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Abstract 

The United Nations and the World Health Organization recognized domestic violence as the 

most severe form of gender-based violence. While men are the primary perpetrators of sexual 

abuse and domestic violence causing injury and death, preventing domestic violence is 

commonly viewed as a woman’s issue. Research emphasizes that socialization towards male 

dominance in both public and private spheres and intergenerational patterns of abuse contribute 

to intimate partner violence. A growing body of literature also suggests that domestic violence 

can be influenced by colonization; racism; migration and resettlement; and class/poverty, among 

other forms of structural inequality. 

Within the last two decades, there has been an increase in the number of initiatives by men to 

address domestic violence; however, research in this area is limited. In particular, there is a need 

for Canadian studies on promising approaches to engaging men in violence prevention that 

incorporate Canada’s multicultural and Indigenous contexts. This dissertation used a feminist 

participatory action research framework grounded in an intersectionality analysis to engage 20 

community men and five women violence prevention leaders in Calgary, Alberta, Canada. 

Through this work, a collective-cultures theoretical/practice model was developed that reflects a 

multi-layered and multi-faceted approach to domestic violence prevention. This model and other 

collective knowledge from the study were used to promote men’s leadership roles and address 

domestic violence from an intersectional lens. The emergence of a male-led violence prevention 

group, Men’s Action Network Calgary, was an important outcome of the research. This study 

contributes to the exploration of new and potentially innovative ways to prevent domestic 

violence and reduce its impact. 
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Preface 

I was 21 years old when I received my first white ribbon, a symbol against violence. The man 

who gave it to me was about my age, and held it out tentatively with seeming discomfort. He had 

a look of uneasiness, something like the feeling of trying on a new pair of shoes that don’t quite 

fit. We were both university students in Montréal, and it was the second anniversary of the 

murder of 14 women engineering students from École Polytechnique, at Université de Montréal. 

I was a social work student at the time, and spent most weeknights working with girls as young 

as 12 years of age in Montréal’s red light district. One girl was visibly pregnant, and because of 

that, made more money from her male clients. I couldn’t get that out of my head for a long time. 

During weekdays, I was a practicum counsellor at the Montréal Sexual Assault Centre. A new 

client at the Centre had recently shared an experience of sexual violence, which was a bit too 

familiar, alerting me to my need for further healing.  

I was angry then. I still am now. 

Despite all this, or maybe because of it, I reached out to take the white ribbon. It was a typical 

overcast December morning, and for perhaps only a minute, what had become a constant sense 

of fury, seemed at a standstill. I looked at him through a blur of tears and I knew that he too felt 

it. Regardless of gender, we were all living Polytechnique that day in the various campuses of 

Montréal. There were no words exchanged, but as I walked away in the cold, fumbling to pin the 

tiny white ribbon to my jacket, a comforting thought came to mind. Maybe the men are going to 

do something to stop this. (Personal journal, December 15, 2015) 
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Epigraph 

They are selling masculinity in a bottle. Expectations and acceptance is like a male and female 

socket – they go together. Because what is expected is acceptable and what is unexpected is 

difficult to accept1. (Co-Researcher)

                                                

1 1Throughout this dissertation, the words of co-researchers are italicized. Quoted documents created by co-
researchers are not italicized. 
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CHAPTER 1: INTRODUCTION 

The purpose of this dissertation was to work alongside men to collectively explore, 

articulate, and act on self-defined roles in domestic violence prevention. Specifically, this study 

centers on the engagement of 20 ethnically-diverse men in a feminist participatory action 

research (FPAR) process in the city of Calgary, Alberta, Canada. Primary prevention, the focus 

of this research, is intended to disrupt violence before it occurs by confronting its socially 

constructed root causes. A primary prevention approach to a social or public health issue such as 

domestic violence “relies on identification of the underlying, or ‘upstream’, risk and protective 

factors…. and action to address those factors” (Harvey, Garcia-Moreno, & Butchart, 2007, p. 5). 

Aligning with this focus, the men invited to join the study were not involved in relationships 

with domestic violence. Rather, those who created and acted upon the key areas of knowledge 

discussed through dissertation, expressed interest in and commitment to men’s leadership roles 

in preventing violence and promoting positive and healthy masculinities.  

The intent of this introductory chapter is to establish the personal, professional, and 

academic contexts that inspired this collectively created work. The local context is presented to 

explain the fertile ground from which the study emerged and continued to be rooted for the 

research period. An introduction to the literature on violence against women (VAW) and male 

perpetrated domestic violence is offered to elucidate the topic of study. The absence of research 

on men’s violence prevention roles is then discussed, followed by an explanation of how this 

dissertation responds to a gap in research knowledge. The study objectives, research questions 

and a preface to the study’s theoretical framework and methodology are subsequently presented. 

The final section of this chapter identifies the intended contributions of this work. 

The term ethnically-diverse was used in this study to be inclusive of all men living in 
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Canada who are over the age of 18. The use of the term ethnically-diverse men instead of men, 

accentuates the intention of this study to be reflective of Canada’s diverse ethno-cultural context 

and to disrupt the notion that some men are with or without ethnicity. I substantiate my rationale 

for using this term on page 8 and, in chapter five, discuss the limitations to ethno-cultural 

diversity in this study.  

Personal Context 

The men… they might have some support groups for men, or, no, men are less likely to go 

to support groups. But maybe, have some friendly visitors. Men who know about abuse, 

who can role model other men who are new in the country. And show them enough 

positive way, how to treat a woman… how to interact in a partnership [Neda]. (Lorenzetti, 

2006, p. 156) 

One inspiration for this dissertation was my MSW thesis, a grounded theory study with 

refugee women who had survived both war and domestic violence (Lorenzetti, 2006; Lorenzetti 

& Este, 2010). The words of one participant, Neda, documented above, underscore a prominent 

theme from that study: the critical importance of involving men in existing efforts to prevent and 

address domestic violence. Implied within her recommendation was that men should be engaged 

as prevention leaders and role models within their own communities. Neda’s insights resonated 

strongly with me, a violence-prevention practitioner at the time, and wove among the years of 

fieldwork experiences that both preceded and followed my Master’s thesis.   

Upon completion of my MSW, my practice focus shifted from clinical work (counseling, 

outreach, support) to community organizing. This change to macro-oriented social work did not 

decrease my field exposure to domestic violence, gender-based violence (GBV), and other forms 

of interrelated oppression (for examples, racism and class/poverty). These social injustices, 
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rooted in structures and systems, impacted both family and community life in the 

neighbourhoods where I worked and lived. Over time, the learning from my thesis research, 

coupled with my growing activist, practice and life experiences became the driving force and 

foundation from which to envision and implement my doctoral research. The intended purpose of 

this study, in its most nascent phase of conceptualization, was to work alongside men to create a 

research-informed and sustainable violence prevention response. This response was dedicated to 

the women who shared their life stories with me through my MSW thesis, and to many others 

who I worked with or supported in their personal journeys. My own experience with violence at 

various life-points was a strong and sustained undercurrent of this work, connecting real life to 

the hopes and aspirations of the study.  

Local Context 

Domestic violence continues to be a problem in Alberta, which finds itself consistently 

among provinces with the highest rates of IPV in Canada (Statistics Canada, 2013). In 2015-

2016, domestic violence shelters provided emergency and transitional accommodations for over 

10,000 women, children, and seniors, and almost twice that number was turned away due to a 

shortage of space (Alberta Council of Women’s Shelters [ACWS], 2016a). There are, however, 

considerable investments and coordinated efforts across the province that involve community, 

agency and government leaders in prevention initiatives. In Calgary, a longstanding example of 

this work is the United Way’s Neighbourhood Strategy, which includes a substantial focus on 

domestic violence prevention (United Way of Calgary and Area, 2016).   

 This study emerged from the local context of Calgary as an example of community 

based participatory research (CBPR). CBPR is an orientation to research (Cornwall & Jewkes, 

1995) that realizes the exploitative nature of traditional inquiry, particularly when done to 
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oppressed communities; it focuses on issues and concerns identified by communities, and values 

collaboration and lived experiences as foundational to both research and the work of social 

change (Jacobson & Rugeley, 2007). CBPR encompasses “a social justice-oriented approach… 

that recognizes the dynamic interplay of group work, research, and community change” 

(Jacobson & Rugeley, 2007, p. 21). The community-centeredness of this study is an important 

theme that is highlighted throughout this dissertation. 

A positive social climate within Calgary and throughout Alberta for the involvement of 

men in violence prevention supported this research, characterized by key features that promoted 

a successful start to the study: existing relationships within community; prior research and 

community work that established community interest and readiness to engage in participatory 

research with men on the issue of domestic violence; and, aspirations for social change, mine and 

others. The key partners that collaborated with me this study were the Ethno-Cultural Council of 

Calgary (ECCC), a community-based organization; and Shift: The Project to End Domestic 

Violence at the University of Calgary, initiated by the Brenda Strafford Chair in the Prevention 

of Domestic Violence. 

ECCC “is a community-based organization that facilitates the collective voice of 

Calgary’s ethno-cultural communities towards full civic participation and integration through 

collaborative action” (ECCC, n.d., para 1). ECCC’s work centers on progressive policy change, 

enhancing civic participation of immigrants, refugees and ethno-cultural communities, capacity-

building for ethno-cultural communities and acting as a “catalyst for all visible minorities and the 

community to gain greater understanding of the ethno-cultural issues affecting the community” 

(ECCC, n.d., para 2). In 2011, ECCC launched its SHARE Project (Sustaining Healthy and 

Awesome Relationships), a community development initiative with the aim of engaging ethno-
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cultural communities in primary prevention activities to address and prevent domestic violence. 

SHARE “builds the capacity of men and boys in ethno-cultural communities to create healthy 

and positive relationships [and] support(s) the development of an ethno-cultural community-

based infrastructure for preventing domestic violence and promoting healthy relationships” 

(ECCC, n.d., para. 2).  

Shift is aimed at significantly reducing domestic violence in Alberta using a primary 

prevention approach to stop first-time victimization and perpetration (Wells et al., 2013a). Shift’s 

domestic violence prevention work included supporting the redesign of the Government of 

Alberta’s (2013) framework to end family violence, Family Violence Hurts Everyone: A 

framework to end family violence in Alberta. During this time, I was employed by Shift to lead 

the initial phases of research that would result in the inclusion of men and boys as a priority in 

the provincial framework. I first led a scoping review (Arksey & O’Malley, 2005) of scholarly 

works and a scan of relevant initiatives and programs in the area of men and boys’ engagement 

in domestic violence prevention across the globe (Wells et al., 2013b). I then led a qualitative 

study on domestic violence prevention, using individual interviews to obtain the perspectives of 

20 men and women in Alberta who were in various leadership positions in the areas of policy 

and practice (Wells, Lorenzetti, & Esina, 2013c). The purpose of this second study was to 

uncover and document current violence prevention policies and practices within the province 

specifically related to men. The study results suggested that primary prevention work with men 

and boys was relatively new and limited in Alberta. In addition, respondents expressed both 

interest and enthusiasm in this aspect of prevention work, with a majority requesting follow-up 

information and access to relevant research (Wells et al., 2013c). A general theme that surfaced 

from this study was that men could be supported to adopt various prevention roles “within 
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existing communities or natural environments where they live, work, study, socialize, practice 

faith and play” (p. 20). Relevant to my dissertation, this research highlighted an absence of 

initiatives within Alberta that center on the realities of ethnically-diverse men, culturally-situated 

knowledge, and work with men in cross-cultural contexts. As discussed further in this 

dissertation, my doctoral study would thus be greatly informed by my work with Shift and 

ECCC. 

ECCC and Shift collaborated on a number of community processes that would lay a 

foundation of support for my research. These included community engagement work, CBPR and 

community conversations with men that centered on domestic violence prevention. In particular, 

a research project with the Filipino community, entitled: A Context of Domestic Violence: 

Learnings for Prevention from the Calgary Filipino Community (Wells et al., 2013a), catalyzed 

further violence prevention work with Filipino-Canadian men and families in Calgary. The 

involvement of Filipino-Canadian men was a considerable strength in my dissertation research, 

as a number of those involved in the above-noted Filipino research project expressed an interest 

to participate in my study. 

Study Focus and Potential Contribution to the Literature 

GBV and Domestic Violence  

The United Nations Population Fund (UNFPA, 2005) and World Health Organization 

(WHO, 2013) recognized domestic or intimate partner violence (IPV) as the most severe form of 

VAW. This designation was recently accentuated by a global analysis of IPV prevalence rates, 

conducted through a systematic review of population studies from all WHO-defined regions 

(WHO, 2013). The results suggested that almost one in three women (30%) experience physical 

or sexual abuse by an intimate partner, with a higher prevalence (37%) in Eastern Mediterranean, 
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South-East Asian, and African countries (WHO, 2013). In Canada, women account for almost 

80% of IPV victimization, with those in their early twenties being at highest risk for violence; 

women are also four and a half times more likely than men to be victims of spousal homicide 

(Statistics Canada, 2013).  

While a majority of men do not perpetrate or condone the use of violence (Minerson, 

Carolo, Dinner, & Jones, 2011), there is substantial evidence to claim that men are primarily 

responsible for physical and sexual violence within and outside of intimate partnerships (Pease, 

2002; WHO, 2013). This assertion is underscored by population data from Canada (Statistics 

Canada, 2009, 2013) and the United States (US) (Black et al., 2011); and by reports from 

Amnesty International (2004a, 2015), an internationally recognized human rights organization. 

Research studies also suggest that socialization towards socially ascribed male and female roles 

(Hegg, Castillo, & Orozco, 2005), male dominance in both public and private spheres (Flood, 

2010; Kaufman, 2001; Minerson et al., 2011) and intergenerational patterns of abuse (Haegerich 

& Hall, 2011) contribute to men’s VAW within intimate heterosexual partnerships.  

Some literature also advances that the construct of domestic violence is influenced or 

exacerbated by exposure to racial oppression (Douglas, Nuriddin, & Perry, 2008), poverty or 

class oppression (Bopp, Bopp, & Lane, 2003; Skokoloff & Dupont, 2005) and colonialism 

(Brownridge, 2008; Proulx & Perrault, 2000). For example, living with income insecurity is 

associated with a decrease in women’s access to a range of options to exit violent relationships 

(Burman & Chantler, 2005; Smith, 2004). The above factors are best understood within an 

intersectional framework (Crenshaw, 1989), which is described in chapter two.  
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Men’s Roles in Prevention: An Absence of Research 

 Preventing domestic violence is commonly viewed as a women’s issue. However, within 

the last two decades, there has been a notable increase in the number of initiatives by men to 

address IPV and other forms of GBV (Fabiano, Perkins, Berkowitz, Linkenbach, & Stark, 2003; 

Kaufman, 2001; Murphy, 2010). Survey research conducted with men in Canada and the US 

supports the view that that most men see themselves as allies in violence prevention work 

(ACWS, 2012, 2016b; Hart Research Associates, 2007). While these studies indicate agreement 

and possible interest among men to adopt violence prevention roles, there is an absence of 

information to describe these roles and to determine whether men are actually engaged in 

prevention efforts.   

 Several educators, researchers, and activists highlighted the critical importance of men 

working with other men and boys to eradicate male violence (Crooks, Goodall, Hughes, Jaffe, & 

Baker, 2007; Flood, 2010; Kaufmann, 2001). However, there is a dearth of knowledge, and 

particularly Canadian studies, that demonstrate the engagement of men in domestic violence 

prevention has led to a decrease in IPV, and/or transformational change within program 

participants and communities to which they belong (Wells et al., 2013b). Reports by the White 

Ribbon Campaign (WRC) in Canada (Minerson et al., 2011) and Australia (Flood, 2010), two 

violence prevention organizations that work with men, highlighted this absence of research. The 

WRC Canada emphasized the need for informed strategies, affirming working with men and 

boys is imperative; however there is a lack of knowledge and evidence on how this work should 

be conducted (Minerson et al., 2011). 

Electronic database searches for Canadian domestic violence literature did not uncover 

examples of cross-cultural primary prevention research with men. The lone Canadian study on 
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men’s violence prevention roles is from New Brunswick (LeBlanc, 2006) and did not identify 

the ethno-cultural identity of the seven study respondents. An additional search of gray literature 

confirmed the absence of relevant studies. Further research is required to articulate the roles of 

men in domestic violence prevention within a Canadian context, and to develop inclusive, 

effective and culturally-situated violence prevention strategies.  

Why Ethnically-Diverse Men? An Intersectional Approach 

Canada is a growing hub of international and multilingual citizens, with approximately 

one in five Canadians (20.6%) born outside of the country (Statistics Canada, 2011). Indigenous 

or Aboriginal2 peoples (First Nation, Métis, and Inuit) in Canada account for over 4% of the 

population, with significant population growth rates of 20% between 2006 and 2011 (Statistics 

Canada, 2011). Canadians from European heritage still form a large majority of the population at 

approximately 77%, although they constitute only a minority of recent immigrants (Statistics 

Canada, 2011). Attending to such diversity, the Canadian WRC emphasizes that solutions to 

domestic violence in Canada must be relevant to our many ethno-cultural and First Nations 

contexts, which are foundational to the Canadian social landscape (Minerson et al., 2011). 

Further, it is my view that the uniqueness of Canada’s history, social and economy policy, and 

social norms supports the need for Canadian research on men’s violence prevention. An analysis 

of the literature presented in chapter two draws these connections between men’s violence 

prevention work and the socio-economic and political realities of Canada’s national identity/ies.  

An acknowledgment of Canada’s ethno-cultural diversity affirms the need for further 

research to examine domestic violence and prevention work from an intersectional lens 

                                                

2 While the term Aboriginal is consistent with Statistic Canada terminology, there is growing interest in the use of 
the term Indigenous within and beyond the Canadian context (National Aboriginal Health Organization [NAHO], 
2016); both terms are used interchangeably in this study.  
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(Crenshaw, 1989), with attention to issues such as racism, migration, colonization, and 

class/poverty3. My review of domestic violence literature from Canada and the US led me to 

surmise that studies are primarily focused on women’s experiences, or on men’s perpetration of 

violence (Douglas et al., 2007; Hyman et al., 2011; Ting & Panchanadeswaran, 2009). Further, 

research on the positive roles of men, and the leadership roles of racialized men or immigrant 

men in particular, is glaringly absent from academic investigation.  

The absence of an alternative discourse on men’s roles in vis-à-vis domestic violence is 

highly problematic for all men. However, for racialized ethno-cultural communities who 

experience discrimination and marginalization, this absence can contribute to oppressive 

stereotypes that wrongfully label certain communities of men as the primary sources of violence 

(Carillo & Tello, 2008; James et al., 2010). This contributes to stigma, which in turn, can 

perpetuate a climate of systemic racism and discrimination where violence is “viewed as a 

cultural attribute rather than the product of male domination that is inextricably bound up with 

racism” (Calliste & Sefa Dei, 2000, p. 57). This dissertation study was intended to explicitly 

address these intersecting issues through a comprehensive examination of domestic violence and 

prevention strategies.  

Objectives of the Study 

The goal of this research was to contribute to domestic violence prevention efforts by 

enhancing academic, policy, practice, and community knowledge on men’s roles in violence 

prevention. My study objectives emerged from my commitment to build upon my MSW 

research, my personal and professional experiences, local realities and contexts, and an 

                                                

3 While a detailed discussion of class is beyond the scope of this dissertation, the concept of class has been directly 
connected to my examination of poverty in this dissertation in order to elucidate the importance of dominant/elite 
and dominated categories of people according to the construct of wealth inequality (see Marx & Engels, 1998). 
Poverty as intersectional oppression is further discussed in chapter two. 
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examination of the relevant literature to understand and identify gaps in domestic violence 

knowledge. These underpinnings are summarized in chapter three. The key objectives of the 

research were: 

1. To engage and work with ethnically-diverse men in a transformative research process of 

reflection and action on the issue of men’s roles in domestic violence prevention; 

2. To develop insight and learning of engagement strategies, enablers, and barriers to men’s 

involvement in domestic-violence prevention;  

3. To develop domestic violence prevention knowledge related to intersectionality, in order 

to inform multi-layered risk factors associated with domestic violence; 

4.  To add critical knowledge to the limited body of Canadian literature on the topic area. 

Research Questions  

Research Question 1. What strategies and interventions are needed to engage the 

participation of men in domestic violence prevention and support those who are already 

engaged? 

Research Question 2. How do ethno-cultural, local, and other unique contexts in men’s 

lives act as enablers or barriers for men’s involvement in domestic violence prevention? 

Research Question 3. How can men be effective in fostering change in the areas of 

domestic violence, gender-inequality, and restrictive gender norms that contribute to violence?  

Theory and Approach 

Liberatory education (Freire, 1970) and feminist critical pedagogy (Ellsworth, 1989; 

hooks, 1944; Weiler, 1991) were the key theories that comprised the theoretical framework for 

this study. Discussed at length in chapter three in the context of the Guiding Theoretical 

Framework, these theories were chosen to support the development of a framework within which 
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to articulate and act upon the social justice aspirations that I brought to the study. These 

aspirations were grounded in my belief in critical reflection, power-accountability, knowledge 

building and action as a foundation for personal and social transformation. 

An FPAR research framework by Reid and Frisby (2008) was used to design and guide 

the research. FPAR, emerging from participatory action research (PAR) and feminism, is a 

methodology that elicits collaboration and leadership among study participants and academic 

researcher(s) towards the identification and assessment of problems, and the planning, 

implementation, and evaluation of interventions (Bargal, 2008; Park, 2001). Reid and Frisby’s 

(2008) FPAR model was adapted for use as a transformative action research vehicle, which, 

while focused on gender inequality, also accounts for intersecting oppressions related to other 

socially constructed categories such as race and class.  

FPAR was chosen to engage with an under-researched group, men from diverse ethno-

cultural backgrounds, by involving them as researchers and knowledge creators to inform theory, 

practice, and policy. Female leaders in the field of violence prevention were also invited into the 

study to support and inform knowledge creation activities with the men. These two participant 

groups formed a research team that met together for a period of one year. A third participant 

group, the Research to Practice group (RtoP), consisted of women and men funders, government 

and agency leaders. This final group was invited to two knowledge sharing meetings during the 

research and post-research phase in order to assist in the sharing of knowledge into the arenas of 

funding, policy and practice.  

It is important to note in this introductory chapter that I deemed the use of binary 

terminology and concepts to be both necessary and contested in this dissertation. Importantly, the 

manufactured terms ‘men’, ‘women’ and ‘gender’ are used throughout this study. However, I 
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recognize that these social-constructions are fluid, evolving, and refuted in some circles of 

thought and experience (Winter, 2009).  

Intended Contribution 

This study examines and articulates the process and substantive contributions of FPAR 

research towards developing a community-based approach to men’s domestic violence 

prevention work. While the participatory research process (chapter five) draws out the collective 

activities and related learning that emerged throughout the study period, the substantive results 

(chapter six) focuses on specific outcomes such as personal development among research team 

members and key dimensions of collectively-created knowledge. The shared or collective 

discoveries catalyzed through this dissertation include a theoretical/practice framework to engage 

men in violence prevention work. The intended contributions of this study are briefly discussed 

below and revisited in the final chapter of this dissertation.  

Policy and Practice Contributions 

This study is intended to contribute to the exploration of new and potentially innovative 

ways to prevent domestic violence and reduce its impact. Domestic violence is a social work 

issue, affecting all areas of practice, including clinical, community, policy, research and 

education. Social workers are often at the frontlines of domestic violence intervention work, 

largely involved in crisis responses (tertiary prevention), work with at-risk groups (secondary 

prevention), and less so in creating awareness and fostering social change (primary prevention) 

(Harvey, Garcia-Moreno, & Butchart, 2007). 

The challenges and urgency of ‘victim-care’ frequently supersedes prevention work that 

is meant to examine and confront socially constructed/created root causes of a pervasive issue 

such as domestic violence. This dissertation centers on community-based knowledge and 
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community leadership towards transforming harmful norms and practices that perpetuate 

violence, and can contribute to the development of progressive anti-oppressive practices and 

policies. 

Academic Contributions 

Based on the identified gap in academic literature, this study is intended to contribute to 

the limited body of Canadian research on domestic violence prevention, highlighting both 

distinct and common realities related to a group of ethnically-diverse men. Proposed areas for 

knowledge development include engagement strategies, enablers, and barriers to men’s 

involvement in violence prevention work. I intend to share the learning from this study in a 

number of arenas, including academic presentations and journals, which will contribute to the 

academic literature-base on this research topic. I will use the participatory process findings and 

substantive results to demonstrate the contributions of FPAR methods in knowledge building on 

men’s violence prevention roles. I anticipate using the results of this dissertation to inform social 

work education, which is theory, practice, and research based. 

Community Contributions 

Through this research, I aspired to create a supportive environment for emerging 

community leaders to build their knowledge and take action to prevent domestic violence. Using 

a FPAR approach, the study participants were positioned as co-researchers, who were invited to 

participate in all aspects of the research (Boylorn, 2008). Co-researchers are defined as “joint 

contributors and investigators to the findings of a research project [as well as] collaborators in 

the process of gathering and interpreting data” (Boylorn, 2008, p. 600). Activities included 

collaboratively exploring multi-layered violence risk factors, men’s roles in prevention, and the 

identification of a collectively models that can be implemented by community members within 
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their everyday environments. I intend to build community momentum through this study to 

enhance community-based and citizen-led violence prevention work. 

Presentation 

This dissertation is presented in seven chapters. Following this introductory chapter is the 

Literature Review (chapter two), which examines the relevant research in the area of domestic 

violence and men’s prevention roles, underscoring a present gap in the literature and 

substantiating the need for this study. Chapter three, Guiding Theoretical Framework, begins 

with my reflexive stance and builds into an articulation of the theoretical frame that guided this 

study, supported by liberatory education and feminist critical pedagogy. Chapter four, 

Methodology, presents salient aspects of the study methodology, FPAR, including a discussion 

of its antecedents, PAR and feminist research (FR).  This is followed by an account of the 

methods employed in my research. Chapter five, The Participatory Research Process, centers on 

key process knowledge that emerged from the activities related to the study. Chapter six, Praxis, 

contains the substantive results of the research, including a proposed theoretical/practice 

framework for men’s violence prevention organizing, and the emergence of a community-based 

violence prevention group, Men’s Action Network Calgary4 (MAN-C). This chapter informs the 

research questions through a discussion of approaches to engage and support ethnically-diverse 

men in violence prevention work. The limitations related to the study’s participatory process are 

discussed in chapter five, while chapter six elaborates on the limitations of the substantive 

knowledge produced through the study. I also elaborate on post-dissertation activities and 

outcomes, demonstrating the personal and social transformation potential of FPAR, and the 

                                                

4 MAN-C was a name chosen by research participants (co-researchers). The group later discovered that another 
men’s organization in Minnesota had the same name and acronym (Minnesota Men’s Action Network: Men as 
Peacemakers, 2014). These two initiatives are not related.  
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dedication of those who participated in this study. The final chapter, Discussion, documents my 

analysis of the salient outcomes of the study, centering on implications for policy, practice, 

education, future studies and community life.  
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CHAPTER 2: LITERATURE REVIEW  

My literature search focused on uncovering and synthesizing two key areas of 

knowledge: domestic violence and men’s violence prevention roles. Based on this goal, the 

literature review accomplished four objectives: (1) to develop and articulate a comprehensive 

understanding of domestic violence in heterosexual relationship contexts, with a particular focus 

on Canada and the US; (2) to identify and analyze focal areas for prevention work with men; (3) 

to examine practice theories and approaches that are used in men’s engagement work; and, (4) to 

articulate the need for research in this area by substantiating the importance of men’s prevention 

roles, and identifying a specific gap in the academic literature (see Appendix A). 

I adopted Dahlberg and Krug’s (2002) socio-ecological prevention framework as a lens 

through which to examine the literature (see Figure 1). A socio-ecological approach to domestic 

violence, developed from the work of Bronfenbrenner (1979) and Heise (1998), purports that 

individual, relational, community, and societal (systemic) factors are relevant in promoting both 

risk and prevention (Dahlberg & Krug, 2002). This multi-layered and multi-leveled framework is 

widely accepted within the prevention field; organizations such as the WHO (2002) and the 

Center for Disease Control and Prevention (CDC, 2015) apply this structural violence prevention 

framework. 
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Figure 1. Socio-Ecological Prevention Framework. This figure illustrates Dalberg and Krug’s 
(2002) Socio-Ecological Prevention Framework, based on Bronfenbrenner’s (1979) Ecological 
Framework for Human Development.  

From the above-stated objectives, the literature review is presented in two parts. Part one 

begins by defining a central concept used in this research: domestic violence. The political and 

ideological nature of domestic violence is highlighted through my analysis of the contested 

parameters of this concept, and by my decision to select a specific working definition for this 

study. Based on a significant amount of literature on domestic violence prevalence rates, I 

emphasize that male-perpetrated domestic violence in heterosexual relationships be 

acknowledged and understood as a pervasive form GBV, not an isolated or gender-neutral social 

issue. The development of this initial argument provides the necessary background to 

substantiate the need for a study that focuses specifically on men’s use of VAW within a 

heterosexual domestic context.  

Building on a working definition, I examined a number of risk factors for domestic 

violence. From an assessment of risk factors, two key theories, masculinity norms and 
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intersectionality were then selected for a more deepened analysis as focal points for prevention 

work with men, or protective factors against domestic violence. Masculinity norms are examined 

in relation to patriarchy, the unequal distribution of power between those who are male gender 

identified and female gender identified; gender oppression; and gender-based domestic violence. 

An understanding of power and its role in domestic violence is used to provide an 

intersectionality analysis that focuses on four areas: (1) colonization; (2) racism; (3) migration 

and resettlement; and (4) class/poverty. These four areas were chosen as they were considered to 

be most relevant to my dissertation topic. The importance of men’s violence prevention roles and 

the need for an intersectionality approach to domestic violence prevention are substantiated by 

the examined literature. 

Part two of this review further justified my rationale for involving men in violence 

prevention efforts through an assessment of reports and practice-based literature on men’s 

violence prevention work; connections are made with prevention theories that are relevant in the 

practice field. A summary of the history, theories, and practice approaches related to men’s 

organizing work is shared through a detailed investigation of key perspectives and empirical 

examples within Canada and the US. I developed a concrete foundation from which to discuss 

men’s violence prevention work, accounting for the complexities and relationships between and 

among domestic violence and the concepts of gender and other intersecting oppressions. 

Literature Review Part I: Domestic Violence 

Method and Approach 

The search for domestic violence literature was conducted prior to the onset of this study, 

during the study period, and while writing this dissertation. Electronic database searches were 

conducted through the scholars portal at the University of Calgary using a number of keywords, 
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including, domestic violence, intimate partner violence, IPV, gender, gender based violence, 

GBV, spousal, men, male violence, risk factors, prevention, ethno-cultural, culture, racism, 

racialize, colonization, colonialism, Indigenous, Aboriginal, poverty, intersectionality, and 

masculinity, among others. Multiple databases were searched, including Family Studies 

Abstracts, PsychInfo, Psychology and Behavioural Sciences, SocIndex, Social Services 

Abstracts, and Social Work Abstracts. Targeted searches on the Internet with the Google search 

engine were used to obtain prevalence and other population data, definitions, reports and other 

relevant gray literature. 

The Politics of Defining Domestic Violence 

Adopting a definition for domestic violence was a necessary, yet challenging step. A 

comprehensive definition was sought in order to position the issue of male-perpetrated domestic 

violence within this study. The use of various terms to both highlight and explain domestic 

violence are contested, and inextricably linked to power, politics, social location, and socially 

constructed norms within particular societies or groups (DeKeseredy & Dragiewicz, 2009). 

Among the various definitions available, for the purposes of this study, I chose to adapt a 

definition from the Aboriginal Healing Foundation of Canada that domestic violence is “a 

regimen of domination that is established and enforced by one person over one or more others 

through violence, fear, and a variety of abuse strategies” (as cited in Bopp et al., 2003, p. v). 

Bopp et al. further acknowledged that this regime of domination is a “multi-factoral social 

syndrome and not just undesirable behavior” (2003, p. v). The authors provide a structural 

analysis of domestic violence, which is useful in locating a definition for this dissertation. They 

assert that domestic violence is a “multi-leveled nested hierarchy and (many levels) systems 

problem” (Bopp et al., 2003, p. 13), a breakdown of trust and community life, a pattern of abuse 
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and control, and is associated with intergenerational trauma. Seven specific types of violence are 

identified: emotional, physical, psychological, sexual, economic, isolation, a restriction of 

freedom and an exercise of male privilege (Bopp et al., 2003).  

While aspects of the noted definition relate to the unique circumstances of Indigenous or 

Aboriginal peoples, such as historical experiences of colonization, a focus on violence as a social 

syndrome is applicable to the general population, and congruent with a socio-ecological 

approach to prevention (Dahlberg & Krug, 2002). Thus, my chosen definition accounts for a 

multi-leveled risk factor analysis of violence, further discussed in this chapter.  

 There are numerous domestic violence definitions that could be used for this study.  

Some might question my decision to use a gender-neutral term to discuss what I propose is a 

gendered social issue. My selection was based on the following rationale: an explicit focus in my 

definition on power and intergenerational trauma, a multifactorial analysis that includes gender 

oppression, and the centering of collective-cultures and holistic approaches that resonated with 

my own ethno-cultural lens, and the communities that I was engaged with through my research. 

In addition, the term domestic violence is highly recognized within scholarly work, national and 

global forums and declarations, as well as relevant gray literature. As my study was situated in 

the community, and necessitated the participation of men, it was my perception (based on years 

of practice experience) that using the term domestic violence would be a helpful  “starting point” 

when asking men to participate in the research. For the purpose of this study, domestic violence 

is discussed within the scope of an intimate partner relationship. Domestic violence is used and 

understood in this dissertation as interchangeable with family violence, IPV, partner violence, 

and spousal/partner abuse. I incorporated flexibility in my use of terminology to respond to the 

diversity of terms used in the domestic violence literature. 
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My research centers on men’s prevention of domestic violence in the context of 

heterosexual intimate partnerships. The rationale for selecting heterosexual-context domestic 

violence for this study is three-fold. First, my many years of counseling and other fieldwork with 

primarily heterosexual IPV consolidated my interest in uncovering and building prevention 

knowledge on this social issue. Second, population statistics (Statistics Canada, 2013) noted that 

male-perpetrated domestic violence in heterosexual relationships constitutes the majority of IPV 

victimization in Canada. I provide this second rationale while also noting that prevalence 

statistics on sexual orientation and same-sex domestic violence are disputable or incomplete due 

to various factors such as non-disclosure of sexual orientation, discrimination, or omissions by 

researchers and members of judicial, health, and social service systems (Murray & Mobley, 

2009; Ristock & Timbang, 2005). The third reason for my focus on heterosexual-context 

domestic violence is to explicitly investigate the relationships among male dominance, gender 

oppression and multi-leveled power relations that contribute to IPV.  

Of relevant mention in this chapter is a persuasive contingent of academics and 

organizations in Canada and the US that advocate for a bi-directional or gender-neutral 

interpretation of heterosexual-relationship domestic violence (Canadian Association for Equality, 

n.d.; Dutton, 2006; National Center for Men, n.d.), thereby obfuscating gender oppression as a 

key factor (DeKeseredy, 1999; Dragiewicz, 2008). This philosophy is often associated with 

Men’s Rights (MR) and Fathers’ Rights Movements (FRM), which argued that men and women 

equally perpetrate IPV, and that men’s violence against their female partners is exaggerated and 

over-reported due to political correctness (Crowley, 2009). A significant number of works 

support and contest MR and FRM ideologies, a comprehensive discussion of which extends 

beyond the parameters of this dissertation (although the stance of MR Edmonton is discussed 
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further in this chapter in relation to men and masculinities). A key argument relevant to my 

study, however, is that a bi-directional and gender-neutral view of domestic violence, suggested 

by the MR/FRM, “obscures significant differences in violence against intimates such as 

homicide, injury, and sexual assault” (DeKeseredy & Dragiewicz, 2009, p. 1). Despite persistent 

efforts to deny the genderization of heterosexual domestic violence, compelling research, as 

presented throughout this chapter, depicts a different reality (Statistics Canada, 2009, 2013; 

Ursel et al., 2008).  

The lack of commonly accepted parameters (typology) to understand domestic violence 

poses difficulties in measuring particular aspects of this social issue. Researchers frequently 

focus on more readily visible or measurable aspects of IPV, notably physical or, to a lesser 

degree, sexual victimization; this further restricts efforts to obtain a comprehensive 

understanding of domestic violence, including an accurate assessment of prevalence. Htun and 

Weldon (2012) advanced that it can be challenging to develop a baseline of knowledge on 

domestic violence, and compare the results between and among domestic violence studies due to 

varying approaches, definitions, and methodologies used in the field. Based on the noted 

complexities, prevalence estimates, and other research discussed in this chapter should be 

understood within the scope of these limitations.  

Domestic Violence Risk Factors 

Scholars identify a number of domestic violence risk factors. Building on my selected 

definition of domestic violence and my chosen focal area of men’s VAW in an intimate partner 

context, I chose to examine the concept of gender/gender oppression as a key risk factor for 

domestic violence victimization (women) and perpetration (men). Through a socio-ecological 

lens, I identify and examine other risk factors, including: history of child maltreatment or abuse 
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(including witnessing and/or exposure to domestic violence), mental health challenges, alcohol 

misuse, and age. Through this analysis, and by introducing the concept of systemic disadvantage 

(Benson, Fox, DeMaris & Van Wyk, 2003; Miles-Doan, 1998), I argue that a multi-leveled and 

multi-layered approach to understanding risk is required.  

Gender and GBV. Building on the comprehensive definition of IPV discussed above, 

substantial literature is presented here to identify gender as a key risk for heterosexual-context 

domestic violence, and confirm that heterosexual-relationship domestic violence is primarily a 

form of GBV. GBV is defined as “violence involving men and women, in which the female is 

usually the victim; and which is derived from unequal power relationships between men and 

women” (UNPFA, 1998, p. 1). It is a global phenomenon and a major public health concern 

(Black et al., 2011; Hajjar, 2004; Kelly, 2000; WHO, 2002, 2013). GBV transcends all socio-

cultural constructs, including class, race, gender, country of origin, and sexual orientation (Fong, 

2010; Hajjar, 2004; Kelly, 2000; Smith, 2004). Lang (2003) provided further detail on the intent 

of VAW, stating that it is “used to establish, enforce or perpetuate gender inequalities and keep 

in place gendered orders” (p. 3). GBV occurs within family, community, and institutional 

spheres, with a number of scholars interlinking male violence in the home and the larger realities 

of state, government, and societal sanctioning of men’s VAW (Anan, 1999; Enloe, 2000; 

Lorentzen & Turpin, 1998; Mayanja, 2010). These associations are evident in literature that 

highlighted the gendered nature and global experience of violence across a spectrum of domains, 

including: women’s sexual exploitation, VAW within the context of war, and the control of 

women’s reproductive and marriage rights (Caprioli, 2005; Hynes, Ward, Robertson, & Crouse, 

2004; Jacobs, Jacobson, & Marchbank, 2000; Lorentzen & Turpin, 1998; Watts & Zimmerman, 

2002).   
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The UN Declaration on the Elimination of Violence Against Women, adopted in 1993, 

established concrete parameters within which to understand GBV (UN General Assembly, 

1993). Article 1 stated that GBV “results in, or is likely to result in, physical, sexual or 

psychological harm or suffering to women, including threats of such acts, coercion or arbitrary 

deprivation of liberty, whether occurring in public or in private life” (UN General Assembly, 

1993). Sexual assault and harassment, deprivation of liberty, female genital mutilation/cutting 

(FGM/C), dowry-related violence, and other forms of systemic/institutional and culturally 

infused forms of violence are provided as examples (UN General Assembly, 1993). Article 2 of 

the Declaration underscored the multifaceted scope of GBV, which it states is manifested within 

families, communities and institutions, as well as by the state or governing powers (UN General 

Assembly, 1993). The connections made in the Declaration between violence in private and 

public life are further reinforced in the UN’s 2005 definition of GBV, disputing the notion of 

family life as a ‘private’ domain, and highlighting the pervasiveness of women’s experiences of 

violence by intimate male partners. 

