition and 

compensation for their work continues (Gold. 1994). The movement of women into high 

status and lucrative fields of work has been relatively slow. For those cases in which 

women have gained access to occupations previously dominated by men. such as baking 

or typesetting and composing in the newspaper indusq,  it is argued to be because these 

occupations have lost their lustre to men (Roos and Reskin, 1992). It has also been 

pointed out that the numerical gains made by women into these traditionally male 
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occupations may be deceiving, in that women often become segregated into low-paid 

female ghettos (Bird, 1996) and are still typically supervised by men (Krahn and Lowe, 

1998). 

The present investigation focuses on the extent to which imrni,mt women 

working in Canada have matched the occupational gains made by Canadian-born women 

and whether a modification in the ethnic make-up of the immigrant groups has continued 

to affect the progress made by immigrants. The existing studies addressing immigrant 

women's labour force participation usually consider cross-sectional data and compare the 

occupational attainment of immigrant women with that of the Canadian-born at one point 

in time. [t should also be noted that ethnic differences in the rates at which immigrant 

women participate in the labour market do exist (Geschwender, 1994). These differences 

in turn may have important consequences for socioeconomic status. For example, 

married immigrant women from Asia, with the exception of Japanese imrnigrmt women, 

are more likely to participate in the labour market than are Caucasian women (Duleep 

and Sanders. 1993). Several factors may influence an immigrant woman's decision to 

enter the labour market including transferability of country-of-origin skills to the host 

country, family circumstmces and cultural factors (Duieep and Sanden, 1993). 

Canadian Immigration Trends 

It would appear that ethnic inequality as experienced in Canada rests on the 

foundations of its colonial history. Founded in war, the fusion of British and French 

immigrants led to an unequal dismbution of power and to the domination of new groups 
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admitted to Canada. The ethnic inequalities alleged to be in existence in Canada today 

were thus spawned (Gesc hwender, 1994). With the dwindling numbers of new French 

immigrants to Canada in the 1700s and the surge of new immigrants from the British 

Isles, Ireland and the United States during the 1800s, British domination withn elite 

economic and political positions was established (Agcos et al., 1993). The opening of the 

Canadian West and a need for industrial workers in eastern Canadian cities during the 

late 1800s and early 1900s led to government sponsored recruitment efforts that 

encouraged large group migrations from the United Kingdom. the United States and 

Europe which resulted in substantial ethnic diversification. Catastrophic world events, 

namely the First World War, the Great Depression and World War 11, affected public 

opinion to the extent that the majority of Canadians did not favour additional immigration 

and consequently iniluenced the formation of government policy that discouraged 

immigration. [rnmigration from the carly 1930s to late 1943 therefore hit record lows 

(Badets, 1989). 

Following the Second World War, difficult economic and political circumstances 

in Europe coupled with rapid economic expansion in Canada, once again encouraged 

large volume immigration to Canada (Wanner, 1998). During this period however the 

1953 Immigration Act restricted immigration flows to a few admissible source countries: 

The United States, the British Isles and Western Europe. Immigration kom these 

countries was seen to satisfy Canada's need for hghly skilled trades and professions. 

The demand for less skilled occupations in manufacturing and construction was declining 

and the need for labourers therefore followed suit. Although this act remained in place 

until 1975, changes to immigration regulations in 1962 and 1967 discontinued the 
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discrimination against immigrants on the basis of race, religion and source country. 

Instead a point system was adopted that screens potential immigrants on the basis of 

education, skills and occupational background. In other words, potential immigrants are 

screened on the basis of possession of suitable labour market skills, as the object was to 

admit people who would fit Canada's economic needs. 

Significant policy changes occurred again in 1978 and have remained in effect 

since that time. Under these regulations, applicants for immigration to Canada are 

classified under one of three classes: family, refugee and independent. The family class 

of immigrants was created in an effon to aid reunification of close relatives to Canadian 

citizens or landed immigrants. 'Sponsored' family members are close relatives of 

someone living in Canada whereas 'nominated' family members are generally more 

distant relatives. In order to be admitted to Canada under this category a relative Living 

in Canada must have promised and be able to look after the immigrant's care and shelter 

for up to 10 years. The refugee class admits goups or individuals displaced by 

emergency situations or for whom humanitarian considerations may exist. The final 

category, independent, admits independent persons applying on their own initiative. This 

category also includes business immigrants who must either invest in a Canadian 

business or create one of their own. The independent and 'nominated' family class 

categories are screened on the basis of education, specific job skills, job experience, 

occupation, arranged employment, age and the ability to communicate in a host language, 

either in English or French. This screening process is referred to as the point system. In 

1975 a new Immigration Act came into force in which the point system was revised to 

place less emphasis on education and more on occupational experience and demand. 
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Entrepreneurs in particular are encouraged to immigrate (Statistics Canada, 1984). 

During the decade between 1970 and !980, the proportion of immigrants entering 

under the independent class declined fkom 74 percent to less than 45 percent. During the 

same period the number of immigrants entering under the refugee class increased from 

1.3 percent to nearly 18 percent of new immigrants. Consequently the ethnic origin of 

immigrants to Canada shifted noticeably. During the period o f  1971 to 1975 almost 55 

percent of immigrants had come From either the United States or Europe with the 

majority of immigrants being British (McVey and Kalbach, 1995). Twenty years later, 

the majority ( 5 2  percent) of new immigrants had come from Asia wirh only 21 percent 

originating in Europe or the United States (FvlcVey and Kalbach, 1995). Asia, the Middle 

East. the Caribbean. South and Central .America. Africa and other parts of the world have 

now become main source countries for immigrants into Cmada (Breton, 1998). This 

visible minority population is expected to continue at an increasing rate with visible 

minority adults possibly accounting for 20 percent of all Canadian adults by the year 

20 16 (Statistics Canada. 1999). 

In reviewing the total flow of immigrants over the last few decades, one must bear 

in mind that the policy amendments, and the resulting source country distributions, play a 

crucial role in occupational stratification because of the substantial dispersion of skills 

and labour market performance among national origin groups (Bo jas, 1993). A foreign 

birthplace is associated with differing labour market skills because the immigrant arrives 

in the host country with an imprint of their former society. Differences exist in each 

place of birth with respect to educational systems, economic structure and urbanisation. 

These differences in turn generate differences amongst immigrants with respect to 



educational attainment, occupational skills and expectations regarding family size, 

composition and life in general (Boyd, 1992). As noted there has been an increase in the 

proportion of new immigrants arriving from less developed countries. These migrants are 

generally less skilled and less successfL1 occupationally in the receiving countries than 

immigants originating From more developed countries (Citizenship and Immigration 

Canada, 1 997). 

Traditionally more men than women immigrate. This was especially true during 

the late 1800s and emly 1900s when the economic call was for manual labourers 

(Statistics Canada. 1984). Despite the Canadian government launching a campaign to 

recruit European women to Canada, during the period 1570 to 1930. as domestic workers 

and as wives for the immigrant mm (Cunningham. 1995), immigrant men still 

outnumbered immigant women. Tlus sender gap did narrow over the years and by 198 1 

the number of immigrant women in Canada's immigrant population outnumbered 

immigant men. a consequence. perhaps of recent immigration policy encouraging family 

reunification (Boyd. 1992). During the decade between 198 1 and 199 1, 304.282 women 

entered Canada under the family reunification program as opposed to 219,418 men 

(Statistics Canada, 1999). Women. however. are more likely to enter as the spouse of the 

principal applicant as opposed to being the principal applicant herself. -4s well, women 

are less likely to enter Canada under the refugee class (Statistics Canada, 1999). Of the 

women accepted into Canada between 198 1 and 199 1,43 percent of them were accepted 

under classes other than those with the humanitarian criteria (Statistics Canada, 1999). 

Given that immigrant women to Canada are largely accepted under the family 

class (Boyd. 1992), their ethnic distribution in Canada reflects that of their male 



13 

counterparts. Those who entered before 1951 were for the most part British or 

.hencan.  More specifically, it has been recorded that prior to 1951 two in five 

immigrant women were born in the United Kingdom (Sorensen, 1995). The present day 

distribution is much more heterogeneous, with immigrant women now entering Canada 

kom the United States, the United Kingdom, Europe, Asia, Ahca  and South and Central 

America (Boyd, 1992). 

As mentioned earlier, the modification in ethnic distribution, which has occurred 

amongst Canada's immigrants over the past century. has had far reaching consequences 

for the occuparional stratification of male immigrants (Wanner. 1999). The same holds 

true for immigrant women and is perhaps exacerbated by gender. Gender stratification in 

countries of origin is tiequenrly translated into lower educational and employment-related 

training as their roles within the family shapes and constrains employment (Boyd. 1992). 

It has been argued that the occupational status of immigrant women in Canada reflects 

the combined negative impact of sex and binhplace. Being an immigrant generally means 

that she will not share the same zconornic location or labour market rewards as a native 

born woman, and being female usually translates into her being occupationally 

segregation into jobs of lower wages, less opportunity for advancement and less job 

security. Ln addition, it has been concluded that immigrant women in Canada experience 

a much lower occupational status than can be explained by the additive effect of nativity 

and gender (Sorensen. 1995). 

