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RESEARCH SAYS ...
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PROBLEM — FEAR OF FEEDBACK

3 feedback is essential for teaching development and growth

3 can evoke negative feelings and shake confidence in teaching ability

How distressed are you when thinking about receiving feedback about
your teaching ? What strategies do you use when receiving feedback?

MIETHODOLOGY AND RESULTS

9 survey done pre-keynote, post-keynote and post-workshop during
Giving and Receiving Feedback for Teaching Developmentevent

3 participationin a dialog on feedback leads to a statistically significant

decreasein distress levels

AND

helps shift mindset to seeing feedback as an opportunity for teaching

development
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