The literature substantiated the claim that domestic violence is associated with other 

forms of GBV. For example, in reference to sexual and reproductive rights, estimates by the UN 

indicate that one in five women will become victims of sexual assault in their lifetimes; more 

than 125 million have undergone FGM/C, with an additional risk to 2,000,000 girls every year 

(UN Department of Public Information, 2009). The right to matrimonial choice for some women 

and girls is underscored by a UNFPA study conducted in 2010, using household survey data 

from 107 UN-designated developing countries (Loaiza & Wong, 2012). This research uncovered 

that 67 million married women, ages 20 to 24, had been wed before the age of 18, many of 

whom were younger than 15 years of age (1 in 9) (Loaiza & Wong, 2012); half of the total 
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number of child marriages were found in Asian countries (excluding China), and 20% were 

noted in southern African countries. Furthermore, a lack of safety and security rights are 

prominent for women and children living in conflict regions across the world, as 90% of war 

causalities are civilian; the majority of whom are women and children (UN, 2015a).   

The UN recognized domestic violence as the most common form of GBV (UNFPA, 

2005). WHO multi-country data, discussed in the chapter, reinforces this point, indicating that 

approximately one-third of women globally are impacted by partner abuse, with higher rates for 

particular geographic regions (Eastern Mediterranean, South-East Asian, and African countries). 

These numbers are largely unchanged from an earlier population study of 50 countries, from 

1982 to 1999, which found that 10% to over 50% of women experience IPV in their lifetime 

(Heise, Ellsberg, & Gottemoeller, 1999). Further, a WHO study of Canada, Australia, the US, 

South Africa, and Israel, reported 40% to 70% of murdered women were killed by intimate 

partners (Krug, Dahlberg, Mercy, Zwi, & Lozano, 2002). This research also reinforces the 

assertion that women are at the greatest risk for violence from men who are known to them.  

Scholars from different countries note similar patterns of VAW and domestic violence, 

although with varying scope and intensity (WHO, 2013). Research emphasized that social, 

political, and economic institutions play important roles in reinforcing VAW (Hajjar, 2004). In 

Bangladesh, for instance, data from a population-based survey of 2,702 women and 28 in-depth 

interviews with survivors of abuse, found that in both rural and urban centers, social and 

economic norms related to dowry or other marriage demands increased a woman’s risk to 

physical violence; a history of ‘wife abuse’ on the side of the husband also elevated the risk 

(Tabassum Naved & Åke Persson, 2006). Results from a historical analysis of partner violence 

within Muslim societies in the Middle East, Africa, and Asia noted a lack of protective policies 
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and standards was relevant to IPV (Hajjar, 2004). These findings suggested that state laws, in 

these cases, the use of Shari’ a law, and the relationship between religion and state power, 

promoted the authority of men over their women relatives. 

Focusing specifically on Canada, women are three times more likely than men to be 

choked, beaten, sexually assaulted, threatened with a weapon, or killed by an intimate partner 

(Public Health Agency of Canada, 2016; Sinha, 2013). For Aboriginal women, the risk for IPV 

increases almost threefold in comparison to non-Aboriginal women (Sinha, 2013).  A 

longitudinal review of domestic violence charges within specialized courts in the Canadian cities 

of Calgary (N = 920), Edmonton (N = 324), Regina (N = 798) and Winnipeg (N = 3161) also 

found disproportionately higher rates for female victimization: men were charged in over 86% of 

domestic violence cases in this study (Ursel, Tutty, & LeMaistre, 2008).  

A recent report, The State of Public Health in Canada 2016 (Public Health Agency of 

Canada, 2016), provides additional insights into domestic violence in Canada today. For 

instance, differential impacts of domestic violence are underscored according to gender, with 

women experiencing more “chronic forms of intimate partner violence, particularly forms that 

include threats and force to gain control” (p. 3). Further, domestic violence in Canadian 

provinces appears to be decreasing, while at the same time increasing among Indigenous 

communities in the territories (Public Health Agency of Canada, 2016). Research by the Native 

Women’s Association of Canada (NWAC, 2013) and Amnesty International (2004b), draws 

connections between a lack of protective social norms and policies for Indigenous women in 

Canada, and the disproportionate number of Indigenous women who are missing or murdered. 

The association between colonization and violence against Indigenous women in Canada is 

further detailed in a subsequent section of this review. 
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The above-noted examples underscore the complex relationship among social norms, 

policies, gender, and IPV. Domestic violence researchers emphasize the presence of gender 

inequality, sexism and the unequal division of rights between men and women as key 

undercurrents of heterosexual-context domestic violence (Flood, 2010; Krane, Oxman-Martinez, 

& Ducey, 2000), creating a strong argument for the identification of gender, a socially 

constructed concept, as a key risk factor for IPV. Socialization towards traditional male and 

female roles and male dominance in both the public and private spheres contribute to VAW, and 

all forms of interpersonal violence (Flood, 2010; Kaufman, 2001). Sexism, patriarchy, or male 

dominance constitutes a global epidemic that maintains the various forms of violence that 

women experience (Ahmed, van Ginneken, Razzaque, & Alam, 2004; Menjivar & Salcido, 

2002). The pervasive nature of gender oppression is demonstrated in Htun and Weldon’s (2012) 

70-country review of social movement data over a period of four decades. Results of their study 

associate feminist mobilization and state-level VAW prevention policies, with feminist activism 

being a key factor in the establishment of progressive and protective policy measures for women. 

The shifting of social norms, and in particular, the empowerment of women through state-level 

or transnational activism, was noted by the authors as drivers of this change at a systems level 

(Htun &Weldon, 2012). This study further stated the need for a multi-leveled or structural 

analysis of gender and domestic violence.  

Discussed at length in domestic violence research is the rooting of IPV within a 

hegemonic framework concretized by patriarchal ideas of femininity and masculinity, normative 

beliefs about the proper spheres of men and women, financial dependence of women, and 

community tolerance for domestic violence (Fabiano et al., 2003; Fong, 2010; Guruge, 2007; 

Papp, 2010; Smith, 2004). From a primary prevention perspective, the identification of the 
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female gender (or gender identity) as a risk factor for domestic violence is an important step to 

identify pathways to prevention, including the disruption of mainstream gender scripts. 

Addressing gender oppression within individual, relational, community, and systemic spheres 

can also become a focal point for socio-political transformation. I elaborate on this point in the 

following section.  

Multi-Layered Risk. Jewkes (2002) proposed that there is a “web of complementary 

factors to produce intimate partner violence” (p. 1426). This statement supports the perspective 

advanced in this dissertation, that domestic violence is a multi-layered social syndrome (Bopp, et 

al., 2003). Substantial academic literature and ongoing efforts by feminists and other human 

rights advocates, examined above, catalyzed an understanding of gender as a risk category for 

heterosexual-context domestic violence victimization and perpetration. Although pertinent to this 

dissertation, this knowledge alone fails to produce a comprehensive domestic violence theory or 

provide a prescription(s) for remedial action. Further, the elevation of gender as the sole risk 

factor for IPV fails to recognize other forms of violence, such as child abuse and female-

perpetrated heterosexual IPV; nor does it account for same-sex IPV (Grauwiler & Mills, 2004; 

Lorenzetti, Wells, Callaghan, & Logie, 2014; Ristock & Timbang, 2005). A critical step to 

conceptualizing possible routes to domestic violence prevention is an assessment of other risk 

factors. 

Child abuse, child witnessing and/or exposure to domestic violence in the home (also 

regarded as a form of child abuse in many jurisdictions) are believed to be risk factors for 

violence later in life, including youth violence (WHO, 2013; Wolfe & McIsaac, 2010), sexual 

assault, (Jewkes, Sikweyiya, Morrell, & Dunkle, 2009) and the intergenerational transmission of 

IPV (Coohey, 2004; Herrenkohl & Herrenkohl, 2007; Margolin, Gordis, Medina, & Oliver, 
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2003; Whitfield, Anda, Dube, & Felitti, 2003). The Canadian General Social Survey (GSS) 

(Statistics Canada, 2009) confirmed those who experience child abuse have elevated rates of 

IPV. For example, a substantial number of respondents who experienced domestic (spousal) 

violence (48%) reported a childhood history of physical assault, compared to those who did not 

experience domestic violence (30%). Further, 75% of domestic violence survivors stated that 

they had been sexually victimized before age 15 (Sinha, 2013).  

Gender maintains an important role in the intergenerational transmission of IPV, as 

research suggests a primary form of intergenerational learning is passed from men to boys or 

young men who witness acts of male violence, often perpetrated by fathers, male guardians or 

other role models (Jewkes, 2002). Some studies indicate that boys, in particular, who experience 

physical or sexual violence in childhood are at a higher risk for various mental health and 

interpersonal violence including substance abuse, toxic stress, and domestic violence (Haegerich 

& Hall, 2011; Jewkes, Sikweyiya, Morrell, & Dunkle, 2009). A large-scale US study with both 

men and women by Whitfield, Anda, Dube, and Felitti (2003) (N = 8,629) found that any one of 

three childhood experiences –witnessing domestic violence against a maternal parent, physical, 

or sexual abuse, doubled the risk for domestic violence victimization for women and perpetration 

for men in adult life, and exposure to all three risk factors elevated this risk by three and a half 

times. 

Parental mental health is also associated with the intergenerational transmission of 

domestic violence, and is said to be a risk factor for children in intimate relationships in 

adulthood (Haegerich & Hall, 2011; WHO, 2013). For instance, women who experience 

domestic violence have also been found to have a higher prevalence of mental health challenges 

(Canadian Women’s Foundation, 2011). The relationship between mental health and domestic 
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violence, however, is complex and needs further clarification (Public Health Agency of Canada, 

2016). Elaborating on this point, considering the impact of child maltreatment over the lifespan 

and the impact of living in a relationship with IPV, mental health issues may be pre-existing in 

cases of domestic violence or emerge through experiences of trauma (Jewkes, 2002). As a result, 

understanding the connection among mental health issues, oppression, intergenerational trauma, 

and domestic violence is challenging and requires further attention (Bopp et al., 2003; Jewkes, 

2002).  

Another risk factor, alcohol misuse is noted in studies with both domestic violence 

perpetrators and survivors; alcohol misuse by parents of children who witness  (or are exposed 

to) domestic violence has also been linked to intergenerational patterns of domestic violence 

(Haegerich & Hall, 2011; Jewkes et al., 2009; WHO, 2013). The gender implications for 

domestic violence perpetration in association with alcohol consumption are underscored by 

Jewkes (2002), who argued, “men are more likely to act violently when drunk because they do 

not feel they will be held accountable for their behavior” (p. 1426). A study by Gatz et al. (2005) 

suggested that women who experience domestic violence also have higher rates of alcohol 

misuse. These same authors also noted a co-occurrence of alcohol misuse and mental health 

challenges, which needs further exploration. More research is required to understand the role of 

alcohol and other substances in domestic violence. It is my view that this issue should be 

approached with great caution to avoid making unfounded statements of causality between 

domestic violence and alcohol use or misuse. Further, the potential for victim blaming is noted 

here in that labeling women with ‘alcohol problems’ may serve to negate the perpetrators 

responsibility for abuse or the socio-systemic factors related to both domestic violence and 

alcohol misuse, including complex trauma (see, for instance, Poole & Greaves, 2012). 
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Age is another identified risk factor for domestic violence, with early adulthood 

increasing the IPV risk in both Canada and the US (Catalano, 2007; Statistics Canada, 2013). 

Recent population data in Canada indicated that women in their early twenties are at highest risk 

(Statistics Canada, 2013). This specific risk factor is not consistent when accounting for different 

national contexts outside of North America (Jewkes et al., 2009). To speculate, this differential 

finding may be due to socio-political factors; for instance, average age of marriage, and cultural 

norms ‘dating’ may play a role in the designation of particular age groups as at an elevated risk 

for IPV.  

Herrenkohl, Sousa, Herrenkohl, and Imoylan’s (2008) research provides further insight 

into the complexity of issues related to IPV. These authors reviewed a total of 500 studies to 

examine and identify the intersection and co-occurrence of child abuse and domestic violence. 

Their analysis highlighted that a history of child abuse increased the risk for domestic violence, 

substance abuse, and mental health concerns in adulthood. In addition, poverty, unemployment 

and neighbourhood disadvantage, such as elevated crime levels, heightened the risk for IPV 

(Herrenkohl et al., 2008). Several other studies found that systemic disadvantage, or the impact 

of structural inequality stemming from oppressive circumstances such as poverty, economic 

disparity or residing in a community with high rates of violence or crime, exacerbate IPV 

(Benson, et al., 2003; Bopp et al., 2003; Brownridge, 2008; Carillo & Tello, 2008; Miles-Doan, 

1998).  

Using survey data from the US National Survey of Families and Households (NSFH) 

over two waves at year one and year six (N = 13007, N = 10,005, respectively), Benson et al., 

(2003), assessed the impact of neighbourhood disadvantage and economic distress on domestic 

violence perpetration. A significant relationship between domestic violence and both 
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neighbourhood disadvantage and economic distress was found. Even after controlling for “prior 

violence, economic distress, male substance abuse, social support, and demographic 

characteristics” women in disadvantaged neighbourhoods were three times more likely to 

experience IPV compared to those from non-disadvantaged neighbourhoods (Benson et al., 2003, 

p. 227). This study exemplified the need for an intersectionality analysis of domestic violence, 

relevant to my dissertation, which considers the confluence of various oppressive factors in 

elevating perpetration risk.  

The above-noted studies corroborated the view that domestic violence may be increased 

or exacerbated by key social indicators that are connected through multi-leveled socio-political 

realities related to structural inequality. In Jewke’s (2002) assessment of the literature, she 

indicated that women’s unequal gender status and the normalization of violence (or the use of 

force) were most frequently located in studies that explored risk factors for domestic violence.  

Domestic violence in our societies is shaped by socially constructed meanings, which 

include definitions and assumptions regarding victimization and perpetration – known as risk 

factors (see, for instance, Jewkes, 2002). As shown in this review, these meanings are associated 

with a socio-political climate that stems from and is maintained by policies, legislation and social 

norms. My analysis of domestic violence definitions and risk factors accentuates the need for a 

socio-ecological lens to understand IPV. As domestic violence is viewed through an examination 

of compounding oppression, so must men’s roles in violence prevention be conceptualized 

through the same lens.  

In this review, I argue that: (1) there are multiple intersecting risk factors for domestic 

violence; (2) gender and other power-based social relationships (e.g. neighbourhood 

disadvantage) are implicated; and (3) there is an association between domestic violence, 
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intergenerational trauma, social norms, and institutional practices. In summary, my literature 

analysis informed my view that risk factors are tied into social arrangements and institutional or 

structural relations; these are based on power, and what Freire (1970) referred to as relations of 

oppression. While the knowledge gained through my risk analysis is critical to understanding 

domestic violence victimization and perpetration, an important next step related to my 

dissertation study is to conceptualize key theories related to primary prevention and social 

change.  

A socio-ecological prevention approach (Dahlberg & Krug, 2002) provides insights into 

the complex nature of prevention, noting that prevention targets should be multi-leveled, 

focusing on changes within individual, relationship, community, and societal spheres. Building 

on this prevention approach and the key discoveries related to my analysis of IPV risk factors, I 

selected two relevant social constructs for further investigation; masculinity norms and 

intersectionality were examined in relation to domestic violence victimization and perpetration, 

and as potential in-roads to prevention work with men. From a primary prevention perspective, 

masculinity norms and intersecting oppressions can be viewed as pivotal areas of risk and 

prevention, as they interact with other risk factors presented in this review and are relevant in the 

various socio-ecological spheres. It is my assertion that addressing masculinity norms and 

intersectional oppression may be two focal areas for domestic violence prevention work with 

men. These are further explored below.  

Focal Points for Change: Masculinity Norms 

Gender constructs, masculine identities, and violence. The research presented earlier 

in this chapter suggested an association between male violence and masculinity norms 

(Goodmark, 2012; Tomsen & Mason, 2001) that functions through the intergenerational 



 

 35 

transmission of violence, the social construction of gender, and the socio-political institutions 

and policies that reinforce men’s VAW, including domestic violence. These associations are 

mirrored in practice-based and community research, underscoring those masculinity norms as a 

focal point for change in working with men (Kaufman, 2001; Minerson et al., 2011; Wells et al., 

2013b). This perspective is further elucidated in this section.  

Studies on gender socialization pinpoint that the social construction of hetero-normativity 

is deeply embedded within masculinity norms and expectations, which in turn reinforces a 

metanarrative “that institutionalized heterosexuality constitutes the standard for legitimate and 

expected social and sexual relations” (Ingraham, 1999, p. 17). The foundation for these expected 

social interactions is the fallacy that heterosexuality is inevitable and exclusively natural 

(Montgomery & Stewart, 2012), as is male dominance. Hetero-normative assumptions include 

rigid gender binaries that shape masculinity/femininity constructs, “linking gender and sexuality 

into a complex matrix of acceptable norms, values and behaviours” (Lorenzetti et al., 2014, p. 

18). Patriarchy is maintained within this gender/sexuality framework (LeBlanc, 2006; Lorenzetti 

et al., 2014). 

The demands of dominant culture(s) center on gender conformity (Schilt & Westbrook, 

2009).  “Doing gender”, as West and Zimmerman (1987) explained, is engrained from an early 

age through social contacts with family and society as an “interactional process of crafting 

gender identities that are then presumed to reflect and naturally derive from biology” (Schilt & 

Westbrook, 2009, p. 442). Bouchard, St. Amant, and Gagon (2000) investigated the relationship 

between masculinity and identity with qualitative and quantitative studies with boys from two 

primary and two secondary schools in Québec. Their findings suggested that while boys in 

primary school demonstrated a tendency to use superficial and stereotypical categories to 
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determine the difference between men and women (e.g., men have short hair and women do 

more work at home), when at the high school age, they found it difficult to define what it meant 

to be a man, aside from statements that manhood differed from homosexuality (Bouchard et al., 

2000). LeBlanc’s (2006) qualitative study with seven adult males in New Brunswick involved in 

violence prevention work supported the notion that masculinity norms are characterized by 

gender/sexuality rigidity; this research highlighted that: 

a key aspect of the construction of masculinity in our society derives from the patriarchal 

tradition that reinforces the subordination of the ‘other’ who is viewed as the weaker 

gender, for example, woman, or perceived weaker masculinities, such as, homosexuality. 

(p. 41) 

Whereas hegemonic constructions of masculinity have multiple negative implications for 

women and children, there is a significant body of work to emphasize its adverse consequences 

for boys and men (Crooks et al. 2007; DeKeseredy, 1988; DeKeseredy & Kelly, 1995; 

DeKeseredy, Schwartz, & Alvi, 2000; Groth, 2000; Kaufman, 2001; Skelton, 1997). The WHO 

(2008), for instance, contended that there is substantial research connecting dominant 

masculinity norms with men’s heightened vulnerability to violence by other men. Of significance 

to this discussion is that regardless of gender identity or sexual orientation, an inability or 

unwillingness to conform to rigid gender stereotypes can exacerbate violence victimization, and 

can heighten heterosexism, stigma, and homo/bi/transphobic-harassment (Lorenzetti et al., 2014; 

Schilt & Westbrook, 2009).  

Scholars drew intersections among masculinity norms, identity, and violence, making the 

link between violence against gay men and gay youth, and violence against girls and women 

(Bouchard, et al., 2000; Murphy, 2010; Skelton, 1997). For instance, a longitudinal study with 



 

 37 

students (N = 1734) in 23 Canadian secondary schools investigated the relationship among 

gender, gender roles, and violence victimization (Chido, Wolfe, Crooks, Hughes & Jaffe, 2009). 

This study was conducted over 2.5 years, using self-report surveys from girls and boys entering 

grade 9, and again when leaving grade 11. Girl participants reported slightly greater levels of 

sexual harassment (44%) than boys (42%); notably, girls most frequently experienced unwanted 

touching and verbal sexual harassment while the victimization of boys was primarily linked to 

their non-conformance with rigid male gender roles and unwanted exposure to sexual content 

(Chido et al., 2009). A study by Egale Canada Human Rights Trust (2011) reiterates the high 

costs of gender disconformity across the gender spectrum. Of 3700 school-age youth surveyed, 

60% of lesbian, gay, bisexual, transgender, two-spirited, and queer (LGBTTQ*) respondents 

stated that they did not feel safe at school; one in five experienced physical violence due to their 

gender or sexual orientation, one-third to one-half reported sexual harassment and were twice as 

likely than heterosexual youth to be victims of verbal harassment (Egale Canada Human Rights 

Trust, 2011). Transgender youth in this survey disclosed even higher levels of violence than 

other sexual minority youth, with 74% reporting verbal harassment and 37% stating that they 

experienced physical harassment or assault (Egale Canada Human Rights Trust, 2011).   

The aforementioned studies exemplified the impacts of male/female gender binaries, 

highlighting the power of masculinity/femininity norms and an intersectional theorizing of the 

parallels between VAW and homo/bi/transphobic violence (Murphy, 2010; Poon, 2011; Skelton, 

1997; Tomsen & Mason, 2001). These can be viewed as “the common threads uniting violence 

against women, gays, lesbians, and transfolk” (Murphy, 2010, p. 103). Sykes (2004) expanded 

on this intersection, suggesting that while gender constructs are transforming rapidly within 
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youth culture, calling into question traditional and formerly unquestioned norms, hate-violence 

and harassment of those who transgress hegemonic gender interpretations are still significant.  

As demonstrated in the literature, dominant masculinity norms can perpetuate stigma and 

violence against males who are labeled as non-conforming (Sandfort, Melendez, & Diaz, 2007). 

These rigid gender categories “perpetuate the idea that difference is negative, and that fluid or 

diverse interpretations of gender will have high psychological, social, economic and safety costs 

for those who transgress the established norms” (Lorenzetti et al., 2014, p. 20). While an in-

depth examination of masculinity norms related to sexual stigma and homo/bi/transphobia is 

beyond the scope of this dissertation, available research suggests a strong association between 

dominant or hegemonic masculinity (Connel, 1995; Kessler, Ashenden, Connell, & 

Dowsett,1982), men’s well-being, and violence perpetration. This relationship is of importance 

to my dissertation study and is further explored subsequently.  

Masculinity norms idealize the societal roles of men as ‘protectors’, which, from an early 

age, may influence them to minimize or negate their own experiences with illness, pain, or fear 

(Northern Health, 2011; Wells et al., 2013b). Unattainable masculine myths can be detrimental 

to the well-being of men and boys, as they promote the idea that men do not require self-care, 

should always be ‘tough’, in control, take risks, and have multiple sexual partners (Barker, 

Ricardo, & Nascimento, 2007; Bowering, 2011). In Canada, the British Columbia government, 

prompted by a concern for the impact of masculinity norms on men’s health and well-being, 

issued a strategy to address what they considered rising negative health outcomes for men 

(Bowering, 2011). A report entitled, Where Are The Men? sparked a health promotion strategy 

that includes a particular focus on stated high risk groups, such as young men aged 18 to 34 and 

Aboriginal men (Northern Health, 2011). Negative health indicators for men highlighted in this 
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report included heightened vulnerability and perpetration risk for violence. An important element 

of this risk is materialized in elevated homicide rates; population statistics confirm that Canadian 

men are more than twice as likely (N = 358) than women (N = 147) to experience homicide, and 

the majority of perpetrators of homicide are men (Statistics Canada, 2014).  

The WRC summarized the costs of masculinity norms and patriarchy for men: “men’s 

violence against other men, economic insecurity, the pressures to provide and protect… the 

negative impacts of crime, war and the emotional and psychological cost of masculinity” 

(Minerson et al., 2011, p. 13). Kaufman (1999), Canadian founder of the WRC movement, 

developed a framework to understand the relationship between hegemonic masculinity and 

violence: The Seven Ps of Men’s Violence. Kaufman describes these Seven Ps as: patriarchal 

power; a sense of entitlement to privilege; permission; the paradox of men’s power; the psychic 

armour of manhood; masculinity as a psychic pressure cooker; and past experiences (pp. 1-4). In 

his framework, men’s violence is depicted as “a triad” (p. 1), which includes violence towards 

women, violence towards other men, and violence towards the self in the form of internalized 

and unattainable masculine myths and other forms of self-abuse. Of relevance to a socio-

ecological understanding of violence, Kaufman (1999) emphasized that the damage created by 

this triad works in tandem with structurally approved male privilege, social norms, legislative 

and historical approval or permission for men’s violence, as well as childhood exposure to male 

violence in the home. 

An American organization, A Call to Men, proposed the ‘ManBox’, as a metaphoric 

conceptualization of a rigid and restrictive masculine social construct (Porter, 2010).  Porter 

(2010) depicted the ManBox as holding men hostage through the perpetuation of an unhealthy 

set of norms transmitted from fathers (or other male role models) to sons, with often-unexamined 
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social teachings. In this satirical retort, Kimmel (2001) articulated these confines as “the price we 

pay to be men: the suppression of joy, sensuality, and exuberance. It is meager compensation to 

feel superior to the other chumps who have the audacity to enjoy themselves” (p. 1).  

Masculinity norms and domestic and sexual violence. The literature reviewed to this 

point in the chapter emphasizes men’s heightened roles in VAW and the association between 

masculinity norms and many forms of violence against men and boys. Additionally, researchers 

suggested that dominant or hegemonic masculinity is linked to increased rates of sexual and 

domestic violence in particular (Barker, et al., 2007; Campbell, 1995; Hutchins & Mikosza, 

1998; Pulerwitz & Barker 2008). The relationship between dominant masculinity and sexual 

violence is exemplified through a study of Canadian colleges, using self-report survey data from 

male college students in undergraduate classes (N = 1307). This research demonstrated a 

significant association between sexual abuse perpetration and negative male peer mentoring and 

support (Dekeseredy & Kelly, 1995); informational support and attachment to abusive peers 

were identified as key variables. It is the confluence of patriarchal beliefs and negative peer-

reinforcement increases perpetration of sexual violence (DeKeseredy, 1988).  

Database searches did not uncover examples of Canadian studies with a specific focus on 

the association between domestic violence and masculinity norms. However, the ACWS (2016b) 

reported the gender equity scores (GES) among a large sample of Alberta men (N = 1,478). 

Using a gender equity scale (GES), the study found that 23% of respondents scored high while, 

48% and 29% were assessed as medium and low, respectively. Further analysis was not 

provided.  

A compelling mixed-methods study in Central America (Costa Rica, El Salvador, 

Honduras, and Nicaragua) by the Central American University, Centro de Análisis Sociocultural 
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(CEPAL), and the UN (Hegg et al., 2005) further highlighted the relationship between gender 

roles, masculinity, and violence. Using survey research, focus groups and individual interviews, 

the authors created a masculinity index with three separate categories consisting of traditional 

man, enlightened man, and man in transition. Of the total number of respondents (N = 4,790), 

51% were classified as traditional, 39% as modern, and 10% as being in transition. Importantly, 

traditional men expressed their support for gender-role segregation and the use of authoritarian 

approaches, including “force” in their perceived role as head of the family; enlightened men 

displayed a more equitable view of shared responsibilities and decision-making with their female 

partners; men in transition were viewed as holding various conflicting perspectives on their 

identities, vacillating between traditional and modern man (Hegg et al., 2005). 

While differing across a number of domains, the findings of the Central American study 

may be relevant to Canada’s population for two reasons. First, patriarchy and domestic violence 

are global issues and secondly, Canada’s multicultural context is increasingly cosmopolitan, 

characterized by one in five Canadians who are born outside of the country (Statistics Canada, 

2011).  More Canadian research, however, is needed to further investigate masculinity constructs 

among men in Canada, including studies that examine unique community and cultural contexts, 

as well as cross-cultural realities.  

From the lens of primary prevention, my literature review considers an additional aspect 

of masculinity norms, specifically men’s positive influences on the next generation of men and 

boys. Research in the area of child maltreatment suggests an association between nurturing male 

role models and violence prevention, highlighting the connection between positive father 

involvement and lower-rates of child maltreatment, safer environments for children, and minimal 

rates of family conflict and violence overall (Finkelhor, Moore, Hamby, & Strauss, 1997; Gaudin 
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& Dubowitz, 1997; Pruett, 2000). Certain studies further purport that boys and young men with 

nurturing fathers are less likely to use violence in their adult relationships (Barker & Verani, 

2008; Foumbi & Lovich, 1997; Shapiro, Krysik, & Pennar, 2011). In contrast, researchers 

contend that abuse and neglect by fathers elevates the risk of violence being perpetuated into the 

next generation, creating an intergenerational effect (Osofsky, 2000; Smith & Farrington, 2004), 

discussed earlier in this chapter. While it is important to underscore the importance of role-

modeling as a key approach to violence prevention, a detailed discussion of child maltreatment 

and positive father involvement would require a full examination of the relevant literature and is 

beyond the scope of this study.  

Discourse and debate. There are significant indications that dominant interpretations of 

masculinity have hindered the development of a peaceful, non-violent global male culture that 

promotes peace, gender equality, and fluidity. It is important to note, however, that there remains 

opposition to the perspective that masculinity norms are negative or unhealthy. The MR 

movement, for instance espouses this counter-view. MR and FR, as previously discussed, refute 

the existence of both gender inequality and women’s oppressed socio-political status. One close-

to-home example of this ideological movement is MR Edmonton (n.d.), an active Alberta group. 

Content from their website includes rhetoric highlighting MR’s ideological positioning: 

Feminists claim to fight for gender equality by abolishing or compensating for what they 

call “male privilege” and “patriarchy”. Unless it’s a privilege to be vastly more likely to 

be: homeless, murdered, incarcerated, accidentally killed at work, dead by suicide… then 

there really is no privilege in being male. (Men’s Rights Edmonton, n.d. para 2) 

The above statement highlights specific negative social indicators for men. Empirical 

data substantiates these assertions, including elevated homicide (Statistics Canada, 2014) and 
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rates of mental illness (Bowering, 2011). From a critical lens, however, Men’s Rights Edmonton 

demonstrates little analysis or accuracy in presenting the relationship between these above-noted 

negative health outcomes and broader social phenomena. For example, in Canada, most men 

experience violence by men, with 79% of those accused of violent crimes being male (Statistics 

Canada, 2010). Rigid gender expectations also find more men in risk-oriented employment, and 

these same constructs promote risk-taking behaviour, and related consequences (Northern 

Health, 2011). This association is further highlighted in the “many injuries, hospitalizations and 

deaths are due to risk-taking behaviour, which is often romanticized and portrayed as ‘manly’” 

(Northern Health, 2011, p. 28).  

Further deconstruction of the claims made by MR Edmonton is required to assess the 

evidence of their statements. In reference to their assertion that men experience elevated rates of 

poverty and homelessness, is important to note that MR Edmonton does not provide a class, race 

and gender, and national-origin analysis of poverty and income inequality in Canada. They 

negate compelling evidence that white men are on the higher echelons of income earning 

compared to women and Aboriginal peoples, immigrants and racialized Canadians regardless of 

their gender (Block & Galabuzi, 2011). 

Where the arguments of MR Edmonton dissolve into simple rhetoric is their lack of 

evidence to refute the existence of male VAW as a damaging and pervasive social issue. That 

men experience negative social and health indicators and are harmed by rigid masculinity norms 

does not refute the presence of gender inequality and its damaging effects (Kaufman, 1999; Katz, 

1995). Men’s well-being is an important social concern worthy of attention and action; this point 

further substantiates the need to address masculinity norms and their negative implications for 

men, women, transgender, and two-spirit. 
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As demonstrated in this section of my review, any efforts to address the numerous 

inconsistencies and omissions of information perpetuated by the MR movement would be highly 

time-consuming and not germane to my study. The ideology promoted by MR groups and the 

binaries that they create are not useful in building a prevention framework for domestic violence, 

which was the aspiration of my research. For these reasons, the simplistic and divisive pseudo-

theories propounded by MR will not be further addressed in this review and other aspects of this 

dissertation. 

Summary. Popular culture continues to expound the virtues of dominant interpretations 

of masculinity. The research presented in this review exposes a very different picture, 

emphasizing the negative impacts of largely unattainable masculinity norms on women, children, 

men, and those who do not conform to gender binaries. The studies and theoretical perspectives 

in this part of my literature review examined the role of masculinity norms as they relate to the 

construction of gender, and the multiple impacts of patriarchy, including domestic violence. 

Further, the literature presented here underscores that a bi-directional analysis of gender 

(male/female) is incomplete without a multi-directional analysis of gender identity 

(masculinity/femininity norms, gender identity as a fluid concept etc.), which I view as a focal 

point for understanding both violence perpetration and its possible prevention. A number of 

violence prevention researchers and advocates identified masculinity/identity as a focal point for 

violence prevention (Katz, 1995; Kaufman, 2001), accentuating the complexity and multi-

layered impacts of masculinity norms. Further, an analysis of the literature suggested that there is 

a relationship between masculinity norms and violence that can be examined through a complex 

synthesis of risk and prevention/protective factors. Building on this understanding, an 
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intersectionality analysis, as presented below, extends the understanding of domestic violence 

experiences based on complex social arrangements of dominance and marginalization.  

Focal Points for Change: Intersecting Oppressions 

Conceptualizing intersectionality. The work of feminists worldwide to build awareness 

of gender oppression and GBV repositioned formerly isolated issues into collective social 

concerns based on women’s oppressed social location (Crenshaw, 1994; DeKeseredy & 

Dragieweicz, 2009; Htun & Weldon, 2012). Despite these significant gains, the complex 

groundwork needed for lasting solutions to domestic violence lacks clarity and understanding of 

how interconnected relationships of dominance promote and maintain a violence-perpetuating 

climate. Particular to Western societies, Mohanty (2002, 2003) elucidated this concern, 

emphasizing that a pervasive and falsely-identified universal feminist approach to understanding 

women’s realities, actually centers exclusively on the lives of white middle-class heterosexual 

women. Refuting the notion of a unique and single oppressed identity based on gender, 

Mohanty’s (2002, 2003) salient critique is an essential introduction to a discussion on domestic 

violence and intersectionality.  

Crenshaw’s (1989, 1994) origination of intersectionality concentrated on the overlapping 

marginalization experienced by racialized women resulting from a pattern of gender-based 

oppression and racism. Racism is defined as structural oppression rooted in white privilege that 

interlinks racial prejudice with power (Carillo & Tello, 2008). Racism or structural racialization 

“is a system of social structures that produces and reproduces cumulative, durable, race-based 

inequalities” (Hinson, Healey, & Weisenberg, 2011, p. 4); these inequalities, in turn, create 

undeserved privileges for those who carry the socially constructed label of ‘white’. Based on this 

understanding of racism, and the perspective that marginalization is multi-faceted, structural, and 
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systems-embedded, Crenshaw (1994) argued that the relationship among various types of 

oppression was critical to understanding experiences such as domestic violence. As highlighted 

in her compelling paper, Mapping the Margins of Intersectionality: Identity Politics and 

Violence Against Women of Color, “violence that many women experience is often shaped by 

other dimensions of their identities such as race and class” (1994, p. 1). 

Intersectionality focuses “on numerous differences and complex realities using a 

multilevel analysis to uncover exclusion and vulnerabilities” (Hankivsky & Cormier, 2011, p. 

217). It is a complex and multi-layered concept; a process wherein oppression and domination 

influence and reshape each aspect of one’s social location as it connects with another (Crenshaw, 

1989; Weldon, 2006). This results in structural inequalities, which are fueled by systematic 

processes that undermine and dehumanize individuals and groups that are targeted as inferior 

(Deutsch, 2006; Mullaly, 2010). A key function of structural domination is to create “oppressive 

relations [that] divide people into dominant and subordinate groups along social divisions” (Ngo, 

2008, para 5), and exclude them from resources and participation within the privileged group 

(Dominelli, 2002; Kivel, 2011). 

There is a comprehensive and growing amalgam of literature that examined domestic 

violence from an intersectional lens (e.g., Carillo & Tello, 2008; Fong, 2010; Jiwani, 2006; 

Proulx & Perrault, 2000; Smith, 2004). These authors acknowledged gender-oppression while 

countering the myths of white EuroAmerican/Canadian universality, that is, the belief that 

dominant experiences of this group are reflective of all others. Consequently, an exclusive 

single-focus on the gender binary (male/female) and hegemonic masculinity in domestic 

violence is replaced with a multi-layered analysis of oppression (Calliste & Sefa Dei, 2000). An 

intersectional analysis of IPV consists of assessing various social categories of dominance that 
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are reflected in socially constructed relations of power (such as gender, race, class, sexuality); 

these can create or increase risks for violence victimization and perpetration. An intersectionality 

analysis also informs the approaches that are needed to engage men in prevention efforts 

(Douglas et al., 2007; Minerson et al., 2011 Smith, 2004). Specific to my dissertation research 

with ethnically-diverse men in a Canadian context, I chose to examine the existence and impacts 

of oppression and domination related to colonization/cultural genocide, racism/racialization, 

migration/resettlement, and class/poverty. These issues are discussed in the following sections, 

and clarified in relation to both gender oppression and gender-based domestic violence.    

Colonization/cultural genocide. European colonization has undoubtedly had multiple 

negative impacts on Indigenous women, men and families in Canada. The history of oppression 

is reflected in an overrepresentation of Aboriginal women as victims of violent crimes, including 

IPV (Brownridge, 2003; Public Health Agency of Canada, 2016; Statistics Canada, 2013). A 

poignant and devastating example of intersecting oppression in Canada is the disproportionate 

numbers of Indigenous women – over 1,815 - who are missing, stolen, and/or murdered (RCMP, 

2014). Their ongoing victimization is encouraged by a tangled web of racism, colonialism, 

gender oppression, and the state’s lack of protective mechanisms for, and overall indifference 

towards Indigenous women and their communities (Amnesty International, 2004b; NWAC, 

2013). It is the foundation upon which extreme violence against Indigenous women, persists 

today, perpetrated by men of various backgrounds (Amnesty International, 2004b; NWAC, 

2013). A comprehensive examination of colonialism and its specific relationship to domestic 

violence is provided in this section of my literature analysis. 