Because of the shift of immigrants from the tradirional source countries, today's 

immigrants are less likely to be fluent in either of the host languages due to greater 

linguistic distance (Wanner, 1999). They are more likely to be members of a visible 
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minority group possibly facing discrimination, are more likely to gain entry under 

humanitarian considerations and are therefore likely to be less experienced in the labour 

market when compared to those accepted under the point system (Prefontaine and 

Benson, 1999). The shift in immigrant flows as a result of policy changes between 1953 

and 1975 as described above are therefore strong reasons to expect changes in the labour 

market performance of recent Canadian immigrants. 



CHAPTER THREE: THEORY AVD PREVIOUS RESEARCH 

Recent Literature 

As noted earlier, the question of occupational attainment by various ethnic groups 

has been the focus of many sociological studies since the publication of T7ze Vertical 

,LIosaic in 1965. More specifically. the ensuing controversy has to do with whether ethnic 

affiliation implies a higher or lower probability of being located within various strata of 

the occupational stmcture. Research subsequent to the success of Tibe Verricaf .bfosuic 

was undertaken to address the common assumptions that. while the entrance status of 

immigrants might be low, they or their children would eventually assimilate and have 

occupational distributions indistinguishable tiom the native born (Blishen. 1970; Kalbach 

and Richmond, 1980). To date. however, few studies relate ethnicity to occupational 

status changes. Most oRen. the research examines the bivariate relationship between 

ethnicity and occupation using an index of dissimilarity rather than modelling the process 

with appropriate controls. A notable exception to the above criticism is Richmond 

(1967), who compared the occupational mobility of post-war immigrants in Canada and 

found a clear advantage of the British settlers over other immigrants. 'This advantage did 

diminish over time. leading him to conclude that language and national identity alone 

should not be counted as crucial in the blocking of social mobility. 

Other studies of social mobility (Blishen, 1970; Cuneo and Curtis, 1975; Clement, 

1975; Darroch, 1979; Kalbach and Richmond, 1980; Boyd, 1982, 1984), however, 

indicated that ethnic inequality in occupational attainment persists in Canada. 
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Furthermore, Blishen went on to suggest that "White, Anglo-Saxon Protestants, for 

example are more likely to achieve high occupational status than some other ascribed 

status combinations" (Blishen, 1970: 112). More recent studies have concluded that 

other variables, such as education and personal background characteristics, may possibly 

explain occupational differences as opposed to an ascriptive characteristic such as 

erhnicity (Reitz. 1980; Boyd, Featherman and Mamas, 1980) although Boyd et al. did 

notice the existence of educationally and occupationally advantaged and disadvantaged 

groups* 

The general conclusion of another body of work suggests that ethnic stratification 

amon3 white European goups has lessened, although differences among mcial groups 

have remained resulting in a division based on skin colour (Li. 1985; Reitz. 1980; Agocs 

and Boyd. 1993). Yet another body of work arsues that some birthplace groups do as 

well as the native-born with respect to occupational placement whereas other groups do 

not (Duncan and Duncan. 1986; Featheman md Hauser, 1978; Goldlust and Richmond. 

1973). With respect to women immigrants specifically. it has been argued that ethnicity is 

related to many of the factors which play an important role in their economic adaptation 

(Preston and Giles, 1997). Other findings show that women who arrived in Canada as 

children, before the age of ten, have higher socioeconomic standings at age thirty than 

those women who arrived in Canada as adolescents (Trovato and Grindstaff, 1986). 

Questions concerning the relation between ethnicity and occupational attainment 

continue to plague those concerned with this issue, particularly in light of some omissions 

in previous studies and the modifications in ethnic origin distributions experienced within 

the past thirty years. A serious omission within the literature has been the tendency to 
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pay little attention to women, basing conclusions on investigations based largely on 

data for men or, at best, on data for both sexes combined (Lautard and Loree, 1984). In 

addition, the limited range and detail of ethnic distinctions made in this research resuits in 

a masking of ethnic group differences within the broad categories and reduces the 

explanatory power of the studies as tests of the vertical mosaic thesis (Lautard and Loree, 

1984). Some studies examined entire ethnic communities as though they were a 

homogeneous group and failed to distinguish immigrants from Canadian born members 

of the same ethnic group (Geschwender, 1994). Such treatment may obscure societal 

trends in the patterns of inequality. Finally, as Bojas ( 1993) has shown. the introduction 

of the point system, the decline in the proportion of immigrants entering under the 

independent class. and the increase in numbers of immigrants entering under the status of 

refugee have resulted in the modification of Canada's ethnic origin distribution. These 

changes suggest that conclusions drawn Earn previous investigations may not be 

generalizable to the present ethnic make-up of Canada. Furthermore, given Porter's 

concern with the process of immigration, it is clear that we must study the role of 

ethnicity in the incorporation of new immigrants into the labour market, thus leading to 

the examination of shifting opportunities of new immigrants over time and their career 

mobility after Yrivai in the host country. 

Theoretical Framework 

Extending Porter's (1965) "ethic mosaic" thesis, this study will attempt to 

understand how the occupational opportunities of immigrant women, vis-a-vis Canadian 

born women, may change as the source countries of immigrants change kom European to 
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non-European, as the Canadian occupational structure becomes increasingly service 

oriented and as women's labour force participation continues to increase. Unlike many 

theories purporting to explain observed ethnic inequalities at a point in time, the theories 

selected for this investigation were chosen to explain how ethnic inequality may change 

over time in reaction to changes in source country distribution, immigration policy and 

opportunity structure within the host country. 

Explanations for why different groups are subjected to different reward systems 

are often classified by whether they emphasise worker's 'supply side' or employer's 

'demand side'. 'Supply side' explanations focus on choices made by individual workers 

with respect to their accumulation of human capital. whereas the 'demand' perspective 

stress actions of the employers. including discrimination (Reskin, 1993). The 'demand' 

perspective will be used for the purposes of explanation in this study although the 

'supply ' perspective will be addressed given the important role that human capital plays 

in the allocation of occupational rewards. 

Discrimination occurs when gatekeepers neat people unequally based on an 

aversion to a group that is unrelated to individual performance (Reskin, 1993). 

Sociologsts have argued that employers harbouring ethnic or racial prejudice may 

discriminate against certain ethnic groups by refusing to hire them or, once hired, 

offering them lower rewards than the preferred group or possibly refusing to promote 

them regardless of their human capital attributes. It is assumed that the level of prejudice 

experienced by the employer is a function of social and cultural distance. In other words, 

it is assumed that an employer will be prejudiced against a potential employee who is 

perceived to be culturally distant or dissimilar &om the members of the host society with 
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respect to credentials attained skills and personal characteristics. The greater the 

perceived dissimilarity the geater the cultural distance is said to be. It is also assumed 

that economic discrimination will increase as a function of cultural distance, but decrease 

as the level of prejudice felt by the population towards the ethnic group declines 

(Wanner, 1998) or as regulatory agencies enforce anti-discrimination laws (Reskin, 

1993). With respect to the purpose of this investigation, I therefore expect that the new 

waves of immigrants to Canada will not attain as high a level of occupational attainment 

as previous European immigrants because of the increasing numbers belonging to visible 

minority groups because of the perceived dissimilarities. or cultural distance, between 

those group members and host society members. 

Hypothesis I. Discrimination: The effect of country of origin on occupational 

attainment of immigrant women may increase with the cultural distance of the ethnic 

origin groups. More specifically. the effect of country of origin on occupational 

attainment may be yeater for the visible minority groups such as the Asian, the non- 

whites fkom .Afica and the Caribbean. and the Latin Americans. The immigrants Crom 

the Anglophone and Francophone countries may experience the least effect of country of 

origin on occupational attainment with the Europeans experiencing a stronger effect than 

the .Uglophones but a weaker effect than that experienced by the visible minority 

groups* 

Roos and Reskin (1992) argue that employers, when choosing among prospective 

workers, consider the race and sex of the candidates and, more often than not, reserve the 

'best' jobs for the white males. This selection process comes about to the extent that 

potential employees are ranked into queues based on desirability (Thurow. 1975). 
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According to queuing theory, a more sophisticated version of discrimination theory, 

labour markets are composed of labour queues based on employer's ranking of potential 

workers (Reskin, 1993). Given the difficulty of ranking potential workers, employers 

rank workers on observable characteristics that they believe to be associated with 

productivity (Wanner, 1999) and expected training costs (Thurow, 1975), such as gender, 

ethnicity, and the location of where one's education was attained. Potential employees 

will then be ranked; those with the lowest training costs near the front of the line and 

those with the highest at the back. Employers will then hire workers fiom as high on the 

labour queue as possible and workers will accept the best jobs offered to them. The final 

outcome is that the most desirable jobs will go to the most preferred workers until the 

workers lowest in the queue end up with the positions others have rejected or remain 

unrmplo yed (Reskin. 1 993). Thus, the theory predicts that the occupational attainment 

level of immigrant women will depend upon the proportion of workers ranked higher in 

the queue when evaluated on such characteristics as zthnicity and place of educational 

attainment. be that Canada or abroad. As the proponionate share of ethnic group 

members rises in the population. so would their average occupational level, as  fewer 

opportunities to hire preferred group members would exist. 