                                                

5 The number of missing and murdered women is considered much higher by Indigenous advocates (Indian Country 
Times, 2016) 
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Canada’s Truth and Reconciliation Commission (TRC, 2015) provided a historical 

account of colonization of Canada, summarizing its foundation: 

 The spread of European-based empires was set in motion in the fifteenth century when 

the voyages of maritime explorers revealed potential sources of new wealth to the 

monarchs of Europe…it also unleashed an unceasing wave of immigration, trade, 

conquest and colonization. It marked the beginning of a European-dominated global 

economy.  (p. 15) 

For over 500 years, European settlers attempted to “eliminate Aboriginal governments; ignore 

Aboriginal rights; terminate the Treaties; and, through a process of assimilation, cause 

Aboriginal peoples to cease to exist as distinct legal, social, cultural, religious, and racial entities 

in Canada” (TRC, 2015, p. 1). Aggressive assimilation was a core strategy of colonization, 

which was marked by over a century of Indian Residential Schools (IRS). The IRS system 

perpetuated cultural genocide through extensive physical, sexual, and psychological violence and 

repression of over more than seven generations of people (TRC, 2015). Drawing from the 

testimonies of the TRC, the Anishinabek Nation Indian Residential Schools Project (2013) lists a 

range of deplorable, yet common violent tactics inflicted upon Indigenous children at IRS:  

Needles inserted into tongues for speaking their language; leather strap used to hit on 

various areas of body; beating with fists; burning and scalding hands; inflicting beatings 

until unconscious; starvation; shaming; public beatings of naked children; public strip 

search; genital search; sexual abuse; [and] locking in closets, cages, and basements. (para 

9)  

Multi-layered oppression perpetrated through the IRS, affecting over 150,000 children, as 

well as their families and communities, substantiates the view that IRS exposure is a source of 
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widespread and intergenerational trauma (TRC, 2015). Colonization theory (Gilbert & 

Thompkins, 1996) embodies this perspective, arguing that European colonization is a root cause 

of many adverse issues faced by Indigenous peoples, including various forms of interpersonal 

violence (Brownridge, 2003). A critical retelling of history has established that European 

settlement in Canada was founded upon the intersecting issues of racism and systemic violence, 

perpetrated not only through the IRS system, but through other measures such the enslavement 

of African and Indigenous peoples (Cooper, 2006; Hill, 1993, 2007; Trudel, 2004; Whitfield, 

2016), the reservation system, and ‘the sixty’s scoop’ (Johnston, 1983) - wherein thousands of 

Indigenous children were taken from their homes under the legislative powers of children 

protective services. These aggressive policies and practices functioned in tandem with land and 

treaty violations, and other forms of oppression. Colonization led to “generations of 

intergenerational trauma…the transmission of historical oppression and its negative 

consequences across generations” (Thurston et al., 2012, p. 4); the effects that continue to be 

played out unrelentingly in the new millennium.  

Among negative social and health outcomes for Aboriginal women are elevated rates of 

domestic violence victimization, sexual violence, and domestic murder compared to non-

Aboriginal women (Sinha, 2013), stated earlier in this chapter. According to the GSS, 36% 

Aboriginal women in Canada experience violence from a current or former intimate partner, 

compared to 9% of non-Aboriginal women (Statistics Canada, 2009). As indicated by 

Brownridge (2010), Aboriginal men are also at a greater risk for victimization than non-

Aboriginal men, and multiple forms of violence impact whole communities (Bopp et al., 2003; 

TRC, 2015). Aboriginal peoples’ elevated exposure to violent crimes in Canada, as noted by a 
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2014 Government of Canada report, underlines a deep connection between systemic violence 

against Aboriginal communities and intra-community and interfamilial violence. 

There is substantial literature and community knowledge to claim that colonization, and 

the related issues of intergenerational trauma, poverty, poor health, high rates of depression, 

suicide, substance misuse and male violence, are compounding factors that define the scope of 

IPV within Indigenous communities (Bopp et al., 2003; Longclaws, Barkwell, & Rosebush, 

1994; Proulx & Perrault, 2000). Brownridge (2008) investigated these intersections through a 

comparative analysis of IPV against Aboriginal and non-Aboriginal women in Canada, using 

population data from the 1999 (N = 25,876) and 2004 (N = 23,766) waves of the GSS. In total, 

143 Aboriginal and 6,983 non-Aboriginal women were included in the first sample, and 154 

Aboriginal and 6,461 non-Aboriginal women from the second sample (Brownridge, 2008). 

Aboriginal women reported IPV prevalence rates of 12.6% in 1998 and 10.5% in 2004, while 

non-Aboriginal women claimed lower rates of victimization: 3.5% and 3.0% in the same periods 

(based on the previous five years), and in both Aboriginal and non-Aboriginal women, 

significant associations were found in terms of alcohol consumption of partner and patriarchal 

dominance. Controlling for all risk variables, however, did not completely explain Aboriginal 

women’s elevated experience with IPV, suggesting that further research is needed to uncover the 

multi-faceted impact of colonization as a substantial risk for domestic violence (Brownridge, 

2008).  

An exploratory study on IPV in urban Aboriginal communities (Goulet, Lorenzetti, 

Walsh, Wells, & Claussen, 2016), guided by Aboriginal community development principles 

(Morrissette, McKenzie, & Morrissette, 1993), investigated the relationship between systemic 

oppression and domestic violence. This research examined the meanings and risk factors for IPV 
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in urban Indigenous relationships via a scoping literature review (Arksey & O’Malley, 2005) of 

23 articles and qualitative interviews with seven social service providers who offer support to 

Aboriginal individuals and families in an urban context. The scoping review identified: (1) 

residential school experience (2) diminished cultural identity, and (3) racism and discrimination 

(Brownridge, 2008; Homel, Lincoln, & Herd, 1999; New Brunswick Advisory Committee on 

Violence Against Aboriginal Women, 2008; Puchala, Paul, Kennedy, & Mehl-Madrona, 2010) 

as the three primary risk factors for urban Aboriginal domestic violence. Findings from the 

interviews resonated with existing literature and included key themes: (1) breakdown in cultural 

values; (2) beliefs and roles; (3) racism, structural barriers and a lack of social justice; (4) 

poverty, unemployment, and financial barriers; (5) fetal alcohol syndrome/spectrum disorder 

(FASD); and, (6) addictions. This study reinforced the contention that colonization is a key risk 

factor for domestic violence in Aboriginal communities. 

A matrix of intergenerational effects from European colonization led the Aboriginal 

Healing Foundation to assert that Aboriginal domestic violence is grounded in an 

intergenerational pattern of abuse rooted in violence and individual and collective trauma, a 

breakdown of community, and the failure of many systems at multiple levels (Bopp et al., 2003). 

Aboriginal-centered definitions and frameworks to understand domestic violence, such as the 

one adopted for my dissertation do not claim gender oppression as a sole or even primary root 

cause of domestic violence within Aboriginal communities. While supporting the utility of a 

feminist perspective on domestic violence, the Aboriginal Healing Foundation calls attention to 

the lack of accounting for race, history, and class, among others, and emphasizes that 

institutional patriarchy is an imposed European construct (Bopp et al., 2003). Lucashenko and 

Best (1995) reinforce this view, asserting that violence against Aboriginal women is predicated 
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upon the dismantling of traditional Aboriginal Law and the imposition of “white norms of sexist 

behaviour” (p. 20). 

Importantly, domestic violence within Indigenous communities occurs within a national 

climate where increasing numbers of Indigenous women have been, until recently, eradicated 

from the Canadian landscape without notice, care, or action from Canadian authorities and non-

Indigenous society (Amnesty International, 2004b; NWAC, 2013). An indicator of this flagrant 

disregard was the lack of government action to implement a national inquiry into the substantial 

number of deaths and disappearances under the past Conservative government. In May of 2015, 

the United Nations Committee on the Elimination of Discrimination against Women highlighted 

this omission of justice, noting that Canada’s ongoing failure to address the extreme violence 

against Aboriginal women and girls constituted a “grave violation” of their human rights 

(NWAC, 2015, para 1). A newly elected Liberal government initiated a national inquiry in 

December of 2015 (Government of Canada, 2016), which is currently in process. Terms of 

reference have recently been established and a number of commissioners have been named to 

oversee what the government states will be an independent process (Government of Canada, 

2016).  

As discussed in the first part of this review, there is an amalgam of “evidence of the 

impact of intergenerational trauma on the health and well-being and on the health and social 

disparities facing Aboriginal peoples in Canada” (Thurston et al., 2012, p. 4). Based on this 

understanding, proposed solutions and prevention efforts, while incorporating a gender lens, 

should focus primarily on decolonization, cultural interventions, intergenerational healing, and 

community restitution (Bopp et al., 2003; Kizhaay Anishinaabe Niin, 2011; Rowan et al., 2014). 
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An analysis of 16 key articles conducted through a scoping review (Thurston et al., 2012) 

suggests five core intervention areas to address intergenerational trauma:   

(1) Integrate Aboriginal worldviews into interventions;  

(2) Strengthen cultural identity as a healing tool;  

(3) Build autonomous and self-determining Aboriginal healing organizations;  

(4) Integrate existing, but isolated interventions into mainstream health services; and  

(5) Involve mainstream professionals learning more about Aboriginal approaches to healing.  

(p. 5) 

Specific to working with Indigenous men on domestic violence prevention, it is important 

that community-led approaches address the complexity of the identified risk factors and 

historical causes of violence (Goulet et al., 2016). Further, as stated by the Moose Hide 

Campaign (2014), an organization that centers on men’s roles in preventing violence against 

Aboriginal women, prevention strategies are “promoting gender equity, healthy relationships, 

and positive ideas of masculinity by speaking out against gender-based violence” (para 1).  

In order to eliminate systems and structures that are oppressive to Indigenous peoples, 

non-Indigenous Canadians need to commit to reconciliatory actions. This includes raising our 

voices against the pervasive dehumanization of Indigenous women, men, children and 

communities. Canada’s TRC (n.d.) advances this perspective, noting, “collective efforts from all 

peoples are necessary to revitalize the relationship between Aboriginal peoples and Canadian 

society – reconciliation is the goal. It is a goal that will take the commitment of multiple 

generations” (para. 3).  

Racism/Racialization. While racism and colonization are inextricably linked, this 

section focuses primarily on the experiences of racialized Canadians who do not identify as 
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Indigenous peoples in the territory defined as Canada by settler colonialism (Wolfe, 2006). 

Differential in history and impacts on particular communities and individuals, racism in Canada 

is both historical and ongoing. In this section of my review, my intent is to present my analysis 

of racism and its connection to domestic violence, using an intersectional lens.  

Racism is reflected in systems or structures that function at multiple levels of social 

interaction (Mullaly, 2010). As a form of multi-systemic oppression, racism can affect the lives 

of racialized people whether they are Canadian-born, immigrants, refugees, and other permanent 

or temporary residents (Smith, 2004). Calliste and Sefa Dei (2000) explained that “institutional 

or systemic racism occurs when established policies and practices of particular organizations 

reflect and produce differential treatment towards and outcomes for various groups” (p. 37), 

favouring the interests of the dominant group. Racism functions at various levels creating 

embedded micro-to-macro structural inequalities (Li, 2008). The term racialization, often used 

concomitantly with racism, is the process by which superficial physical traits become a platform 

for social arrangements, including a race-hierarchy (Li, 2008).  

In Canada, racism cannot be uncoupled from a history of European colonization and 

slavery (Cooper, 2006; Trudel, 2004), and centuries of discriminatory policies and legislation 

targeted specific racialized groups (Bannerji, 2000; Wallis & Kwok, 2008). A full interrogation 

of Canadian nation-building underpinned by European/white domination necessitates more 

discussion than that which is dedicated in this review. However, one key example of the 

continuum of historical systemic aggressions against Canada’s racialized population is the 

Chinese Head Tax of 1855 and Chinese Immigration Act of 1923 (Government of Canada, 

2008), now known as the Chinese Exclusion Act. A more recent and insidious articulations of 

exclusion can be noted in proposed legislation such as Québec’s Secular Charter, Loi 60 
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(Assemblée Nationale de Québec, 2014) and the former Conservative federal government’s Bill 

S-7, Zero Tolerance for Barbaric Cultural Practices Act, and proposed enforcement tip line 

(Government of Canada, 2015; Maloney, 2015).  

Racism is predicated upon and recreates various levels of exclusion, centralizing barriers 

to economic opportunities, and frequent relegation to the role of underemployed and exploited 

worker in Canada’s capitalist economic system. Even today, racism is a roadblock to financial 

stability and fair and equal treatment in the workplace. For example, Block and Galabuzi’s 

(2011) study, entitled Canada’s Colour-Coded Labour Market: The Gap for Racialized Workers, 

substantiated this claim by presenting a sharp critique of Canada’s entrenched system of 

economic inequality. Based on census data from 2006, the findings from this report indicated 

that racialized women earn 55% less than white men, racialized immigrant men earn 67% of 

white immigrant men’s income, and that the income gap between racialized and non-racialized 

Canadians persists regardless of immigration/Canadian-born status. This study suggested a 

tremendous and persistent disparity among Canadians based on gender, race, and immigration.  

In concert with financial insecurity, racism can negatively impact physical and mental 

health, social relations, and family dynamics (Carillo & Tello, 2008; James et al., 2010). 

Negative experiences resulting from racialization can have a direct bearing on the health and 

well-being of individuals and whole communities, as emphasized in a recent large-scale study 

focused on Canada’s Black community (N = 900) in Calgary, Toronto and Halifax (James et al., 

2010). A substantial number of respondents, 43%, stated that their race significantly impacted 

their everyday lives, and an additional 28% commented that there was some impact. Study 

participants identified a myriad of negative health outcomes related to racism, including stress 

levels, compromised physical and mental health, and sense of well-being. This research 
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delineated the damaging impacts of racism on quality of schooling, ability to obtain employment 

and advancements consistent with experience and education, access to quality housing, and 

involvement with the police and larger judicial system. Specific to domestic conflict and IPV, the 

authors asserted that systemic or institutional racism and economic hardship can download 

“stress onto the family… resulting in the loss of emotional connectedness, poor communication, 

anger, unresolved tensions, and various forms of abuse and violence” (James et al., 2010, p. 

136).   

American research also identified racism as a determinant of ill-health (James & Thomas, 

2000). Butts (2002), for example, described multiple effects of racial trauma on African 

Americans, highlighting two case stories generated from over four decades of psychiatric 

practice. Using the DSM-IV to assess the effects of innumerable exposures to racism and 

discrimination commonly experienced by African Americans who attended his practice, Butts 

(2002) makes a convincing argument connecting racism to post-traumatic stress symptoms that 

he found among his patients. This study underlines the detriments effects of ongoing exposure to 

what Pierce, Carew, Pierce-Gonzalez, and Wills (1978) identified as daily microaggressions, 

including ongoing subjection to microassaults, microinsults and microinvalidations (Sue et al., 

2007). As noted by Butts (2002), racist aggression functions at the individual, community, and 

policy levels, reinforcing multi-faceted trauma. The American experience with racism and 

intersecting oppression resonates strongly with our Canadian history of over 150 years of 

legislated slavery (Cooper, 2006), and more than 500 years of colonization and ongoing 

discriminatory migration policies targeting racialized groups. The historical fabric and current 

context of both Canada and the US remain profoundly influenced by these realities (Bannerji, 

2000; Jiwani, 2006).  
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At present, Canada’s multicultural context is diverse, with large communities from South 

Asian, Chinese, African, European and Filipino backgrounds, among others (Statistics Canada, 

2011).  For a number of communities within Canada, such as first generation Canadians, 

oppression and marginality cannot be uncoupled from the climate within which domestic 

violence is perpetrated and exacerbated even today (Fong, 2010; Jiwani, 2006; Smith, 2004). 

While research draws a strong association between racism, socio-economic exclusion, and 

individual/family stress, there is variability in prevalence data of IPV against racialized women 

in Canada; this is markedly dissimilar to the high prevalence rates observed for Indigenous 

women. Population self-reports from 10 provinces across Canada, for instance, indicated that 

“visible minority” (racialized) women report marginally lower IPV five-year rates (5%) than 

non-racialized women (6%) (Statistics Canada, 2009). Further, Canada’s 2011 Domestic 

Violence Profile found indistinguishable rates of violence victimization for racialized and non-

racialized women (Statistics Canada; 2011). Judicial statistics of 5203 cases from specialized 

domestic violence courts in four major Canadian cities (Ursel et al., 2008), presented a somewhat 

different assessment. This study noted that 67% of the accused and the victims involved in the 

specialized domestic violence courts identified as white/Caucasian, 21% as racialized, and 11% 

as Aboriginal. When compared to population data for these communities at the time of this 

study, 80.3% (white/Caucasian) 16% (racialized/visible minority) and 3.7% (Aboriginal) 

(Statistics Canada, 2006), the rates of judicial involvement for racialized and Aboriginal persons 

are higher than expected.  

Further assessment of this apparent inconsistency is a necessary next step. While 

population or judicial statistics are methods of understanding social phenomena, prevalence data 

can be inaccurate or misleading if it not contextualized to a given society and its social 



 

 58 

arrangements (Ristock, 2011). Specific to the issue of racism and domestic violence in Canada, 

the overrepresentation of racialized and Indigenous peoples within criminal and social services 

systems should be interrogated from a critical anti-oppression lens, rather than accepted as a 

simple ‘social fact’ (Alexander, 2010). The contribution of systemic discrimination and 

structural injustice is a core consideration in understanding the disproportionate number of 

racialized and Aboriginal people involved with the domestic violence courts, and should be 

further investigated.  

IPV prevalence data among racialized communities and within specific ethno-cultural 

contexts in Canada are limited. Research in this area tends to conflate the concepts of visible 

minority, ethno-cultural, and immigrant. This is problematic from various standpoints, including 

the negation of ethnicities and cultures among those from diverse European heritage. Moreover, 

first generation Canadians (immigrants) and those who are born in Canada may report different 

collective experiences and challenges; specific details on these differences were not located in 

the studies that were accessed for this review. Despite these methodological barriers, a number of 

studies in Canada and the US provided evidence that systemic racism can impact or exacerbate 

the experience of domestic violence for racialized people (Guruge, Khanlou, & Gastaldo, 2010a; 

Kasturirangan, 2008; Sharma, 2001). Smith’s (2004) seminal research on domestic violence 

within immigrant and racialized communities in Canada provides key insights on this issue. This 

mixed methods study included an analysis of domestic violence prevalence rates from the 1996 

GSS (focused on immigrant and visible minority women), findings from a two-day national 

domestic violence forum, as well as interviews and focus groups with frontline workers across 

seven Canadian cities. Study results highlighted that both immigrant and Canadian-born 

racialized women are often reluctant to report domestic violence, and underscore pressures of 
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“tight-knit” communities that can isolate women if they leave an abusive situation. An aversion 

to law enforcement and the justice system, and lack of culturally appropriate supports and 

services were also prominent findings. Notably, results from all focus groups confirmed that 

“racism was key barrier preventing immigrant and visible minority women who had experienced 

violence from reporting the abuse to police or seeking help” (Smith, 2004, p. 27). Tellingly, 

Smith notes that women “felt forced to make a choice between ‘delivering their men’ to be 

treated unfairly by the police, or learning to live with the abuse” (p. 27).   

A number of scholars contend that racism and racial stereotyping can entrench domestic 

violence by creating “strong pressure [within racialized communities] to maintain a positive 

image of their community and remain silent about the problem of IPV” (Runner, Yoshihama, & 

Novick, 2009, p. 4). Douglas et al. (2007) characterized this reticence as a community code of 

silence meant to counter existing stereotyping and stigma experience by racialized communities 

from dominant white society; this has been articulated as a form resistance to further targeting 

from the mainstream (Douglas et al., 2007; Papp, 2010). A decision to not report interpersonal 

violence, while possibly detrimental to the victim, can operate at a community level as self-

protection against unfair and oppressive systems (Carillo & Tello, 2008; Incite!, 2012). Smith 

(2004) indicated that this complex dilemma faced by abused immigrant and racialized women is 

one among several specific vulnerabilities. She further contended that the Canadian justice and 

social service systems are intimidating for immigrant and racialized women, a number of whom 

are isolated and may not have proper information about their rights, and available services and 

supports. Aptly summarized, Smith (2004) underscored a key association between racism and 

IPV: “trying to disclose a problem of partner violence can isolate a woman from her particular 

community, which can reject her, and from the ‘mainstream’ culture, which will not accept her” 
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(p. 26).  

A more recent small-scale qualitative research study in Canada with eight refugee women 

survivors of domestic violence and war (Lorenzetti & Este, 2010) echoes Smith’s (2004) 

findings, delineating that fear of losing one’s community, and fear of intervention by outsiders or 

systems intervention were challenges to seeking supports. Structural barriers and inequalities 

were also highlighted in research with Sri Lankan Tamil-Canadian women (N = 63) survivors of 

IPV (Hyman et al., 2011). Key themes that emerged from eight focus groups were post-

migration barriers related to resettlement, family related stress, economic barriers such as 

employment and income, and patriarchal gender norms (Hyman et al., 2011).  

A recent domestic violence study within Alberta’s Filipino community, which consisted 

of interviews with four Filipina women with domestic violence experience, and a focus group 

with seven Filipino male community leaders (Wells et al., 2013a), provided additional insight 

into the pressures faced by women who belong to racialized ethno-cultural communities. Women 

in this study expressed that they felt compelled to follow tradition and religious scripts, as 

described in the words of one respondent: “I honour the Lord first, that is my guidance… So I’m 

always, I’m always, Yes Lord, Yes Lord, I will follow my husband, I will be a good housewife” 

(p. 157). Papp’s (2010) work, based on 30 years of counseling with South Asian women in 

Canada, reinforced this perspective, noting that kinship ties and other social controls may limit 

the freedoms of women and girls, including access to services and supports for domestic 

violence.  

Racialized women who do enter the ‘helping’ system may risk encountering racism and 

culturally inappropriate and alienating services. Douglas et al. (2007) state that a lack of 

culturally-safe interventions and community-centered approaches, coupled with the denial of 
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racism, sexism, and economic oppression, can exacerbate domestic violence, enhancing the 

complexities of this experience and affecting help-seeking behaviours; this, in turn, can create 

substantial barriers for prevention and intervention work. While service providers should be 

required “to build cross-cultural and gender competencies, work from diverse and culturally 

acceptable paradigms, build trust, demonstrate compassion, learn about systemic issues around 

violence, and not focus on stereotypes” (Lorenzetti & Este, 2010, p. 197), this is not always the 

case. 

As indicated above, systems, and in particular the criminal justice system, may be seen as 

repressive and untrustworthy in the eyes of racialized peoples in Canada and the US (Guruge et 

al., 2010a; Jolly & Reeves, 2005; Kasturiangan et al., 2004). Accentuating this point, a recent 

Canadian Government report (2013) confirmed that racialized and Aboriginal men are 

overrepresented in the nation’s prison system. Disturbingly, over the past 10 years, Canada’s 

racialized incarcerated population increased by 75%. The incarceration of Indigenous people also 

increased by over 46%, while Caucasian inmates decreased by 3% (Government of Canada, 

2013) over this time period. A recent book, The New Jim Crow: Mass Incarceration in the Age 

of Colorblindness (Alexander, 2010) provided a detailed analysis of systemic racism within the 

American justice system, emphasizing that “the primary targets of [the penal system's] control 

can be defined largely by race” (pp. 10-11). The disturbingly pervasive police shooting of Black 

males, occurring every 28 hours in the US (Black Lives Matter, n.d.) and highly disproportionate 

to other ‘racial groups’ in Canada and the US (Associated Press, 2016), is a graphic reminder 

that fears of police violence are not without factual grounding. Based on the increasing numbers 
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of racialized and Indigenous men being incarcerated in Canada and a history of carding6 by 

Canadian police (The Canadian Press, 2016), the Canadian and American experience draws a 

number of parallels. Government data on the prevalence of racialized men harmed or killed 

through encounters with the justice system in Canada or the US could not be located, although 

human rights and community leaders continue to bring attention to this issue (see, for instance, 

Black Lives Matter, n.d.).  

These compelling figures presented above, coupled with research that uncovers the 

presence of racism and white ethnocentrism in mainstream service delivery frameworks, 

emphasizes that domestic violence prevention systems in both Canada and the US are fraught 

with structural barriers that, not only impede primary prevention efforts, but according to the 

work of Aldarondo and Castro-Fernandez, obstructs “the successful engagement and retention of 

men of color in treatment and prevention efforts” (2008, p. 7). Importantly, the literature 

examined in this section of my review presents a persuasive argument that domestic violence in 

North America, and Canada in particular, cannot be understood without the examination of 

racism as structural violence. As noted previously, for a victim of domestic violence, a lack of 

culturally-safe service and justice responses, coupled an abusive partner’s potential mistreatment 

by the state, may preclude a woman from involving social services and the criminal justice 

system regardless of the violence she experiences (Sharma, 2001; Skokoloff & Dupont, 2005).  

Building on the analysis presented in this review, Essed’s (1991) articulation of gendered 

racism provided a conceptual frame to further understand why members of certain oppressed 

communities might engage in protectionist, albeit oppressive actions to silence domestic violence 

disclosures and prevent judicial/service system intervention. Gendered racism “refers to the 
                                                

6 Targeting a racialized person and requiring them to produce identification as a form of systemic/habitual 
microaggression 
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racial oppression of racial/ethnic minority women and men as structured by historically situated 

racist perceptions of gender roles and behaviour” (Essed, 1991, p. 143). Gendered racism is a 

social construct that perpetuates the myth that violence is a form of cultural practice within 

racialized communities and specific racialized ethno-cultural groups, instead of a global 

expression of GBV (Calliste & Sefa Dei, 2000). The focus on domestic violence as a culture of 

some obscures the global reality of GBV and, in particular, violence that is perpetrated by white 

men and men of all ethnicities. While a comprehensive examination of gendered racism is 

beyond the scope of this review, my analysis of domestic violence from the lens of 

intersectionality underscores the interconnections of gender, race (e.g., genderized racial 

stereotypes), and IPV.  

An additional layer of assessment pertinent to my dissertation is a historical connection 

between racism and masculinity, economic power (class), and hegemonic masculinity (Connell 

& Messerschmidt, 2005). Literature on hegemonic masculinity, for instance, focuses primarily 

on white, heterosexual, Western, and middle class males, linking white men’s perpetuation of 

racism and VAW (DeKeseredy, 2000). Proposing an intersectional analysis, Douglas et al., 

(2007) argued that domestic violence is a form of power and control that “cannot be uncoupled 

from other oppressive systems of control such as racial discrimination or heterosexism” (p. 7). 

Goodey (1998) investigated the association between hegemonic masculinity and racism through 

a qualitative focus group study with 60 Asian, white, and Afro-Caribbean male youth aged 8 to 

16 in England. Youth in this study expressed that “getting tough” was one way for young men to 

respond or cope with racism by their peers. As indicated by one of the respondents: ‘‘people 

from ethnic minorities have to act tough or else they get picked on” (Goodey, 1998, p. 407). This 

study highlights a “pecking order” of masculinity, often related to mental, physical, and social 
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strength, including age among younger men. Goodey (1998) further notes that racism is an 

available strategy that can be utilized by whites against their racialized peers to hurt them and 

gain advantage.  

Building on Goodey’s (1998) research on hegemonic masculinity, and “getting tough” as 

a strategy for marginalized men to counter oppression, is the concept of protest masculinities 

advanced by Connell and Messerschmidt (2005), centering on the experiences of marginalized 

men. Wendt’s (2007) review of gender identity in the American Civil Rights Movement stressed 

this relationship, highlighting the reality of marginalized masculinities and the increase in self-

defense behaviours by emphasizing that men’s construction of masculinity is impacted by racism 

and colonization.  

Practice-based literature derived from anti-oppressive counseling with African-

Americans sheds further light on the relationship between men’s experiences with racism and 

gender construction (Douglas et al., 2007). The author elaborates that African-American men, 

while socialized to sexism like other men, differ in their patriarchal self-constructs due to 

experiences with historical and present-day racism, connected with slavery and its aftermath. 

Drawing from years of practice-based evidence, Douglas et al. (2007) depicted a socialization 

process wherein African-American men are prepared: “through primary, micro, macro, and 

global systems to essentially, go to war. The psychological indoctrination that soldiers undergo 

to enable them to fight wars mirrors the ways in which an African American male’s socialization 

is carried out” (p. 6).  

Douglas et al. (2007) used an ecological framework to suggest that numerous micro to 

macro relationships are intent on socializing African American men into a patriarchal-colonialist 

and racist paradigm in order to perpetuate social control. Underscoring the intersecting impact of 
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class/poverty and racism, the authors state that rigid masculine socialization is “particularly 

evident in men who reside in communities where the life philosophy is ‘survival of the fittest’” 

(p. 6). Although this compelling analogy between war-preparedness and surviving a lifetime of 

institutionalized racism may inadvertently further entrench existing stereotypes of Black men, a 

key argument that can be drawn from this example is that systemic racism is a pervasive form of 

structural violence from which one must learn to self-protect, cope and survive. It calls for a 

level of awareness or vigilance that does not typically reflect day-to-day living for those with 

greater privilege.  

The literature presented in this section of my review suggests that racism is a barrier to 

domestic violence prevention, and should be addressed through intervention and prevention 

policies and practices. Further, researchers contend that for men, there is a connection between 

racism and physical and emotional health; creating and maintaining a positive sense of 

masculinity and well-being, and forming healthy and non-violent relationships may be 

challenged by structural inequalities and related trauma. Elevated incarceration rates for 

racialized men and community mistrust of judicial and service systems are purported to intensify 

community silence regarding domestic violence. Women’s decision-making processes and help-

seeking behaviours may also be impacted by these social and systemic realities. While the 

association between racism and domestic violence is not clearly delineated by empirical and 

theoretical research uncovered through my literature search, there is sufficient evidence to 

warrant that domestic violence prevention efforts must account for structural racism and other 

forms of oppression (Douglas et al., 2007; Skokoloff & Dupont, 2005). 

Migration, forced migration and resettlement. Many immigrant families navigate 

experiences in their new country through the socially constructed realities of race, class, and 
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gender (Guruge, 2007; Menjivar & Salcido, 2002; Smith, 2004; Ting & Panchanadeswaran, 

2009). While the impacts of gender oppression, colonization, and racism are examined in the 

previous sections, touching also on the problematic conflation of racialized and immigrant 

identities, an additional layer of intersectional analysis related to this dissertation is a deepened 

examination of migration, resettlement, and domestic violence.   

Canadian population research purported that immigrant women experience lower rates of 

domestic violence (4.9%) than non-immigrant women (6.8%) (Sinha, 2013; Statistics Canada, 

2009). Adding to the earlier discussion on structural barriers in obtaining accurate domestic 

violence reporting is the reality that population data in Canada is gathered in either English or 

French; language barriers and other forms of social isolation/exclusion can limit the participation 

of immigrant women in various forms of inquiry (Smith, 2004). Further, the tendency to overlap 

ethno-cultural and immigrant identities (Sinha, 2013), while perhaps partly due to the large 

number of racialized Canadians (65%) who are born outside of Canada (Statistics Canada, 2011), 

negates the reality that an increasing number of racialized Canadians have established 

intergenerational roots. A further constraining aspect of domestic violence research that 

categorizes immigrants as a homogenous group is an absence of attention to country of origin, 

pre-migration her/history, and migratory process; important factors which may impact both 

resettlement and further complicate or exacerbate experiences of domestic violence (Guruge et 

al., 2010a; Lorenzetti & Este, 2010; Runner et al., 2009).  

A US survey of 379 immigrant men ages 18 to 35 by Gupta (2009) reported on the 

relationship between state violence and abuse perpetration. The author observed from her 

findings that men who survived political violence prior to migration were twice as likely than 

other men to report having perpetrated domestic violence within the past year. This resonated 
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with Caprioli’s (2005) cross-national study of societies characterized by violence, state 

oppression, or war from 1960-2001. Although this study did not use domestic violence as a 

variable to measure gender inequality, Caprioli (2005) found that an acceptance of gender 

inequality was associated with the legitimization of violence as a tool to resolve conflict; the 

author associated gender inequality with a climate of structural violence within which women 

found their rights and safety curtailed.  

For women and men who have experienced forced migration as a result of war, state 

violence or other forms of persecution, multiple intersecting factors may influence their 

experience of domestic violence victimization or perpetration (Menjivar & Salcido, 2002). 

Research with Canadian refugee women from diverse national and faith backgrounds suggest 

that “the interrelationship of war or state violence, forced migration, the insecurity of being in 

transit countries, along with the ensuing problem of intimate partner violence [can] impact 

women’s experiences of resettlement in Canada” (Lorenzetti & Este, 2010, p. 80-81). While 

more research could be cited here to draw further insights into the relationship between domestic 

and state violence, relevant to my dissertation is the notion that state and community violence, 

migration and forced migration are important considerations in building an in-depth 

understanding of both domestic violence in Canada and the complex issue of resettlement.   

Understanding that domestic violence prevalence rates are complex and provide an 

incomplete picture, there is persuasive evidence that immigrants to Canada (including refugees 

and other permanent or temporary residents) may experience social isolation or limited support 

networks, a de-professionalization or lack of recognition of foreign credentials, poverty and low-

wage employment, and a shifting of gender relationships and faith practices; the literature further 

suggests that these can impact or exacerbate domestic violence perpetration and victimization 
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and help-seeking behaviours (Fong, 2010; Guruge, 2007; Menjivar & Salcido, 2002; Smith, 

2004; Ting & Panchanadeswaran, 2009). For women in particular, other barriers include 

knowledge or ability to exercise their legislative rights and fear of police and possibly 

deportation for themselves or their abusive partners; coupled with language and social isolation, 

these may further entrench women in their abusive relationships (Papp, 2010; Smith, 2004).  

Among the diverse population categorized as ‘immigrants’, it is important to highlight 

that structural barriers related to migration, resettlement and domestic violence can be further 

exacerbated by racialized resettlement. Racialization, examined at length in this chapter, 

undoubtedly differentiates and compounds the challenges of adapting to a new country (Smith, 

2004). Intersecting oppression related to race and migration was underlined earlier in this chapter 

by the economic disparity between those who are white migrants and those migrants who are 

racialized in their adopted Canadian home (Block & Galabuzi, 2011). Further alarming is the 

intergenerational pervasiveness of racism, affecting both racialized immigrants and racialized 

Canadian-born persons, who may also find themselves relegated to the status of foreigner (Wallis 

& Kwok, 2008). Ongoing inequalities experienced by racialized immigrants contradicts the view 

that resettlement is a process with an end-point that will result in full participation in Canada’s 

promise of a multicultural society (Bannerji 2000; Jiwani, 2006). 

Guruge et al. (2010b) examines the effect that racialized resettlement may have on men 

through a meta-analysis of four qualitative studies on resettlement and IPV. They succinctly 

summarize this interconnection: 

Post-migration factors operating at the macro-level of society, including economic 

insecurity resulting from non-recognition of professional/educational credentials, 

workplace deskilling and racial/ethnic discrimination – added to the patriarchal pressure 
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for men to meet family and social responsibilities – pushed men to self - and family 

destructive behaviours. (p. 110) 

A Canadian PAR study with immigrant men (Lorenzetti et al., 2014), which emerged 

from my dissertation study, investigated the relationship between racialized resettlement and 

well-being. Using a focus groups process with 12 co-researchers from eight different 

nationalities, five unique and interconnected factors were identified as impacting the well-being 

of the participant group: (1) migratory and resettlement stress; (2) unmet expectations in 

resettlement country; (3) conflicting values between home and adopted country; (4) health and 

wellness impacts that spanned from pre-migration trauma to immigration policies; and ( 5 )  

resilience and hope that dreams would be realized and objectives achieved. Specifically noted by 

the men were a lack of credential recognition, employability, and economic stress that diminished 

feelings of optimism and hope, ultimately impacting family life (Lorenzetti et al., 2014). Participants 

recommended that services and supports account for and be responsive to structural barriers 

experienced by racialized immigrants. Co-researchers further advised that, “official policies 

regarding newcomers to Canada should evolve with an understanding of how systemic and 

institutionalized racism continues to affect individuals and families throughout their post-

migration and resettlement periods” (Lorenzetti et al., 2014, p. 124).  

More research is needed to create direct associations between men’s sense of well-being, 

IPV, and structural oppression related to racism, and racialized resettlement. The few studies 

cited in this section suggest that a comprehensive understanding of domestic violence in Canada 

must include an examination of migration, racism and resettlement, all of which intersect with 

economic oppression.  
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Class/poverty. Throughout this review, I have provided evidence that income inequality 

or class oppression cannot be disaffiliated from gender-based oppression, racism, colonization, 

migration, and racialized resettlement. Based on this assertion, an intersectionality approach to 

understanding male-perpetrated domestic violence within Canadian heterosexual partnerships is 

incomplete without an understanding of socio-economic class. For this reason, the relationship 

between poverty and domestic violence is further delineated in this section of my review.  

A tightly woven thread of class/poverty is a key feature of a Canadian society divided by 

a not-so-invisible class structure. A recent analysis of poverty trends in Canada through the use 

of population data emphasized that “poverty and disadvantage are becoming increasingly 

concentrated among certain groups and that the divide is widening between the very affluent and 

the poor” (Canada Citizens for Economic Justice, 2012, p. 4). While approximately 9% of 

Canadians live in poverty (Statistics Canada, 2011), specific groups experience higher poverty 

rates. Examples are single mothers and racialized women who comprise 21% and  22% of 

Canada’s economically marginalized, respectively (Statistics Canada, 2011), and Aboriginal 

children who are two and a half times (40%) more likely than non-Aboriginal children (15%) to 

live in poverty (Macdonald & Wilson, 2013). The relationship between poverty and social 

location is further revealed in Block and Galabuzi’s (2011) analysis presented earlier in this 

chapter, outlining a tremendous disparity among Canadians based on gender, race, Aboriginal 

status, and immigration.  

Economic inequality cannot be uncoupled from gender and domestic violence, owing to 

men’s greater access to resources and power in societies across the globe. Structurally embedded 

male dominance is articulated in a recent World Bank (2015) study of 26 Organization for 

Economic Co-operation and Development and middle income countries, which reported that 
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women still earn 60 to 70% of men’s income. Moreover, researchers advanced that women’s 

poverty is underpinned by the lack of a national childcare program, a gender wage gap, 

segregation of genderized professions, and other government policies that create barriers for 

women (Wallis & Kwok, 2008). 

Poverty is more than a lack of finances. Economic inequality or class oppression can 

impact health and well-being through:  

a constellation of factors such as low income, inadequate nutrition, poor and over-

crowded housing, low social status, political powerlessness, poor health, low education 

and literacy levels, high levels of social isolation… including a high incidence of 

depression, addictions, frustration, aggression and other mental health factors.  (Bopp et 

al., 2003, p. 5) 

Critical to my dissertation topic and important to the discussion of poverty and well-

being is the affirmation in the literature that structural disadvantage, characterized by poverty 

and economic distress, may heighten the risk for domestic violence (Benson et al., 2003; 

Brownridge, 2008; Carillo & Tello, 2008; Herrenkohl et al., 2008). Jewkes (2002) advances this 

perspective with results from her review of IPV studies in the US, Nicaragua, and India showing 

that the frequency and severity of domestic violence is heightened in relationships where there is 

economic inequality and distress. She surmises, however, that this relationship is complex, and 

further research is needed to understand the association between socio-economic injustice and 

domestic violence at community and state levels. 

While poverty and economic inequality are implicated in a number of domestic violence 

studies, Canadian population level data does not demonstrate elevated IPV rates for 

economically oppressed Canadians (Statistics Canada, 2009). However, further analysis is 
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needed to reveal the array of complex circumstances that may be relevant to socio-economic 

inequality and domestic violence. For example, existing literature identifies that economic 

dependency and lack of economic stability limited women’s options and access to decision-

making to address IPV (Burman & Chantler, 2005; Lorenzetti & Este, 2010; Smith, 2004).  

The relationship between poverty, masculinity norms, and IPV is of specific interest to 

my dissertation research. Jewkes (2002) noted this expanding area of research is fueled by an 

interest in the effect of poverty on men’s identity and vulnerabilities. Studies presented in my 

review suggested that hegemonic masculinity is related to power and privilege, and that 

marginalized masculinities are associated with non-conforming gender identities, economic 

inequality, racism, and colonization. Further, a constant factor in this analysis is the concept of 

power and its relationship to masculinity norms, and a connection among power, economic 

success, and masculinity expectations.  

Men’s success in the capitalist system and an association with personal well-being was 

noted by racialized immigrant men, wherein “expectations related to employability and 

credential recognition negatively impacted family wellness and men’s feelings of hope and 

optimism” (Lorenzetti et al., 2014, p. 124). A recently released report by the Alberta 

Government (2013), Family Violence Hurts Everyone, echoes this concern, recommending that a 

provincial poverty reduction strategy occur in tandem with domestic violence prevention work; 

reinforcing that a structural approach is needed to make significant changes to IPV rates. Evident 

in this review is that poverty or class oppression intersects with the other structural barriers that 

have a bearing on the well-being of women, men, and children. Class/poverty is relevant in 

domestic violence prevention work and requires further investigation. 
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Intersectionality: summary. As stated at the beginning of this chapter, I used a socio-

ecological prevention approach to investigate specific areas of oppression related to my 

dissertation topic in view of building an intersectionality analysis of domestic violence as a 

foundation for my dissertation study. It is important to note, however, that a further step in 

deepening knowledge of intersectional domestic violence may include other multi-layered 

socially constructed identities; examples are the social construct of ability, and non-Christian 

faith affiliations (non-dominant in a Canadian context). Research by Mays (2006), for instance, 

emphasizes the need to consider the multilayered impacts of disablism, gender, and poverty as a 

critical lens through which domestic violence can be analyzed and prevented. Canadian 

population statistics indicate that persons with disabilities encounter increased rates of IPV (8%) 

than those who do not report a disability (6%) (Statistics Canada, 2009), reinforcing the 

connections made in this chapter between various forms of oppression and domestic violence. 

While part one of my review could be further extended with a thorough examination of other 

layers of intersectionality, I have positioned my analysis to (1) underscore the need for a socio-

ecological prevention framework to understand domestic violence, and (2) develop a study 

foundation that incorporates an understanding of power and oppression. It is my view that my 

examination of intersectionality provides a sufficiently comprehensive analysis of the key issues 

related to my dissertation focus area.  

Summary of Literature Review Part I 

An analysis of the literature supported the argument that a complex matrix of social 

identities and social arrangements within Canada creates the need for overarching, 

multiple/inclusive and community-specific definitions, meanings, and responses to domestic 

violence. A traditional feminist paradigm, although crucial in elucidating women’s gender as an 
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oppressed identity, and male-perpetrated domestic violence within heterosexual relationships as 

a form of GBV, obfuscates the presence of other oppressed social locations in delineating 

domestic violence risks, root causes, and protective factors.  

An examination of intersectionality suggested oppression stands as a multi-layered 

phenomenon, as well as the “confluence of the structures [of domination] – the ways in which 

they intersect and interlock – that makes certain kind of violence possible” (Jiwani, 2006, p. 

202). Efforts to address and prevent male-perpetrated domestic violence will have limited effect 

if they do not contend with the systemic impact of gender oppression, colonization, racism, 

racialized migration, and class/poverty (Aldarondo & Castro-Fernandez, 2008; Incite!, 2012). As 

domestic violence is inextricably linked to intersectionality, violence prevention must also be 

centered on an anti-racist, anti-colonialist, gender-equity, and anti-class/poverty praxis (praxis is 

defined by Freire [1970] as reflection-learning-action). While oppression and intersectionality 

analyses are necessary to understand domestic violence, it is equally important to acknowledge 

and account for heterogeneity and diversity within, and not view ethno-cultural identity and 

related experiences as absolutes (Krane et al., 2000).  

Given the nature of intersectionality discussed in this review, it is not possible to provide 

an explanatory theory of the exact feature, function and outcome of structural oppression as it 

incites, shapes, or exacerbates domestic violence. It appears equally elusive that one can trace an 

explicit trajectory to understand the confluence of oppressions as they impact one another to 

materialize as a separate yet connected entity (intersectional oppression) that can shape a 

domestic violence experience. It is my view that solutions to domestic violence present 

themselves in multiplicity, in the unique, individual and collective voices of those who are 

impacted by the various experiences discussed in this review. The ability, at a structural level, to 
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de-centralize exclusive narratives is essential to uncover the complex characteristics and 

underpinnings of domestic violence.  

In part one of my literature review, I argue for the need to involve men in violence 

prevention work, and emphasize that further academic knowledge is required to develop an 

intersectional analysis of domestic violence, focusing on men. The next step of my literature 

analysis centralizes the role of men as actors in violence reduction and primary prevention 

efforts. The gap in academic knowledge in this area and the importance of men’s involvement in 

domestic violence work will be discussed through an examination of relevant theories and 

practices.   

Literature Review Part II: Men’s Work in Violence Prevention – Theories and Practice 

 The United Nations Educational Scientific and Cultural Organization consortium, Men 

Roles and Masculinities in the Perspective of a Culture of Peace, organized in 1997, signalled an 

increasing interest in the potential for men’s increased roles in domestic violence prevention 

(Kaufman, 2001). During the same time period, the 1994 Cairo Program of Action and The 

Beijing Platform for Action (UN, 1995) underscored this emerging focus. Recently, among the 

key Millennium Development Goals (MDG) for 2015 (UN, 2010), involving men in violence 

prevention and the promotion of gender equality were notable aspirations. The MDGs 

specifically highlighted the need for men’s engagement, making the links between violence 

prevention and advancing gender equality in education access, the distribution of wealth, and 

political representation (UN, 2010). While the 2015 MDG Report (UN, 2015b) demonstrated 

that some progress has been made in the areas of girls’ education and maternal and child health, 

there is no specific evidence that men have been further involved in violence prevention roles. 
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Significant to my study and specific to the need for further efforts to address gender inequality 

and GBV, the MDG Report (UN, 2015b) stated the following: 

To achieve universal realization of gender equality and empowerment of women, it is 

critical to address the key areas of gender inequality, including gender-based 

discrimination in law and in practice; violence against women and girls; women’s and 

men’s unequal opportunities in the labour market; the unequal division of unpaid care 

and domestic work; women’s limited control over assets and property; and women’s 

unequal participation in private and public decision- making. Gender perspectives should 

be integrated fully into all goals of the post-2015 development agenda. (p. 31) 

In North America, some research suggests that men are interested in adopting violence 

prevention roles. In 2012, the ACWS (2012) conducted a survey with a random sample of men 

(N = 1000) to ascertain their views on domestic violence; 99% of respondents stated that men 

should be involved in promoting healthy relationships, which they state is comparable to their 

2016 study of 1478 men, although an exact percentage was not provided. Of note, two-thirds of 

men stated that there is an awareness of GBV among men, and the authors concluded that a 

higher proportion of men compared with 2012 data are “very likely” to intervene if they learn 

that a family member or close friend is a victim of domestic violence” (ACWS, 2016b, p. 15). 

These findings are congruent with an earlier survey of 1020 men in the US, in which over half of 

the respondents said that domestic and sexual violence prevention required men’s involvement, 

with 78% agreeing that they could contribute to building respectful and non-violent relationships 

(Hart Research Associates, 2007). While these studies indicate an interest among men to adopt 

violence prevention roles, there is an absence of information to describe these roles and to 

determine the degree to which men are in fact involved.  
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Mainstream batterer intervention programs (BIPs), primarily for court-mandated 

participants, continue to be the most common method of engaging men who have committed 

violence (Mbilinyi et al., 2008). While it is critical that men who use violence receive the 

appropriate interventions to ensure that recidivism is reduced or eliminated, some 

educators/theorists who work with men to prevent violence urge that traditional approaches may 

not be effective, and may not promote long-term change (Carillo & Tello, 2008; Douglas et al., 

2008; Minerson et al., 2011). The inconclusive effectiveness of these traditional models, and the 

small number of abusive men who actually attend BIPs, indicates that there is a need to develop 

additional methods of engaging these men, and other men, in violence prevention (Douglas et al., 

2008). Changing structural, social and cultural systems, attitudes and norms, while providing 

people, especially young people, with the skills needed to foster healthy relationships, can shift 

the focus on this issue from one of crisis to primary prevention (Katz, 1995; Kaufman, 2001; 

Minerson et al., 2011).  

While men’s solidarity work towards promoting gender equality and ending violence has 

a long history, it is only recently that men are coalescing to create more formalized structures 

and developing violence-prevention theories (Kaufman, 2001; National Organization for Men 

Against Sexism [NOMAS], 2016). There is limited research on key intervention strategies used 

in men’s violence-prevention work, and their impact (Flood, 2010; Kimball, Edleson, Tolman, 

Neugut, & Carlson, 2013; Minerson et al., 2011).   

In order to build my knowledge on the topic of men’s engagement in GBV prevention, I 

examined a number of current theories and practices used by organizations and initiatives that 

work with men towards violence prevention. As indicated at the beginning of this chapter, I 

determined it necessary to integrate both theoretical and practice literature related to men’s 
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violence prevention roles in order to understand the context within which my community-based, 

participatory and action-oriented study could be situated. With the support of Dr. Leslie Tutty in 

the Faculty of Social Work at the University of Calgary, I conducted a literature review and 

developed a method to assess the practice-based literature, which is outlined below7. I sought to 

uncover information regarding the focus, theoretical underpinnings, and approaches used by 

what appears to be a growing network of men-focused prevention approaches in order to support 

my dissertation research. The methodology and summary of my findings are documented below.  

Literature Search Method for Part II 

An environmental web-scan and literature review were initiated to gain a more 

comprehensive understanding of the breadth and scope of men’s violence prevention work in the 

North American context; also assessed was the membership of those involved, and the influence 

or impact that they have made as allies in ending VAW.  

Four key research questions were formed for this assessment: (1) What is the nature 

(focal areas/types of organizations), scope, and involvement of men in North America in 

addressing the issue of VAW? (2) What approaches are being advocated? (3) Who is leading this 

work and how many men are being reached? (4) Is the engagement and related social change 

being documented or evaluated? Two data sources were used to fulfill the requirements of this 

review: (1) practice literature information or content gleaned from websites of initiatives focused 

on the engagement of men in the prevention of VAW, and (2) peer-reviewed literature on the 

theories, models, and evaluations of men’s initiatives.  

Data collection. Sampling criteria and limitations were identified for both practice and 

academic data sources. The inclusion criteria for websites were: (1) male-led or male-centered 
                                                

7 When reviewing this document prior to submission, I noted that some of the links for the men’s initiatives had 
changed or were no longer active. I updated the links that had changed but were still active. 
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initiatives that center on the prevention of male violence, GBV, healthy reconstruction of 

masculinity and/or gender equality; (2) initiatives functioning within Canada and the US; and (3) 

initiatives in English, French, or Spanish, which are the primary languages spoken in North 

America and languages which I am fluent in. The included peer-reviewed literature was: (1) 

published between 1990-2015, a key era for the emergence of violence prevention theories 

focused on men; and (2) primary prevention focused. Keywords were designed in order to 

identify corresponding website and initiatives. As noted below, additional limiting criteria for the 

website search was established following a cursory website review.  

Data selection and assessment. Over 200 hundred websites, blogs, or other groups with 

a social media presence were accessed through the website search. A vast array of sites 

highlighted the multifaceted aspects of men’s violence prevention work. Following an initial 

review and summary of the identified sites, further limiting criteria were imposed on the search, 

in order to target initiatives that were more aligned with prevention work. Initiatives were 

excluded if they centered exclusively on therapeutic, clinical or court-mandated interventions 

with abusive men, Facebook groups, blogs and websites hosted by one individual, entrepreneur 

models; school-age programs that did not specifically target boys, funding organizations, 

research centers, and government bodies were also excluded. Groups or sites that opposed 

gender equality or male accountability for GBV were excluded, as these were not aligned with 

the theoretical framework of this study. I developed 10 categories to review, analyze, and 

synthesize the information from the various websites: (1) name of the initiative; (2) location; (3) 

structure; (4) date of inception; (5) work with men or boys; (6) primary prevention or/primary 

prevention and intervention methods used; (7) intersectionality lens; (8) stated theory of change; 

(9) stated collaborations with women’s organizations; and (10) evaluation or impact indicated. 
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The search and initial analysis occurred simultaneously; data selection was terminated 

when I detected similar or comparable themes, approaches, and activities across a number of 

websites, which in qualitative terms equates to data saturation (Bowen, 2008). A total of 46 

websites were included in the initial assessment; 16 sites were not appropriate due to their 

geographic location, content or lack of fit with the additional inclusion criteria; thus, the final 

sample for analysis consisted of content from 30 sites (see Appendix B). In addition, electronic 

database (such as Family Studies Abstracts, SocIndex, Social Services Abstracts and Social 

Work Abstracts) and Google Scholar searches located peer-reviewed articles and reports (N = 

26) that were used to interweave research, theoretical, and practice knowledge in this section of 

my review. Peer-reviewed studies (n = 8) and theory papers (n = 3), and non-peer-reviewed 

theory papers (n = 4) specifically focused on men’s violence prevention roles were included. 

Additional literature that I deemed relevant to my topic (but not specific to men’s roles) such as 

statistical information was retrieved, and reviewed, resulting in the selection of peer-reviewed 

studies (n = 9) and theory articles (n = 3), and non-peer reviewed studies (n = 1) and theory 

articles (n = 3). The latter set of articles and reports were used to frame this review. 

Limitations. The website content analysis focused solely on website data available for 

public view. Notably, some organizations post only sparse information online about their 

initiatives. Further, reports, evaluations and other documents that were mentioned but not posted 

on the website were excluded. Content from sites that required a password or memberships were 

not reviewed. Due to the considerable content on each website, I provide a summary analysis, 

rather than a full review of each initiative.  
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Results from an Analysis of the Selected Initiatives 

This section of my review examines men’s work in violence prevention located through a 

content analysis of websites and a database search, focusing specifically on the analysis of the 30 

North American initiatives selected for analysis. Of the sites that met the inclusion criteria, 19 

organizations were based in the US, 10 in Canada, and one a global network, MenEngage (n.d), 

with a North American chapter. Also the WRC is considered a global initiative, the Canadian 

WRC was categorized as a Canadian initiative and selected for review.  

Organizational structures of initiatives selected for analysis. The 30 selected 

initiatives were classified into three categories: non-governmental organizations (n = 15); 

umbrella organizations, networks or partnerships (n = 7); and men’s projects housed within an 

existing organization (n =8). English was the primary or exclusive language on the majority of 

sites selected for analysis; an additional three Québec initiatives were in French and an 

Indigenous initiative was in English with some Ojibwa content. Three sites in the US included 

information and projects in both English and Spanish. 

History of the movement. Men’s consciousness-raising in the area of GBV coincided 

with the era of civil rights, anti-racist and Black Power movement in the US. The history of 

men’s work in North America, and particularly in the US is exemplified by several long-lived 

organizations, such as Men Standing Up (MESA) (2016) and the Pennsylvanian Coalition 

Against Rape (2015), both of which have existed for about four decades. Male students at the 

University of Tennessee who organized the First National Conference on Men and Masculinity 

catalyzed another longstanding organization, NOMAS (2016), established in 1982. Men 

Stopping Violence (MSV, 2016) originated in Georgia in 1982, evolving from work with 
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‘batterers’ to what is now termed a comprehensive social justice mode, discussed more fully 

below. Other organizations followed similar trajectories.   

In Canada, Québec’s A Coeur D’Homme (2014) became operational in 1987, while the 

WRC, known worldwide, was initiated in Canada following the December 6th, 1989 murders of 

14 women at Université de Montréal, Québec. Since that time, December 6th has become the 

National Day of Remembrance and Action on Violence Against Women in Canada (Status of 

Women, 2015). While the WRC began by memorializing December 6th with an annual gesture of 

men (and women) wearing a white ribbon as an act of solidarity to end VAW, this organization 

now leads various campaigns within Canada and has independent branches around the world 

(WRC, 2010). 

Nature of the work. This section provides a descriptive account of the types of work and 

focal areas gleaned from the analyzed initiatives. A majority of the selected initiatives, 24 (80%), 

focused on primary prevention, meaning that their primary work was not related to therapeutic 

interventions with men or boys who have already been identified as ‘abusive’. Another six 

initiatives (20%) included elements of primary prevention, but also provided therapeutic or peer-

support services for men who self-identify as isolated and wanting personal growth, or those 

with a history of violence. The social construct of masculinity was a centerpiece on the vast 

majority of websites, through an emphasis on the need for its reconstruction, descriptions of 

positive and healthy attributes of maleness, and/or critiques of rigid and damaging ones. This 

focus resonated with the peer-reviewed literature, which centers on masculinity and male norms, 

discussed earlier in this chapter, and pinpoints masculinity as a key focal point for violence 

prevention (Crooks et al., 2007; Groth, 2000; Hutchins & Mikosza 1998; International Centre for 

Research on Women [ICRW] & Promundo, 2007). 
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Related to the theme of developing healthy masculinities, was a frequent focus on ally 

work with women. Twenty-eight initiatives (93%) stated that they worked in partnership with 

women or women’s organizations, and others included women in their organizational structures. 

MenEngage (n.d.), for example, highlights that gender-collaborative work is one of its 10 core 

principles: “We are committed to working as allies with women and women’s rights 

organizations to achieve equality for women and girls” (para. 6).  

The scan identified a number of prominent themes in men’s work. Preventing domestic 

and sexual VAW and promoting gender-equality were the most commonly stated objectives. 

Further to this point, most sites emphasized that engaging men and boys is critical to ending 

men’s violence. A widely adopted approach to address these themes included discussions on 

identity, power or privilege, and violence as a learned behaviour (Katz, 1995). Kaufman (1999) 

accentuated the importance of men’s work in “challenging and dismantling the structures of 

men’s power and privilege, and ending the cultural and social permission for acts of violence” 

(p. 4).  

A number of the initiatives located in my scan offered programming to foster healthy 

masculinity; a prominent view was that fluid concepts of male identity are needed, and a 

decrease in men’s social isolation was a goal. Often discussed were the negative impacts of 

certain rigid interpretations of manhood on both men and women being the sine qua non of 

men’s work. Many websites established a clear priority: the need to foster positive roles for men, 

such as fatherhood, and the mentorship, teaching, and coaching of boys. The WRC’s Ca 

Commence Avec Toi, Ca Reste Avec Lui/It Starts with You and Stays with Him (Centre Ontarien 

de Prévention des Agressions, 2015) and ConnectMen’s Father’s Day Pledge (Connect, n.d.), 

are examples of models aimed at helping boys develop healthy masculinities. Role modeling and 
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teaching were frequently stated as key activities in empathy-development, underscoring the 

nurturing capacities of a reframed masculine identity that was sometimes associated with the 

concept of “strength”, with emotional expression, or with self and social responsibility towards 

women and mentoring other men and boys. These approaches to re-envisioning masculinity 

coincide with academic literature that associates positive male peer-influences and violence 

prevention (Fabiano et al., 2003) and men’s roles in supporting healthy masculine identity 

development among boys (Bouchard et al., 2000; Jaffe & Hughes, 2008; Katz, 1995).  

A majority of websites, 23 (77%) included statements or an analysis of intersecting 

oppression. Approaches to understanding intersecting oppression and the politics of identity 

varied by organization; some organizations stated that they were gay-positive, anti-racist, anti-

oppressive, or gender-equal. An intersectionality approach to men’s work resonates with a 

significant body of academic literature, presented earlier in this chapter, linking intersectional 

oppression and GBV (Crenshaw, 1989; Jiwani, 2006). 

Certain initiatives used cultural or faith-based perspectives as unique methods to re-

conceptualize masculinity. The Indigenous project Kizhaay Anishinaabe Niin (n.d.), A Good 

Black Man (2014), and Muslim Men Against Domestic Violence (2010), although very distinct 

in nature and approach, are examples of initiatives that articulate the positive attributes of 

culture, ancestry, history, race or religion to uplift men’s positive roles in their communities. 

These organizations framed themselves as community-centered and community-led; some 

included an intersecting lens on the positionality of marginalized men in a dominant or colonial 

white North American context. As posted on the site of A Good Black Man (2014):  

This initiative exists to counter the claim “there are no good Black men” and to 

counterbalance the negative choices made by individuals that are highlighted and 
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presented as examples of African-American “pathologies” in mainstream media.  The 

sole purpose… is to acknowledge, honor and celebrate the positive efforts of African 

American males by presenting real life examples of the contributions and sacrifices they 

made on behalf of their families, friends and communities. (para 2) 

The decolonizing and community-centered model exemplified by Kizhaay Anishinaabe Niin 

was created within the context of Aboriginal women’s disproportionate levels of violence 

victimization (Brownridge, 2008) and the compounding effects of systemic violence, poverty 

and other forms of oppression (Longclaws, Barkwell, & Rosebush 1994; Proulx & Perrault, 

2000). This prevention initiative uses an Anishinaabe knowledge framework to articulate the 

seven specific Grandfather Teachings.  

• To cherish knowledge is to know wisdom; 

• To know love is to know peace; 

• To honour all of Creation is to have respect; 

• Bravery is to face the foe with integrity; 

• Honesty in facing a situation is to be brave; 

• Humility is to know yourself as a sacred part of Creation; 

• Truth is to know all of these things.8 (Kizhaay Anishinaabe Niin, 2001.) 

Muslim Men Against Domestic Violence (2010), another example, connects faith 

leadership, positive faith teachings, and men’s accountability for actions and behaviours. 

Focused on collective faith communities, and men’s roles within families, this approach 

                                                

8 These ancestral teachings are also documented in Benton-Banai’s (1988) The Mishomis Book: 
the voice of the Ojibway, although this author is not cited as the source of this teachings on the 
website. 
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prioritizes the positive attributes of faith and religion in preventing male VAW, using scripture-

based theory.  

Another element of men’s violence prevention work, a number of the initiatives 

addressed heterosexism and homophobia within their theories of change, which again resonates 

with research findings that men and boys experience heightened levels of victimization if they do 

not conform to what is considered masculinity norms (Bouchard et al., 2000; Murphy, 2010). 

Some initiatives offered peer-support to assist men with exploration and building self-awareness 

regarding gender and sexual identity. 

Addressing violence against boys, childhood trauma, and violence between men were 

other focal areas accentuated by certain initiatives. An important factor in social change, 

according to some organizations, was recognizing the damage that boys and men may carry from 

their own experiences of childhood victimization, mostly by other men in their past or present 

lives. This theoretical underpinning of men’s work is supported by a strong literature base, 

emphasizing that children who witness abuse or who are abused may be at a greater risk of 

perpetrating violence in adolescence, within intimate partnerships, or against their own children 

later in life (Coohey, 2004; Herrenkohl & Herrenkohl, 2007; Margolin et al., 2003; Wolfe & 

McIsaac, 2010; WHO, 2013).  

The role of advocacy was highlighted by most initiatives in this review. Predominant 

forms of advocacy and other social action listed on the sites included men speaking out against 

other men’s violence or signing a pledge to not commit violence, social media campaigns aimed 

at men, addressing homophobia, political advocacy for policy change to promote gender 

equality, education, training and awareness. Anti-oppressive, decolonizing, therapeutic, and 

socially accountable themes predominated.   
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Theoretical development. Twenty-four (80%) of the reviewed initiatives proposed 

theories or perspectives that underscored their work with men and/or boys; a limited number 

presented specific models or approaches. For example, the Community Accountability Model 

developed by MSV (2005) is a comprehensive explanatory theory for male violence that presents 

a compelling ecological account of individual, community and systemic forces that promote and 

maintain male dominance. Academic literature (Bathrick, 2007; Douglas et al., 2007) provided 

further detail on the MSV approach, which centers on understanding the intersecting realities of 

race, gender, and class oppression as they relate to the perpetration of violence; ally work and 

community strengths are used to promote personal and social transformation among men.  

 Men Can Stop Rape (2011) also explains their change theory, which incorporates: a) a 

bystander-engagement model; b) a social ecological approach; c) social and emotional learning; 

and d) dominant stories and counter stories of masculinity. Bystander intervention models, such 

as that employed by Men Can Stop Rape (2011), are widely used and adapted in men’s violence 

prevention work. These are based on Latané and Darley’s (1969) original five-stage approach: 

(1) notice a situation at hand; (2) have the capacity to interpret it as problematic; (3) take 

responsibility for involving oneself in addressing the problem; (4) identify actions that can be 

taken; and, (5) implement. However, a recent review of bystander models noted the absence of 

preventative education to assist participants to develop a deepened understanding of socio-

cultural norms and VAW; the primary objective of these approaches is to engage bystanders into 

taking action when violence occurs (Powell, 2011). Powell (2011) recommended bystander 

models as but one element of a broader violence prevention approach, and proposed enhancing 

the theory base of bystander interventions to include community engagement, gender sensitive 

designs, skilled facilitators, gender specific and mixed-gender groups, and formal evaluations.  
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Social media and awareness campaigns directed at men and boys were key strategies on 

many organizational websites, and are seemingly key components of men’s prevention work. 

Men Can Stop Rape’s (2011) campaign, My Strength is Not for Hurting is one example, and 

more recent social media initiatives such as: Where Do You Stand? These campaigns focus on 

the roles of fathers, peers, and bystanders, using engagement approaches that demonstrate the 

positive roles of men and boys as change-makers and actors of positive masculinities. Campaigns 

such as Québec’s Ce N’est Plus Comme Avant (It’s Not Like It Was Before) by A Coeur 

D’Homme (2014), encouraged men to seek help for their negative or isolating behaviours in 

order to achieve healthy relationships.  

Impact and evaluations. Several organizations analyzed in this review highlight the 

extent of their reach, reporting what may be viewed as a substantial number of men or boys with 

whom they have connected through their work. The Men’s Anti-Violence Council at the 

University of Iowa, for example, purports to have connected with over 2,300 students and 

community members. The Men Can Stop Rape’s (2010) MOST Club is reportedly functioning in 

100 locations across the US. The international network, MenEngage, encompasses over 400 

organizations within its network, and the WRC’s reach extends to over 60 countries. These 

figures promote the notion that change is happening. However, the lack of evaluation data on 

many of these organizational sites precludes an assessment of the impact that these programs 

have had. A limited number of sites, six (20%) referred to program evaluations, and a few 

provided copies or links to evaluation reports. Mentors in Violence Prevention (MVP) (2016), an 

evidence-based approach that has been implemented across numerous high schools and colleges, 

included evaluation data on their site. MVP programs work with both men and boys, equipping 

athletes and coaches with the knowledge and tools to function as bystanders-in-action to prevent 
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violence and promote gender equality (Katz, 1995). An evaluation of MVP using a mixed 

methods approach revealed an increase in progressive social norms among program participants 

(N = 475) in the areas of gender equity promotion, a reduction in support for rape myths, and a 

verbal intent from a majority of participants that they would support a female friend who 

discloses abuse (Cissner, 2009). 

MSV incorporates five core principles: promotion of self-examination; inclusion of 

African American women’s voices; provision of safe and cultural-specific spaces for African 

American men to participate; consideration for the intersections of race, gender, class, and sexual 

orientation; and promotion of community accountability (Douglas et al., 2008). The National 

Crime Prevention Centre in the US evaluated MSV in 2008 (MSV, 2016); they found that this 

organization delivered culturally-appropriate programming for African American men, 

incorporating a cultural analysis focusing on the broader context of men’s use of violence, and 

considering how historical, cultural, and social factors have influenced individual behaviours and 

perceptions.  

While interest is growing to measure and evaluate the impact of men’s violence 

prevention work, activist scholars like Pease (2002), note that historically, “attempts to mobilize 

men as activists and organizers in grassroots anti-violence campaigns have been small and 

scattered” (p. 3). This view is reiterated by Flood (2010), who comments that the number of men 

involved in the men’s movement although small, “its momentum and sophistication are 

growing” (p. 15). 

Summary of Website Review 

As exemplified by this review, men’s work to address and prevent male VAW in North 

America is broad in scope and theory-informed with diverse yet often comparable approaches. 
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Paramount to this work is framing masculinity, encouraging male accountability, highlighting 

intersecting oppressions, uplifting the positive attributes of culture and faith, and mentoring 

healthy masculinities by supporting young men and boys. Advocacy is an intrinsic element of 

this work, as is supporting men on childhood trauma issues, ally work with women and women’s 

organizations, and making the connections among sexual violence, domestic violence, gender 

inequality, and other forms of oppression. Successful in outlining principles, root causes and 

approaches to stop men’s VAW, including domestic violence, many organizations and groups 

have developed complimentary language, theoretical underpinnings, and focal points for 

intervention. Further, certain organizations employ non-Westernized frameworks that center 

community, collective cultural or racial identities, and an understanding of men’s experiences of 

exclusion from racism, colonialism, and heterosexism as these relate to VAW and its prevention. 

Mixing a primary prevention approach with the work of intervention is common. Community 

accountability, male accountability, peer models, bystanders, and allies are various elements of 

this prevention work. 

This scan highlighted that the results of evaluations, if conducted, were seldom available 

on websites. As is the case in much of social justice work, NGOs, or grassroots organizations 

that receive little to no funding may not have the capacity to develop their models and evaluate 

their impact. Implementing the proper tools, instruments, and research knowledge are key factors 

to evaluating whether particular models are promising or successful in reducing violence and 

promoting gender equality in a lasting way (ICRW & Promundo, 2007). Overall, a stronger 

focus on evaluation or an articulation of impact is needed in men’s violence prevention work. 

Moreover, there is little indication through this scan of the number of men who have been 

reached through these initiatives, and those who have made transformative changes as a result of 
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these interventions that will promote a climate to reduce GBV.  

Key Findings from A Cross-National Study 

Further insight into the nature of men’s violence prevention work was provided through a 

recent cross-national study using a mixed-method design, including an online survey (N = 165) 

and interviews with organizational representatives (N = 29) to assess organizational efforts to 

engage men in violence prevention in North America, Australia, Africa, South America, Europe, 

Asia, and other regions (Casey et al., 2013; Kimball, Edleson, Tolman, Neugut, & Carlson, 2013; 

Carlson et al., 2015). Almost half of the participating organizations (n = 81) were NGOs, a 

smaller number were NGO programs (n = 25), community-based coalitions (n = 17), and 

government organizations (n = 17), respectively. A minority of organizations (20%) involved in 

this study stated that their sole organizational mandate was work with men and/or boys. The 

nature of the work with men and boys varied, from sexual violence, domestic violence, batterer 

intervention services and other services for men; organizations from certain geographic regions; 

for instance, Africa (62%) and North America (51%), reported sexual violence prevention as a 

primary focus. Work with men or boys were almost equal in concentration, with 78% of 

organizations working with adult males and 83% with boys (Kimball et al., 2013). Similar, to the 

findings from my analysis, Kimball et al. (2013) reported that the majority of responding 

organizations (75%) included ally work with women’s organizations. As a final note, findings 

from this study demonstrated a recent growth in men’s violence prevention work, as evidenced 

by a small number of organizations that have been in existence for more than eight years 

(Kimball et al., 2013). 
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Local Research 

Building from the knowledge I gained from my website search and literature analysis, I 

led two studies from 2011 to 2013, commissioned by Shift and briefly discussed in chapter one, 

which would provide further grounding for my dissertation work. The first, a review of primary 

prevention programs and initiatives from various jurisdictions across the globe, focused on 

contexts similar in geo-political nature to Canada (Wells et al., 2013b); the study resulted in the 

articulation of seven key entry-points to engage men and boys in violence prevention: (1) 

engaging fathers in domestic violence prevention;  (2) men’s health and domestic violence 

prevention;  (3) the role of sports and recreation in domestic violence prevention;  (4) the role of 

the workplace in domestic violence prevention;  (5) the role of peer relationships in domestic 

violence prevention; (6) men as allies in preventing domestic violence; and (7) Aboriginal 

healing and domestic violence prevention. The research team defined entry-points as “areas of 

opportunity or engagement where men and boys can become involved in learning, reflection and 

action that will increase their potential to be involved in healthy relationships and decrease the 

likelihood they will be abusive” (Wells et al., 2013b, p. 5). While this research uncovered 67 

primary prevention projects in various counties, such as Canada, the US, the UK, South Africa 

and Australia, few centered on the lives and experiences of immigrant men, and none specifically 

focused on engaging men from diverse cultural backgrounds to work together in a cross-cultural 

context. This research assisted me to further understand what types of approaches were being 

used to engage men in adopting further violence prevention roles and which populations may be 

most interested in being involved in my dissertation study. For instance, work with fathers was a 

prominent finding of this study, although many approaches were programmatic rather than 

community-based or citizen-led (Wells et al., 2913b).  
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The second study I led consisted of qualitative interviews with violence prevention 

leaders (N = 21) across Alberta (Wells et al., 2013c). The results suggested that there was both 

readiness and interest in the province to work with men and boys in violence prevention efforts, 

and that a stronger research base was needed in this area. Further, an important insight derived 

from this research was that men could best be engaged in discussions and actions towards 

violence prevention in the places where they “work, live and play” (Wells et al., 2013c, p. 7).   

A Review of the Literature: Summary Analysis and Concluding Thoughts 

Although this dissertation focuses mainly on primary prevention, it is necessary to 

reemphasize that a spectrum of approaches is needed to address and prevent domestic violence. 

Abuse-intervention programs, community justice approaches, and the criminal justice system are 

intervention methods that must work in tandem with primary prevention approaches. There is a 

considerable amount of men’s work that occurs within the umbrella of intervention or 

therapeutic roles; men are leading or partnering with women in the provision of counseling, or 

peer-work, and the implementation of community-centered models with men who have histories 

of abusive behaviour (Bathrick, 2007; Douglas et al., 2007).  

All sectors need to embrace the task of engaging men in domestic violence prevention.  

Comprehensive models of change, supportive structures, policy directive, ongoing research, 

learning, and funding will assist organizations, groups, localities, and regions to effectively 

implement or enhance programs for men, as well as for boys. The historical and present-day 

impacts of colonization, racism, class/poverty, and gender oppression, should be accounted for 

and infused in prevention strategies in order to catalyze personal and social change, and break 

intergenerational patterns of abuse.  
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Need for Further Study: My Dissertation Research 

  The objectives of this literature review were to develop and articulate a comprehensive 

understanding of domestic violence from an intersectional lens, and to describe the nature, 

theoretical underpinnings and impacts of men’s violence prevention work in North America. The 

intention of this literature review was to analyze the social issue under study, domestic violence, 

and to inform possible inroads to prevention. Further to this, I sought to establish a contextual 

understanding of North America, and Canada and Alberta specifically, in relation to my area of 

study. Finally, based on the amalgam of studies and practice knowledge presented in this review, 

it was my purpose to demonstrate the need for a cross-cultural domestic violence prevention 

study that focuses on the roles of ethnically-diverse men. As indicated earlier in this study, and 

shown through my review, there is a dearth of Canadian studies that center on men’s violence 

prevention work. It was my intention to use my dissertation study to enhance both knowledge 

and practice on this issue.  
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CHAPTER 3: GUIDING THEORETICAL FRAMEWORK  

A theoretical framework articulates the theories or concepts that underpin a study (Green, 

2014). Theoretical frameworks can provide coherence to a research undertaking by creating a 

structure within which the findings can be more meaningful, accessible, and useful to others 

(Green, 2014; Polit & Tatano Beck, 2004). While diverse terminology and approaches are used 

in developing theoretical frameworks (Green, 2014), the overarching intent is to build a 

theoretical foundation to interlink the research focus, existing academic knowledge on the topic 

area, and the study methodology.  

Through this theoretical framework, I “attempt to gain critical distance from 

contemporary experiences of chaos and uncertainty” (Leonard, 2001, p. 1) in order to propose a 

narrative of emancipation. With this effort comes the potential to deepen the authenticity, 

relevance, and legitimacy of my study. Of greater importance is the opportunity to develop and 

strengthen relationships of solidarity with those who are engaged in a collaborative praxis to 

address the questions proposed by this research. Praxis is a necessary ingredient to actualize this 

potential and to move this research from a personal account to a collective narrative. The work of 

social or structural change is not done in isolation and “cannot be purely intellectual but must 

involve action; nor can it be limited to mere activism, but must include serious reflection” 

(Freire, 1970, p. 65).  

This chapter illustrates the reflexive process that directed the development of a guiding 

theoretical framework for this dissertation (see Appendix C). The framework was built on four 

structural layers: (1) real life reflection; (2) framework values; (3) congruent theories; and (4) 

key discoveries from the literature analysis. These are discussed in the subsequent sections.  
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Real Life Reflection: First Structural Layer 

Reflexivity 

Reflexivity can be conceptualized as an individual’s process of understanding and 

articulating how their experience and knowledge shape their worldview and positioning (Carter 

& Little, 2007; Gilbert & Sliep, 2009). Gergen (1999) defined reflexivity as “the attempt to place 

one’s premises into question, to suspend the ‘obvious’, to listen to alternative framings of reality, 

and to grapple with the comparative outcomes of multiple standpoints” (p. 50). Building on this 

definition, reflexivity requires an analysis of one’s own biases, struggles, and intentions in order 

to lay a trustworthy foundation to conceptualize and implement a research project.  

Creswell (2007) affirmed that in research, what and how we write, “is a reflection of our 

own interpretations based on the cultural, social, gender, class, and personal politics that we 

bring to research” (p. 179). Further to this point, a reflective process clarifies these 

interpretations by making them visible and accountable to others, preventing us from “implicitly 

adopting a theory of knowledge” (Carter & Little, 2007, p. 1319). This accountability should 

have substantial bearing on all aspects of a study.  

Reflexivity in principle and practice gained increasing interest within the discipline of 

social work, although the concept and its meaning are diversely interpreted (D’Cruz, Gillingham, 

& Mellendez, 2007). Of value to this dissertation is a reflective approach that includes a critical 

analysis of power relations (D’Cruz et al., 2007). This standpoint resonates with social work 

ethical standards, which acknowledge power and “authority” within the social work role, and 

also calls for power-accountability (Canadian Association of Social Workers [CASW], 2015). 

The value of reflexivity in social work is further outlined by the European Region of the 

International Federation of Social Workers (IFSW, 2015) who advocate for the development of a 
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social work praxis grounded in a reflexive relationship between theory and action. This latter 

point is of particular significance to the construction of my theoretical framework, which claims 

key theories and a methodological framework that exemplifies praxis, or conscious action 

(Freire, 1970) rooted in what I consider real life.   

Reflections on Real Life  

My experiences as a social worker and student researcher suggest a seamless parallel 

between research methodologies and all the ways in which we act and interact outside a research 

context. Choice of methodology is connected to one’s worldview or epistemological and 

ontological convictions, and shaped implicitly and explicitly by power relations and systems of 

domination such as classism or racism. Building on Creswell’s (2007) view of the politicized 

nature of knowledge creation, the values and convictions that one brings to a social research 

undertaking will position the research as supporting or countering an oppressive paradigm. 

Research becomes an extension of one’s own identity, an instrument to authentically 

demonstrate congruence with a particular worldview.  

Newman (1998) advanced that the genesis of action research is not the development of a 

research question, but “the muddle of daily work, with the moments that stand out from the 

general flow” (pp. 2-3). The first structural layer of my guiding framework, ‘real life’, provides a 

brief account of key moments of awareness and insight, bound by my social location and 

experience that catalyzed this dissertation research. I have framed this process as a learning 

journey through which I was able to develop critical consciousness and critical knowledge that, 

in the context of social action, became an aspiration to conduct a study that focused on men’s 

engagement in violence prevention. Critical consciousness can be conceptualized as “deep 

reflection on positionality, oppression, and related social conditions, with personal 
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transformation as a cornerstone of learning, reflection, and action” (Lorenzetti & Walsh, 2014, p. 

55). 