Hypothesis 2, Queue Rank: Queuing theory hypothesises that the effect of 

country of origin on occupational placement may be highest for those ethnic group 

members with the geatest cultunl distance &om the Canadian born and who had been 

educated abroad as they would be considered the most expensive to train. They may or 

may not speak a host language fluently and it is assumed that the education they received 

abroad differs significantly from that received by students in the Canadian system. At the 
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other end of the spectrum, the effect of country of origin on occupational attainment 

may be minimal for those ethnic groups member who are nearest to the Canadian-born in 

cultural distance and are educated in Canada. Anglophone immigrants educated in 

Canada is an example of such a group. 

Gunderson et al. (1981) have pointed out that virtually a11 economic analyses 

assume that employers and employees are rational individuals in pursuit of their own 

interest. An economist would therefore argue that discrimination would not exist for long 

in a competitive market as a profit maximising firm would hire an equally productive 

female immigrant at a lower wage as opposed to a whte Canadian-born female at a 

higher wage rate. In other words, rational employers will ignore their prejudicial feelings 

and hire immigrant women in order to mavimise their renun on investment. Such 

rational behaviour will. over time, bring the market to equilibrium. Although the theory 

is designed to apply to wage rates, it can be cxrended ro occupational attainment and 

susgests the following: 

Hypothesis 3, Competitive blarket: Immigrant women, upon arrival in Canada 

may be allocated in lower status occupations, but as they acquire training and experience 

in the host country their occupational placement may reflect that of the native born. We 

would therefore assume that the effect of country of origin on occupational placement 

may be greatest shortly after amving in Canada but may diminish over time as they gain 

Canadian labour force experience. No substantive difference in the effect of country of 

origin is expected to exist among the ethnic groups, as over time competitive forces will 

eliminate any differences. 

Two additional theories have been offered to help explain the inequalities 
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experienced by immigants. The first revoives around the notion of immigrant 

selection and the second theory addresses the resulting distribution of skills among 

immigrants. It is argued that the skill profile offered by a groups of immigrants at any 

point in time depends on the economic situation of the source country and the 

immigration policies of the host country (Bo jas, 1993). More specifically, Bo j a s  

suggested that immigrants originating in more developed countries are more skilled and 

therefore will experience greater success in the host countries labour market than those 

immigrants originating in less developed countries. Given that the present Canadian 

immigration policy favours immigration from less developed source countries and an 

increasing proportion of immigrants are now accepted into Canada under the family 

reunification and refugee categories as opposed to being accepted under the point system 

designed to select those who best match the Canadian labour market demand. Plus, given 

that the movement of Canada's occupational structure towards a service orientation has 

resulted in an increasing demand for workers in the production and dissemination of 

knowledge (Krahn and Lowe, 1998), and that these skills are not those commonly 

possessed by those immigrants to Canada who originate in less developed source 

countries, the following is hypothesised: 

Hypothesis 4, Source Country Development: As the proportionate share of 

immigrants to Canada originating in less developed countries increases, the effect of 

country of origin on occupational attainment may increase. More specifically, it is 

hypothesised that the effect of country of origin may be greatest for those groups arriving 

fiom Southern and Eastern Europe, Latin .knerica, Black Afkica and the Caribbean and 

whose members were educated abroad. The Anglophone and Northwestern Europeans 
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may experience the least effect of country of origin on occupational attainment, as 

these countries are more developed than those previously mentioned. 

Although the theories mentioned above are underdeveloped and their predictions 

are vague and not mutually exclusive, it is hoped that they may assist in explaining the 

results and may provide an explanation for the ethnic inequalities that are argued to 

plague Canada's occupational landscape. 

Turning to the 'supply' perspective in the allocation of occupational rewards, 

Becker's (1964) human capital theory is a neo-classical economic model used to explain 

the effect of education and other work-related skills on tirm and occupational rewards. 

The theory argues that such investments should increase the individual's value to 

potential and employing orynisations that will in turn offer the employee greater 

rewards. In other words, the rnodei suggests that individuals have the power to affect the 

rewards they receive From working by making themselves more attractive to employers 

by enhancing their qualifications. In addition it suggests that individuals may invest in 

their own human capital in nvo different ways. One way takes general investments, 

which are investments in skills that are transferable from one organisation to the next 

(e.g. education and overall working experience). The other refers to firm-specific skills 

which reflect investments in skills that are most highly valued by the current employer 

but are not as highly regarded by other firms. The theory has recently been extended to 

include personal characteristics, such as family-status characteristics and psychological 

traits, within the definition of human capital investments (Mincer and Polacheck, 1984). 

With respect to this investigation, the focus is on the more general human capital 

investments that are arpued to be related to more general occupational outcomes, such as 
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occupational attainment. Specifically, educational attainment, work history and family- 

status variables are examined in this study. 

Research indicates that two human capital variables, educational attainment and 

work history, have positive effects on the rewards received by a worker (Becker, 1964). 

With respect to the returns received by immigrant women on their human capital 

investments, the conclusions are not a positive as those drawn from other workers. Using 

data from the 1977- Canadian Mobility study, Boyd (1985) found that workers' human 

capital had a greater influence on the occupational outcomes for Canadian-born men, 

Canadian-born women and immigant men than for imrnigant women. Boyd suggested 

that the outcome could possibly be due to the fact that education received outside of 

Canada is not afforded the same market value as education received in Canada. In a more 

recent study, Beach and Worswick (1993) found that these effects appear to be stronger 

lor women with higher education than for those will less education. They also concluded 

that women from European origin e m  as much as Canadian-born women, controlling for 

education, whereas Non-European women do not. 

In keeping with the increasing trends of married women and mothers working, the 

definition of human capital was amended to include marital status characteristics and the 

presence of children (Becker, 1964). It has been argued that these responsibilities may 

interfere with the amount of time an employee can devote to investing in her own human 

capital. More specifically, being married and having children may influence the decision 

to work part-time versus Cull-time, may effect the amount of time a women can spend at 

work in any given day and may influence the decision of whether or not to take a leave of  

absence from the labour market fir any length of time (Robinson, 1986). Work status is 
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included as a control vaiable because full-time employment is seen to provide geater 

opportunity for on-the job training and such naining increases the potential of higher 

sratus employment. The individual who works full-time is also perceived to be more 

committed to her career. This increased level of committment is perceived as a human 

capital asset. Any decisions made concerning the above, which consequently limit the 

amount of time a woman spends investing in her human capital, are shown to negatively 

affect her occupational rewards (Mincer and Polachec k, 1984). ;More specifically, it has 

been concluded that being married, having chldren. taking a leave from the labour force 

and workinp part-time are negatively associated with earnings for women (Marini and 

Fun, 1997; .LIincer and Polacheck. 1984). Research on married immigrant women has 

shown that the rate at which they participate in the labour market varies by place of birth 

and has important consequences tbr the socio-economic sratus of different place of birth 

goups  (Grschwender. 1994). 

Given the assumptions of the human capital theory, one would predict that 

immigrant women and non-immigrant women alike would have equal access to work 

positions given equivalent levels of education, work history and family status. Should 

the distribution of immigrant women across various occupations not mirror that of 

Canadim-bom women. the personal human capital attributes of the individuals could be 

responsible. 



CHAPTER FOUR: METHOD, DATA AND MEASURES 

The objective of this investigation is to determine the extent to which the 

occupational distributions of foreign-born women reflect the distribution of Canadian- 

born women, taking into consideration changes in the ethnic make-up of the immigrant 

population. increased labour force participation by women in Canada and the changes 

that have occurred in Canada's occupational structure. The investigation encompasses 

hvo separate analyses: the first is a comparison of career profiles of foreign versus 

Canadian-born women over time and the second is an analysis to determine the impact of 

shifting source-country distribution of immigrants on their occupational attainment in 

Canada. 

Data: Given these objectives, the analysis presented is based on data from three - 

Census of Canada public use files -- those for 197 1, 198 1 and 1991. The three census 

files are made up of random selections %om the respective full census files, the sample 

being 1 percent of the total in 1971. 2 percent in 1981 and 3 percent in 1991. The data 

drawn from the 198 1 and 1991 files are weighted in order to compensate for these 

differences in sample size. Although the 199 1 census file contains many more variables 

that may have been used in the modelling of status attainment, the previous census files 

contain many fewer variables. As a result. a model was developed controlling for several 

crucial human capital resources and social characteristics using variables common to all 

three files. The analysis presented here is limited to women employed by others only, but 

a parallel analysis for men is reported in a separate paper (Wanner, 1999). Self-employed 
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women were not selected for the study as their labour market outcomes are not subject 

to the discretion of an employer. 