Interplay of social location, experience, and learning. I entered and navigated this 

dissertation study with acknowledgement of several lenses, and an understanding that social 

location and experiences are interwoven as one narrative. As a woman, mother, partner and 

daughter, I am immersed in the multiple genderized social roles that I believe feminist 

consciousness attempted to deconstruct but has not necessarily transformed. I connect deeply 

with many women and a number of men in a collective and often subconscious understanding 

that the undercurrent of male violence in society impacts our daily existence, often in insidious 

ways. I am also conscious but not always sufficiently aware how my Canadian/Québec born, 

English and French speaking, white, middle class, and educated status can be a climate for my 

imposition of ethnocentrism, racism, nationalism, superiority, and adherence dominant-class and 

‘professionalized’ values. Singly and collectively, these traits also operate as a free pass to 

undeserved privilege. At variance is my family of origin, rooted in our her/history as Italian 

immigrants, stories of poverty and war, non-dominant language and cultural practices, and strong 

bonds of an intergenerational family; the importance of the collective ties me to others with 

similar collective cultural standpoints.  

Some impactful early life experiences positioned me on a life journey towards 

conscientização or critical consciousness (Freire, 1970), un-rooting layers of internalized 

dominance and internalized oppression. Key formative moments included my activism and 

solidarity work in the anti-apartheid movement; supporting the resistance of the Kanien’kehá:ka 

(Mohawk) people of Kanesatake and Kahnawake in the standoff at Oka; participating in a global 

awareness program in Mexico through the lens of liberation theology; and, countless long nights 
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spent in Montreal’s red-light district supporting youth involved in Montreal’s sex-trade. I 

fearfully made my stand with others at Université de Montréal École Polytechnique to take back 

the school two days after the murders of 14 women who were labeled “feminists”.  My world 

unraveled and eventually realigned with the realization that this brutal act was not an isolated 

incident, but situated on a continuum of violence that targets women and girls daily.  

These formative experiences were followed by many years of social justice work with 

women impacted by GBV, and families and communities affected by and responding to poverty, 

racism, violence related to war, and the betrayals of resettlement in Canada. My recent 

involvement with the TRC (2015), Idle No More (n.d.), Sisters in Spirit (NWAC, 2015), and 

other areas of Indigenous social justice informed and influenced my approach to this dissertation. 

Further layers of my internalized socially constructed identity(s) continue to be exposed through 

an evolving praxis and life-long learning journey. In addition to this reflective activism, my 

social work counseling practice and community development roles led me to hold the current 

belief that solutions to social problems can be found in personal transformation, systemic 

change, and socio-political transformation.  

I entered this study as an activist and social worker embedded in communities and 

connected with social justice work in Calgary, Alberta and beyond. My positionality, experience, 

and relationships were essential to the research. I have worked and continue to work in solidarity 

with men who are interested and engaged in defining their roles and building strategies to 

address VAW. Relationships of trust with men from many backgrounds and social locations 

permitted me to develop the understanding that gender equality alone will not unearth the root 

causes of violence. My single-focus on VAW, derived from my own experiences, was replaced 

by an understanding of intersecting oppression, which resonated with my fieldwork herstory, and 
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is substantiated through my literature analysis.  

I believe that the trust relationships built with both men and women in Calgary’s 

community, and my dedication to social change efforts, earned me the credibility needed to 

undertake this study. Further inward-looking processes, discussed throughout this research, were 

necessary to better understand my roles in and outside of the study, and be attentive to relations 

of power while conducting FPAR. 

Power-accountability through reflection. The acknowledgement and active 

engagement with various social and experiential roles described above, is the foundation from 

which I drew in critical knowledge to develop the theoretical underlay of this research. An 

important consideration that I explored in creating the study framework was how my act of 

reflexivity could be a form of power-accountability grounded in critical consciousness. The work 

of Gilbert and Sliep (2009) provided some insights for this task, as it challenged the notion of 

self-reflexivity as individualistic and inadequate from the lens of social change work, which is 

primarily collective and participatory. This critique was built on the work of researchers such as 

Gergen and Gergen (2000), who suggested that self-reflexivity privileges individual experiences 

“over social and communal renditions” (p. 1033).  

Gilbert and Sliep (2009) proposed inter-relational reflexivity as an alternative to 

reflexivity, congruent with the work of community development, social action and social change. 

Inter-relational reflexivity, they advance, is a collective process where assumptions and 

intentions can be critically appraised by both the individual and group members involved in a 

research or community initiative. Gilbert and Sliep (2009) contend that inter-relational 

reflexivity “recognizes the complexity of the interlinking relationships connected to historical 

and current power dynamics and positionality that impact individuals, groups, and institutions” 
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(p. 469), making it an effective model for social justice research.  

Inter-relational reflexivity is considered in four elements or loops (Gilbert & Sliep, 2009). 

The first is “deconstructing power in the collective”, which focuses on ‘decentering’ (Derrida, 

1978) privileged or dominant assumptions and intentions in order to deconstruct them. The 

second loop is “determining moral agency”, which, linked to critical consciousness, focuses on 

the identification of key issue-related actions by and within the context of the group. Negotiating 

accountability and responsibility is the third loop, and centers on an individual’s accountability 

and answerability to the collective. The final loop, “positive performative actions”, translates the 

reflexivity steps into action or practice (Gilbert & Sliep, 2009, p. 471).  

I maintain that reflexivity within a collective environment interrogates the authenticity of 

an individual narrative, promoting power-accountability. The reflexivity model described by 

Gilbert and Sliep (2009) aligns with D’Cruz’s (2007) perspective of reflexivity in social work, 

and the IFSW Europe’s (2015) practice framework. Inter-relational reflexivity was a useful lens 

in the development of my theoretical framework and the implementation of the study 

methodology, discussed in the following chapter.   

In this section of my chapter, I summarized three interwoven elements of real life 

reflection: (1) experiences; (2) critical knowledge or critical consciousness; and (3) learning as a 

life-journey. As noted, these elements are both integrated and interdependent, and resonate with 

Freire’s (1970) teachings on praxis. I also outlined an integrated narrative of key reflections that 

connect with my aspiration to conduct this study. Real life reflection is what I consider the 

foundational structure to uphold the study’s theoretical framework. The following section 

presents the framework values that emerged from the reflexive process discussed above.  
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Framework Values: Second Structural Layer 

Through an articulation and consequently, a deepened reflection of my life experiences as 

they relate to my dissertation study, I was able to identify five core values that formed the second 

structural layer of my theoretical framework. These are: (1) value of experiences; (2) value of 

role; (3) value of interlinking relationships; (4) value of power-accountability; and (5) value of 

performative actions. These noted values solidified the study design and maintained the study 

framework throughout the research. The practice of these values will be further discussed in the 

methodology and results chapters. 

Value of Experiences 

A thorough discussion on the value of experiences was brought forth in the previous 

section. The intersections of social location and experiences was demonstrated to underscore my 

belief that experience cannot be uncoupled from social location; both are woven together in the 

development and interpretation of critical consciousness and critical knowledge, which I view as 

parallel concepts. The value of experiences and experiential knowledge resonates not only in my 

guiding framework, but also in all aspects of this research. The notion of intersections, discussed 

at length in the literature review, is revisited throughout this research. 

Value of Role   

Connecting with social location and experience is the importance of role. Roles, others’, 

and mine, were immensely valuable in the development and implementation of the study, and in 

all interactions within the research. For example, the dichotomy of personal and professional 

roles was interrogated in this study, and determined incongruent with social change work, which 

is both personal and systemic (Mullaly, 2010). Additionally, the value of shared leadership, as a 

practice towards equity, underscored the diffuse and varied leadership roles that emerged among 
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co-researchers in this study. In the research context, I examined my roles and those of the co-

researchers in effort to practice power-accountability within these relationships and foster greater 

possibilities for growth among us. I aspired to work with co-researchers from the perspective of 

researcher-researcher, subject-subject, and person-person. Ongoing examination of my roles in 

this study was balanced with assessing my approach to valuing the roles of group members. This 

is further discussed in the Methodology chapter.  

Value of Interlinking Relationships  

The value of interlinking relationships was built upon my understanding of the 

importance of existing and often inter-connected relationships within the community/ies where 

the study was rooted. These relationships created both the study context, and the potential for its 

success. In their absence, the study would not be embedded in the community, and therefore 

incongruent with participatory and FPAR (Reid, 2004). The value of interlinking relationships in 

this study was congruent with the inter-related reflexivity principle, and allowed for its practice.  

Value of Power-Accountability 

 I conceptualized this research as a form of social change work. The knowledge that I 

gained through my experiences convinced me that power-accountability, discussed in previous 

sections, is a core value needed for personal and social transformation, which I aspired to 

promote through my dissertation research. My approach to power-accountability was established 

through my understanding of critical social work and my years in social justice movements. 

Power-accountability, related to this study, was a process and outcome of critical consciousness, 

and underpins all other framework values.   

Value of Performative Actions 

The value of actions is part of complete praxis, and extends beyond reflection, 
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knowledge, and learning. Action was an integral element and aspiration of my research, not a 

dissemination or follow-up plan. The value of performative actions (Reid & Frisby, 2008) was 

reflected in my choice of methodology, the study’s implementation, and in the work and 

relationships that would extend beyond the completion of the research.   

Framework Theories: Third Structural Layer 

The descriptive account of selected key points in my experiential journey that drew me to 

identify core values for this framework also impacted my selection of framework theories. 

Searching the literature for congruent theories, I looked beyond my reflexive stance to the social 

issue that I was determined to address. I then chose key theories that resonated with both my 

reflective process and with a socio-ecological grounding, highlighted in the literature, that social 

change must include individual, relational, community, and societal factors (Dahlberg & Krug, 

2002). Resultantly, my chosen theories for this theoretical framework were liberatory education 

(Freire, 1970) and feminist critical pedagogy (Reid & Frisby, 2008). I discuss these theories in 

terms of their association with critical theory and critical research.  

Critical Theory Umbrella  

The third structural layer of my theoretical framework brought together by liberatory 

education and feminist critical pedagogy, can be placed within the umbrella of critical theories. 

Non-dominant or critical social theories devised through an understanding of subjugation and 

resistance and the lived experience of dissent (Agger, 2006; Herr & Anderson, 2005). These 

diverse but often complementary counter-theories provide insights and inroads to emancipatory 

research through a critical analysis of current social conditions, and deliberate approaches to 

affect social change. Grounded in social analysis and debate, critical theories maintain specific 

characteristics, such as a motivation to abolish social injustice (Horkheimer; 1972), to influence 
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power (Locke, Spirduso, & Silverman, 2007) and to re-envision the world by remediating the 

root causes of inequity (Agger, 2006).  

While critical social theories differ in their unique perspectives, Agger (2006) articulated 

several common threads that bind them: (1) an opposition to positivism and its related 

predilection for neutral or value-free social theory and research; (2) the view that structural 

domination is upheld by false consciousness (Freire, 1970) or a normalization of injustice; (3) a 

belief that social change is rooted in everyday life and the state of being; (4) a commitment to 

consciousness-raising related to past and current social conditions; and (5) a focus on an alternate 

and attainable future acquired through the work of social and political action.  

Critical social theories and teachings influence my study framework, as they explicitly 

challenge worldviews that contribute to hegemony. The works of Angelou (1969); Baldwin 

(1964); Frankl (1992); hooks (1994); Calliste and Sefa Dei (2000); Dominelli (2002); Lorde 

(1984); and Mullaly (1997, 2010) are philosophical influences embedded throughout this 

research; these narratives/theories that also act as counter-narratives/counter-theories interrogate 

the global dominance of patriarchal, heterosexist, white Euro-American ontology.  

Critical research (CR), emerging from critical theory, aspires to uncover the socio-

historical context related to knowledge, and underscore how privileged forms of knowledge 

uphold and reproduce structural inequality and relations of oppression (Muncie, 2013). CR is 

associated with radical and anti-oppressive social work theory and practice (Carey, 2009), which 

is underpinned by Marxist and feminist thought (Agger, 2006; Kemmis, 2008; Lather, 1986). CR 

questions the moral acceptability of research that does not benefit society or has a potentially 

damaging impact on participants and communities (Carey, 2009). It encompasses various 

alternatives to dominance thinking, exemplified in the works of Brown and Strega (2005); Lather 
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(1986); Swingonski (1994); Tuhiwai Smith (1999); and Wilson (2008). CR can also be 

understood as transformative or emancipatory, as the amalgam of theories located within this 

umbrella underscore the need for social justice and social change (Agger, 2006). It is important 

to emphasize, however, that some theorists do not interpret CR as aligned with or representative 

of Indigenous or decolonizing methodologies (see for instance, Tuhiwai Smith, 1999).  

Liberatory Education: Underpinnings 

Aligning with the aspirations of critical theorizing, liberatory education is both theory 

and method to examine social conditioning that perpetuates complacency and collusion with 

injustice. Agger (2006) stressed the important role of liberatory or emancipatory theories in 

creating a contradiction to positivist or dominance thinking by interrupting a persuasive meta-

narrative that oppressive systems are static/normal, and cannot be altered or eradicated. Freire 

(1970) called this meta-narrative ‘inevitability’, a position which he said was adopted by both 

oppressors and oppressed. He argued that inevitability, and in particular, the belief that social 

arrangements and structural relations of inequity are natural and self-perpetuating, is reframed by 

oppressor groups, as an immovable fact; this view, as contended by Freire (1970) is an anchor for 

oppression. Agger (2006) concurred with this assessment, noting that the normalization of 

oppression is intended to de-motivate and de-mobilize those who would strive for change. He 

notes, “it is far easier to believe that capitalism, patriarchy, and racism are ineradicable, even 

‘necessary’ than it is to defend radical alternatives, whether socialism, feminism or anti-

colonialism” (2006, p. 8). Liberatory education or popular education, a term first used by Freire 

(1970), is a philosophy and learning process to foster a transformation from inevitability to the 

conscious imagining of and striving for an alternative future.  
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In the Poetics of the Oppressed, Boal (1979) highlighted, through theatre, the essence of 

liberatory education as engaging formerly passive spectators (receivers of knowledge) to become 

empowered actors with transformative capacities, thinking and acting for themselves. Praxis, as 

demonstrated by Boal (1979), is both a process and outcome of liberatory education. Liberatory 

education is a learning method or approach that disengages learners with oppression or 

dehumanization (Freire, 1970), and engages them with critical thinking and critical action 

towards its eradiation. Sagris (2008) succinctly highlighted the purpose and outcomes of 

liberatory education: 

The goal of liberatory education is to provoke the student to question all taken-for-

granted values, ideas, norms, beliefs, etc. of her experience that are the given 

presuppositions comprising the dominant social paradigm. The space this educational act 

opens up, as rupture, emancipates the learner from the domination of what has been 

taken-as-given. This shift is neither a turn, reverse, nor a side track, but a permanent 

break with the power with which these presuppositions are deemed desirable and 

plausible. (p. 1) 

Thus, the development of critical consciousness is a focal-point of liberatory education and a 

cornerstone of praxis or conscious action (Freire, 1970). The formation of critical consciousness 

is fostered through an alternative pedagogy that refutes what Freire (1970) referred to as banking 

education. Banking education is conceptualized as a series of ‘deposits’ or transmissions made 

by a teacher or expert on so-called passive recipients of knowledge (students/learners), 

reinforcing the status quo and, in particular, relations of oppression (Freire, 1970). Liberatory or 

critical pedagogics refute the banking education approach as dehumanizing and void of 

opportunity for critical reflection on the truths or applicability of the knowledge that is being 
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transmitted (Durakoglu, 2013; Freire, 1970); resistance to this educational method sourced the 

emergence of critical pedagogical movements around the world. Rooted in Freire’s (1970) 

teachings, critical pedagogy, as defined by Giroux (2010), has become “an educational 

movement, guided by passion and principle, to help students develop consciousness of freedom, 

recognize authoritarian tendencies, and connect knowledge to power and the ability to take 

constructive action” (p. 2).  

In his book, Empowering Education, Ira Shor (1992) elaborated on the essence of critical 

pedagogical teachings, including: 

Habits of thought, reading, writing, and speaking which go beneath surface meaning, first 

impressions, dominant myths, official pronouncements, traditional clichés, received 

wisdom, and mere opinions, to understand the deep meaning, root causes, social context, 

ideology, and personal consequences of any action, event, object, process, organization, 

experience, text, subject matter, policy, mass media, or discourse. (p. 129) 

Liberatory education and critical pedagogy as both theory and movement connect with 

my life reflection, core values, and emerging praxis. Moreover, this theory is relevant to social 

work, wherein dominance thinking has proven, throughout our professional her/history to 

contribute to oppression, regardless of stated liberatory intentions (Pease, 2002). Examples such 

as the Sixties Scoop (Johnston, 1983) and the overall clientization-response to structural 

inequalities such as class/poverty (McKnight, 1980), exemplify this tendency. The absence of a 

gender and clear intersectionality lens within liberatory education, however, compelled me to 

identify feminist critical pedagogy as a second supporting theory to complete my framework.  
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Feminist Critical Pedagogy: Underpinnings 

Feminist critical pedagogical theory was incorporated in my framework to enhance the 

congruence between my theory and worldview. Feminist critical pedagogy is discussed in this 

chapter in relation to its antecedents, feminist theory, and liberatory or critical pedagogy, 

denoting the tensions between feminist and androcentric viewpoints. While the principle 

underpinnings of liberatory education are compatible with feminist critical pedagogical 

approaches, key differences need to be acknowledged. The incorporation of a gender and 

intersectionality analysis in feminist critical pedagogy are two such differences, discussed in this 

section. 

Feminist critical pedagogy can claim various antecedents and multiple trajectories (e.g., 

Freire, 1970; hooks, 1944; Ellsworth, 1989; Luke & Gore, 1992; Shrewsbury, 1993; Weiler, 

1991). hooks (1994), for example, did not define herself within a feminist critical pedagogical 

movement and, in fact, critiqued this concept, proffering the alternative of “engaged pedagogy” 

(p. 15); she is however, influential and highly regarded among feminist and critical theorists and 

activists alike. In Teaching to Transgress, hooks (1994) calls on educators: 

To commit ourselves to the work of transforming the academy so that it will be a place 

where cultural diversity informs every aspect of our learning, we must embrace struggle 

and sacrifice. We cannot easily be discouraged. We cannot despair when there is conflict. 

Our solidarity must be affirmed by shared belief in a spirit of intellectual openness that 

celebrates diversity, welcomes dissent, and rejoices in collective dedication to truth. (p. 

33) 

hooks’ (1994) emancipatory approach to education is echoed within evolving critical 

feminist knowledge that accounts for intersectionality and intersecting oppression in social 
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theory and life (Crenshaw, 1989; Mohanty, 2002). hooks (1994) highlighted the personal and 

political nature of an alternative pedagogical journey, contrasting that which permeates dominant 

academic environments. The feminist stance within critical pedagogy accentuates the courage to 

personalize and own our theoretical allegiances. Raymond (1985) revealed this essence: “We are 

deeply involved in the things we study. We cannot pretend we do not care. We look at our 

subject with passion because we are our subject” (p. 58).  

Feminist critical pedagogy both contests and supplements the androcentric underpinnings 

and ‘founding fathers’ of liberatory education and critical pedagogy, elevating gender justice and 

the eradication of multiple oppressions. It recognizes “the genderedness of all social relations 

and consequently of all societal institutions and structures” (Shrewsbury, 1993, p. 167). Akin to 

feminisms, feminist critical pedagogy is diversely represented (Ellworth, 1989; Weiler, 1991); I 

highlight Gur-Ze'ev (2015) point that “the differences in feminist philosophies are responsible 

for the differences in feminist pedagogies” (p. 1).   

In summary, feminist critical pedagogy advances the work of liberatory education and the 

critical pedagogical movement. By revealing the personal nature of the emancipatory 

pedagogical journey, highlighting gender injustice, and arguing for a multi-leveled analysis of 

oppression (Manicom, 1992), the authenticity of liberatory aspirations is thus deepened.  

Congruent Theories:  Intersection with Research Focus 

 Liberatory education and feminist critical pedagogy reflect the emancipatory aspirations 

of my dissertation research, and from a broader perspective, my own commitment to personal 

and social transformation within community and academic spaces. Liberatory education, with a 

focus on empowerment and social change, supports the principles of participation and power-

accountability in a research context. Feminist pedagogy, centered on the praxis-based elements 
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of empowerment, community, and leadership (Shrewsbury, 1993), interlinks the multiple roles 

that exist within research and community contexts woven within this study. For instance, my 

roles as teacher, student, learner, researcher, community organizer-activist, and citizen are all 

relevant and brought forward in the research. In particular, my current responsibilities as teacher-

learner within academia and in various community settings connects me to a feminist critical 

pedagogy movement that aspires to transform traditional educational practices, using a liberatory 

and feminist framework (Shrewsbury, 1993). The importance of experience, fostering 

collaboration and reducing authority within teaching and learning (Manicom, 1992) are key 

feminist critical pedagogical principles that supported this study in its conceptualization and 

implementation.  

Domestic violence and the prevention roles of men, is compelled by what I view as an 

urgent need for critical consciousness related to gender roles, gender identity, and the refuting of 

inevitability in order to challenge and change dominance-thinking that upholds men’s violence. 

Liberatory education provides this theoretical grounding. The experience of domestic violence is 

highly genderized in heterosexual contexts, and, substantiated in the literature, is connected to 

intersecting oppression; this understanding resonates with a feminist critical lens. The 

connections between the guiding theories in my framework and my literature analysis are further 

discussed in the following section.  

Literature Discoveries: Fourth Structural Layer 

The fourth and final structural layer of my study’s framework was initiated through an 

integration of the key discoveries from the literature analysis on men’s roles in domestic violence 

prevention. These discoveries demonstrate congruence with other aspects of my framework as 

they relate to multi-layered elements of human action and interaction. As presented in the 
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literature review, domestic violence was defined from a socio-ecological prevention lens that 

accounts for the interplay of individual, relational, community, and societal (systemic) factors 

(Dahlberg & Krug, 2002). This multi-leveled and multi-layered analysis was a framework from 

which to identify key prevention approaches with men. Specifically, two prevention theories, 

masculinity norms and intersecting oppressions were deemed pertinent to domestic violence 

prevention work with ethnically-diverse men. Parallels between my chosen prevention theories 

and my chosen framework theories, liberatory education and feminist critical pedagogy, can be 

viewed in their complementary interrogation of structural oppression from a gender and anti-

oppression standpoint. Further, knowledge of current practice approaches and strategies in men’s 

violence prevention work was infused in this framework to root it back to experiential 

knowledge and learning, which formed the basis of my first theoretical structural layer (i.e., 

reflections on real life).  

Framework Summary and Application  

This chapter presented a reflexive process of theory selection in the construction of the 

theoretical framework for this dissertation research. While the descriptive account of my 

theoretical framework depicts it as a progression of structural layers in order to elucidate the 

steps toward its development, there is connectivity and connection between and among all layers.  

The first structural layer of my guiding framework consisted of self-locating and describing key 

learning experiences that informed the epistemological and ontological positioning that is 

explicit in this research. The subsequent structural layer was an expression of five core values, 

derived from my experience, which I brought to the study. Building on this reflexive process, I 

examined and discussed two theories, liberatory education and feminist critical pedagogy, which 

were selected for my framework. The final structural layer was built with the key discoveries 
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from my literature analysis. Connecting the personal to the theoretical and the socio-political, the 

framework that supported this study was deeply rooted in my worldview, my experiential 

knowledge, evolving forms of evidence, and the aspirations that were woven into the research.  

My theoretical framework contends that: 

(1) Experiences, critical knowledge or critical consciousness, learning as a life-journey, and 

aspirations underpin this research process;  

(2)  The value of experience, roles, power-accountability, interlinking relationships, and 

performative actions (Reid & Frisby, 2008) influenced my choices of framework theories 

and study methodology; and 

(3) A socio-ecological approach to prevention, as described by Dahlberg and Krug (2003) 

and adopted as a lens to examine the literature, resonates with the structural analysis 

inherent to liberatory education and critical feminist pedagogy (ie., multi-leveled, 

including systems and structures).  

The focus of my dissertation was to develop a primary prevention theoretical and practice 

approach to involve men in domestic violence prevention. My guiding theoretical framework 

articulates an interrelationship of reflection, theory, and literature analysis as a foundation of 

strength from which the study was conducted. This was the compass that guided the selection of 

methodology and the study implementation. I perceive this framework as an articulation of a 

temporal depiction of my positioning within current socio-political arrangements, my 

epistemology, and the transformative aspirations of this research. The subsequent chapter, 

Methodology (chapter four), builds on the guiding theoretical framework discussed above. It 

centers on the design of the research, the selected methodology and the methods used to 

implement my research.  
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CHAPTER 4: METHODOLOGY 

Chapter four builds on the theoretical framework established in the previous chapter to 

present the design, methodology and planned methods for this dissertation. A description of the 

planned study methods such as participant inclusion criteria, participant selection, study logistics, 

data collection (knowledge generation/creation/sharing) and collaborative data analysis 

(knowledge sharing) is provided. Issues of quality are then presented through a theoretical 

overview of trustworthiness.  

This chapter focuses on the foundation and key decisions that I employed in my student 

researcher role to mindfully plan the study implementation. Chapter five deepens this narrative 

with a detailed account of the process of knowledge creation that emerged through this study and 

guided its implementation. My rationale for separating the study methodology from the 

participatory process was twofold: (1) to highlight the process-knowledge that was created 

through FPAR research, wherein process is inextricably linked to knowledge creation (Reid, 

2004; Reid & Frisby, 2008); and (2) to create a distinction between that which was individually 

conceived through a methodological lens and that which took form through participatory 

research.  

Research Design 

Designing a research process “begins not with the methods…but instead with the broad 

assumptions central to qualitative inquiry, a worldview consistent with it and in many cases a 

theoretical lens that shapes the study” (Creswell, 2007, p. 42). The local context, objectives, 

research questions, assumptions, and existing academic and practice knowledge shaped the 

design of this dissertation. The methodology was chosen based on the design of a detailed 

theoretical framework, presented in Chapter three, which contained four structural layers: (1) real 
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life reflection; (2) framework values; (3) congruent theories; and (4) key discoveries from the 

literature analysis. Two framework theories, liberatory education and feminist critical pedagogy 

were selected as they provided a multi-layered and multi-leveled analysis of oppression; these 

theories are congruent with a socio-ecological view of domestic violence prevention, the lens 

through which the literature for this study was reviewed and analyzed. These theoretical 

strengths guided my selection of methodology, FPAR, and its implementation.  

Creswell (2007) succinctly referred to the research design as “the intersection of 

philosophy, strategies of inquiry and specific methods” (p. 5). I based my decision to adopt a 

participatory and action-oriented research approach for this dissertation on my aspiration to 

explore effective strategies to engage men in violence prevention. I viewed the FPAR 

methodology as a mechanism or to create and share forms of knowledge that Patton (2002) 

contends is rich and descriptive in content. The transformative objectives of this study positioned 

it as a form of CR. While diverse forms of critical and participatory inquiry may be categorized 

as qualitative research, some view them as distinctly different from other qualitative approaches 

due to their orientation and methods employed (Locke, Spirduso, & Silverman, 2007). This study 

was designed to generate detailed and descriptive knowledge of a qualitative nature and also to 

catalyze forms of participatory action. Hence, I interpret the design as neither within or outside 

of a qualitative umbrella.  

Joining Feminist with Participatory Action Research Methods 

FPAR, a CR methodology, is located within a school of approaches that Herr and 

Anderson (2005) view as “at odds with the mainstream research academic traditions in social 

science” (p. 10). Nonetheless, such methodologies are increasingly found in academic research 

texts (Reason & Bradbury, 2008), and have their own intellectual her/history. Germane to this 
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methodological overview is how FPAR builds on the earlier approaches of PAR and FR, which 

have much in common (Lorenzetti & Walsh, 2014).  

PAR is rooted in the emancipatory movements of Latin America, catalyzed by the critical 

pedagogy and liberatory-education writings of Brazilian educator Paolo Freire (1970), discussed 

in detail in the previous chapter. Fals Borda (1988) defined PAR as “a complex process that 

includes adult education, situation analysis, critical analysis, and practice as sources of 

knowledge for understanding new problems, necessities and dimension of reality” (p. 85). A core 

feature of PAR is the engagement of participants who adopt the role of co-researchers in order to 

collectively identify and act on issues related to the research (Bargal, 2008; Park, 2001). Co-

researchers are defined as “joint contributors and investigators to the findings of a research 

project [as well as] collaborators in the process of gathering and interpreting data” (Boylorn, 

2008, p. 600). PAR combines education, empowerment, action, and social transformation within 

the research process (de Koning & Martin, 1996; Maguire, 1987, 2001). Based on this 

description, it becomes evident why PAR’s placement under the umbrella of qualitative 

methodologies is debated, as the empowerment of participant-researchers within a PAR process 

may result in collective decisions to employ mixed-methods, quantitative, or other 

methodologies in order to actualize the research objectives (Ivankova, 2015).  

PAR is anchored with other methodologies that share similar foundations and action-

oriented aspirations (Herr & Anderson, 2005). Some of the most recognized within this group 

include action research (Kemmis & McTaggart, 1988; Lewin, 1946), action science (Argyris, 

Putnam, Smith, & McLain, 1985), and participatory rural appraisal (Chambers, 1994). Integral to 

all action research is the intention to “introduce the possibilities for change on multiple levels” 

(Herr & Anderson, 2005, p. 72). With a plethora of ‘founding fathers’, the androcentric nature of 
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most methodologies is also evident in action research, as indicated by the list of male theorists. It 

is important to note that PAR’s androcentric inception is presently less evident as more women 

and women-dominated disciplines (for instance, nursing and social work) adopt and adapt PAR 

methods (Maguire, 1987; Park, Brydon-Miller, Hall, & Jackson, 1993). Androcentrism is 

addressed in the praxis of FPAR, discussed in the next section, which incorporates both 

feminism and PAR. 

A comparative appraisal of PAR and FR (Lorenzetti & Walsh, 2014) identified eight 

methodological similarities: (1) emerged from dissent or popular movements (Dupont, 2008; 

Fals Borda, 1988; Friedan, 1963; Maguire, 1996); (2) fit within the spectrum of CR approaches 

focused on eradicating injustice (Agger, 2006; Fals Borda, 1988); (3) center on researcher 

reflexivity and subjectivity (Frisby, Reid, Millar, & Hoeber, 2005; Hesse-Biber & Piatelli, 2007; 

Lather, 1986; Reid, 2004);  (4) focus on education and critical consciousness for personal 

transformation (de Koning, 1996; Eichler, 1997; Freire, 1970); (5) maintain certain degrees of 

flexibility and diversity within their approaches (Fals Borda 2001; Maguire, 1996); (6) hold 

social justice and emancipation as core aspirations (Fals Borda & Anisur Rahman, 1991; Reason 

& Bradbury, 2008); (7) experience marginalization within academia (Koirala-Azad & Fuentes, 

2009, 2010; Liinason, 2011); and (8) critiqued for elements of exclusivity (Hall, 1993; Krane, 

Oxman-Martinez, & Ducey, 2000; Maguire, 1987; Reid, 2004; Varcoe, 2006). 

FR departs from PAR in the central role it gives to the understanding that traditional 

research has marginalized the experiences of women, and that women with diverse social 

locations, identities, and lives are interconnected by gender oppression (Maguire, 1996). A 

cornerstone of feminist methodology is what Lather (1986) refers to as ‘ideological research’ (p. 

67), which is explicit about subjectivity and intent. Moreover, FR “challenges status quo forms 
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of research by linking theory and method in a synergistic relationship that bring epistemology, 

methodology, and method into a dynamic interaction across the research process” (Hesse-Biber 

& Piatelli, 2007, p. 144). Contrasting with androcentric approaches to research, which can appear 

gender neutral, FR supports de-centering the white male as the primary or exclusive research 

subject; and enhancing the trustworthiness of the research through the inclusion of multiple 

voices and diverse realities (Hesse-Biber & Piatelli, 2007). FR reconnects with PAR in the 

significance both give to critical self-reflection on the part of the researcher, and a commitment 

to address the imbalances of power and centralize marginalized knowledge (Lorenzetti & Walsh, 

2014; Reid, 2004; Reid & Frisby, 2008). 

 As discussed in the previous chapter, feminism and FR are multiple and contested within 

feminist communities. A striking number of critiques concentrate on race, class, and power 

within feminist discourse (Chow, 1987; Hill Collins, 2000; Wane, Deliovsky, & Lawson, 2002). 

Notisha Massaquoi (2007) elucidates this point:  

The nature of the present moment is one in which our existence as Black women in 

Canada calls into question the legitimacy of Canadian feminist knowledge production 

and the legitimacy of the spaces from which Canadian feminists think, write and act. (p. 

5)   

A key consideration for Canadian feminist researchers such as myself is to engage meaningfully 

with the broad implications of Massaquoi’s (2007) critique, and address the legitimacy or 

validity of white feminist discourse in theory building. Relating this point to my dissertation, the 

FPAR model that I employed espouses a firm commitment to reflexivity, power accountability, 

and anti-oppression in design and implementation. These are further discussed in this chapter.  
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Unlike FR, PAR has not experienced a history of white hegemony and related series of 

critiques, likely due to its genesis in the so-called Global South. However, researchers from the 

Global North maintain unbalanced access to resources to both conduct and publish PAR research 

due to obvious socio-economic privileges and the concentration of privileged knowledge within 

Northern academic contexts (Fals Borda, 2001). PAR differentiates itself further from FR in its 

inclusion of action as an essential methodological foundation (Reid & Frisby, 2008). PAR 

maintains that passive research, which does not empower, engage, and transform, cannot be anti-

oppressive or emancipatory (Fals Borda & Anisur Rahman, 1991). The essence of PAR is ignited 

through the development of critical and political consciousness fostered through popular and 

experiential education techniques (Freire, 1970). The intent of PAR is to promote engaged actors 

or protagonists (Fals Borda, 1987) who will refute the inevitability of oppressive social relations, 

seeking greater justice (Lorenzetti & Walsh, 2014). A trajectory toward social or political 

emancipation underscores PAR’s purpose: to catalyze action among those who, through 

oppressive tactics, have not yet organized to resist existing oppressive social arrangements 

(Freire, 1970). Awareness and consciousness building, and the critical recovery of history, are 

elemental to PAR (Fals Borda, 1987). PAR and FR philosophies are congruent with social work, 

as demonstrated through their resonance with IFSW’s Global Definition of the profession: “the 

uniqueness of social work research and theories is that they are applied and emancipatory” 

(IFSW, 2014, para. 12). 

Feminist Participatory Action Research  

The human rights and social justice movements of its antecedents, namely FR and PAR, 

can be recognized in the theoretical and methodological expansion of FPAR. The anti-imperialist 

aspirations and class struggle which catalyzed liberatory education and PAR (Fals Borda & 
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Anisur Rahman, 1991), and a resistance against women’s oppression found in FR, are articulated 

through FPAR’s concentration on interrogating racism, gender oppression, class/poverty, and its 

commitment to an intersectional analysis (Lorenzetti & Walsh, 2014; Maguire, 2001; Reid & 

Frisby, 2008). FPAR builds on the transformational tenets of both PAR and FR, including 

critical consciousness and the empowerment and self-determination of women, using 

intentionality, collective-created dialogues, and participatory processes as forums for inquiry 

(Lorenzetti & Walsh, 2014; Reid & Frisby, 2008). Maguire (1987) noted the interplay of FR and 

PAR within FPAR: “participatory research taught me the necessity of being explicit about 

personal choices and values in the research process. Feminism taught me to recognize that the 

personal is political” (p. 5). 

While both PAR and FPAR “emphasize social justice aspirations as integral to research, 

articulations of the nature of justice and injustice may differ between the two approaches” 

(Lorenzetti & Walsh, 2014, p. 58). As noted, while FPAR and PAR share the objective of 

personal transformation through research, a key understanding within FPAR is the need to 

transform oppressive gender relations (Reid, 2004). Concentrating on women, FPAR was 

conceived as a “conceptual and methodological framework that enables a critical understanding 

of women’s multiple perspectives and works towards inclusion, participation, and action" (Reid, 

Tom, & Frisby, 2006, p. 316). These authors further stated that FPAR researchers “seek to 

facilitate building knowledge to change the conditions of women’s lives, both individually and 

collectively, while reconstructing conceptions of power so that power can be used in a 

responsible manner” (p. 317). The gynocentric nature of FPAR is well emphasized in Maguire’s 

(2001) vision for social change as being “the long haul struggle to create a world in which the 

full range of human characteristics, resources, experiences, and dreams are available to all our 
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children” (p. 66).  

Despite FPAR’s claims to be a process distinctly resolute in its promotion of equity and 

social transformation, Reid (2000), in her research with women living in poverty, critiques the 

inability of middle class researchers and service providers, herself among them, to address the 

class-power stratification between themselves and study participants. Fals Borda and Anisur 

Rahman (1991) also note this shortcoming within PAR when applied to people and real life. An 

additional limitation to FPAR’s universal applicability is that feminism continues to be a 

contested terrain, mired in its association with white women’s privilege and middle class 

hegemony (Wane et al., 2002). In summary, FPAR, while of emancipatory intention, is 

challenged by exclusionary characteristics and power stratifications that become evident through 

its implementation (Lorenzetti & Walsh, 2014). 

Reid and Frisby’s (2008) transformative FPAR was selected as a study guide; their 

approach combines the strengths of PAR and FR to create a methodological model that, in my 

view, exemplifies anti-racist feminist praxis. Reid and Frisby (2008) presented their method as 

six dimensions: (1) centering gender and women’s diverse experiences while challenging forms 

of patriarchy; (2) accounting for intersectionality; (3) honouring voice and difference through 

participatory research processes; (4) exploring new forms of representation; (5) reflexivity; and, 

(6) honouring many forms of action (pp. 100-101). A description of each dimension includes a 

series of guiding questions to enhance the practical transition from methodology to method; 

readers are invited critique, debate, and build on what is presented (Reid & Frisby, 2008). The 

use of these dimensions will be further discussed within the applied methods section of this 

chapter.  
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Rationale for Methodology Selection 

I view FPAR as a relevant and potentially impactful methodology to work with men to 

address and prevent domestic violence and women’s multi-leveled exposure to gender 

oppression, GBV, and structural inequality throughout the lifespan. Further, as men perpetuate 

the majority of violence, including domestic violence, men’s involvement and action are needed 

to end VAW and to promote gender equality; FPAR provides a vehicle to attend to these 

aspirations, with the essential inclusion of an intersectionality lens to address multi-leveled and 

multi-layered oppression. Specifically, an FPAR approach to men’s participation in domestic 

violence prevention should be both action-oriented and adopt a feminist intersectional stance in 

order to create a process that recognizes the integral factors of gender inequality and other power 

relationships based on socially-constructed identities related to race, class, sexuality, ability, and 

country of origin (among others). Therefore, an anti-racist, intersectional feminist stance was 

applied in this study with the intention of creating a humanizing and relevant research process; 

refuting a false hierarchy of oppressions. As a long-time community organizer, I drew on my 

field experience to select my dissertation methodology; FPAR resonated with my commitment to 

liberatory education and feminist critical pedagogy. 

Other methodologies could have been used to actualize this research, such as PAR or FR 

or other action research approaches introduced in this chapter. In particular, some may question 

the use of a FPAR methodology, traditionally sought to centralize the voices and experiences of 

women, in a study where the primary group of participants are men. Although this perspective 

has merit and is worthy of consideration, my own lived experience and many years of 

involvement in the work of GBV prevention convinced me that holistic and multifaceted FR to 

address VAW called for the participation, integration, and solidarity of men. As discussed below, 
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women violence prevention leaders with diverse experiences and social identities were invited 

into my study to work alongside the men; this methodological strategy was employed so that 

multiple voices of women (Reid & Frisby, 2008) would be incorporated into this research.  

A participatory form of research, such as FPAR, with men who are passionate about and 

committed to ending VAW, can be a healing and transformative journey for both women and 

men participants. True solidarity can appear as praxis of love (Freire, 1970), modeling the 

possibilities of collaboration, trust, and relationship-building towards the prevention of a 

seemingly immovable issue such as domestic violence. As a result, the horizons of potential for 

the transformation of gender binaries, and even gender as a socially constructed reality, are 

therefore expanded. The subsequent chapters demonstrate that these aspirations were 

materialized within and beyond the framework of this study.  

Research Partners and Funding Support 

Introduced in the first chapter of this dissertation were the key partners that supported this 

research, The ECCC and Shift: the Project to End Domestic Violence. The Calgary Foundation 

provided financial support for my study through an application that was made by Shift and 

endorsed by ECCC. The acquired funding was allocated for participant honourarium, a portion 

of the meals and bus tickets for participants, and a weekly student researcher stipend for 10 

months. The SHARE coordinator’s (Vic Lantion) time, additional participant bus tickets and 

meals were provided by ECCC through an ongoing funding agreement with the United Way of 

Calgary and Area.  

In his role with SHARE, Vic acted in a dual capacity as a co-convener and co-researcher 

for this study. The learning from Shift’s research on men and boys, discussed in my literature 

review, and SHARE’s ongoing community organizing with ethnically-diverse and specifically 
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diverse ethnoracial men provided a foundation of knowledge to support this study. The results 

chapters (five and six) provide further detail on the roles of the various organizations in this 

study. 

Introduction to Methods: Study Design 

The exploratory nature of this dissertation and my interest in working with men to create 

a platform for transformative knowledge creation, sharing and action, led me to select specific 

methods and participant groups. These were built upon the community, agency, and research 

efforts that laid the groundwork and promoted a climate of readiness for this study. The study 

design involved a community development and engagement phase, which, as determined by the 

University of Calgary’s Conjoint Faculties Research Ethics Board (CFREB), did not require 

ethics approval. The pre-conditions necessary to ensure the success of this dissertation included 

the presence of strong trust relationships and these earlier community engagement efforts. The 

processes that were initiated at the community level, documented in chapter five, established the 

foundation for FPAR with ethnically-diverse men who were interested in becoming involved in 

the research. These assets aided our efforts to invite men from various cultural backgrounds to 

establish what would become a strong and cohesive group.  

Ethics approval was sought for my dissertation through the CFREB at the University of 

Calgary and granted in June 2013, prior to conducting any research that involved human 

subjects9. The research was conducted in accordance with the University of Calgary Research 

Ethics Guidelines and the Tri-Council Policy Statement on Ethical Conduct in Research Using 

Humans (Canadian Institutes for Health Research, Natural Sciences, Engineering Research 

                                                

9 While Dr. David Este supervised this dissertation, the CFREB letter of approval was addressed to Lana Wells, as 
she was responsible for the study budget. For this reason, Dr. David Este is listed as a co-applicant on the CFREB 
application. Once the funding for the study was utilized, Dr. Este replaced Ms. Wells in the IRISS platform.  
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Council of Canada and Social Sciences and Humanity Research Council, 2010). The initial 

application for ethics approval was submitted in March 2013, with a revised version in May 2013 

based on CFREB feedback. Prior to ethics approval, I was asked to develop a draft guide for the 

first set of research meetings to satisfy the concerns of the CFREB that more structure be 

demonstrated in the methodological approach (details outlined below). I noted in my submission 

to the CFREB that this guide would likely be altered by co-researchers, which did occur.  

Decisions made by the team of co-researchers led to a request to CFREB for study 

modifications, which were submitted and approved in August and November 2013, and again in 

April 2014. The August amendments included a request that more focus groups be held, and that 

co-researchers be permitted to engage in information-sharing and obtain feedback from men at 

community events; we also requested permission for the co-researcher team to host a minimum 

of three workshops for professionals in the field, and share their knowledge on how to engage 

men and boys in in violence prevention work. The amendments requested in November sought 

permission for co-researchers to use email exchanges as a means of knowledge sharing, as the 

research group began to generate ideas and insights electronically. By April 2014, the project had 

become known to the public and co-researchers increased their outreach efforts with community 

members and with service providers; consequently, consent forms were changed so that 

videotape, and photos of co-researchers could be used in presentations (and other aspects of the 

research) they could co-author reports and publications. This consent is reflected by the use of 

photos and names in this dissertation.  

The following sections describe the methodological choices used to apply Reid and 

Frisby’s (2008) FPAR guide; the details provided are the inclusion/exclusion criteria for 

participation in the study, and planned recruitment and implementation strategies. The 
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trustworthiness of the study is also articulated. Discussed in the subsequent chapter are the 

community development process, the field research, and developments that followed this period. 

In particular, the study methods discussed in this chapter and the participatory process outlined 

in chapter five are distinguished in order to elucidate the collectively discovered and defined 

processes for knowledge creation, action and analysis that are an integral part of the study 

findings.  

Participants/Co-Researchers  

“Well-developed sampling decisions are crucial for any study’s soundness” (Marshall & 

Rossman, 1995, p. 54). Three sampling strategies, purposive, maximum variation and snowball 

approaches were used in this study, depending on the participant group. Purposeful or purposive 

sampling is a strategy to specify the sampling criteria of a participant group based on the primary 

questions of a study (Patton, 2002); this approach was used to recruit all three participant groups: 

(1) emerging community leaders (men), (2) women violence prevention leaders, and (3) an RtoP. 

Inclusion/exclusion criteria were established for all participant groups and additionally, 

maximum variation and snowball sampling were employed with the first participant group. 

Maximum variation “aims at capturing and describing the central themes or principal outcomes 

that cut across a great deal of participant or program variation” (Patton, 2002, p. 172). Snowball 

sampling, also known as chain sampling, involves people with contacts or vital information that 

can assist in the identification of potential participants (Patton, 2002); like a snowball as it rolls 

downhill, the pool of potential participant can increase through word of mouth or 

recommendations from key contacts. The following sections describe the three participant groups 

and the sampling and recruitment strategies used.  
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Participant group one: Men community (emerging) leaders. The primary participants 

for this study were men. The following inclusion criteria were outlined for selecting men 

participants: 

1. Self-defines as a man 

2. Adult defined as 18 years or older 

3. Lives in Calgary 

4. Expresses interest or curiosity in men’s roles in preventing violence against women 

and in particular domestic violence, or is already involved in violence prevention. 

5. Able to commit to a minimum of six research meetings  

The men participants were categorized as ‘leaders or emerging leaders’ based on point four of 

the participant inclusion criteria; these terms were used interchangeably. I determined that men 

who expressed interest or had prior involvement in violence prevention work would have the 

potential to develop their leadership capacity through this research.  

Exclusion Criteria. Men in abusive relationships were excluded from the study (this was 

indirectly stated on the poster and discussed in consultations with prospective participants). The 

rationale for this choice was three-fold: (1) as a researcher, I could not ensure that the topics and 

content discussed in research meetings would not create further potential for abuse or 

victimization in a participant’s intimate relationship; (2) this research was not a therapeutic or 

intervention group for men in abusive relationships; and, (3) a main purpose of the research was 

to invite and support men to develop leadership roles in violence prevention, so certain starting 

points were established. While I acknowledged that participants (and myself as the student 

researcher) would be at various points in their/our personal journeys as violence-prevention role-

models, it was my hope that the selection of self-defined non-abusive participants would create a 
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climate where the discussion on men’s role in violence prevention could be taken to a deeper 

level, including an intersectionality analysis. As I will demonstrate in chapters five and six, this 

proved to be a fruitful methodological choice.  

 Patton (2002) noted that “common patterns that emerge from great variation are of 

particular interest and value in capturing the core experience and central shared dimensions of a 

setting or phenomenon” (p. 235). The intent of developing violence prevention knowledge with a 

group of ethnically-diverse men made it such that a heterogeneous group of participants was best 

positioned to provide insight on the research questions, and to collaborate in defining prevention 

roles and strategies for men. For this reason, I combined the above-listed participant criteria with 

a maximum variation sampling and recruitment strategy. The decision to adopt a maximum 

variation approach corresponded with key dimensions of Reid and Frisby’s (2008) FPAR 

framework: accounting for intersectionality and honouring voice and difference. These 

dimensions will be further discussed in this chapter. A final strategy, snowball sampling, was 

used to allow for flexibility and fluidity in the recruitment or invitational process. The 

employment of these strategies is discussed further in this chapter and in chapter five.  

Participant Group Two: Women violence prevention leaders. Women violence 

prevention leaders were the second participant group recruited for this study. The term, leaders, 

was used based on the criteria for participation for this group, which includes a background in 

violence prevention work. The following inclusion criteria were outlined for selecting this set of 

participants: 

1. Self-defines as a woman 

2. Lives in Calgary 

3. Knowledge and experience in violence prevention practice   
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4. Experience working with diverse ethno-cultural communities 

5. Able to commit to a minimum of six research meetings  

The rationale for inviting women participants to this study was three-fold. First, as 

indicated in my theoretical framework, it is my belief that a holistic approach to violence 

prevention includes all community members, and that cross-gender collaboration resonates with 

a greater diversity of cultural frameworks. Second, my choice resonated with principles of 

MenEngage (n.d.), the largest global network of over 400 violence prevention organizations that 

focus on men or boys; one of their 10 core organizing principles centers on men working in 

partnership with women and women’s organizations. A final consideration was congruence with 

FPAR’s framework (Reid & Frisby, 2008) that “centers on gender and women’s diverse 

experiences while challenging forms of patriarchy” (p. 19). Women in this participant group 

were those with practice and community experience who resonated with this dimension. Based 

on the above points, a methodological choice was made to integrate an ethnically-diverse group 

of women violence prevention leaders into the co-researcher team. Women service providers 

who did not have a background in violence prevention work were not considered for this study 

and therefore excluded from participation.  

Participant Group Three: RtoP. The RtoP was the third participant group for this 

study. The following inclusion criteria were outlined for selecting participants: 

1. Professional background related to domestic violence prevention 

2. Involvement in areas of funding, policy-making or knowledge creation 

3. Position of relative influence in the violence prevention field 

4. Ability to participate in a minimum of two meetings 
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This group consisted of leaders and decision-makers. While there was an overlap in 

knowledge and skills between groups two and three, all participants in group two were known in 

the community for their domestic violence prevention practice experience, while group three 

were organizational leaders or those with decision-making influence at policy or funding tables. 

No specific exclusion criteria were set for this group; recruitment decisions were made in concert 

with Lana Wells and Vic Lantion. While the RtoP was not part of the co-researchers’ team, this 

group was integrated into the study to enhance the practical application of the research at the 

funding and policy levels. The RtoP was also recruited to enhance dimension six of Reid and 

Frisby’s (2008) methodology, honouring many forms of action, including informing funding and 

policy approaches. Two meetings were held with RtoP, one during the research period and at the 

end of the research period, to share and discuss the emergent findings and practical application of 

the study. The RtoP was not categorized as co-researchers because they were not directly 

involved in the research meetings and knowledge creation process, but were a referent group to 

assist in moving the generated knowledge into the practice/policy fields. The highlights of 

RtoP’s role are discussed in chapters five and six. 

 

Figure 2. Participant Groups. This figure illustrates the three groups that participated in the 
study. 

Research	
Question

Women	
Violence	
Prevention	
Leaders

Men	
Community	
Leaders

Research	to	
Practice	
Group
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Recruitment/Invitation to Join the Study 

When designing this study, I did not know exactly how the recruitment process would 

unfold. However, I established a recruitment plan, which is discussed below. In addition to this 

plan, the subsequent chapter provides further detail on the actual process of recruitment as it 

materialized within the community. All participants were provided with study information and a 

copy of the consent form(s), tailored to each group men (emerging) community leaders (see 

Appendix D); women violence prevention leaders (see Appendix E); and the RtoP group (see 

Appendix F) to review prior to consenting to join the research. Participants were also provided 

with a brief summary of the research proposal (see Appendix G); a copy of the full research 

proposal was made available, if requested. All participants provided written informed consent. 

Participant groups one and two were asked to complete a demographics questionnaire (see 

Appendix H). Participant group three was not asked to complete a demographics form.  

Participant group one. Participants from group one were recruited to this study over a 

three-month period from July through September 2013. Criterion and maximum variation 

sampling were both used with the intent of recruiting men diverse in age, ethno-cultural 

background, faith affiliation/secularism, sexual orientation/identity, country of origin, 

partnership status, fatherhood status, education, and socio-economic status. The recruitment of 

men participants took place through an e-mail introduction (see Appendix I) to a number of 

organizations and stakeholders (see Appendix J), requesting that they post an informational 

poster (see Appendix K) in accessible and visible locations and/or forward it to their contacts. A 

diverse set of social service agencies, community organizations, activist organizations, ethno-

cultural organizations, and social media, such as Facebook were used, consistent with a 

maximum variation sampling strategy (Patton, 2002). 
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A snowball sampling strategy was also employed to recruit participants, as the 

recruitment email and poster were shared and forwarded among organizations in Calgary, and 

some men heard of the project ‘by word of mouth’. Trust was a key asset in recruitment, as most 

participants joined the study not because they saw a poster or recruitment notice alone, but as a 

result of a conversation or relationship with someone who was either involved with or knew 

about the study. A discussion guide was developed to provide potential male co-researchers with 

information about the study and discuss the criteria for participation (see Appendix L). The 

recruitment of participants became a community-based approach as further outlined in the 

subsequent chapter.  

Participant group two. Women violence prevention leaders were recruited after the 

initial meeting of the male co-researchers and within the first three months of the project. Based 

on my practice knowledge and connections in the field, I selected the women in consultation 

with the co-researcher team of male participants during the initial research meeting. In order to 

create a collaborative recruitment process, I prepared some background information on potential 

candidates; Vic and the other co-researchers also put names forward. Once potential women co-

researchers were identified, I or another member of the research team sent a targeted recruitment 

email (see Appendix M). I followed up directly with all women who expressed their interest, 

discussed the research and answered any questions they might have had. Six women violence 

prevention leaders were contacted, five of whom agreed to participate and one declined after 

attending the initial meeting due to time constraints. Participant groups 1 and 2 formed the 

research team (also identified in this dissertation as co-researchers, co-research team, or team).  

Participant group three. This participant group was recruited six months after the study 

began. Lana with Shift, and Vic with ECCC collaborated with me in the selection and 
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recruitment of the RtoP participants. RtoP members were recruited based on their roles of 

influence and interest in men’s engagement work, with the hope that they would assist in 

integrating the research findings within the broader community, policy and agency contexts. A 

recruitment letter was sent to 10 people on November 2013 (see Appendix N), all of whom  

responded by email, phone, or in person (at community events) to express their interest in the 

study. I then followed up directly with each person to further discuss the research and any 

answer questions they might have had. Those recruited for this role included representatives 

from funder organizations, government and leaders from Shift and ECCC. Two R2P meetings 

were held, the first in February 2014 and the final on in September 2014, following the 

completion of the dissertation research. Dr. Dave Este and Lana Wells attended these meeting in 

their respective roles as PhD supervisor and supporter, respectively. 

FPAR as a Guiding Framework 

Reid and Frisby’s (2008) framework, introduced earlier in this chapter, contains the 

following six dimensions: reflexivity; centering gender and women’s diverse experiences while 

challenging forms of patriarchy; accounting for intersectionality; honouring voice and difference 

through participatory action research; exploring new forms of representation; and honouring 

many forms of action (pp. 100-101). In preparation for my field research, I explored these 

dimensions and the guiding questions offered by Reid and Frisby (2008) as core methodological 

contemplations within context of my dissertation. The actualization of these dimensions in the 

process of implementing my research is reported in chapter five.  

Dimension one: Reflexivity. Theorizing and implementing an FPAR methodology to 

engage men in domestic violence prevention should begin with critical self-inquiry, reflexivity, 

and a subjective stance on the part of the researcher (Reid & Frisby, 2008). Examples of guiding 
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questions from Reid and Frisby’s (2008) reflexivity dimension that were pertinent to my study: 

“How are the researchers accounting for their own social location and insider/outsider status?” 

“What are the intended and possible unintended consequences of the research?” (p. 101). 

Building on these two guiding questions, I surmised that a reflexive process could include 

a detailed self-examination of three sub-questions that I identified. First, who is conducting the 

research? The response to this question would entail an analysis of the researcher’s social 

location and experiences as they impact the research process, the co-researchers, and the issue(s) 

being addressed in the study. The second question, “why is the study being conducted?” requires 

a reflective articulation as to the purpose and aspirations of the research. The final question, 

“what are the fundamental assumptions and aspirations that the researchers and co-researchers 

bring to the process?” involves the authentic examination of bias, pre-conceived notions, and an 

accounting for internalized dominance/oppression as it relates to the research question, the 

populations impacted by the study, and the objectives and hopes that the researcher brings to this 

undertaking. 

To exemplify the process of addressing Reid and Frisby’s (2008) reflexivity dimension 

from my own experience as a student researcher planning an FPAR study with men, I 

acknowledged that my identity as a white anti-racist feminist and my epistemological and 

ontological positioning were core methodological considerations. As a student researcher who 

was also a counsellor, activist, and community organizer in the area of interpersonal violence, 

my experiences are highly relevant and implicated in the biases, lenses, approaches and pre-

conceived ‘solutions’ I bring into the research, even before it emerges. As a woman, my personal 

and collective experiences with violence are also relevant. The acknowledgement of these 
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positionalities, described in my theoretical framework, is essential for clarity and for trust-

building within the co-researcher team.  

Addressing legitimacy within and outside of the research process is a key consideration 

that requires a firm commitment to anti-oppression, beginning with honest reflexivity. Through 

the acknowledgement of social location, an articulation of fundamental assumptions and 

aspirations, and an examination of oneself within the rubric of contested forms of knowledge, I 

felt better positioned to begin the process of engagement and trust-building necessary for this 

proposed research endeavour. I concluded my reflection of this dimension with a view that my 

commitment to honesty and authenticity would potentially open space for dialogue among the 

research team and repudiate the role of expert within the research; this space could be fostered 

for frank and creative dialogue regarding the intended and possible unintended ramifications of 

the study (Reid & Frisby, 2008). Creating an effective FPAR approach to work with men in 

domestic violence prevention would require authentic and ongoing work within the reflexivity 

dimension that would span the duration of the research.  

Dimension two: Centering gender and women’s diverse experiences while 

challenging forms of patriarchy. This dimension can be conceptualized as the focalizing of 

marginalized women’s experiences and theorizing related to domestic violence, and the de-

centering of dominant or white middle-class women’s experiences as ‘universal’ (Skokoloff & 

Dupont, 2005). This would require a white middle class researcher to study and learn non-

dominant theories and perspectives on domestic violence that are produced and articulated by 

women who have traditionally been marginalized by dominant feminist discourse. It would also 

include developing a deeper understanding of non-dominant feminist theories of intersectionality 
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and definitions of patriarchy. These activities were embedded within the development of my 

theoretical framework.  

White anti-racist feminist researchers may interpret this second FPAR dimension as the 

de-centering of privileged knowledge as universal - a process of looking within the gaze of 

“western eyes” (Mohanty, 1986, p. 333) with a critical reflexivity. My real life reflection, 

presented in Chapter three, consisted of a process of de-centering. I asserted that this process 

could be further assisted through authentic collaboration, and learning to not replicate the 

negative impacts of hegemonic feminist discourse based on white, North/Western, and middle-

class realities, and other forms of dominance. The invitation of a diverse group of women 

violence prevention leaders to this research was one approach to practice inter-relational 

reflexivity and power-accountability.  

There are further opportunities to center diverse and marginalized knowledge, while de-

centering privileged accounts within a FPAR research process with men. Reid and Frisby (2008) 

noted that ‘understanding [how] different forms of patriarchy create domination and resistance… 

and defying ‘patriarchal truths’ that women are naturally inferior” (p. 97) are important 

contemplations. Space for dialogue should be created within the research team wherein men can 

discuss and explore their understanding of patriarchy, intersectionality, and diverse experiences 

related to power. This collaborative learning process, based on subject-subject relationships (Fals 

Borda & Anisur Rahman, 1991), may entail readings, discussions, or attendance at workshops 

that would promote knowledge development and capacity-building for men to engage 

collaborative self-examination within the co-researcher team. Alternative spaces may also be 

created with or without academic student researchers such as myself, where groups of co-

researchers with varied social locations or experiences may form caucuses to further explore 
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their own realities and bring forth related insights to the larger group for further consideration. 

Authentic and respectful collaboration with women with diverse social identities and experiences 

may support the implementation of this dimension.  

 Reid and Frisby (2008) articulate some guiding questions under dimension two that 

resonate with my study to engage men in domestic violence prevention: “What forms of 

patriarchy exist and how do they shape/challenge researcher/participant worldviews?” and “How 

is experience tied to gendered, classed, and racialized power relations?” (p. 97). Embarking on 

my dissertation research, I held the view that centering gender and women’s diverse experiences 

while challenging forms of patriarchy was critical to conducting an FPAR research project to 

engage men in domestic violence prevention. A commitment to interrogating class, race, and 

other power relationships, as they impact gender and domestic violence, is integral to de-

centering the white middle-class feminist lens. A willingness and ability to work with the co-

researchers to address conflicts and differences in perspectives based on intersectionality and 

other diversity of perspective and experience, explained under the next dimension, is also 

integral to the student researcher role.  

Dimension three: Accounting for intersectionality. An FPAR study with men to 

prevent domestic violence should address the interplay of power and power-relationships within 

and outside the research. Reid and Frisby’s (2008) third FPAR dimension underlines the 

centrality of interrogating intersectionality and power-relationships. Connecting with this 

dimension, researchers are challenged to engage in a “multilayered, contextual analysis to reveal 

how the particular is often universally significant—without using the universal to erase the 

particular or positing an unbridgeable gulf between the two terms” (Mohanty, 2002, p. 501). This 

recommendation requires a reflexive and inter-relational reflexive (Gilbert & Sliep, 2009) 
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approach that becomes plausible within an authentic and respectful researcher-co-researcher 

subject-subject collaboration.  

Key guiding questions proposed within this dimension by Reid and Frisby (2008) include 

the following: “How can intersectionality be considered and what complexity and tensions could 

this create?” “How will intersectionality be taken into account when deciding on research 

questions, collecting and analyzing data, and deciding upon action plans?” (p. 98). From my 

perspective, the desire to effectively account for intersectionality within the parameters of a 

domestic violence prevention study with men raised other questions: Who are the men to be 

engaged in this study? What processes, forms of knowledge and action are desirable, relevant, or 

acceptable to the research team?  

Within the cross-cultural, multi-racial and Indigenous contexts of Canada, where class 

and other differences abound, a relevant FPAR study would engage men who would bring 

diverse experiences, perspectives, and social locations into a collaborative contemplation on 

men’s roles to prevent domestic violence. This aspiration for relevant and contextualized 

research that centers on diverse and often marginalized experiences while also accounting for 

and de-centering dominant reality claims, created a complex and challenging framework for my 

study. Acknowledging this challenge, and responding to the question, “Who are the men?” - a 

study that accounts for intersectionality should include measures to create safe and inviting 

spaces for authentic participation of men with diverse social locations, experiences and realties. I 

viewed FPAR as an effective methodology to extend an ‘invitation of possibilities’ that could be 

up-taken by potential co-researchers. These possibilities could include the prospect of an open 

and ongoing cross-gender dialogue, relationship development, and trust-building, and an 

opportunity to ‘make a difference’ on domestic violence. These would act as foundations from 
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which to define issues, meanings, and the analysis of personal experiences necessary for personal 

and social transformation. This invitation could also create a source of tension and conflict in the 

discussion of difference and intersectionality, where relationships may be transformed or broken.  

While men’s roles in preventing domestic violence is the substantive topic of my 

research, an interrogation is required of other forms of oppression and intersecting oppressive 

elements as they impact the nature, expressions, and experiences of violence (Carrillo & Tello, 

2007), and aspirations for social justice as discussed in my literature review. As a student 

researcher in this study, it was my view that accounting for intersectionality is linked to the 

development of critical consciousness and personal and social transformation, which are 

cornerstones of praxis. 

Dimension four: Honouring voice and difference through a participatory research 

processes. This next dimension of Reid and Frisby’s (2008) framework, honouring voice and 

difference, poses additional challenges to conducting FPAR research with men. First, this 

dimension focuses on “making diverse women’s voices more audible by facilitating their 

empowerment through ‘ordinary’ talk’ (p. 98). A second issue of contention is the need for 

“research techniques to give voice to people’s experiences” (p. 99).  

In response to the first challenge, facilitating the empowerment of women, a researcher 

who has chosen a study topic that centers on the experiences of men must consider how the 

voices of women with diverse experiences and knowledge can authentically be honoured. It is 

evident that I, as one woman with a distinct social location, could not purport to represent all 

women or speak to the multiple intersecting factors that shape domestic violence experiences. 

For this reason, my decision to invite women domestic violence prevention leaders to this study 

responds to dimension four of Reid and Frisby’s (2008) FPAR framework.  
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A second challenge within this FPAR dimension is the concept of ‘giving voice’. In 

reference to the researcher-participant relationship, Fals Borda and Anisur Rahman (1991) 

contend, “unequal relations of knowledge reproduce forms of domination if old forms are 

eliminated without care and prevision” (p. 31). The notion that voice can be given (and taken 

away) by the researcher or through the research process conflicts with an anti-oppressive stance 

and the necessary self-reflections on power and intersectionality that a researcher must 

acknowledge throughout the study. Lugones and Spelman’s (1983) thoughtful articulation on the 

absence or silencing of marginalized women’s voices and experiences within white feminism 

provides insight into the oppressive lens embedded within the concept of ‘giving voice’: 

We and you do not talk the same language. When we talk to you we use your language: 

the language of your experience and your theories. We try to use it to communicate our 

world of experience. Since your language and your theories are inadequate in expressing 

our experiences, we only succeed in communicating our experience of exclusion. (p. 575) 

This quote clearly articulates the multi-faceted problem related to voice, authentic 

participation and oppression. While the intention of this dimension reflects the reality that some 

voices or experiences are not heard in dominant spaces and places of power, and that those with 

more power can indeed choose to centralize marginalized ‘voices’, I have reframed this 

dimension to be more congruent with my anti-oppressive stance: collectively centralizing diverse 

and often oppressed knowledge and experiences. As an alternative to giving voice, an FPAR 

study would be most useful with a researcher’s commitment to deep listening and restorative 

social justice action. I respond below to the guiding questions of this dimension from the noted 

reframed lens. 

Reid and Frisby (2008) proposed relevant guiding questions that reflect honoring voice 
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and difference, which include: “What sources of conflict, power imbalances, and silences are 

emerging and how will these be anticipated and dealt with?” “How will the voices and 

experience of women in relation to broader structural conditions be heard?” (p. 99). To respond 

to these questions, Reid and Frisby (2008) advanced the importance of a thorough participatory 

process, regardless of potential conflicts and challenges. In adopting an FPAR approach to work 

with men in the prevention of domestic violence, attention to this dimension would involve the 

collaborative design of a purposeful space where co-researchers would meet over an extended 

time frame to develop relationships, take ownership of the research, develop trust through 

practice, and establish a process of knowledge co-creation including actions and evaluation. As a 

student researcher, my experiences as a woman are highly relevant to this study and should in no 

way be negated or relegated to false-objectivity.  

Dimension five: Exploring new forms of representation. FPAR challenges dominant 

or traditional forms of knowledge representation and encourages the discovery of alternative 

forms of knowledge exploration and articulation (Reid & Frisby, 2008). Traditional forms of 

‘data’ such as transcripts from audio-recorded research meetings (Creswell, 2007; Locke et al., 

2007) can be expanded, replaced, or disrupted by art, film, workshops, blogs, or theatre, among 

others (Reid & Frisby, 2008). Exploring the elements and parameters of knowledge co-

production, including rights of representation, are key considerations in this process. For an 

FPAR domestic violence prevention study with men, the research team could collaboratively 

decide on core research objectives and forms of knowledge that would be relevant and beneficial 

to address these objectives. Alternative sources of knowledge representation, including forms of 

social action, may coincide with existing community engagement tools being utilized by 

established men’s groups, such as social media or spoken-word/poetry.  
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The following guiding questions developed within this dimension by Reid and Frisby 

(2008) could be presented for consideration to the research team: “How will data be collected, 

interpreted, analyzed and communicated?” and “How are forms of representation connected to 

action plans?” (p. 100). Despite the importance of exploring novel forms of knowledge 

representation and rejecting traditional or oppression formulations, it must be noted that this 

dimension, as well as other aspects of participatory research, contradict hegemonic forms of 

‘academic” knowledge and thus may be heavily contested within academic institutions. As a 

student researcher, I knew at the onset of this study that I would need to abide by certain 

academic regulations in order to obtain my PhD.  

Dimension six: Honouring many forms of action. The final dimension of Reid and 

Frisby’s (2008) FPAR framework is a form of praxis, “honouring many forms of action”, which 

is viewed as “a dynamic process” (p. 101). They propose the following guiding questions within 

this FPAR dimension: “What are the emancipatory goals associated with the project and how are 

these being decided upon?” “What different forms of action are (or could be) taken and by 

whom?” (Reid & Frisby, 2008, p. 102). 

The primary rationale for my study with men on the topic of domestic violence 

prevention is, as noted by PAR theorists (Bargal, 2008; Frisby et al., 2005), to promote personal 

and social transformation, and the planning of actions to change oppressive structures and 

systems within society. Important considerations within this process are the implications for 

women and men’s emancipation from domestic violence; accounting for and working to 

transform men and women’s multiple and intersecting identities of oppressor/oppressed within 

an intersectionality analysis is also key. Central to the deliberation of relevant and beneficial 

forms of action in this study is the development of solidarity within the research team; this 
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compels and permits action to emerge and be undertaken.  

Critical contemplations at the planning stage of my dissertation included examining 

forms of action that address a confluence of oppressions, and avoiding those which may 

exacerbate it in unintended ways. I asked myself: what are risks and benefits of specific forms of 

action for members of the research team based on their unique social locations and 

circumstances?  To respond to the various complexities unearthed through my contemplation of 

the six dimensions (Reid & Frisby, 2008), a collective analysis of these issues by the research 

team may be beneficial; co-researchers can be invited to reflection and trust-building discussions 

that consider insider/outsider roles for all members of the research team that may support a 

chosen course of action. Action, as an integral element of praxis, is naturally dynamic in that it 

does not emerge in isolation but is embedded within a process from which forms of action are 

catalyzed.  

FPAR dimensions summary. This section of my methodology discusses how I 

considered the six dimensions of FPAR in the development of an implementation plan for my 

dissertation.  In summary, my interpretation of a transformative FPAR approach is one that is 

steeped in: (1) researcher reflexivity, the de-centering of privileged knowledge, and a 

commitment to intersectionality throughout the process; (2) the use of the researcher as a non-

expert and a key instrument in the method; (3) the creation of trust-building spaces as an 

invitation for all those involved in a research to engage with an emerging potential for personal 

and social transformation; and, (4) a vital importance of women’s diverse experiences in the 

design and implementation of the study.  
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Context for Knowledge Creation   

Knowledge. The term data collection was not used in this study, as the praxis of feminist 

PAR refutes this concept, instead viewing the research as a process whereby (student) researcher 

and participants are connected in an evolving relationship of reflection and action (Maguire, 

1987). As will be demonstrated in the subsequent chapters, an ongoing process of inter-relational 

reflexivity (Gilbert & Sliep, 2009) created a climate where my role would include the 

documentation and redistribution of harvested knowledge that was shared with and by the 

research team through a cyclical process of personal/group reflections, learnings/teachings 

relationships/trust-building, and actions. The terms knowledge creation, co-creation, generation 

or sharing, used for this study, affirms Smith’s (1997) view that in PAR, “a group of people 

collectively enter into a living process, examining their realities by asking penetrating questions, 

mulling over assumptions… deliberating over alternatives for change and taking meaningful 

actions” (p. 179). The framework for knowledge co-creation was the design of a space where co-

researchers would hold ‘research meetings’ over a period of months to develop relationships, 

take ownership of the process, and establish a process to respond to the intentions of this study. 

Knowledge creation and sharing emerged through this praxis.   

As requested by CFREB in their response to my initial ethics application, an agenda was 

prepared for my first meeting with the research team; in order to maintain the participatory 

underpinnings of the study, the majority of agenda items were labeled ‘all’, to underscore that 

topics were open for co-researcher discussion and contribution (see Appendix O). The CFREB 

also requested that I create a schedule for the first six “focus groups” with participants (described 

below). Upon the advice of my PhD Committee, traditional qualitative terminology was used in 

my CFREB application, such as focus groups and data collection. However, accompanying this 
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schedule was a statement that it might change based on feedback and input by the research team. 

The actual unfolding of the study process is discussed in chapter five.  

• Focus group 1. Overview of the project and selection of women domestic violence 

prevention workers for the next meeting.  

• Focus group 2. Introduction of women domestic violence prevention workers; review of 

the study objectives; overview of research questions; training on PAR; and discussion on 

the next set of focus groups. 

• Focus group 3. Main discussion topic: How can men be effective in fostering change in 

the areas of domestic violence, gender-inequality, and restrictive gender norms that 

contribute to violence?  

• Focus group 4. Main discussion topics: What interventions are needed to engage the 

participation of men in domestic violence prevention and support those who are already 

engaged? How do ethnicity, intersectionality, and other unique contexts in men’s lives act 

as enablers or barriers for men’s involvement in domestic violence prevention?  

• Focus group 5. Data analysis: Co-research team will review transcripts from the first four 

focus groups and code and analyze the data – creating key themes. 

• Focus group 6. Data analysis continues: Discussion on key themes, what to do with the 

knowledge that has been uncovered, possible next steps of the research. 

Knowledge sharing tools. Traditional qualitative knowledge creation sources such as 

transcripts from audio-recorded research meetings, field notes, and journaling (Creswell, 2007; 

Locke et al., 2007) were used in this research. Field notes were the most consistently used 

knowledge source in this study. Field notes were circulated following research meetings, and 

reviewed by the research team for planning, deliberation and assessment purposes. Other 
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knowledge sharing tools emerged through the research process and are discussed in the 

subsequent chapter.  

Logistics. Bus tickets or parking coverage were provided for the co-researchers when 

required. Meals were shared at research meetings and male participants were given an 

honourarium of $30 CAD at the beginning of each research meeting. As women violence 

prevention leaders were supported by their organizations to attend research meetings, they were 

not provided with honouraria. Several months into the research, co-researchers decided to host 

coffee shop organizing meetings in addition to regular research meetings so that they could 

further discuss evolving issues and prepare for regular research meetings and actions. The 

research team did not want these meetings audio-taped, so I took notes. The research team 

determined this honouraria would not be provided for these meetings due to limited resources.  

The first research meetings were held in classrooms at the Faculty of Social Work at the 

University of Calgary, and assisted the group to take form and created a flexible climate for 

discussion and planning. As the co-researcher team claimed further leadership of the research 

process, decisions were made to hold meetings at various locations, including ECCC, an English 

as a Second Language (ESL) school, coffee shops, restaurants, and co-researchers’ homes. A 

total of 24 research meetings were held of two to three hours between July 2013 and July 2014, 

including a two-day strategic planning session. Meetings, which usually lasted two to three 

hours, occurred on a weekly, bi-weekly or monthly basis, as determined by the group. The 

participation and commitment of co-researchers varied. The minimum number of co-researchers 

present at a researcher meeting was six, while the maximum attendance was 18. Attendance was 

not taken at meetings nor were names documented on the meeting notes. Those who missed 

meetings were updated through the meeting notes sent via a group email.  
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Knowledge Synthesis.  Congruent with the concepts of knowledge creation/sharing used 

for this study, the term ‘knowledge synthesis’ replaced the lexicon used to describe data analysis. 

Synthesis of research knowledge was a collective activity of the research team, as per FRAR. As 

indicated, field notes from research team meetings were a key source of collective knowledge 

used to analyse and synthesize learnings from the research. Congruent with concepts used in 

qualitative research, a general approach to knowledge synthesis was thematic analysis (Guest, 

2012), which occurred both formally and informally depending on the knowledge that was being 

examined. The concept of ‘coding’ resonates with the approach used by the research team (for 

instance, see Corbin & Strauss, 1990), although varying steps were utilized to reach consensus in 

the group (see for instance Figure 10, Dot-mocracy).  

Adhering to the underpinnings of PAR, the researcher did not synthesize or analyze the 

generated knowledge in exclusion, nor were her interpretations or priorities separated from those 

of the co-researcher team (Bargal, 2008; Frisby et al., 2005). Therefore, various collective 

processes were undertaken to contend with the amalgam of knowledge generated and shared 

over multiple gatherings with the research team. Chapter five, Knowledge Synthesis and Future 

Planning, beginning on page 211, provides further detail regarding the process of synthesizing 

knowledge within this research; additional steps are shared in chapter six when presenting 

specific substantive knowledge outcomes (see, for instance, the Roadmap to Healthy 

Masculinity, p. 241).  

Trustworthiness 

A study’s design and methodological strategies should be well developed and 

substantiated (Marshall & Rossman, 1995). Lincoln and Guba (1985) proposed the concept of 

trustworthiness as an appropriate qualitative alternative to internal and external validity in 
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quantitative research; this can be defined as the quality and credibility markers of a study. 

Specifically, trustworthiness in qualitative research is “multiple levels of quality” (Morrow, 

2005, p. 252), which may vary according to epistemology(ies), while also adhering to universal 

cross-disciplinary standards (Morrow, 2005).  Trustworthiness or the goodness (Morrow, 2005; 

Morrow & Smith, 2000) of a study can be assessed by both the standards of a particular 

discipline as well as its theoretical underpinnings (Morrow, 2005).   

In this study, I addressed trustworthiness by attending to Lincoln and Guba (1985) 

markers of credibility, transferability, dependability, and confirmability. Credibility is the 

accuracy with which a researcher describes the findings (synthesized knowledge) of the study in 

accordance with the participants’ own subjective or experiential accounts (Lincoln & Guba, 

1985). The following techniques are proposed to attain credibility: prolonged engagement, 

member checks, negative case analysis, and peer debriefing or consultation with colleagues 

(Lincoln & Guba, 1985).  Member checks, a cornerstone of respectful qualitative research, is 

also an underpinning of feminism and PAR (researcher-co-researcher collaboration), as indicated 

earlier in this chapter. For my study, the research team was involved in all aspects of the research 

process, both in producing, accessing and amending research documentation, aside from 

individual co-researcher demographic information and my personal journal. The research team 

met for approximately one year, allowing for multiple opportunities to verify generated 

knowledge. In addition, various co-researchers led and documented different aspects of 

knowledge generation and action-based meetings. Finally, the dissertation document was shared 

with interested co-researchers for their input and feedback, which enhanced its credibility. 

Negative case analysis is addressed by including conflicting, or rather, divergent 

opinions, perspectives, and knowledge in data analysis and reporting (Williams, Unrau, & 



 

 149 

Grinnell, 1998). Negative case analysis was addressed in this research on an ongoing basis 

through discussion and debate within the research team. An FPAR process, unlike traditional 

interviews or focus groups, does not permit a researcher to take away knowledge or interpret 

perspectives without the involvement of the group. The existence of a team of participant-

researchers surpasses the concept of data triangulation to include the fluid and cyclical elements 

of knowledge creation through collective discussion, action and dissention. Specifically, my role 

as note-taker at meetings permitted me to disseminate and amend the notes as required. 