Desia:  As mentioned earlier, the first objective of the study is to investigate the 

effect of rthnicity, or country of birth, on the occupational career of an immigrant women 

cohort which arrived in Canada before 1971, comparing their careers over time with the 

careers of Canadian born women. The second objective of the investigation is to 

determine the occupational anainment o f successive cohorts arriving in 197 1, 198 1 and 

1991, again comparing them with the attainment of Canadian born women in order to 

determine the impact of the shifting source-country distributions of immigrants on their 

occ~pational attainment in Canada. Given the above, nvo separate analysis files were 

created by selecting respondents from the census files. In order to satisfy the criteria 

demanded of the first investigation in which a comparison of career paths was undertaken 

respondents were selected who were between the ages of 25 to 34 in 1971, age 35 to W 

in 198 1 and age 45 to 54 in 1991. This tile thus includes Canadian women as a 

benchmark and immigrant women who had arrived in Canada before 1971. This aging 

cohort file thus permits the assessment of the effect of age and period of immigration on 

occupational attainment while controlling for cohort effects. As noted by Bo j a s  (1994), 

the use of a sequence of cross sections rather than a panel design, when attempting to 

assess age effects, may lead to potential biases in that the composition of the cohort may 

change over time. These changes could possibly be the result of return migration or 

further migration to another destination. 

Ln order to determine the impact of shifting source-country distributions on 

occupational attainment a second file was created. For this second file respondents 
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between the ages 25 and 34 were selected in 1971, 198 1 and 1991. This "sequence of 

cohorts" file thus controls for age, permitting the focus to be on the change in source 

country distribution, the relative size of cohorts, and effects of changes to immigration 

policy. This particular age group was chosen for a number of reasons. First, by age 25 

most have completed their education and have entered the workforce. Second, nearly 50 

percent of all immigrants to Canada are younger than 35 (McVey and Kalbach, 1995). 

Not only are younger people more Iikeiy to undertake the stress of immigration, but the 

point system used by Immigration Canada actually penalises those older than 35. The 

ten-year age gap is also convenient to use given the 10-year intervals between the various 

census files. 

Measures: The measures used in this study are described below. Summary tables 

of the descriptive information is provided in Appendices A md B. Appendix A contains 

the descriptive information for the aging cohort those 15 to 34 in 1971, 35 to 44 in 198 1 

and 45 to 54 in 1991; and Appendix B contains the same descriptive information for the 

successive cohort aged 25 to 34 in 1971, 198 1 and 199 1. 

Occupational Attainment: The use ofcensus data for a study on Status attainment can be 

difficult because Statistics Canada, for confidentiality reasons, routinely provides only 

highly collapsed versions of many of the key variables. Two variables of importance to 

this study, namely 'occupation' and 'place of birth' suffer this defect. In addition to the 

foregoing, the Standard Occupational classification employed until I99 1, did not classify 

the occupations in a hierarchical fashion according to skill, as does the new National 

Occupational classification, but rather aggregates occupations according to h c t i o n  or 

industry. In order to correct for the above and produce a measure of socio-economic 
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hierarchy within occupations, a measure proposed by Sakarnoto and Tzeng (1998) was 

adapted for the study based on a combination of industry sector, occupation and class of 

worker. 

The first selection made was the class of worker, which refers to the respondent 

being a wage earner. Those self-employed were excluded From the study because their 

labour market outcomes are not subjected to the discretion of an employer. 

Next, the industry sector classification was derived from dual economy theory 

(Beck, Horan and Tolbert. 1980). which assumes a polarisation of industries into two 

main sectors: the core and periphery sectors. The core sector is characterised by high 

productivity and profit, the intensive use of capital and monopoly power all resulting in 

higher wages and tiinge benefits and better working conditions. The core sector includes 

the following industries: mining, manufacturing, constuction, transportation, finance, 

insurance and public administration. The periphery sector. at the other extreme. is 

characterised 3s being labour intensive, experiencing low productivity and generating 

lower profit levels. wages and Fringe benefits, and poor working conditions. The 

periphery sector incorporates the following industries: agriculture, forestry, 

fishing/trapping, trade, commercial business and the service indusw. 

Third, the occupational classification employed for this study assigns respondents 

to three broad occupational sectors by combining the industry and occupational 

categories: the 'corporate sector' includes professionals, managers, those working in 

technical positions and white collar workers employed in the core industries; the 

'working class' sector includes the manual workers employed in the core sector, white 

collar workers in the periphery sector, as well as farmers and farm managers; the final 



3 0 

category, referred to as the 'low-wageT sector, includes those employed within manual 

and service occupations located within the periphery sector as well as farm labourers. 

'Occupational' sector is then measured by two dummy variables, one coded '1' if the 

respondent is employed in the corporate sector, '0' if employed in the 'low-wage' sector, 

the other coded ' 1' if employed in the 'worlung-class' sector and '0' if the respondent is 

employed in the 'low-wage' sector. 

Place of Binh: In a similar fashion, the measure for place of birth was modified given its 

collapsed tbrmat within the census files, particularly the 197 1 file. The categories used 

are. for the most pu t ,  straightfonvard as immigrants were classified by their source 

region: Northwestern Europe, Southern Europe. Eastern Europe, +Asia. and Latin 

America. Other categories however have been adjusted to reflect certain characteristics 

shared by the respondents. .As an example, white versus black South -Ahcans have been 

divided into separate catesoriss to reflect the separate economic and social 

circumstmces in which the nvo groups would have hct ioned before immigrating to 

Canada. The whites were conseqnmtly assigned to a category including immigrants 

Erom anglophone or francophone countries and the black South Xf?icans were assigned to 

z category including non-white; from other parts of Africa and the Caribbean. The 

.-\nglophone/Francophonr category includes immigrants Born the United States. the 

United Kingdom. France, the Republic of Ireland. and non-visible minorities from 

colonized countries in Africa and the Caribbean. Northwestern Europe includes Belgium. 

Luxembourg, Germany. Netherlands, and 'other' western and northern European 

countries. Southern Europe includes Greece, Italy, Spain, Portugal, Balkans and 'other' 

Southern European. Eastern Europe includes Poland. USSR and 'other' Eastern 
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European. Asia includes China, India, Pakistan, Hong-Kong, Vietnam, the 

Phillippians, the Middle East and 'other' Asia. Afnca includes non-whites koom Akca 

and the Caribbean. Latin America includes all Latin American countries. 

Cultural Distance: For the purposes o l  this investigation the following place of birth 

categories are considered culturally distant: Asia, the non-whites from Africa and the 

Caribbean and the Latin America. The following place of birth categories are not 

considered culturally distant from Canada: - .glophone and Francophone, Northwestern, 

Southern and Eastern Europe. 

Educated Abroad ( l =Canada): This variable refers to whether or nor the respondent 

attended school in Canada, including elementary, high school and post secondary 

education. .4n individual who received as little as one year in Canada is considered to be 

educated in Canada. 

Lack of Official Language Proficiency ( I-vveak): Due to the difficulty of measuring 

language proficiency 1 have chosen instead to identify those who lack the ability to 

converse in either of the host languages. The variable is therefore coded '0' if English or 

French are the respondent's mother tongue or if one of the official languages is used at 

home. The variable is coded ' 1' if the respondent is unable to cany on a conversation in 

either of the host languages or uses a language other than English or French at home. 

Canadian Labour Force Experience: This variable reflects the potential amount of work 

experience gained in Canada and is determined by the individual's age minus her age at 

which her education was completed if she was educated in Canada. If she was not 

educated in Canada, work experience is determined by subtracting her age at arrival from 

her present age. Canadian Labour Force Experience Squared, equals Canadian labour 
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force experience minus 10 squared. This variable captures declining returns to 

experience by fitting a curvilinear function. An approximation to mean experience is 

subtracted before squaring to reduce its correlation with experience. 

Development of Host Country: This variable reflects the level of economic development 

of the source country. The level of development is assumed to be low in the following 

place of binh categories: Southern and Eastern Europe, Latin America and black Africa 

and Caribbean and high in the Anglophone and Francophone countries, Northwestern 

Europe and .Asia. 

Human Cmital Variables: -4s indicated above the main controls included in this model 

are human capital variables that reflect workers' education, work history and family 

status. 

Two measures of investment in education are controlled tbr in this study namely 

educational level and post-secondary education. Educational level is measured by the 

total number of  years m individual has attended school including elementary, high school 

and post-secondary education. Graded school is coded 1 to 11 for those whose highest 

level is retlected by that range. and 12 for those who have 12 or more years of graded 

education. Post-secondary education is coded '0' for those never having attended a post- 

secondary institution. One unit is attributed to each year attended and Grade 13 is 

considered to be 1 unit of attendance. So, for example. if an individual has completed 

grade 13 and 1 year of post secondary education, then the post secondary measure will 

read '2' and so forth. 

Two measures of work history, namely labour force experience and work-status 

are also controlled for in this study. Foreign labour force experience reflects the number 



of years an individual may potentially have spent in the labour market of the country of 

origin. If born and educated in Canada then the variable was be set to '0'. If not 

educated in Canada then work experience is determined by her age minus her age at 

arrival in Canada. Foreign labour force experience, squared equals years of foreign 

labour force experience minus 10 squared. Like Canadian labour force experience 

squared, this variable was introduced to capture declining returns to experience. 

Work status (l=full time) reflects whether the individual currently works full 

versus pan time. 

Two family status variables were included as human capital control variables. 

Specifically marital status and number of children. Marital Status (lmarried) The 

variable is coded '1 '  if married md '0' if not. Number of children reflects the total 

number of children living with the respondent. 