Divergent views, opinions, and realities were brought forth at meetings, and at times created 

tensions, debates, and differences of opinion. While imperfect and fraught with barriers that I 

may not have even recognized, significant efforts were made to develop an atmosphere of 

consensus and positive regard within the team so that differences could be more easily shared. 

These efforts are further discussed in chapter five. 

A study’s transferability is addressed by recognizing both the limitations of the research 

and its possible applicability to similar populations (Lincoln & Guba, 1985). What is viewed in 

quantitative terms as external validity or generalizability is not the objective of qualitative 

research, or PAR (Marshall & Rossman, 1995). Instead, rich and descriptive information (Patton, 

2002) and the deep exploration of complex phenomenon are more easily actualized through 

qualitative and participatory methods. A qualitative response to transferability in my study is 

provided in a discussion of limitations, challenges, and applicability of the research, which can 

be found in chapter six. 

The dependability of this study was balanced with attention to the importance of 

flexibility and openness, integral elements of an FPAR approach. Confirmability was addressed 

through my ongoing self-reflection of biases and pre-conceived expectations, and through the 
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inter-relational reflexivity process that emerged during collective dialogue in the research team. 

Co-researchers and the RtoP may hold differing opinions as to how my social location and 

conduct in this study impacted both my engagement with participants, and the entirety of the 

research process. My limited self-awareness will evidently impede me from deeply 

understanding the effect that I had on this study. Some of my reflections are documented in the 

subsequent chapters. 

Alternative forms of validity. As indicated above, I chose to incorporate the qualitative 

principle/concept of trustworthiness in my study and viewed it as a substantial guide to enhance 

the value my dissertation. It is important to note, however, that some feminist theory (Hesse-

Biber & Piatelli, 2007) challenge traditional concepts of trustworthiness, advancing alternative 

canons to assess research validity. For example, feminist scholar Patti Lather (1986), in her 

thesis, Issues of Validity in Openly Ideological Research: Between a Rock and a Soft Place, 

considers the following guidelines to ensure research validity: (1) triangulation, which is the 

usage of multiple sources data and methods; (2) catalytic validity (Reason & Rowan, 1981; 

Brown & Tandom, 1978), which includes the transformation of researcher and participants 

through the research process, connected to the underpinnings of Freire’s conscientização (1970); 

(3) construct validity (Cronbach & Meehl, 1955),  “based on systematized reflexivity” (Lather, 

1986, p. 67), which is positioned to contribute to the enhancement of emancipatory social theory; 

and (4) face validity, which incorporates reconnecting with participants for the purpose of 

refining the results based on participant feedback (Lather, 1986). As indicated in the above 

sections, I developed strategies to address triangulation, catalytic, construct and face validity in 

this dissertation. A detailed account of personal and social transformation related to this study is 

presented in results chapters and discussion.  
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Herr and Anderson (2005) suggest additional criteria for assessing the quality of action 

research studies, including comparable constructs of trustworthiness, validity, credibility, 

goodness, and workability. For brevity, these will not be expanded upon within this chapter, 

although it is important to consider that validity or trustworthiness is an evolving concept within 

research, particularly with emerging approaches that counter traditional paradigms. 

Trust. An additional level of trustworthiness in this study was demonstrated through the 

implicit and explicit acts of trust-building between and among the co-researchers, including 

myself as the student researcher. First, the possibility of implementing this dissertation was 

based on existing relationships and reputations that engendered trust. Vic, Dr. Este and myself, 

as well as other key supporters of this study had formed many relationships within the 

community; these were starting points for the research. We were also very careful not to use our 

existing relationships to coerce individuals to participate in this study, as this behaviour would 

negatively impact our reputations and the integrity of the research and contravene ethical 

guidelines established by the CFREB. Trust relationships also emerged between and among 

research team members as the team grew familiar with each other and a common purpose arose. 

Mistrust and misunderstanding were also present, although rare, and were at mainly addressed in 

smaller circles as to not offend or create divisions within the group. The subsequent chapter 

provides more detail on the interrelationships among the research team and various trust-building 

actions taken by the group. 

Summary 

 This chapter provides an overview of the study methodology and the actual method or 

approach that was designed for this dissertation. The congruence between methodology and 

method is demonstrated through the translation from theory to practice. The following chapter, 
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chapter five, the Participatory Research Process, centers specifically on the process knowledge 

that was constructed through a year of research activities that were led by the co-researcher team. 

This chapter moves from this researcher-focused account of method to a collective emergence of 

process.  
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CHAPTER 5: THE PARTICIPATORY RESEARCH PROCESS (RESULTS I) 

When I decided to return to school to complete a PhD, I planned to focus on the lives of 

women, as I had done with my Master’s thesis. One month into my program, I realized 

that if I was ever going to make the impact that I had hoped for in my 20 years of 

working in the field of domestic violence prevention, I would have to set my sights on 

working with men. I met my supervisor Dave Este in a coffee shop in Kensington to 

share my idea. He looked at me, not quite convinced, and said: ‘But can you get the 

men?’  (Personal Journal, June 2013) 

Introduction 

Building on the methodology chapter, which centers on the research design and 

methodological choices that were made at the onset of my study, chapter five demonstrates the 

participatory research process that organically emerged from the context, methodological 

framework, and mostly, the contributions of the participating co-researchers. This demonstration 

is both a personal and collective narrative, and centers the importance of process in knowledge 

generation/creation and sharing. Chapter five commences with an overview of co-researcher 

demographics. This information is critically important to the nature or “essential qualities” 

(Harper, 2016) of knowledge derived from this study; it underscores a key assumption within my 

theoretical framework that experience and social location are foundational to what is known and 

shared. The process knowledge contained in this chapter is introduced through a metaphor for 

life, growth and emergence, depicted by a photograph of a tree, taken by one of the co-

researchers (see Figure 3). Our process is categorized as four overlapping and interconnected 

phases: (1) Community Development; (2) Cohesion; (3) Leadership and Praxis; and (4) 

Sustained Engagement and Action (see Figure 4). Each phase is associated with an approximate 
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timeframe: prior to, within, and following the dissertation field research period. The depiction of 

distinct phases, useful for reporting, is complemented by the notion of fluidity within and among 

the phase categories, with reflection, learning, co-creation/sharing of knowledge, action and 

synthesis occurring in each phase. This participatory research process chapter sets the context 

within which the study’s research, practice and community outcomes were able to emerge. 

Therefore, the results of this study are divided into two chapters. My rationale for 

dividing the study results into (1) the participatory process and (2) the substantive knowledge is 

to underscore the importance of both the process and outcomes in FPAR research, and their 

overlapping properties. Chapter six, Synthesis discusses the various forms of shared knowledge, 

learning and actions that can be conceptualized as the substantive outcomes of this research.   

Participants as Co-Researchers 

The co-researcher team was comprised of 20 men community leaders and five women 

violence prevention leaders who worked together over a period of one year for the purposes of 

the dissertation research. As per FPAR, co-researchers led the research process, co-created and 

shared key areas of knowledge and action documented this dissertation, and contributed to 

analyzing and articulating the primary outcomes of the research (Boylorn, 2008; Lorenzetti & 

Walsh, 2014).  

Men Leaders 

Co-researchers were primarily immigrant men (n = 14) and racialized10 (n = 16). 

Canadian-born men were white (n = 4) or Indigenous (n = 2)11. Participants ranged in age from 

early twenties to late fifties; the mean participant age was 42. Most co-researchers identified as 

                                                

10 One of the co-researchers was opposed to being identified racialized, although agreed to be grouped within this 
category for the purpose of this dissertation. 
11 It is important to note that a number of Indigenous people living in “Canada” do not consider themselves 
Canadian. 
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heterosexual in the demographic questionnaire. Two co-researchers were members of the 

disability community. The men were predominantly married or living with female partners (n = 

15) and the majority (n = 12) were fathers (see Table 1). Certain co-researcher demographic 

details are not reported by numbers or percentages in order to respect the confidentiality of group 

members. 

Table 1. Key Demographics of Men Participants 

 

The professional backgrounds of the men were diverse, although a majority were 

working or volunteering in health, social work, or other human services sectors (n = 13). All men 

Countries of Origin Number of men Living with 
female 
partner 

Fathers 

Cambodia n = 1 Y Y 
Congo  n = 1 Y Y 
Croatian/Danish  
(Born in Canada) 

n = 1 Y N 

El Salvador  n = 1 Y Y 
English/Mennonite/Scottish 
(Born in Canada) 

n = 1 N N 

Guyana  n = 1 Y N 
India  n = 1 Y Y 
Iran  n = 2 Y 

N 
Y 
N 

Kainai Nation 
 (Indigenous – Canada) 

n = 1 Y Y 

Mixed-European  
(Born in Canada) 

n = 2 N 
N 

N 
N 

Nepal n = 1 Y Y 
Philippines  n = 3 Y 

Y 
Y 

Y 
Y 
Y 

Siksika Nation 
(Canada)  

n = 1 N N 

South Sudan n = 1 Y Y 
Vietnam n = 1 Y Y 
Zimbabwe  n = 1 Y Y 
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had high school education and some university or college training, post-secondary certificates or 

degrees (N = 20). Some members struggled to support themselves and/or their families. 

Economic barriers discussed by some immigrant men in the group included unrecognized 

credentials and underemployment, particularly those with high levels of academic and 

professional achievement prior to entry to Canada; economic barriers were also present among 

Indigenous co-researchers. Chapter six includes further insights on these socio-economic 

barriers. 

Women Violence Prevention Leaders 

The national origins and heritage of the five women were: Canada (Italian heritage) (n = 

1), Ethiopia (n = 1), Eritrea (n = 1), Mexico (n = 1), and Piikani Nation (Canada) (n = 1). The 

majority of women in this group were racialized immigrant women (n = 3), with one Indigenous 

and one white woman. The mean age for the group was 48. Four co-researchers were married to 

or living in a partnership with a male partner. All women had worked in the areas of violence 

prevention or health promotion including experience in individual, family and group counseling 

and support, program development, or program management. My information is included within 

the aggregated participant demographic details as I identified myself as a member of the research 

team and a violence prevention leader; the total number of women violence prevention leaders 

accounted for in this research are five, including me. 

RtoP 

 Ten organizational leaders formed the RtoP; six women and four men. Eight RtoP 

members were white and born in Canada, and two were racialized immigrants. The group was 

comprised of representatives from government organizations (n = 3), funding organizations (n = 
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3), NGOs (n = 2) and academics (n = 2). As a microcosm of society’s roles of influence, there 

was a high number of white people in the RtoP.  

Figure 3. Tree. Metaphor for a Real Life Process, which was Our Research. 

This tree, a photo taken by one of the co-researchers, is a metaphor for the interrelated  

elements of this dissertation, which were both ‘inquiry and real life’. Open to your interpretation, 

it is a reminder of what will undoubtedly be an inadequate account of the community 

development phase, the time of my dissertation field research, and the related actions that 

continue into the present moment. The roots and tree trunk appear intertwined, as though 

emerging from and re-rooting to the ground; for me, this aspect of the photo symbolizes the 

diverse lives, and aspirations that built not only a research project, but a community movement. 

The fruits of this collective work are depicted in the amalgam of green leaves and also in the 

interplay of strong branches and multiple and interconnected growths, returning again to the 

earth. Strength, hardship, and resilience can be seen, and left me to question whether others 

would see this as beautiful. This tree, in its complexity, is only a cursory depiction of what was 

growth, what was cultivated, and what continues to be harvested through MAN-C.   
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It was Tracy Ray Lewis, an anti-poverty activist whom I came to know through a PAR 

project with Calgary’s homeless population (Walsh, Lorenzetti, St. Denis, Murwisi, & Lewis, 

2016), who taught me to understand that the glaring omissions in research reporting are far 

deeper than words, punctuation, or even the inability to adequately represent that which was 

lived, that which was shared through relational knowledge (Tilly, 2002), and that which 

remained unspoken but understood. In her apology to those who would read our community 

report on the state of services and supports for Calgary’s homeless people, Lewis stated: 

It was not within the research parameters to gather participants’ tears or blood, sweat or 

dirt to present to you; not possible to glean and hold the essence of human complexities, 

bring here as the proofs needed for us to understand and hear their voices, see them as 

fellow human beings, then care enough to take action immediately with proper, human 

and humane responses to their situations. (Walsh et al., 2014, p. 2) 

Similarly, there are interwoven spaces of time in this study within which we, the co-

researcher team, stepped into each other’s real lives, bringing with us what we had carried and 

learned on our journeys until that point in time. Our hours together would be contoured or 

punctuated by health challenges, births and deaths of family members, struggles to meet basic 

needs, unemployment, and insecure housing. The joy of new friendships and opportunities were 

coupled with debates and differences, the risk of sharing long-kept and painful secrets, the 

renewal that comes with belonging, and a sense of collective purpose. What cannot be 

represented in these pages are the strong and life-shaping bonds that have endured, the fears 

expressed and prayers offered, the respect that was shown for one another despite times of 

disagreements, and the exhilaration of making a difference and reaching out to others. The lines 

of exhaustion, worry and grief that would be more evident on some who suffered personal losses 
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or considerable hardships during the time of this study will not be visible to you; nor will the 

conflicted times and places in this project where some of us wanted to be, should have been, but 

could ultimately not be.  

The joy and collective high that came with our group’s recognition in the broader 

community were coupled by the minor yet expected conflicts that might accompany the 

dynamics of what became an extended family; these included the stress of public stages, the 

struggles of fair recognition, and the strength of many leaders. Indigenous, Christian, Baha’i, 

Hindu, Buddhist, and secular faiths in God/s and humanity were brought together in a collective 

vision for a world without interpersonal violence. Even this vision was marked for some of us, or 

perhaps in equal measure an outcome of our individual experiences. Among our stories were 

long nights working at women’s shelters; crossing unsafe borders; and surviving and rebuilding 

from Canada’s cultural genocide. Among our experiences were living through violence, poverty 

or hunger; the injustice of forced migration; being relabelled from citizen to refugee or “Other” 

in a new host country; and experiencing privilege, hope, and abundance. Following upon the 

comments provided by Lewis (in Walsh et al., 2014) regarding her PAR experience, I too cannot 

do justice to what we lived in the research, and how we are now living, in our own journeys and 

as a community, while this research blossomed with the dedication of all who came forward. 

Figure 4 depicts the interconnected and overlapping phases of inquiry that characterized this 

research. It includes the stages, time periods and key elements related to my dissertation, 

discussed in this chapter, and the substantive outcomes that are detailed in chapter six. This 

visual is often used for research presentations conducted by the co-researcher group, and 

therefore, is titled “How did Man-C Emerge? The Participatory Process”. For the purpose of this 

dissertation, I have renamed it “Interconnected and Overlapping Phases of Inquiry”.  
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Figure 4. Interconnected and Overlapping Phases of Inquiry. This figures depicts the key aspects 
of the research process.  

 
Community Development Phase: November 2013 to June 2014 

As discussed in the methodology chapter, the community development phase of this 

study was crucial and necessary for its success. While years of community work and research 

efforts could have in many ways solidified the necessary rooting for this PAR project to engage 

and work with men in violence prevention, the focus of this section will be limited to the eight 

months of intentional community building prior to my dissertation research. Key attributes that 

characterized the pre-dissertation or pre-research phase of this study can be categorized as: (1) 

personal aspirations; (2) trust relationships; (3) organizational support; (4) initial leadership by 

racialized immigrant men; and (5) local research. I discuss each of these assets below.  
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Personal Aspirations 

Personal aspirations were at the core of this study. For myself, over 20 years of fieldwork 

and activism catalyzed my interest in primary prevention; the desire to make changes in social 

conditions to stop the pervasive and intergenerational spread of violence. Further, as indicated in 

the introduction chapter, my MSW thesis, The Dual Impact of War and Domestic Violence on 

Refugee Women (Lorenzetti, 2006), was an entry-point to working with men. My aspirations, 

however, were only one of many that created the foundation for the research project. Vic, co-

researcher/co-convener for this research, had previously led GBV prevention initiatives with men 

in the Philippines, in his roles as a physician and community organizer. Vic’s supervisor and the 

Executive Director of ECCC, Marichu Antonio, a community leader for many years who 

supported the research, was a strong anti-oppression advocate, and had led ECCC to adopt a 

violence prevention focus. Dr. Dave Este, my former MSW supervisor, was known 

internationally for his CBPR to investigate the intersections of racism, migration and GBV. Lana 

Wells was known for her action-research focused on domestic violence in Alberta, and worked 

with government and communities on this issue. Dr. Christine Walsh, a pioneer in PAR research, 

and a strong feminist and social justice ally, provided me with ongoing mentorship and research 

guidance. Dr. Leslie Tutty and Dr. Maureen Wilson, internationally known researchers and 

educators, supervised two independent studies that assisted me to establish the theoretical ground 

for this dissertation. The work and aspirations of these key leaders were important to this study, 

as each person used their knowledge and leadership roles to towards its inception, 

implementation and completion.  

Additionally, each of the men and women who participated in this research brought to the 

project their talents, her/histories, leadership skills, good works, and aspirations for change, 
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which created a positive and hopeful synergy within the group. This synergy was captured by the 

term “The Hopeful Romantics”, which became the self-named title of the co-researchers’ café 

stewardship group, discussed further in this chapter. The personal aspirations of the co-

researchers are documented in the Cohesion Phase section of this chapter.  

Trust Relationships 

As outlined in the methodology section, new and enduring trust relationships were 

essential elements of the research. The study was rooted by various layers of interconnected 

relationships, and relied on trust and shared commitments for its emergence. In this section, I 

discuss three of these layers: (1) student/supervisor; (2) agency/academic; and (3) community 

members/co-researchers.  

Student/supervisor. It was a sunny autumn morning when my dissertation supervisor 

Dr. David Este and I first sat at local coffee shop to conceptualize the notion of engaging a group 

of ethnically-diverse men in a long and committed process of violence prevention work. Over 

sips of cappuccino, we created a mental list of men we knew, or knew about, who could possibly 

support such an initiative. We were both unsure. By the time we stepped back outside, however, 

this idea had turned into a possibility, one that we would continue to contemplate and refine 

throughout the various stages of this dissertation. The support of a male dissertation supervisor 

who was committed to men’s involvement in violence prevention was a tremendous strength. 

Beyond that, Dr. Este’s anti-racist and anti-oppressive approach to research and community 

practice, based on both lived experience and professional social work ethics, was critical to how 

this dissertation was envisioned and implemented. Knowledge of, and support for community-

based and participatory methods is not always evident within academic environments, even 

within social work. Dr. Este, however, demonstrated a great deal of trust in my knowledge and 
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ability to undertake this research, which allowed me to be flexible and responsive to the wishes 

and plans of the co-researcher team.  

Agency/academic. Trust was established in the community development process, as 

relationships were formed or strengthened through a number of interconnected social networks 

that relied on word of mouth, community reputations and the assurance that the community and 

research undertakings would be conducted in a respectful manner. My previous work and 

relationship with the ECCC facilitated the partnership with this key organization. Existing 

relationships between ECCC, Shift, and others in the Faculty of Social Work at the University of 

Calgary made it possible to develop a partnership that would provide the needed support for my 

research. Once ethics approval was obtained for this study, and the research and recruitment 

process were formalized, word of mouth and introductions became the primary and most 

successful methods of participant engagement.  

The importance of addressing power imbalances in agency/academic/community 

partnerships cannot be underestimated, and is often difficult to achieve (Reid, 2004). This was 

also the case in this dissertation project, as discussed in this chapter and the next.   

Community members/co-researchers. Vic or I had existing relationships with each of 

initial group members who gathered during the community development phase to discuss the 

possibility of men’s work in the area of violence prevention. These connections were evident 

during our first meetings as men introduced themselves, sometimes laughing, stating: “Vic asked 

me to attend” or “I know Liza”. Trust grew over time among the group, and was bolstered by 

food-sharing, emotional support, mindful practices of fairness in the group, involvement of 

family members in the process, and entering into each other’s personal and community spaces. 

The trust-building process established during the community development phase, set a firm 
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foundation for the academic research. The existence of trust relationships is a substantive 

outcome of the study, discussed in this chapter and in chapter six. 

Organizational Supports 

 In addition to personal aspirations and relationships, concrete supports were required to 

build the study framework. ECCC’s SHARE Project supported every aspect of the research 

through the involvement of a dedicated and talented community organizer (Vic), resources for 

food and other meeting supplies and expenses. Shift provided ongoing research-related support 

and advice, honouraria and bus/parking for co-researchers, funds for food for certain meetings, 

and a weekly stipend for my research (facilitated by Elena Esina of Shift). The United Way of 

Calgary and Area provided the funds for ECCC’s contributions while The Calgary Foundation 

funded the Shift contribution. Finally, Dr. Dave Este, Dr. Christine Walsh, and Lana Wells from 

the Faculty of Social Work and Marichu Antonio from ECCC were a backbone of support. This 

supportive organizational structure was established during the community development phase of 

the project.  

Initial Leadership by Racialized Immigrant Men (Ethno-Cultural Community 

Engagement) 

While the aforementioned assets provided a strong base from which this study could 

potentially surface, men’s interest and willingness to be participants in domestic violence 

prevention work was imperative. Men’s grassroots violence prevention organizing in Calgary 

was limited or obscure at the inception of this study. The Feminist Men’s Auxiliary, a small 

volunteer group of men in Calgary, had organized a handful of discussion groups for men over 

the past three years, and supported activities such as Take Back the Night (TBTN) by leafleting 

and providing food for participants. Another grassroots group, ManArchy (a grassroots Facebook 
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group related to anti-capitalist organizing in Calgary) was a temporary initiative, which, like the 

Feminist Men’s Auxiliary, did not garner broad participation.  

While I was finalizing my study proposal, the SHARE Project began discussions with 

men from immigrant, ethno-cultural and racialized communities on the issue of domestic 

violence. With the involvement of over 40 ethno-cultural organizations and a focus on social 

inclusion and the eradication of systemic barriers for racialized ethno-cultural Calgarians, ECCC 

had an existing and sustainable approach to connecting with community men. Based on mutual 

interest, Vic and I outreached into our respective multicultural, social justice, human services, 

and affinity communities, and convened a meeting with an initial group of interested men.  

Thus, it was a group of racialized immigrant men who initiated the community 

organizing work that would become the dissertation research project. The nature of our group 

discussions represented a broad understanding of domestic violence that accounted for the 

diverse voices around the table. Early conversations focused on exploring domestic violence 

through multiple lenses: gender inequality, colonization, and struggles and stress related to 

migration and resettlement. Further, men and women’s experiences with racism, discrimination 

and other areas of disempowerment, such as the negation of ‘foreign’ credentials, were integral 

to this dialogue. Accounting for intersectionality in this group did not diminish, but rather 

enhanced my understanding of gender oppression and men’s roles and experiences with violence 

and its prevention. The sharing of childhood gender-role learnings/expectations among group 

members underscored the complexities of gender inequality, including cultural and faith-based 

gender scripts and other social norms. The subsequent chapter further explores these issues 

through the presentation of a Roadmap to Healthy Masculinity, which was collectively designed 

by the research team. As the only white and female group member during the community 
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development phase of the research, I was honoured to participate in such in-depth sharing that 

appeared to transcend certain socially constructed barriers. These conversations established a 

positive and welcoming context for the research, as five of these men joined the study once 

ethics approval was obtained.  

Local Research 

 In my literature review, I examined three key pieces of local research that informed this 

study and also enhanced community interest in using an FPAR approach to work with men. 

Below I briefly describe how each of these research projects created a supportive pillar for my 

dissertation.   

1. Shift and SHARE’s collaboration with the Filipino community entitled: A Context of 

Domestic Violence: Learnings for Prevention from the Calgary Filipino Community (Wells et 

al., 2013a), lent significant support to this dissertation. Specifically, some of the Filipino men 

who were involved in that research (n = 3) had begun to talk about domestic violence in a group 

setting, and chose to join this study.  

2. Shift’s review of programs worldwide to engage men and boys in prevention roles: Engaging 

Men in Domestic Violence Prevention: Opportunities and Promising Approaches (Wells et. al., 

2013b), identified seven key entry-points to engaging men and boys in violence prevention work, 

discussed in chapter two. My role in leading this study enhanced my theoretical and practice 

knowledge in this field of research. This ‘entry-points study’ was also presented to the co-

researchers, and led to a number of discussions on key venues and way to work with men and 

boys at a local level.  
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3. This dissertation was also informed by interviews with provincial violence prevention leaders 

across Alberta: Working with men and boys to prevent domestic violence in Alberta: A provincial 

scan (Wells, et al., 2013c). Leading this research provided me with regional and local 

information that would facilitate my understanding of provincial ‘readiness’ to focus on men’s 

prevention work. Of the 11 themes from this study, the ones that resonated strongly with me as I 

began my dissertation work were: the need for collaboration in men’s work, the potential roles of 

faith communities, a focus on fatherhood roles, and the need to engage men within their existing 

environments (Wells et al., 2013c). My practice experience in domestic violence prevention 

suggested that the above-mentioned themes were of important value in working with men.  

 

Figure 5. Co-researchers at the first research meeting depicting the initial leadership by 
racialized immigrant men. 

 
Cohesion Phase (Dissertation Field Research Commencement) July - September 2013 

Group cohesion was an integral aspect of the study and, as described below, an ongoing feature 

of the research. For the purpose of delineating specific elements of the study’s process, I have 

termed the first few months of the field research period, the ‘Cohesion Phase’. It must be noted, 
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however, that the strengths of community development and group cohesion were assets through 

the subsequent and interrelated phases. Group Cohesion was characterized by, (1) invitations to 

join the study; (2) setting the context for power-sharing; (3) cross-cultural dialoguing; and (4) the 

supportive roles of convenors; these are further detailed below. As depicted in Appendix P, these 

four core activities or approaches led to the group’s consolidation and positive functioning. My 

adherence to the key principles and dimensions of FPAR, such as flexibility of the method, 

meaningful participation, accounting for diverse voices, the privileging of an intersectionality 

analysis and accounting for power (Fals-Borda, 1987; Reid & Frisby, 2008), were demonstrated 

through a number of intentional efforts, discussed below.  

Invitations 

As described in chapter four, methodology, a brief account of how word of mouth, trust 

relationships, and positive reputations in the community were important assets that assisted Vic 

and I to invite co-researchers to join the research team. This section further elucidates the process 

and decisions related to inviting, rather than recruiting potential participants to become co-

researchers on the project. As discussed in this section, this strategy employed three factors (1) 

word of mouth; (2) existing relationships; and (3) relational accountability among co-researchers 

(including myself as the student researcher).  

As CBPR, this study was collaborative, community-situated, and action-oriented 

(Etmanski, Hall & Dawson, 2014). Therefore, participant invitations were made through existing 

relationships, often associated with people’s multiple community roles, by word of mouth (that 

travelled through these same circles), and with the support of the main agency partner, ECCC. 

For example, some men directly approached Vic to inquire about the study, as they had heard 

about his involvement. Vic explained the research to potential participants, and then referred 
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them me to discuss the criteria for participation, answer questions, and confirm their 

involvement. In other instances, men who were interested in the study approached me directly. I 

frequently asked Vic to join me in initial meetings with potential participants. These meetings 

provided an opportunity for Vic to outline the roles and implications of the research from a 

man’s perspective and a community perspective, including SHARE’s work. Further, it was our 

opportunity to role-model the positive cross-gender collaborations that would characterize this 

study. Discussions with potential participants often occurred at community events, over tea, or as 

part of other related community work.  

An initial group of eight racialized immigrant men (including Vic) formed the research 

team, including five from the community development phase. This group of eight expressed the 

importance of inviting “our Aboriginal and white brothers”12, as one co-researcher commented. 

Another stated that “expanding our circle” to include Aboriginal and white men would further 

deepen the dialogue and perspectives that could be shared.  

Indigenous men were invited with the assistance of Sharon Goulet13, an Indigenous social 

worker and community organizer who had previously worked with me on a reconciliation project 

and other social justice work. Invitations were made using the same assets discussed in the 

community development phase (trust, relationships, shared aspirations, and organizational 

support). Sharon introduced me through email to four Indigenous men, emphasizing my 

involvement in Aboriginal social justice work. Vic and I met with the two men who contacted 

me as a result of Sharon’s email. A third man emailed me to say that he was not able to 

participate in the study due to his workload, and the fourth did not respond. 

                                                

12 Throughout this dissertation, the words of co-researchers are italicized. Quoted documents created by co-
researchers are not italicized.  
13 Sharon Goulet provided written consent to include her name in this research. 
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There was some hesitance amongst certain research team members regarding a possible 

shift in dynamics that might result from the inclusion of white men in the group; the issue of 

power was brought up as a particular concern. As one co-researcher stated at the first meeting, 

“we need to be comfortable among ourselves first prior to inviting white men to the group”. 

Through additional discussion, a consensus was reached to move forward with these invitations. 

We concluded that the white men we would invite to the research team would need to be 

committed to anti-racism. The decision by the initial co-researcher group to invite anti-racist 

white men to the research project was elemental to the participatory nature of the study and the 

group’s sense of ‘ownership’ of the evolving process (Kemmis & McTaggart, 1998). It was also 

congruent with my theoretical framework and FPAR methodology, which highlights the need for 

an intersectional analysis (Reid & Frisby, 2008). Upon this directive, Vic and I invited four white 

men to the project that we knew from prior community work, men with a background in or 

commitment to cross-cultural and anti-racism work. Specifically, targeted invitations were made 

to a member of Feminist Men’s Auxiliary, a known ally in the disability rights movement, an 

anti-racism advocate, and someone working in the area of sexual violence prevention. I invited 

these men through email and/or phone calls. In summary, the recruitment poster alone did not 

result in obtaining participants. Snowball sampling in this study was “community based” and 

occurred by way of co-researcher connections and through community stakeholders.  

As the group took ownership of the research, co-researchers referred potential 

participants to Vic or myself. The invitation period lasted approximately three months, wherein 

several more men joined the research project. Research meetings continued to take place while 

invitations were still in progress, as the research team was eager to meet. At the end of 

September 2013, the research team decided to close the group, as they felt that this would 
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enhance relationship development and group cohesion. Despite this, co-researchers later 

introduced two additional men to the research team; they were accepted into the group as they 

met the participation criteria. As ‘word travelled’, interest in joining the research continued to 

grow among men in the community, particularly those who were connected with ECCC. This 

prompted the SHARE project to create a ‘waiting list’ of men who were interested in doing 

men’s violence prevention work, with the purpose of including them in a later phase of 

SHARE’s community development work. These men were invited to community actions and 

other broad-based activities.  

Input and collaborative decision-making within the research team was demonstrated early 

on through the aforementioned activities, and through the selection of women violence 

prevention leaders to join the group. Three co-researchers, including me, were involved in 

inviting women leaders to the project through email and/or phone contact.  Figure 6 figure 

depicts the approximate timelines wherein participants joined the study through the invitational 

process. 

 
Figure 6. Invitation Timeline. 
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Setting the Context for Power Sharing: Research team meetings 

During the field research period, core methodological activities included the 

development, implementation, and assessment of goals and actions to understand and address 

men’s roles in domestic violence prevention, and communicate results to promote action and 

social transformation (Bargal, 2008; Frisby et al., 2005). This process began with research team 

meetings, a term used to characterize our group, and the use of language such as ‘co-

researchers’, discussed earlier, to emphasize the collaborative nature of the research. The 

research team frequently used the following language to describe the study: ‘research project’, 

‘community research’, ‘community research project’, ‘project’, ‘the group’, and ‘members’.  

Research team meetings were the primary method of co-researcher engagement during 

the cohesion phase of the study, and remained a key venue for knowledge generation/sharing 

throughout. Socio-economic challenges, and conflicts between employment, family 

responsibilities and volunteer study participation, were at times participation barriers. These 

barriers and the extent of co-researcher participation are discussed further in this chapter and the 

following. Vic and I periodically contacted those who missed meetings to confirm that they were 

still interested to remain on the group email list. The majority of those contacted asked to stay on 

the list. Only one man attended an initial meeting and agreed to participate in the group, and did 

not attend further meetings nor respond to Vic’s email inquiring into his continued interest; his 

name was eventually removed from the email list once Vic felt that he was given enough time to 

respond (he is not included as a co-researcher in the study). 

The four elements of inter-relational reflexivity, proposed by Gilbert and Sliep (2007), 

were core principles that I strived to bring to research team meetings through intentional 

decisions and actions. As discussed in chapter three, inter-relational reflexivity centers on: 
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“deconstructing power in the collective; determining moral agency; negotiating accountability 

and responsibility; and positive ‘performative’ actions'” (Gilbert & Sliep, 2007, p. 471). In this 

section, I demonstrate this effort through a discussion of two salient aspects of power-sharing 

that took place in our research project: (1) meaningful participation; and (2) power 

accountability.  

Meaningful participation in meetings. While I acknowledged my position of privilege 

as a white Canadian-born PhD student researcher during initial research team meetings (and in 

relevant discussions throughout the research period), I employed a number of strategies 

consistent with Gilbert and Sliep’s (2009) principles to set a context of de-centering this power 

and enhancing meaningful participation; Vic was instrumental in this effort in his co-convener 

role. We encouraged co-researchers to adopt meaningful roles in guiding the research meetings 

and making decisions. This was enabled by: (1) agendas which were co-constructed; (2) 

purposeful inclusion of group members to lead, inform, and participate in agenda topics; and (3) 

the creation of a Research Dissemination Agreement (see Appendix Q), which was signed and 

circulated during the first and second research meeting, as people joined the research project. 

This agreement included the following clause: 

Any formal dissemination activities from the research (e.g., presentations, publications) 

should acknowledge the contributions of all the participants involved in the research who 

would like to be named. Consultation will also take place with all willing members who 

are involved in this project prior to any formal dissemination activities. (Dissemination 

Agreement, 2013) 

The men who participated in the research team also set the context for meaningful 

participation and shared leadership. During the very first meeting, group members outlined a 
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number of discussion starting points and intentions that would influence future group 

discussions, and the development of the project:  

We need to have this discussion: What is ‘human rights’ and what does it mean without 

adopting prejudice?  

We need to discuss the difficult issues.  

Our group needs to be on the same page with statements and beliefs and values. 

Power-accountability. Power-accountability through dialoguing and shared-learning is 

an additional example of my effort to adhere to the concept of inter-relational reflexivity (Gilbert 

& Sliep, 2009). Specific actions included: (1) initiating and supporting group discussions on 

power and intersectionality; (2) articulating to the group my anti-racist and decolonizing stance; 

(3) sharing the dimensions of the FPAR model, including the need to account for 

intersectionality in the research process; (4) providing co-researchers with the full research 

proposal if they were interested, so that all intentions were made visible; (5) offering FPAR 

training to all co-researchers; (6) sharing research articles and other literature with the co-

researchers in order to demystify research knowledge and perceived expert status; (7) discussing 

important developments and research-related opportunities with the research team; and (8) 

sharing my personal struggles and aspirations as part of the group discussion process. Although 

the roots for these actions were established in the initial research phase, two additional aspects of 

power-accountability emerged further in the research process: (9) supporting the emergence of 

co-researchers in various leadership roles within the group (strategic planning, setting the 

agendas for action and discussion, public presentations); and (10) the acknowledgment of co-

researchers as knowledge creators for this research in multiple forums within community and 

academic settings.   
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While I did not involve co-researchers in a formal evaluation of my efforts to adhere to 

Gilbert and Sliep’s (2009) guiding principles, they were provided with the opportunity to review 

the dissertation draft and shared their feedback prior to final submission. Six men and two 

women reviewed and provided feedback on a draft copy of the dissertation, which was provided 

to them through Dropbox. I responded to all their comments and questions through the feedback 

process. My continual efforts to self-evaluate my role is discussed throughout this chapter and in 

the subsequent ones.  

Cross-Cultural Dialoguing: A foundation of trust  

Cultural diversity14 was a pivotal strength of the group, characterized not only by our 

nationalities, languages, and ethnicities, but also through our stories, experiences, food, 

struggles, wisdom, and cultural and religious teachings. Perceptions of differences and 

similarities were shaped and altered through our gatherings, as the group worked towards 

establishing a collective foundation of trust. Various group members brought forth conversations 

on gender, culture, immigration, resettlement, and racism early on in the research. A 

decolonizing lens became an integral element of the group process and discussions as our three 

Aboriginal co-researchers joined the project. The decolonizing lens was situated geographically, 

and included the critical retelling of Canadian history, healing practices and other cultural 

knowledge. However, group discussions regarding colonization and its devastating impacts were 

globally contextualized. The influence of Indigenous cultural knowledge in the group is evident 

in the value statements, accounts of personal growth, and theoretical/practice model created by 

the group and described in chapter six.  

                                                

14 As per the definition of ‘ethnically diverse’ presented in chapter one, cultural diversity is used inclusively in this 
dissertation and does not focus on the culture of some while refuting the cultural underpinnings of those who may be 
viewed as mainstream.  
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Purposeful trust-building activities and sharing opportunities were planned during the 

cohesion phase of this research. For example, group members proposed questions and planned a 

dialogue on issues such as: “What is masculinity and what is healthy masculinity?” (Co-

Researcher). The conveners also asked each co-researcher to discuss the reasons they joined the 

group and what they hoped to achieve (specific roles of conveners are discussed in the next 

section). These questions brought forth opportunities to share experiences and pieces of our 

her/histories. The personal aspirations articulated by the co-researchers included a commitment 

or desire to build a movement of men and promote a healthier society; others expressed an 

interest in personal growth or deepening their knowledge about the issue of domestic violence: 

When I attend this group, I want to change myself. I hope to bring the change to others in 

the community. I worked with [name of organization] for some time and I saw a lot of 

domestic violence. Lots of divorce and children left to raise and this is a very sad 

situation for both men and women - both deserve a happy situation.  

I am dedicated and passionate about this work. Excited about the potential of this group. 

The men and women in this room can make a great team.   

When I was approached about the project, I took two days to think of it. First of all, it is 

only in Canada that I heard these words domestic violence… Before coming here, I 

thought domestic violence was just a normal thing. We didn’t even have a word to say 

domestic violence.  

I have been here from the start to establish a movement – a cause of men. To engage 

other men to prevent GBV.  

The sharing of personal stories proved to build solidarity and support within the group, 

which, confirmed by a number of co-researchers in chapter six, endured throughout the project. 
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As a member of the group, I also shared aspects of my own story. For instance, during one of our 

first meetings, I stated that my intentions in convening this project were professional, because I 

had worked with women survivors of violence, and personal, because I too had experienced it. 

One of the co-researchers who was involved in the community development phase, looked at me 

across the table and said: “Don’t worry Liza, we won’t let you down”. I recall at that moment, 

that I began to feel my uncertainty about this project dissipate. While making my intentions 

transparent to the group might have been interpreted as reinforcing a power dynamic, I chose to 

disclose to them with authenticity rather than falsely representing myself as someone who is 

separated or ‘objective’ vis-à-vis the research topic.  

Supportive Role of Conveners 

During cohesion phase of the dissertation research, Vic and I adopted more centralized 

and supportive roles, and became self-titled ‘conveners’, a term also adopted by the group.  As 

conveners, we met or connect by phone on an ongoing basis to initiate ‘draft’ meeting agendas 

based on the suggestions of the group, discuss training ideas and potential guiding questions that 

would set the contexts for subsequent meetings. We conjointly prepared the honouraria for the 

men, negotiated other costs and discussed how we could best support the group. Key learning 

opportunities were organized, which included domestic violence training (seven entry-points15) 

and FPAR. 