Controls: 

Size of place of residence ( l=large) retlects the size of the Census Metropolitan 

.bea (CCW) in which the individual lives. Different opportunity structures exist within 

the different size CbMs. For example in the large urban CbIA the existence of ethnic 

enclaves may offer an immigrant the opportunity for employment not found in a smaller 

ChW. and as such the variable is controlled for. The large urban CbU, containing 

populations greater than 30 000, was coded ' 1 ' and rural CkWs and urban CMAs less 

than 30 000 were coded '0'. 

Models: The reported analysis is based on a multinomial logistic regression model in 

which the dependent variable is occupational sector and the set of independent variables 

includes the following: A set of dummy variables for country ofbirth with Canada being 
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the reference category; lack of official language skills, Canadian labour force 

experience and experience squared, educational level. fordp- lahollr fcrcs experience 

and experience squared, marital status, size of place of residence and labour force 

participation. 

The rnultinomial logistic regression is specified as a probability model. The 

observed outcomes are defined as employment within one of the following occupational 

categories: low-wage (y=l), working class (y=2), and corporate sector ( ~ 3 ) .  The 

probability of  each observed outcome, m. given the independent variables is represented 

by Pr(y=m/x). The model may be written as: 

for the reference category. in this case the low-wage sector. and: 

for the working-class and corporate sectors. In the model Bj is the vector of estimated 

coefficients indicating the effect of the independent variables on the outcomes, while Xi is 

the matrix of independent variables. To test for trends in the effect of source country, 

dummy variables for year of census and the product of the source country dummies and 

year of census dummies are added to the baseline model. 

Sample Selection Bias: When comparing immigrant labour force participation 

levels with non-immigrant levels, a form of sample selection bias may be occurring. 
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Working immigrant women may be a select s o u p  who differs significantly from the 

working Canadian-born women. They may have had to overcome extreme obstacles that 

those not working need never contend with. Thus the argument implies that even if no 

differences in earning or occupational status is found, discrimination may still be 

occurring. The immigrant women may possibly be entitled to higher eamings or status if 

they were being credited. A model of any prior or current labour force participation is 

therefore estimated using logistic regression and the predicted probabilities Born that 

model are used as an independent variable in the occupational models to correct for this 

bias. .A dichotomous measure of labour force participation was developed in which ' 1 ' 

refers to any previous paid work experience and includes current employment. '0' refers 

to no previous work experience for pay. 

.\ rational tbr each variable inciuded in the estimation of labour force 

participation is as follows: 

The Place of Binh categories refered to earlier are included in the model as 

specific place of birth differences are Found to influence the probability of women's 

labour force participation. 

Labour force experience refen to previous work experience in both the country of 

origin and the host country. Thls variable is included in the estimation as labour force 

experience is said to raise the likelihcod of participation in the labour force. 

Yean of Schooling was measured by adding up the total number of years an 

individual attended school including elementary, high school and post secondary 

education. 

MaritaI status refers to whether or not a woman is married. Females are less 
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likely to work if married. 

Number of children is also included in the analysis as the presence of children in 

the home decreases the likelihood of women's labour force participation. 

Spouse's income is specified as the income generated by a spouse. The likelihood 

of a woman participating in the labour market declines as family income increases. 

bIuiticol1inearitv 

Appendices C and D present the correlation matrices for the aging cohort aged 25 

to 34 in 1971, 35 to 34 in 1981 and 45 to 54 in 1991; and for the successive cohort 25 to 

34 in 1971, 193 1 and 199 1, respectively. Examination of the comelations suggests no 

sereious multicollinearity problems as non are greater than .70. 



CHAPTER FIVE: RESULTS 

As noted. in 'Canadian Immigration Trends' section, the number of immigrant 

women arriving from European and .hgiophone countries declines over this time period, 

to be replaced by an increasing number of immigrant women arriving fiom Asia, non- 

white immigrant women fiom Africa and the Caribbean countries, and Latin America. 

Table 1 presents some basic descriptive statistics for the sequence o f  female immigrants 

3ge 25 ro 3 4 in each of the three census years. With respect to educational levels, in 1 97 1 

all imrnigants other than the Southern European had educational levels, which exceeded 

the Canadian born. By 195 1. the Canadian level of education had risen to 12.1 years 

fiom 10.3 years in 1971. Despite these gains. the educational levels of ail immigrants, 

other than those originating in Southern Europe and the non-whites from Afica and the 

Caribbean. continued to equal or surpass the educational levels of the Canadian born. In 

1991, however, only three of the eight immiyant groups exceeded the average 

educational levels held by the Canadian-born. nameiy the Anglophone. Northwestern 

European and Southern European groups. The immigrant women originating from 

Eastern Europe, Asia Africa, the Caribbean and Latin America had lower average levels 

of schooling than the Canadian-born women did. 

The measure of language proficiency employed in this study. does not directly 

measure the concept. It instead identifies those who lack the ability to convene fluently 

in either of the official Canadian languages. What is noticeable from the descriptive 

statistics laid out in Table 1, is the increase in weak language proficiency among 











immigrants From less developed countries especially those arriving from Asia and Latin 

America, and the non-whites from Africa and the Caribbean. Of additional interest is that 

of the immigrants arriving from Northwestern, Southern and Eastern Europe before 1991, 

a greater percentage of them display weaker official language proficiency when 

compared to those having arrived before 198 1 from the same source countries. I suspect 

that these figures are driven largely by the proportion of' immigrants speaking a non- 

official language at home but such behaviour is of importance as it  is argued to be a p o d  

indicator of the degree of integration into the mainstream culture (Wanner, 1999). 

Table 2 presents descriptive statistics summarising the trends in distribution of 

women employed within the three occupational sectors in Canada during the period 1971 

to 1991. An increasing proportion of the female labour force is found within the 

corporate and low-wage sector with a corresponding proportion decline in the working 

class sector. This trend can be explained by a process in which the increasing service 

economy in Canada is bifurcated into an upper tier ofjobs in business, education, health 

and welfare, and public administration and a lower tier encompassing jobs in retail and 

other consumer services (Wanner, 1999). Table 2 offers more specific information with 

respect to the foregoing by displaying the proportionate percent of each ethnic group 

within each of the occupational sectors by year. Although occupational placement is 

modelled with appropriate controls in the nest section, the patterns observed here are 

enlightening. Starting with the cohort having arrived before 197 1, one is made aware of 

the fact that all ethnic groups, except the Anglophones and the non-whites from Africa 

and the Caribbean, have lower percentages of workers within the 



Table 3 4 3  

Effects of Country of Birth on Odds of Participating in the Labour Market as compared to 
Canadian born Women Aged 25 to 34 in 1971,35 to 44 in 198 1 and 45 to 54 in 1991. 

Place of Birth 1971 1981 1991 

Anglophone or Francophone 1.98 1 
Northwestern Europe 1.079 
Southern Europe 1.700* 
Eastern Europe 1.175 
Asia 1.249 
Africa or the Caribbbean (Nonwhites) 1.930* 
Latin America 1.853" 

Effects of Country of Birth on Odds of Participating in the Labour Market as compared to 
Canadian born Women Aged 25-34 in 197 1, 198 1 and 199 1. 

Place of Birth I971 1981 1991 

Anglo or Francophone .89 1 
Northwestern Europe I ,074 
Southern Europe 1.703 * 
Eastern Europe 1.175 
Asia 1.239 
Africa or the Caribbean (Nonwhites) 1.93* 
Latin America 1.852* 

* Statistically Significant at a = -05 



corporate sector than do the Canadian-born cohort. This distribution is modified with 

successive time periods. In 1981 only those from the Anglophone and Latin American 

countries have a higher percentage of workers in the corporate sector. By 1991, the only 

g o u p  to surpass the Canadian-born in corporate sector placement are those fkom the 

Anglophone countries. Immigrants from less developed regions experienced a decline in 

corporate sector employment over this thirty-year period. At the same time, the 

proportion of immigants from the less developed regions employed in the low-wage 

sector increases. The Southern European group has the smallest proportionate percentage 

of workers employed in the corporate sector. 

Before addressing the main objective of the study, I wish to point out that 

differences do exist among the place of birth groups with regard to their probabilities of 

being in the work-force after controlling for educational attainment, marital status. 

number of children and spouse's income. Table 3 demonstrates these differences. Of the 

aging cohort it is noted that in 1971 when these women are between the ages of 25 and 

34, the Southern European and Latin American women are more likely to be in the labour 

market than Canadian-born women, as are the non-whites from Africa and the Caribbean. 

By 198 1 changes occurred in that the Southern and Eastern European women, the Asians 

and non-whites From Africa and the Caribbean are more likely to be working. While in 

199 1 statistically significant differences exist between the Northwestern and Southern 

Europeans, the Asians, the Latin Americans and the non-whites from Africa and the 

Caribbean and Canadian-born women aged 45 to 54 in that these ethnic groups are more 

likely to be in the labour market than the Canadian born. f i s  may indicate that 
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Canadian-born women retire from the labour market at a younger age than most 

immigrant women do. 

Fewer differences exist among the younger ethnic cohort members and the 

Canadian born. Of the group aged 25 to 34 in 198 1, only the non-whites From AFrica and 

the Caribbean display any statistically significant differences with respect to the 

probability of being in the labour market than the Canadian-born. They are six times 

more likely to be working. Few differences are found between the ethnic groups and the 

Canadian-born in 199 1. with respect to the probability of being in the labour market, 

other than that the Eastern Europeans are more likely to work and the Southern 

Europeans less likely to work. 

To reiterate, the main objective of the study is to determine the effect country of 

birth has on the probability of bring employed within the corporate sector or the working- 

class sector versus the low-wage sector. The analysis is conducted separately For those 

educated in Canada and those educated abroad to determine the effect Canadian and 

foreign credentials have on the probability of employment within the various sectors. 

The model employed to determine the above includes place of birth categories, lack of 

official language skills. Canadia labour force experience, educational level, foreign 

labour force experience, marital status, work status, size of place of residence and the 

predicted probability of being in the work- force. 

Table 4 reports the results from a series of model selection exercises. A baseline 

model including lack of official language skills, Candian labour force experience, 

educational level, foreign labour Force experience, marital status, work status and size of 

place of residence, is first augmented by dummy variables For place of birth. An 
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additional set of interactions between year of census and place of birth is later added to 

the model. These three models are estimated separately for those educated in Canada 

versus those educated abroad and for each of the two sets of cohort members. The first 

four panels of Table 4 summarises the findings for the aging cohort members 25 to 34 in 

197 1, 35 to 44 in 198 1, and 45 to 54 in 199 1. The remaining four paneis of surnmarised 

information retlsct the kindings for the three successive cohorts of 25 to 34 year olds. 

For the aging cohort members both educated within and outside of Canada, place 

of birth has a significant effect on the attainment of employment within both the 

corporate. With respect to the working-class sector, place of birth is only significant for 

those educated abroad. However, there is no evidence that these effects change over time 

for those educated in Canada, only for those educated abroad. 

For the three separate cohorts of 24 to 35 year olds, place of birth is also found to 

play an important role in occupational attainment in all categories other than for those 

educated abroad and seeking employment in the working-class sector. There is no 

evidence of significant changes over time with respect to the importance of place of birth 

n the probability of occupational placement within the corporate or working-class sectors 

other than for those educated abroad and seeking employment in the corporate sector. 

The top panel of table 5 summarises the results of the analysis conducted with the 

aging cohort members displaying the model parameters for place of birth which pinpoint 

specific changes over time. Only statistically significant differences are noted and are 

expressed as odds ratios relative to the Canadian born. Place of birth is found to have a 

significant effect on the attainment of corporate sector employment versus low-wage 



Table 4 Model Selection for Logistic Regressions of Occupational Sector on Place of 47 
Birth, Socioeconomic Characteristics, and Trends in Place of Birth effects for 
Cohort Age 25 to 34 in 1971,35 to 44 in 1981, and 45 to 54 in 1991. 

Model Contrast -2LL for -2LL for 
Model Predictor Variables d l .  Contrast d. f. Model Contrast 

-4. Cohort 25 to 34 in 1971,35 to 44 in 1981,45 to 54 in 1991 

Educated in Canada 
Corporate Sector vs. Lo rv- Wage Sector 
[I]  Socioeconomic Characteristics Plus Year 12 [I]  vs. null 12 12873 4666* 
[23 [ I  I plus Place of Birth dummies 21 [2] vs. [I]  7 12556 16.09* 
[3] [21 plus Yeariplace of Birth Interactions 33 [3] vs. [2] 14 12838 8.5 1 

Working-Cluss Sector vs. Lo rv- Wage Secror 
[I]  Socioeconomic Characteristics Plus Year 12 [ l ]  vs. null 12 12764 706.58* 
[2] [ 11 plus Place of Birth dummies 19 [2] vs. [ l ]  7 12751 12.63 
[3] [2] plus YcariPlace of Birth Interactions 33 [3] vs. [2] 14 12741 9.43 

Educated Abroad 
Corporate Sector vs. Lorv- CVaye Sector 
[ I ]  Socioeconomic Characteristics Plus Year 14 [ l  ] vs. null 14 14280 5589* 
[2] [ I ]  plus Place of Birth dummies 21 [2] vs. [I]  7 13195 85.1 * 
[3] [2] plus YearPIace of Birth Interactions 35 [3] vs. [2] 14 14169 25.55* 

Working- Clc~ss Secrur vs. Lo rv- bVugr Secror 
[ l ]  Socioeconomic Characteristics Plus Year 13 [I]  vs. null 13 15362 682.57* 
[2] [ I ]  plus Place of Birth dummies 20 [2] vs. [ l ]  7 15342 20.22* 
[3] [2] plus Yeariplace of Birth interactions 34 [3] vs. [2] 14 15294 47.48* 

B. Cohorts 25 to 34 in 1971, 1981, and 1991 

Educated in Canada 
Corporate Sector ts.  Lorv- CVuge Secror 
[I]  Sociosconornic Characteristics Plus Year 12 [ l ]  vs. null 12 24354 7714* 
[2] [ 1 ) plus Place of Birth dummies 19 [2] vs. [ l ]  7 24333 2 l.24* 
[3] [2] plus Year~Place of Birth Interactions 33 [3] vs. [2] 14 24314 15.76 

bvorkirig-Class Sector vs. Lo tv- .-C.Yuyr Sector 
[I] Socioeconomic Characteristics Plus Year 12 [ l ]  vs. null 12 21582 12 16* 
[2] [ I ]  plus Place of Birth dummies 19 [2] vs [I] 7 21567 1 4.42* 
[3] [2] plus YearPlace of Birth Interactions 33 [3] vs. [2] 14 21555 12.71 

Educated in Abroad 
Corporate Sector vs. Lorv- Wage Sector 
[I Socioeconomic Characteristics Plus Year 14 [ 1 ] vs. null 14 2473 1 8560* 
[2] [I]  plus Place of Birth dummies 21 [2] vs. [ l ]  7 24679 50.8 I * 
[3] [Z] plus YrarIPlace of Birth Interactions 35 [3] vs. [2] 14 24649 3 1.25* 

Working- Class Sector vs. Lorv- Wage Sector 
[I] Socioeconomic Characteristics Plus Year 14 [ l ]  vs. null 14 22965 1264* 
[2] [ 11 plus Place of Birth dummies 21 [2]vs.[I] 7 22952 13.44 
[3] 121 plus Yearfllace of Birth Interactions 35 [3] vs. [2] I4 22933 18.65 



sector employment and working-class employment versus low-wage sector employment. 

More specifically, of the immigrant women educated in Canada, the Anglophone women, 

the non-whites from Africa and the Caribbean, and the immigrant women From Latin 

America experience similar corporate and working-class sector attainment pattems as the 

Canadian born. W l e n  this cohon was age 25 to 34 ( L97 1 ), the Southern Europeans and 

the Asian were the only groups to have lower odds of being employed in the corporate 

sector. By middle age (198 1)  the Asians were the only women who experienced 

disadvantages with respect to placement in the corporate sector. Any disadvantages 

experienced by the Southern Europeans disappeared at this time. As this cohon 

continued to age and with regard to employment in the working-class sector, only the 

Northwestern Europeans experienced any disadvantages in the odds of employment 

therein. The Asians continued to be disadvantaged in corporate sector placement 

alongside the Northwestern Europeans. What these patterns suggest is that certain groups, 

namely the Northwestern Europeans and the Asians, began to experience consistent 

disadvantages aRer having reached middle age. 

The picture is considerably more severe among those educated abroad as no one 

group experiences similar pattems to the Canadian born. Each group, at one time or 

another, experiences lower odds of being employed in the corporate or working-class 

sector when compared to the Canadian born. When young (1971), the Southern 

Europeans were less likely to employed in the corporate sector and the Northwestern 

Europeans and non-white from Africa and the Caribbean were less likely to be employed 

in the working class sector. By middle age (1981), five of the seven groups experience 
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lower odds of being employed in the corporate sector, namely the Northwestern, 

Southern and Eastern Europeans plus the Asians and the Latin Americans. As this cohort 

passed age 45 in 199 1, four of the ethnic groups maintained their disadvantaged position, 

namely the Europeans and the Asians. The women From the Anglophone countries also 

joined the roster. Within this age group only the Asians are hindered from employment 

in the working-class sector. Other than the disadvantage experienced when young 

(1971), the non-whites From Africa and the Caribbean and who are educated abroad, are 

not hindered from employment in either the corporate or working-class sectors. The 

conclusion drawn from the detail above is that immigrant women fiom a variety of source 

countries who received their education before immigrating to Canada experience lower 

rates of career mobility when compared to the Canadian born. 

Table 6 summarises the net effects of place of birth on occupational sector 

attainment of the sequence of cohorts age 25 to 34 in 1971, 198 1 and 1991. The results 

of the 1971 cohort are identical to those addressed in the previous paragraph. With 

respect to those immigrants educated in Canada, the results for the younger cohort 

members of the Northwestern European and Asian groups are similar to those of their 

older counterparts. More speci fically, the younger members of these ethnic goups also 

experienced reduced likelihood of entering the corporate sector as opposed to the low- 

wage sector. The Southern Europeans experienced no reduced opportunities in 198 1 or 

1991. Unlike the Northwestern Europeans and Asians belonging to the 45 to 54 age 

group in 1991, this younger cohort did not experience any obstacles preventing them 

from enterins the corporate sector or working-class sector in 1991. Of those immigrant 

women selected for this study, no group experienced a greater likelihood of employment 
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in the corporate or working-class sector when compared to the Canadian-born. 

The young immigrant women entering Canada with credentials earned abroad 

were not offered the same opportimities to work in the corporate or working-class sectors 

as the Canadian born women. More specifically, the .Asians having arrived before 198 1 

were three-quarters less likely to be employed in the corporate sector versus the low- 

wage sector than the Canadian born women. The opportunity profile for those having 

arrived before 1991 does resemble that of their older counterparts now 45 to 54 in 199 1. 

The Anglophones and the non-whites from Ahca  and the Caribbean were the only two 

groups not to experience any disadvantage with respect to opportunity for employment in 

the corporate sector. Of the Europeans the Southern Europeans were the most likely to 

be employed in the corporate sector, although, the Asians and Latin Americans were 

even more likely to do so. With respect to the working-class occupations versus the low- 

wage occupations, the number of origin groups encountering difficulty fluctuates over the 

three time periods: in 1971 the non-whites from Africa and the Caribbean and the 

Northwestern Europeans were less likely to be employed in this sector, no group 

experienced difficulty in 198 1 and in 199 1 the Asians were one-third less likely than the 

Canadian-born to be employed in the working-class sector. 

In sum, we can conclude the following with respect Canadian-born and immigrant 

women's labour force participation: First, regarding the aging cohort it was determined 

that statistically significant differences do exist with respect to their labour force 

participation over the three time periods. The most poignant finding is that most 

immigrant women between the ages 45 to 54 are more likely to be in the workforce than 

Canadian-born women. This suggests that immigrant women retire at an older age than 



Table 5 

Net Multiplicative Effects of Place of Birth on the Odds of Attaining Corporate Sector 
and Working-Class Occupations Compared to Low-Wage Sector Occupations, Canadian 
Women Aged 25 to 34 in 1971,35 to 44 in 1981, and 45 to 54 in 1991. 

1971 1981 1991 
Sector Sector Sector 

Place of Birth= Corp. Work-Class Corp. Work-Class Corp. Work-Class 

Educated in Canada 

.kg10 or Francophone 
Northwestern Europe 
Southern Europe .3 16 
Eastern Europe 
Asia -157 
Blk Afiica or Carib. 
Latin America 

Educated Abroad 

Anglo or Francophone .397 
Northwestern Europe -343 -476 -337 
Southern Europe -156 2 3 6  .565 .106 
Eastern Europe ,129 A92 .124 
Asia ,420 -358 .2 17 .448 
Blk Afirca or Carib. .223 
Latin America .320 232 

Note: All parameter values are maximum likelihood estimates from multinomial logistic 
regressions including the human capital variables, the place of birth and size of residence 
variables. The reference category for both dependent variables is the low-wage sector. 
All reported coefficients are significant beyond pcO.05. with blank spaces representing 
coefficients For which the null hypothesis could not be rejected. 

Jhe reference category for place of birth is Canadian born. 
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Net Multiplicative Effects of Place of Birth on the Odds of Attaining Corporate Sector 
and Working-Class Occupations Compared to Low-Wage Sector Occupations, Canadian 
Women Aged 25 to 34 in 1971, 1981, 1991 

1971 1981 1991 
Sector Sector Sector 

Place of Birth3 Corp. Work-Class Corn. Work-Class Corn. Work-Class 

Educated in Canada 

Anglo or Francophone 
Northwestern Europe 
Southern Europe .3 16 
Eastern Europe 
Asia .157 
Blk Afiica or Carib. 
Latin America 

Educated Abroad 

Anglo or Francophone 
Northwestern Europe ,343 
Southern Europe .I55 
Eastern Europe 
Asia 2 7 3  
Blk Afiica or Carib. 2123 
Latin America 

Note: All parameter values are maximum likelihood estimates from multinomial logistic 
regressions including the human capital variables, the place of birth and size of residence 
variables. The reference category for both dependent variables is the low-wage sector. 
All reported coefficients are significant beyond p<0.05, with blank spaces representing 
coefficients for which the null hypothesis could not be rejected. 

3The reference category for place of birth is Canadian born. 



Canadian-born women as it is unlikely that the latter will re-enter the labour market after 

age 54. Fewer differences were found among the younger cohort members with respect 

to labour force participation. Besides the fact that the non-whites From Afica and the 

Caribbean, and Southern Europeans and Latin Americans were found more likely to work 

than the Canadian-born in the 1971 and 1981, and the Southern Europeans were less 

likely to work in 1991, no significant differences exist among the ethnic groups. All 

women regardless of place of binh are equally likely to work. 

Secondly. for those educated in Canada, be they members of the aging cohort or 

of the younger successive cohort, place of binh plays a sigificant role in occupational 

attainment. although the significance of place of birth was not found to change over time. 

The findings for the women educated abroad are not as clean-cut. For example. place of 

birth does play a sigificant role in the occupational attainment of aging irnmigant 

women with respect to placement in both the corporate and the working-class sector and 

these effects do change over time. For the 25 to 34 year olds selected from the three time 

periods, place of birth plays a significant role and does vary over time with respect to the 

probability of occupational attainment within the corporate sector whereas neither holds 

true with respect to the probability of occupational attainment within the working-class 

sector. 



CHAPTER SIX: DISCUSSION AND CONCLUSION 

Returning to the original objective of this investigation, I wish to review, within 

this section of the paper, the findings described above &om the perspective of the four 

hypotheses described in the theory section. In other words, the results will be discussed 

in terms of the theories chosen to help understand how the occupational opportunities of 

immigrant women vis-a-vis Canadian-born women appear to change over time in 

reaction to changes in source country distribution, changes in immigration policy and 

changes in the Canadian occupational structure as it becomes increasingly service 

oriented. 

Recalling Hypothesis 1. it suggests that the effect of country of origin on 

occupational attainment of immigrant women may increase with the cultural distance of 

the ethnic origin groups. Groups such as the Asians, the non-whites from Africa and the 

Caribbean and the Latin Americans were therefore expected to experience stronger 

negative effects of place of birth on occupational attainment levels than are groups such 

as the .Anglophone or the Europeans. The results derived from analyses conducted with 

the sample educated in Canada did not support the hypothesis. For example, when 

considering the aging cohort members educated in Canada, the non-whites from AErica 

and the Caribbean and the Latin Americans alongside the Anglophones experienced 

patterns similar to Canadian-born with respect to occupational attainment in the corporate 

and working-class sector across the three time periods. The results derived From analysis 

conducted on the those educated abroad offer partial support for the hypothesis as the 
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Asians were found less likely to be employed within the working-class in all three time 

periods than, for example, the Northwestern Europeans. Patterns similar to the foregoing 

exist for the younger successive cohort members educated in Canada. For example, the 

Latin American. the Eastern Europeans, the non-whites from Africa and the Caribbean 

and the Anglophones are shown to experience similar occupational attainment patterns as 

the Canadian-born. For the younger members aged 25 to 34 in 1991 and educated 

abroad, the Asians and the Latin Americans did not experience the lowest probabilities of 

being employed within the corporate or working-class secton. In 199 1, for example, the 

Europeans as a group experienced lower probabilities of employment within the 

corporate sector than did the immigrants from less developed countries. 

Overall it appears that the discrimination theory does not adequately explain the 

inequalities that exist among ethnic groups in Canada with respect to occupational 

attainment levels. Those groups farthest in cultural distances from the Canadian-born are 

not necessarily those least likely to work in higher-ranking occupational positions. 

The second hypothesis also addresses the issue of discrimination, although its 

argument is more sophisticated arguing that potential employees are ranked by 

employers. Those educated in Canada and are closer to the Canadian-born woman in 

cultural distance will be more successful in occupational attainment levels than those 

educated abroad and dissimilar to the Canadian in cultural attributes. Partial support was 

found for this hypothesis. Of the 15 to 34 year olds in 1971, 1981 and 1991 those 

educated abroad have lower odds of attaining employment within the corporate and 

working-class sector in 1991. Similar pattems were found for the aging cohort members 

in 198 1 and 199 1 when comparing the odds of attaining employment within the corporate 
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working-class sector for those educated in Canada versus those educated abroad. 

Queuing theory would suggest that the above findings support the argument that 

employers hesitate to hire those educated abroad because of the perceived training costs 

associated with their employment and their perceived lower productivity. However, no 

support was found for the cultural distance aspect of the hypothesis. As discussed 

previously, the immigrant women originating in less developed countries are not 

necessarily the least likely to work in higher-ranking occupational positions. A possible 

explanation for the why the discrimination hypotheses did not adequately explain the 

results of this investigation could concern the criterion employed to discern cultural 

distance. Cultural distance was determined by the perceived dissimilarity between of the 

place of birth groups and the Canadian-born. The Anglophone was therefore perceived to 

be closer in cultural distance than for example the Asian. A more rigorous measure of 

cultural distance would perhaps yield different findings than those reported here. 

The competitive market hypothesis or Hypothesis 3 states that immigrant women, 

upon arrival in Canada may initially be allocated in lower status occupations. Their 

occupational placement patterns should change over time as they acquire training and 

work experience in the host country and may eventually reflect the patterns of the 

Canadian-born. In reviewing the findings of the aging cohort members, it is concluded 

that no support was found for this hypothesis. In order to support the argument the 

coefficients for each place of birth would initially reflect low probabilities of 

occupational attainment within each of the employment sectors in 1971. The coefficients 

would then change over time to reflect increasing odds of employment within the 

corporate and working-class sectors. This pattern was not found for those educated in 
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Canada or for those educated abroad. Instead we find that for the aging cohort 

educated in Canada, some groups such as the Anglophones, non-whites from Africa and 

the Caribbean, and the Latin Americans experience employment patterns similar to those 

of the Canadian-born. The Northwestern Europeans experience declining odds of 

employment within the corporate sector as time passes whereas the Asians experience the 

inverse. For those educated abroad several different patterns exist. The non-whi tes from 

Africa and the Caribbean, for example, have lower odds of occupational placement when 

young ( 197 1 ) but these disadvantages disappear as time passes. Other ethnic groups such 

as the Asians, the Europeans and the Latin Americans experience declining odds of 

occupational attainment as time passes. The lack of support for this hypothesis could 

stem from the underlying assumption of the competitive market theory itself. The theory 

assumes that the economic climate remains stable in the long run. Expansions and 

recessions within markets are expected to occur but the forces of supply and demand will 

quickly bring the markets back to equilibrium. Such potential swings in the demand for 

labour were not taken into consideration when hypothsising the effect of place of birth on 

occupational attainment. It was assumed that demand remained stable over the three time 

periods, which may not have been the case. Taking such market imperfections into 

consideration would possibly have helped explain why the immigrant group as a whole 

had a lower probability of being employed within the various sectors at various times. 

Differing odds amongst the ethnic groups would not have been explained by a surge or 

recession in the economic market. 

Finally, Hypothesis 4 states that differences among place of birth groups groups 

in their levels of occupational attainment levels can be explained by the changing 
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composition of ethnic groups immigrating to Canada. More specifically, it was 

hypothesised that immigrants having originated from and been educated in less 

developed countries such as Southern and Eastern Europe, Latin America, Ahca  and the 

Caribbean would not be as successful in Canada as immigrants originating in more 

developed countries. Once again, the results did not support the hypothesis as some 

groups From the less developed countries display occupational attainment patterns similar 

to the Canadian-born. The Eastern Europeans, for example, between the ages of 25 and 

34 in 1971, 1981 and 1991 do not experience lower odds of attainment in either of the 

occupational sectors until 199 1 when they are disadvantaged in the corporate sector. Nor 

do the non-whites from Afica and the Caribbean suffer any drawbacks in occupational 

attainment except within the working-class sector in 197 1. The aging cohort members 

educated abroad experience many more disadvantages. Inconsistencies exist within the 

pattern, however, that leads one to refute the hypothesis. For example, the non-whites 

from Africa and the Caribbean experienced occupational attainment patterns similar to 

the Canadian born other than when young (1971) and seeking employment within the 

working-class sector. Plus, neither the Asians nor the Latin Americans are disadvantaged 

across all occupational sectors and time periods. An underlying assumption of this 

hypothesis is that the immigrants From particular regions are homogeneous with respect 

to educational levels and skills. The study thus assumes that someone originating from a 

Third World region, for example, would not be well educated nor would she have the 

occupational skills to function successfully in Canada. Such assumptions may not be 

valid given that it is not uncommon for African and Middle Eastern students, as 

examples, to study abroad. So even though their place of birth is Africa or the Middle 



East they should not be categorised as reflecting the average on that region. 

Conclusion 

I would suggest that the most noticeable outcome of this investigation is the 

difficulty experienced by women educated abroad with respect to their occupational 

attainment levels. Although certain groups educated in Canada such as the Asian and the 

Northwestern Europeans were less likely to be employed in the corporate and working- 

class sectors, the situation was exacerbated for those educated abroad. Virtually each 

ethnic groups at all ages experienced lower odds of employment, especially within the 

corporate sector in 1991. For the aging cohort educated abroad it is clear that those from 

the less developed regions had greater difficulty attaining corporate sector jobs than the 

Canadian-bom. This was not the case for the younger cohort members aged 25 to 34 in 

199 1 as the Europeans suffered greater disadvantages with respect to corporate 

employment opportunities than did those from the less developed countries. These 

observations consequently lead to the conclusion that Canada's 'vertical mosaic' appears 

to be a ranking of ethnic inequalities among adults educated before immigrating to 

Canada. There is no indication that the strength of effect of ethnicity declines over time. 

As well, support for the argument stating that the locus of ethnic inequality is shifting to 

groups from less developed nations is mixed. The argument holds for the aging cohort 

members but does not for the younger successive members having amved before 199 1. 

In closing, several limitations of this study must be noted. First, a general problem with 

measures used in this study is that none directly assess employers' hiring needs or 

decisions as articulated by the demand side theories. Rather, one outcome in particular, 

occupational attainment, was used as an indirect measure of employers' decision-making, 
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discrimination and ranking of potential employees. Future research should attempt to 

assess not only employers' preferences and decision making more explicitly, but 

employees' as well, in order to better understand the attainment process. 

Secondly, and more specifically, the measures of certain variables, such as 

occupational attainment, place of birth, lack of language proficiency, cultural distance 

and labour force experience are somewhat problematic. These difficulties in 

measurement arose as a consequence of the data sets analysed in this study. First, 

occupational attainment was measured using three broad categories: corporate sector, 

working-class sector and low-wage sector. The descriptive statistics indicate that as 

many as 50 percent of the women selected for the study are located within the corporate 

sector. Such large percentages suggests that a problem in the coding scheme may exist. 

With respect to the place of birth variable. again the study may have been jeopardised 

because the categories are not detailed enough. The Asian group, for example, 

encompasses many heterogeneous groups, which should not be lumped together but were 

so due to the nature of the data. The concern with the measure of language proficiency is 

that it too is a crude measure of determining whether or not the respondent speaks either 

of the host languages well enough to pass successfully in the work place. Concerning the 

measurement of cultural distance. the measures are problematic because they focus on 

perceived differences with respect to credentials attained, skills and personal 

characteristics of the various place of birth groups rather than using an empirical scale to 

quantitatively measure any such differences. Such perceptions, due to inherent biases 

may lead to incorrect conclusions. It is more difficult to study women's labour force 

participation than it is to study that of men and this difficulty is reflected in the 
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measurement of the immigrant woman's labour force participation. For this study the 

measurement of labour force experience made the assumption that no interruptions 

occurred in the women's work career. Such an assumption does not reflect reality but 

given the nature of the data employed it was a necessary assumption. Women, unlike 

men, seldom enter the work force and remain there until retirement with no interruptions 

or breaks and the breaks taken are shown to affect career outcomes and rewards. The 

measure may, perhaps, more accurately reflect time spent in Canada. The overarching 

concern with the crude measurement of these variables is that the outcomes of the study 

may possibly have been affected. Should the analyses be rerun with more detailed data 

then the conclusions drawn may differ from those determined in this study. 

Given the results as reported in this study, the main policy implication of this 

research arises fiom the findings that Foreign credentials are not afforded the same 

respect as the credentials received from a Canadian education institution. Such 

devaluation can be viewed as a form of exclusionary discrimination, occumng perhaps 

because as suggested by queuing theory, employers perceive the training costs of such 

individuals to be higher than those of the Canadian-born. The devaluation could perhaps 

also be occurring because the immigrant women do not arrive in Canada with skills and 

credentials needed by Canadian employers. Supposedly such speculations were taken 

into consideration by controlling the human capital variables. However, the concerns 

previously expressed with respect to certain variables employed in the study, such as 

labour force experience and language proficiency leaves a shred of doubt. I would 

suggest though that the Canadian government become involved in the interpretation 

process of foreign credentials as many stand to benefit Erorn the recognition of foreign 
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Predictor, Human Capital and Control Variables. Aging cohort members 25 to34 in 
1971,35 to 44 in 1981 and 45 to 54 in 1991. 

Variable Name Mean S .D. Range 
. - - . . - - - - - . 

Occupational Class 

.Anglop honeiFrancop hone 

Northwestern European 

Southern European 

Eastern European 

.ban 

Son\vhltes - African S: Caribbean 

Latln American 

Canad~an 

Lack Languase Protic~rncy 

Canadian Labour Force Exp. 

Grade School Educat~on 

Post-Secondary Educat~on 

Forrtgn Labour Force Exp. 

Marital Status 

Sumber of Children 

iVork Starus 

Size of Lrban Residence 

Spouse's Income 

Labour Force Activity 
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Predictor, Human Capital and Coo trol Variables. Successive cohort members aged 
25 to 34 in 1971,1981 and 1991. 

Variable Name Mean S.D. Ranze 

Occupationai Class 

.I\n~lophone/Francop hone 

Sorthwestern European 

Southern European 

Eastern European 

Asian 

Sonwhites - .African S: Caribbean 

Lrtr~n Amencan 

Canadian 

Lack Language Profrclency 

Canadian Labour Force Exp. 

Grade School Education 

Post-Secondary Educat~on 

Foreyn Labour Force Exp. 

,Llariul Status 

Sumbrr of ChiIdren 

IVork-time 

Size of Urban Residence 

Spouse's Income 

Labour Forcu Activity 
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