The centralized work of conveners began to change in September, near the end of the 

initial three-month cohesion phase. While this change incorporated various forms of leadership 

from other members of the group, a number of tasks and coordinating roles remained primarily 

with us. Inherently, these created an ongoing power inequality in the research team, but also 
                                                

15 We developed a training based on the seven entry-points uncovered through the research: Engaging men and boys 
in domestic violence prevention (Wells et al., 2013b).  
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assisted the group by covering many logistical tasks, such as note-taking, photocopying and 

information sharing. The cohesiveness of the group is demonstrated in the following sections, 

substantiated by our ability to develop consensus, discuss differences, share leadership, 

recognize contributions and form a functioning (yet emergent) organizational entity. 

Learnings, Reflections and Challenges Noted in My Personal Journal 

The following excerpts were transposed from my research journal, written during the 

cohesion phase of this study (July to September 201316). These point-form notes demonstrate 

areas of learning, development and questions that I asked myself throughout these months; they 

also provide insight into the group context and my own intentions as the research team entered 

the subsequent phase of this study.  

• One-on-one invitations and mentorship to support men to participate in this group are good 

approaches - including a buddy-system for men who are new to the group 

• There is a challenge to balancing the needs of those who want action and those who want to 

focus on discussion and introspection 

• Gender specific and collaborative work is required to move the group forward 

• Ethno-specific mentors enhance engagement and participation 

• Research and the community project – are all the objectives similar? 

• How do we contend with organizational representation versus individual? 

• The amount and quality of food is more important for men’s engagement than for women  

• We need to develop an understanding of the community and research aspects of this project 

and their separate and supporting roles. Defining the parameters of the research and the 

community project and how these intersect and also disconnect on separate journeys. 
                                                

16 I did not mark the exact date of each entry, but instead kept a running list.  
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• Data analysis should be ongoing and collaborative 

• The balancing of research leadership and collaboration is important 

• Defining leadership development in the context of men’s engagement. Is being a leader in 

your own life mean that you are a leader in violence prevention? How to define leadership in 

this context and build on it? 

• There are many men from one specific community who would like to join the project. We 

discussed involving some of them in the action part this collaborative work. 

•  It was good to share the dissemination agreement right from the start - centering the 

knowledge as collective. 

• The importance of infusing a decolonizing lens is critically important in this study. I could 

have developed a separate plan from the outset on how to connect with the Aboriginal 

community. Because of Sharon’s emails – direct and personal emails recommending me to 

Aboriginal participants, people have come forward.  My own emails led me nowhere. 

• The speed of ethics versus the speed of the community project – these do not match up. 

• Now that women have joined the project, we may want to pursue formal gender-sharing 

meeting followed by gender specific fellowship discussion (Men’s talk and Women’s talk) 

• A number of men need employment. How to support this work and the financial well-being 

of the members? (Personal Journal, July to September 2013) 

These questions and contemplations are further explored in chapters five and six. 

Responses emerged through the study implementation that addressed a number of these 

speculations.   
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Leadership and Praxis Phase September 2013 to June 2014 

As the cohesion phase of this research culminated, co-researchers increasingly adopted 

shared ownership of the group and the research project. In the months that followed, the research 

team convened knowledge generation and analysis meetings to review the group’s shared 

knowledge and activities, core group planning sessions, capacity-building seminars, and 

community activities, including outreach and responsive actions to incidents of domestic 

violence. These are discussed in this section, and in chapter six. A key objective of what came to 

be called our project was to ensure that co-researchers were involved in a meaningful and 

constructive process that would steer the course of research. To meet this objective, periodic 

gatherings were held to deepen our collective dialogue, and analysis of ‘what was happening on 

the ground’. These included reflections on critical issues, and discussions on the successes, 

challenges and progress of what became a research-based community initiative.  

During this phase of the study, eight specific elements or series of activities fostered 

shared leadership within the group and an emerging praxis, catalyzing what became known as 

MAN-C. The key activities included: (1) creating an anti-oppressive group environment; (2) a 

gender-caucus meetings; (3) the development of The Hopeful Romantics stewardship group; (4) 

a series of capacity-building trainings and discussions; (5) outreach and community-actions; (6) 

organizational emergence; (7) meeting with RtoP group; and (8) knowledge synthesis and future 

planning.  

Creating an Anti-Oppressive Group Environment 

Decentralized and relationship-based leadership emerged in many forms through the 

establishment of an anti-oppressive environment that was collectively created by the research 

team. In this section, I discuss four aspects that helped to establish an anti-oppressive 
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environment: (1) the formation of, and deliberation on key questions; (2) the development of a 

consensus protocol; (3) decolonizing lens; and (4) deepened relationships outside the formal 

group setting. 

Key questions and deliberations. The roles of the conveners became less central as the 

research team shared - not only their individual viewpoints or experiences - but also 

contemplated a collective group identity. A number questions or topics were put forth by various 

co-researchers in view of developing collective principles and analyzing oppression: 

We need to ask ourselves: What are the principles of where we stand?  

If we are going to be a men’s group against violence, what position do we take?  

How are our communities going to see us and what are the risks?  

 

 

 

 

 

 

 

 

Figure 6. Developing our Theoretical Grounding. This MAN-C member was nicknamed 
“Pythagoras” by the group because of his analytical style. 

Masculinity was a fundamental issue contemplated by the group; it was frequently 

discussed, often in terms of family upbringing, culture, and for some men, their roles as fathers. 

A starting point for exploring masculinity constructs was uncovering how masculinity and its 
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various cultural interpretations impacted each group member. A co-researcher initiated this 

conversation: 

Let’s start first, by talking about masculinity and seeing what we understand as 

masculinity from our various backgrounds… then we can discuss what we view as 

healthy masculinity.  

A majority of the co-researchers agreed that men were expected to be competitive, 

emotionally contained, and to always be prepared to lead, support, and provide. Many noted the 

narrow view of men as rugged, silent, and capable of handling anything. Some men commented 

that masculinity pressures compelled them to ignore own their health and well-being. Some of 

these perspectives are described below: 

From my cultural perspective, masculinity is: “one word -- man”. LISTEN! STOP! One 

word-- man. You don’t explain and you just say one word and silence. They don’t 

expound, that is why men are not good communicators in my culture. If they expound, 

they are viewed as very feminine. Then when we arrive in this culture, you have to 

explain yourself and we have a hard time. We don’t divulge much of ourselves - 

protecting vulnerabilities.  

Tough and rugged. You’re tough you don’t bow down to pressure, even if it means that 

you don’t seek consultation for issues that you are having.  

Conqueror: not only highest mountains, women, how many houses. It has dimensions in 

sexual health.  

I think that masculinity, when it comes down to it, is a lot of rules on how you are 

supposed to be.  
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Both men and women co-researchers agreed that there were ‘built-in’ expectations for 

men. Many in the group challenged these expectations, as exemplified by some of the 

men’s quotes: 

I have a question: Do you think it is exactly who you are or who you grew up to be? Do 

you think that it is how you got socialized - where you grew up?   

Some men have never had the opportunity to talk about why they are doing what they are 

doing – to challenge why they may not cry etc., etc. And this goes from generation to 

generation. Who says that you have to be that way!  

A number of men shared how cultural contexts and upbringing made it difficult for them 

to shift perspectives after resettling in Canada. Further, it was noted that European-background 

Canadians who were born in Canada were impacted by similar masculinity expectations. Some 

immigrant men in the group stated that they experienced the additional burden of hiding from 

their families back home that they were performing so-called female roles in their households: 

I am the only boy in my family. I have four sisters. I was told that I should be the person 

who takes care of my sisters because I am the man. That is how I grow up. So in my mind 

until now, I know that any decisions that could be made in my family, the last word comes 

to me. That is how the culture works up to today…. When I came to Canada, I stayed 

home taking care of my son for one year and my wife was working. I could not tell it back 

home, because nobody would understand. And up to today, nobody knows back home that 

I stayed home taking care of my son while my wife was going out every morning to work 

and bringing bread back home. So those are changes that happened in me without 

realizing that I have changed a lot from what I was before to who I am now.  
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Even in Canada, the women still expect men to be the breadwinner. Everywhere in the 

world, wherever you go, men are always psychologically without knowing, we put men 

here and women down here.  

Men are expected to be stronger, the decision-maker and all these things, which is 

questionable.  Back home, the man was the one to work and the woman stays home.  

Women co-researchers also shared their views on masculinity and its impacts, primarily 

agreeing that the gender scripts for men were unhealthy and contradictory, at times impacting 

men’s sense of wellness and mental health:  

Sometimes the expectations on masculinity in terms of being the breadwinner and 

bringing income home can be so heavy on the men and if that doesn’t happen, in the 

event of losing that job –especially if they have a good job and they lose that job and 

have to settle for something less. I have seen a few who were heavily impacted by this 

change. Psychological problems. The expectations of society and of the women can be 

heavy on the men.  

The constraints and policing of boys start early. We were at a party with both girls and 

boys, and the girls all wanted to dress as princesses. I said to the boys: Do you want to 

put dresses on too? And they all said yes. They also wanted to twirl around in beautiful 

colours. The dads in the group all supported it, but they are also worried about their sons 

being bullied. They are only four years old and so many restrictions.  

In countries where there is more systemic violence or war, there is more domestic 

violence. So a man is expected to protect his family and fight for their safety. So how do 

you get one without the other? How do you expect men to fight and then not be violent?  
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Sharing views and experiences on masculinity led the group to contemplate the 

underpinnings of an alternative construct, ‘healthy masculinity’. Facilitated by one of the co-

researchers with input from many on the research team, the group developed an initial ‘roadmap 

to healthy masculinity’, discussed in chapter six. 

Many co-researchers experienced migration to and resettlement in Canada, so migratory-

stress and the array of impacts on family well-being was frequently discussed in research team 

meetings. In the final months of the research project, the group further investigated these issues 

through a focus group self-study, which is documented in chapter six. Some initial sharing by co-

researchers centralized the question: Is there a relationship between migration and domestic 

violence? 

Indeed, migration and domestic violence is a complex topic. What came to my mind is a 

discussion on the migration process and how it contributes to the development of risk 

factors that may lead to unhealthy relationships. I found out in the literature that 

migration process involves reasons why people migrate to another country; who migrates 

and why, and how decisions is made; entry status; how migration impacts on migrants 

themselves and class positioning; and immigration policies that affect immigrants 

directly or indirectly.   

Some men viewed a strong connection between migratory stress and an increase in 

domestic violence. For instance, one co-researcher who worked with immigrant men noted the 

following:  

The wife said: ‘My husband was violent nowadays because he’s working a survival job. 

Before, back home, he had a good job and was so respectful of the family’.  

 While most co-researchers recognized the connection between immigration and family 
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stress, some men in the group who had arrived more recently (within two years) did not view this 

stress as negative or potentially damaging to the family. 

After we came to Canada, there was stress. But since it was a choice which we made and 

we did lots of homework, we anticipated the difficulties, the challenges … it is part of the 

process which one cannot escape… there is stress, I would not call it a negativity.  

One co-researcher challenged the group, stating that direct links between men’s migration 

stress and domestic violence might prove to ‘excuse’ such behaviour: 

Do we mean to say that those people who started becoming violent after immigration, 

they were so non-violent before they came to Canada? You can’t simply connect 

immigration and domestic violence.  

Group members also contended with oppression related to gender and sexuality, 

identifying issues and challenges that needed further examination. The relationship between 

racism and homophobia was briefly discussed, but it was evident to me that there were very 

different comfort levels among group members during this discussion.    

In our cultures, homosexuality is there, but it may not be so accepted… If we are going to 

engage men from a variety of backgrounds and cultures, we are going to have a hard 

time.  

When we relate this issue to the issue of racism - for example the movie: ‘Guess Who is 

Coming to Dinner’, we need to think about how it impacts us to be marginalized and 

excluded from society. When we talk about our own oppression (racism and family 

violence etc.), we need to look at it from the perspective of other people’s rights that we 

don’t understand.  

We need to discuss homosexuality and gender justice. How people are brought up. 
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The research team agreed that more time should be spent uncovering deep-seated beliefs 

related to masculinity, culture, faith and gender, and sexual diversity. For some, a conversation 

on the issue of sexual diversity issue was a first. Unfortunately, further intentional discussions 

specifically related to heterosexism and homo/bi/transphobia did not occur within the group 

context as other priorities were identified and took precedence. Approximately five co-

researchers, however, approached me individually to discuss gender and sexual diversity. Some 

had questions and I was able to respond with learning materials and my own journey as an 

example of ally work. Others reiterated that more work was needed with the group so that 

comfort and a collective ally stance with gender and sexually diverse communities could be 

developed. From a critical lens, discomfort among some co-researchers may have contributed to 

deprioritizing this issue.   

As co-researchers began to develop and document their collective principles and beliefs, 

a critical debate emerged regarding the group’s understanding of non-violence. While some 

members indicated a desire for a ‘non-violent society’, one co-researcher asked the group to 

define the parameters of this concept:  

Concerning the aspect of violence, could you please tell me whether we are living in 

violent communities or families?  

Particularly, the question of eating meat was put forth as a contradiction to the group’s 

aspirations to achieve a non-violent society. At a follow-up meeting, this co-researcher brought a 

photo of a man who had caught a large fish and asked the group: “Is this a non-violent society?” 

While there was plenty of laughter and debate at that particular meeting, there were vegetarians 

and vegans in the group; this question had merit for some, and discussion occurred over email. 

The essence of this discussion topic is captured in the following co-researcher quote:  
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In short, when you speak of non-violent society as an end in itself, it means totally 

different to different to people. Even the existence of Wal-Mart is considered to be 

violence in the society by some… Now, do you think our work will in some way lead to 

the removal of Wal-Mart from society? Our vision is pleasing to the ears and senses, not 

one of pragmatism.  

The story of the fish and the ‘non-violent society’, important to our work, also became a 

friendly joke over time, evoking nostalgia in the group. Chapter six discusses the vision and 

principles of what became MAN-C, including a negotiated agreement by the group that ‘non-

violent society’ would be changed to ‘non-violent relationships’.  

Consensus. Group consensus was established early in the research process through 

discussions about how decisions could be made. A consensus decision-making protocol based on 

western social justice activism, Baha’i teachings and Aboriginal-centered teachings was created 

by members of the group and shared with the research team for their feedback (see Appendix R). 

The first step taken to develop this protocol was that I shared with the group a two-page 

consensus process document that I had developed for another project. This initial protocol 

content had been gleaned from Western activist groups such as ACT UP, AIDS Coalition to 

Unleash Power (n.d.), and my own experiences with grassroots organizing. An excerpt from the 

original protocol underscores a Western worldview: 

What is consensus? 

Consensus is a process for group decision-making. It is a method by which an entire 

group of people can come to an agreement. The input and ideas of all participants are 

gathered and synthesized to arrive at a final decision acceptable to all. (Act Up, 2003, 

section 1, para 1, as cited in MAN-C Consensus Protocol, 2014, p. 1)  
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What does it mean? 

Consensus does not mean that everyone ends up thinking that the decision made is 

necessarily the best one possible, or even that they are sure it will work.  What it does 

mean is that in coming to that decision, no one felt that her/his position on the matter was 

misunderstood or that it wasn’t given a proper hearing”. (Act up, 2003, section 3, para 1, 

as cited in MAN-C Consensus Protocol, 2014, p. 1) 

The second step occurred when one co-researcher, a follower of Baha’i faith, offered to 

enhance the document with Baha’i teachings; this was approved by the group. Examples of these 

additions demonstrate the infusion of more Eastern philosophical approaches to consensus which 

focus on mindfulness, detachment, and group harmony: 

Detachment - All contributions should be shared is such a way as to not offend nor 

should any take offence nor become excited if their opinion or suggestion is challenged, 

questioned or altered in arriving at a group decision. Once an opinion or suggestions 

leaves a person’s lips it no longer belongs to that individual but to the group—either to 

accept, oppose, alter, build upon, etc. (Effendi, 1976, as cited in MAN-C Consensus 

Protocol, 2014, pp. 1-2) 

Indigenous-centered teachings were infused as the third step to further improve the 

protocol. The three Indigenous team members suggested that we adopt a number of the circle 

teachings that were used in a group visioning and planning exercise, led by one co-researcher. A 

third excerpt from the consensus protocol exemplifies these additions:  

Relationship-Building - In a Circle, relationship-building and getting to know one another 

beyond the context of the task precede discussion about the task itself. Half the time of a 

Circle may be spent on creating the foundation for deeply honest dialogue about the 
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conflict or difficulty before that dialogue begins. Discussion values, creating guidelines, 

and sharing unseen aspects of ourselves are all part of creating the foundation of dialogue 

that engages participants’ spirits and emotions as well as their intellect. (Pranis, 2014, 

p.13, as cited in MAN-C Consensus Protocol, 2013, p. 1) 

The group informally adopted the consensus protocol, with the plan to enhance it over 

time, and discuss its application. Due to time constraints, and the research team’s focus that 

included capacity building and actions, this protocol was accepted but not further developed. 

Decolonizing lens. Aboriginal history, cultural knowledge, and insights on truth and 

reconciliation practices were shared in the group with the purpose of centralizing a decolonizing 

lens. This lens was adopted in various ways, in addition to the aforementioned consensus 

protocol. In this section, I provide two examples of how Aboriginal teachings were used by our 

research team: (1) the grief and loss healing gathering; and, (2) presentation protocols.  

The research team identified the connection between intergenerational patterns of 

violence, and men’s lack of personal healing. The need for men to heal from personal trauma 

was viewed as an important factor that would enable them to adopt meaningful roles in violence 

prevention. One of the Indigenous co-researchers, a cultural trainer with experience in healing 

work, offered to lead the team through a grief and loss workshop. This co-researcher discussed 

the importance of giving men an opportunity to work through personal trauma, grief, and loss:  

Our Grandmothers tell us "hurt people hurt". We work through our hurts: acknowledge, 

assess, understand and let go. It is important to forgive ourselves for things that 

happened which we had no control over. "I shoulda’, coulda’, woulda’..." is unrealistic 

and unhealthy if we were children when events occurred because all too often we didn't 

have the knowledge, strength, voice or wherewithal to have changed those situations. We 
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look at who we are now, with the strengths, confidence, insights and ability, we now have 

to ensure "never again”.  

Eighteen co-researchers attended this workshop; the largest attendance at any meeting 

during the field research period. Note-taking and audio recordings were not used during this 

process so that everyone could fully participate and share freely. The Aboriginal protocols used 

during this workshop are not documented here as I did not think it was appropriate to seek 

permission to share this knowledge. The grief and loss healing workshop allowed for many in the 

group to open up about personal struggles, trauma and losses in a safe and supportive 

environment. Tears were shed, and for some, stories were told for the first time.  

The research team adopted an opening payer and/or Indigenous cultural teaching at the 

beginning of each presentation for community, service provider and academic audiences. One 

co-researcher agreed to assume this role; others in the group would present tobacco as an 

offering. This practice soon became part of the “MAN-C Approach”. In chapter six, co-

researchers share their experiences and personal growth with regards to the practice of 

Aboriginal teachings within our research project. 

Deepening of relationships beyond the research setting. As noted previously, as 

relationships developed, most research team meetings were moved from the university setting to 

a number of community locations, including cafes, restaurants, community organizations, and 

most frequently, ECCC. Some co-researchers hosted meetings in their workplaces or homes. The 

group also began to use alternative communication forums; for instance, email was used to share 

information, provide feedback on ideas, presentations or other research activities, and initiate 

discussion and debate. While many actions contributed to the deepening of relationships in the 
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group, I describe the following: (1) meetings outside of formal institutions (2) involvement of 

family members (3) offerings of emotional support and care.  

As depicted in Figure 7, the group began to meet in less institutional environments, and 

the university space was used for specific functions related to the research. The search for easily 

accessible locations and free parking was paramount. This decision to move the project out of the 

university, solidified community leadership and ownership as it was no longer viewed as a 

university project. Further, this shift provided an opportunity for partners, friends and children to 

attend meetings, meet members of the group and build strong community relationships. As 

curiosity about our project spread, partners or spouses joined particular group meetings, often ‘to 

see what this is all about17’.  

As many of the men were committed to what one co-researcher called leadership at 

home, caring for children was paramount. Therefore, community spaces and homes provided an 

opportunity for children to play and be cared for during meetings, and to find new friends from 

different cultural backgrounds. Some of our children developed friendships that superseded the 

field research period. Resultantly, one co-researcher proposed, jokingly, that the research team 

initiate a new violence prevention group called Kids Action Network Calgary or Kids-C.   

This research became threaded within our individual and collective experiences of real 

life. Therefore, team gatherings also became an opportunity to share their life challenges and/or 

accomplishments with one another. For some, these included graduating from study programs, or 

better employment opportunities, while challenges to personal health and family illness were 

also present. On several occasions, research team members offered each other emotional support 

                                                

17 It is important to emphasize that partners and families were not included in the knowledge generation process, nor 
are their words quoted anywhere in this dissertation, as there were no permissions in place to include them in the 
research.   
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or gestures of care such as preparing food, gifts and cards. These gestures, while not documented 

in research transcripts, became a pillar of our community process. Certain co-researchers 

developed lasting friendships that continued after the termination of the field research, as 

described in chapter six.  

 

 
 
 
 
 
 
 
 
 
Figure 7. Relationship Development. Research team and friends. 18 
 

Discussed in this section was the formation and deliberation of key questions, the 

development of a consensus protocol, Aboriginal guidance, and deepened relationships outside 

the formalized group. These steps, taken by the research team, established a caring and anti-

oppressive group environment. Key discussions on the nature of violence, deconstructing 

masculinity, gender and sexual identity, and the impacts of migration on family well-being, were 

conducted in a respectful manner. The Consensus Protocol further enhanced the theoretical 

grounding of the group and the comfort of group members. The infusion of a decolonizing lens 

fostered the groups’ regard for Indigenous teachings and provided an opportunity to participate 

in healing work. Further, the deepening of relationships outside the formal research meetings 

                                                

18 Written permission was granted from Cesar Cala and Doug Murphy, who were not co-researchers, to include their 
photo in this dissertation. 
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allowed the group to build a sense of community. Chapter six documents the personal 

development outcomes that were shared by co-researchers related to the activities described in 

this section. 

Gender Caucus 

The group’s decision to convene two gender caucuses – one for men and one for women 

co-researchers - was another action that fostered shared leadership and an emerging praxis. The 

purpose of the caucuses was to allow for gender-specific discussions regarding the role of gender 

in the group, and to provide an additional forum to deconstruct gender-based teachings. The 

group’s interest in a caucus activity followed the discussion about masculinity norms, noted 

earlier in this chapter.  

The research team agreed that each caucus would meet within a three-week period and 

report back at a subsequent research team meeting. The women decided to meet at my house for 

dinner, and the men chose an all-you-can-eat buffet. There was much laughter in the group 

regarding these ‘stereotypical’ selections. While detailed notes were taken at the women’s 

caucus, the men’s meeting at a restaurant was primarily social.  

Three topics were discussed during the women’s caucus: (1) how women view men’s 

roles in violence prevention; (2) what principles and roles women should adopt in the group; and 

(3) how women could support one another within the research team. Excerpts from the women’s 

caucus notes, shared with the research team, demonstrate the essence of our conversation: 

Men’s violence prevention roles. An intersectionality analysis of domestic violence 

characterized the women’s caucus conversation on men’s roles in prevention. There was 

agreement among the women that racism, colonization, and other forms of discrimination could 

not be ignored in defining domestic violence, and that men should have the opportunity to access 
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a broad range of supports and services. (Summary, Women’s Caucus Notes, September 13, 

2013) 

Aboriginal men are right at the bottom of privilege. I have spent my career wanting to 

support men. The women and children get all this help, and there is nothing for the men. 

If we exclude the men, there will not be change. I want a healthy future for all children. I 

want healthy Aboriginal men to reclaim their traditional place. I want to support them to 

get what they need so they can be healthy again.  

I work with immigrant women. It is not enough to help the women – we also need to 

support the men. The men are dealing with a lot of difficulties... There is only something 

for when they are in trouble. There is no prevention. That is my passion. If we want to 

help the family, we have to help the men. When you go deeply with the men, they are so 

hurt.  

Women’s roles and group principles. The women discussed their roles in the group and 

the possible establishment of working principles for the group, and in particular for gender-

diverse collaboration. (Summary, Women’s Caucus Notes, September 2013) 

We should develop intentional principles in how we can be supportive in the MAN-C 

group and not take over…we should figure out a process about how we can talk less. 

When it comes to women, we can be really brief in what we say.  

The men are very diverse –how do we create understanding of each other... How do we 

create a safe and respectful environment?  

As the world is struggling our group will struggle. How do we become allies to everyone?  

We can bring forward our humanity and uniqueness.  We need to be so understanding of 

that.  Each one of us is going through different things and has different perceptions.  
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Supporting each other as women. Solidarity and support among women was viewed as 

an essential element of a cohesive and healthy group.  

How do we support each other…and work in solidarity with each other as women?  We 

can impact each other and teach each other – support and not judge.   

We all come from patriarchal cultures where man is king. Violence can be stopped and 

doesn’t have to be perpetuated into the next generations– some of us saw this in our own 

fathers.  

Men’s caucus. According to the men’s verbal feedback at a subsequent research meeting, 

the gender-caucus provided them with the opportunity to enhance personal relationships, comfort 

and the cohesion. The men also focused on specific actions that they could take as allies with 

women and women’s organizations. Below is an excerpt from the summary notes from the 

Men’s Caucus that were written up following both the Caucus and TBTN Chili Cooking 

meeting.  

The meeting at [name] restaurant on September 13, 2014, was to revisit the masculinity 

discussion notes the men had at the university but the men talked instead about their 

working with the “ally” plans which is the participation on the oncoming Walk a Mile in 

Her Shoes (WAMHS) and the TBTN. The men also discussed about the core principles 

that the group would like to adopt. In retrospect, the men that evening preferred talking 

about actions (WAMHIS and TBTN) rather than talking about masculinity. The 

prevailing feelings at that time were that there is no need to talk about masculinity since 

this was discussed already in the previous meetings at the university. Beside the noise in 

the restaurant is not conducive for such conversation. However, the group agreed that we 
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would revisit this during the TBTN chili cooking, which to some extent was done, but not 

that deep.   

 The gender caucuses provided an opportunity for women and men co-researchers to 

discuss their specific roles in the research project in relation to gender identity. Further, these 

gatherings provided an opportunity for solidarity development and discussions on cross-gender 

collaboration and ally work. As the caucuses were held over meals in informal settings, this 

enhanced the shared responsibility within the group for leading the dialogues. While the research 

team agreed to set further caucus meetings, other group priorities superseded this intention.  

The Hopeful Romantics Stewardship Group 

Co-researchers formed a stewardship committee, The Hopeful Romantics, in order to 

guide the research project, discuss issues that emerged but could not be addressed in the larger 

research meetings due to time constraints, and prepare for community activities and 

presentations. Hopeful Romantics met at a local café, often without formal agendas, and with 

fluid beginning and end times that, on occasion, transformed into late night discussions or 

debates. What approximately became bi-monthly meetings were open to everyone on the 

research team; various members joined based on their availability. On average, six men and two 

women attended Hopeful Romantics meetings.  

The Hopeful Romantics became a critical sub-group of the research team, mirroring the 

role of an ‘executive committee’, although membership was fluid and open to all co-researchers. 

Largely, this group replaced the strategizing meetings between the two conveners that occurred 

during the cohesion phase of this study; the conveners remained involved as members of Hopeful 

Romantics. The emergence of Hopeful Romantics further decentralized the group’s leadership 

and enhanced the flow of ideas, opportunities, strategy and evaluation. Hopeful Romantics 
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characterized the positive and optimistic spirit of MAN-C and the potential for men’s 

involvement in social change.  

Capacity-building 

Capacity-building became a cornerstone of the group’s development, and was a central 

activity during this phase of the research. The team engaged in 16 knowledge-exchange 

opportunities including training sessions, facilitated group processes and informal discussions. A 

number of the training topics were selected and led by group members, providing opportunities 

for co-researchers to share their knowledge and learn from each other. In addition, Peer Supports 

for Abused Women, a violence prevention organization, led a domestic violence training session 

for the group. Table 2 is a list of 16 capacity-building or knowledge sharing topics, including 

some that were discussed in previous sections of this chapter. The benefits of capacity-building 

opportunities are described in chapter six as substantive outcomes of this research. 

Table 2. Knowledge Sharing Topics 

• FPAR 
• Violence against women and engaging men (seven entry-points) 
• Domestic violence 
• Healthy masculinity 
• Men’s views on family relationships 
• Gender equality 
• Homosexuality and religion 
• Aboriginal knowledge, the impact of colonization, healing, truth and reconciliation 
• Immigration, settlement, stress and family well-being 
• Grief, loss and healing 
• Facilitation tools 
• Consensus decision-making 
• Action planning 
• Group reflection process: learnings to date 
• Cultural standpoints, racism and discrimination 
• Centering an all-abilities approach to men’s engagement – *this discussion topic was 

initially discussed with the intention of hosting a follow-up meeting, which did not 
take place within the research period. 
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Many Forms of Action 

As the group coalesced, collective actions increasingly became a part of the research 

project. The team participated in a total of 29 community actions (see Table 3), events and 

presentations (see Figure 8 for pictorial examples of actions). These included community 

outreach/education, ally work with women and women’s organizations, a response to domestic 

murder, political advocacy, work with youth, and presentations to the public, service providers 

and academics. 

 

 
 

 

Figure 8. MAN-C in action. This figure provides pictorial examples of the diversity of actions 
taken by the research team.  
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The first group action consisted of a men’s chili cooking night at the home of a co-

researcher; the men then served the chili to more than 80 people who attended the annual TBTN 

violence prevention rally. Two co-researchers who previously supported TBTN, led the chili 

cooking and serving. The positive response that the group received from organizers and 

participants of TBTN was a catalyst for co-researchers to continue to develop their public 

presence. As the men became increasingly involved in community action, Hopeful Romantics 

coffee meetings became the venue for debriefing and planning outreach and community 

activities. A statement by one co-researcher below, summarizes the nature of the teams’ debrief 

session following TBTN. MAN-C participation in TBTN continues as an annual activity.  

There seems to be a demand for engaging men and boys and reducing domestic violence. 

We should look for the opportunity to engage men and boy in domestic violence, and take 

the opportunities that we think we can handle. If there is a request for our support – we 

should identify what we can do. And establish partnerships. We can match some of the 

men that we have with the requests and then see what kind of capacity building we need 

as a group. We should see what partners can help with support and coordination.  

Table 3. MAN-C Actions 

September 2013 

• Organized a men’s cooking and discussion group 
• Attended the annual TBTN rally, outreach to other men and women and serving of chilli 

to over 80 people in attendance, primarily women 
October 2013 

• Presented a guest lecture on men’s engagement in domestic violence prevention to an 
undergraduate social work class 

• Presented at the Annual Resolve Research Day at the University of Calgary 
November 2013 

• Hosted a men’s information booth at the launch of Violence Prevention Month at 
Bankers Hall 

• Hosted a discussion with the Alberta Council of Women’s Shelters and the WRC 
• Hosted an action-discussion table at Building Bridges: North of McKnight Domestic 
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Violence Prevention Event 
• Attended Breakfast with the Guys: Focus on Fatherhood in Preventing Domestic 

Violence 
December 2013 

• Hosted a professional development presentation for service providers in partnership with 
the Faculty of Social Work 

February 2014  

• Organized a vigil and community gathering to support a group member and his family 
• Presented a guest lecture on gender inequality to an undergraduate social work class  
• Basketball game and discussion with young men – pilot project 

March 2014 

• Conducted ally work with women in the Preserve Alberta Human Rights Act (AHRA) 
Section 3 campaign  

• Participated in the men and Boys engagement meeting with members of Calgary 
Domestic Violence Collective 

• Participated in, and contributed to the discussion on potential impact of Federal Bill on 
'The Faster Removal of Foreign Criminals Act' on ethno-cultural communities in Calgary 

• Participated in the Truth and Reconciliation National Gathering in Edmonton Alberta 
• Met with City of Edmonton regarding collaboration with Edmonton men’s groups 
• Presentation at the 11th Annual Trauma Conference in Hawaii 

April 2014 

• Press release and letter to the editor regarding men’s roles in preventing domestic 
violence 

• Organized a community response to domestic violence “Speak Out and Act”. Over 70 
people in attendance. 

• Buddhist community domestic violence presentation and event 
May 2014 

• Indigenous-Buddhist community exchange on domestic violence  
• Presentation: Chinese University of Hong Kong 
• Progressive Cultural Association presentation 
• Reaching Out Together: Connections Through Social Work Conference Abbotsford 
• Speak Out and Act Event 2014 at Penbrooke spearheaded by MANC and ECCC in 

collaboration with Penbrooke Resident’s Initiative and Penbrooke Meadows Community 
Association and other community stakeholders.  

June 2014 

• Presentation: East-West Conference in Budapest 
• Community response to sexual violence in India 
• Alliance building with Father’s Day celebration with Edmonton Men’s group 
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What Vic and others on the team termed ‘intentional outreach’ also became an important 

element of MAN-C actions. Intentional outreach included connecting with community men, 

families, service providers and others who expressed interest in men’s violence prevention work. 

Chapter six provides further details on the impact of specific group actions on group members 

and MAN-C’s community practice.     

The multicultural and multi-faith characteristics of the research team were unique 

features in men’s violence prevention organizing work in Calgary, as was grassroots leadership 

by a group of community men. As a result, an important ongoing team discussion focused on 

strategies to implement intentional outreach in various cultural communities. Excerpts from 

Hopeful Romantics meetings provide insight into the nature of our action strategy discussions 

and responses from the broader community:  

Some of the women from the Filipino community were saying, “We are waiting for you! 

We are waiting for you to work with our men!  Work with my husband!  

Culture is always challenge. Resistance will be there, but we can try to find ways to work 

with them. There will always be resistance, but then when you look back, you can see 

there has been progression.  

 While diversity emerged as a prominent strength in the group, co-researchers also 

identified specific barriers of our multicultural membership; a key barrier was the limitation of 

trust that specific communities might have with ‘outsiders’ when discussing domestic violence, 

which was viewed as sensitive and private.  

One of the possible challenges is how we are going to break into particular communities. 

Communities often like to deal with issues on their own, and a diverse organization can 

be seen as a threat or ‘the mainstream coming in.  
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We are ‘the seeds’ and we can let others know that we are ‘apolitical’ and we are not 

trying to support one group over another.  

 In response to this challenge, co-researchers diversified their approach by supporting 

specific members who were identified as more likely be more welcome to work within their own 

ethno-specific communities, age groups and affiliations.   

I think that there are places where we can all go as a group and places where we support 

others to work within their communities.  

 An example of the group’s specific yet diversified approach to community outreach was 

A Response to Sexual Violence in India. Following highly publicized vicious attacks on young 

women in Delhi, one co-researcher, with Indian heritage, appealed to the group to organize a 

public meeting on this issue. He sent an email to South Asian Calgarians to attend the meeting 

and discuss a collective response. Six MAN-C members supported his initiative by providing a 

meeting space, organizational support, and visible solidarity. The lead co-researcher shared his 

views on receiving support from his MAN-C team:  

Being supported by people from diverse cultures while responding to what's happening 

back home has been an eye-opener. First, it made me realize that not everyone is 

individualistic and self-centered in this culture. Indeed, this world is sustained by people 

who are able to look beyond what is happening in their own backyard. Secondly, it 

provided a sense of interconnectedness and a sense of belonging. Not all immigrants 

leave everything behind, a part of his/her heart will always beat for his homeland and its 

rewarding to know that people do care about what ails elsewhere.  

Fourteen members of Calgary’s South Asian community attended the first meeting. The 

Alberta Network of Immigrant Women offered to host a follow-up meeting, wherein 10 people 
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were present. Some of those involved in these meetings took action on this issue through social 

media, letters to the editor and poetry writing. The group also documented ideas that they hoped 

to discuss with potential NGO partners in India; the absence of a response from the Delhi-based 

organizations that were contacted and other emerging priorities likely impacted the continuance 

of the Response to Sexual Violence in India group, although MAN-C persevered by sharing 

petitions and information on this issue.  

In summary, the research team’s increasing internal leadership capacity and the 

development of a public voice, exemplified by TBTN and the India initiative, created a climate 

loosely defined organizational structure. Developing an organizational identity required further 

focus and inward-looking reflection among individual co-researchers and the research team as a 

whole. This is discussed in the next section.  

Organizational Emergence 

An anti-oppressive group environment, leadership, capacity-building, and many forms of 

action reconstituted the co-researcher group into what would later be self-titled as a movement: 

MAN-C. Developing the group’s vision, principles and purpose became a collective priority. 

Several co-researchers articulated reasons why they believed that organizational planning and 

development was a necessary step in for the research project:  

Principles: we need to adopt our principles and key messages for ourselves and for the 

media.  We need to be able to speak to our principles in a clear way.  

When we are confronted with an opposing force, are we able to articulate our stance. We 

need to spend a bit more time on the principles.  Why do we want to focus on engaging 

men against violence?  

Need to look at describing positions – what are our positions on different issues?  
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Can we create some guidelines or key messages of our own, perhaps through our own 

activities?   

A number of strategic planning meetings would result in the development of a vision, 

principles, mission, and mandate for the group, and solidify its name. A draft document of key 

messages was also produced. The group created outreach materials, some of which were updated 

following key organizational development meetings. MAN-C’s philosophy, key messages and 

organizational materials are substantive outcomes discussed in chapter six.  

 

 

 

 

 

 

 

 
Figure 9. MAN-C Trifold. Co-Researchers prepare and exhibit MAN-C information in outreach 
activities. 

Organizational emergence also led to discussions on how MAN-C could associate itself 

with other similarly minded groups. Of key interest to MAN-C was men’s violence prevention 

work that was happening in Edmonton. Initial contacts were made with the City of Edmonton’s 

Gender-Based Violence Prevention Initiative. Two co-researchers scheduled a meeting with 

organizers from Edmonton to discuss collaborative opportunities. From this, and through several 

Skype or phone meetings, MAN-C built relationships with other Edmonton-based groups such as 

Men Edmonton and Reach. Excerpts from the notes of the first MAN-C Skype meeting with 
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Edmonton groups provides insight into the formative thinking that would lead to future 

collaborative actions. 

May 8, 2014 Conversation with Edmonton 

• Where can this conversation lead? 

• This is a long-term initiative 

• We need to spend time thinking about the change we want to create 

• Form a bridge between Edmonton and Calgary  

• Develop and articulate our strategies, then invite others 

• Next phone meeting: June 5th at 1:30pm to plan our agenda. (Meeting Notes, May 8, 

2014) 

The importance of MAN-C’s emerging relationship with men’s violence prevention 

groups in Edmonton would become evident during the post field research phase of this study. 

This joint collaboration is discussed further in chapter six. 

Meeting with RtoP Group 

The first RtoP group meeting was held in February 2014, once the research team decided 

that there were significant developments that could be shared. The original intent of this first 

RtoP meeting was for me to meet with RtoP members and share the research findings. However, 

adhering to the principles of FPAR, I asked co-researchers if they wanted to present as a group 

and subsequently, 12 members of the research team presented the initial research findings to the 

ten-member RtoP.  

To prepare for this meeting, the research team collaborated over several Hopeful 

Romantics gatherings to prepare a discussion agenda, PowerPoint presentation and handouts. 

These materials synthesized key developments and knowledge that emerged from the study, and 
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would later form the basis of knowledge shared in the results chapters of this dissertation. The 

RtoP presentation was audiotaped, however, participants did not want to record the discussions 

and lunch networking session that followed. As a result, quotes from the MAN-C debrief 

meeting that followed the presentation are noted here. They are grouped as: (1) positive 

feedback; (2) suggested improvements; and (3) further reflections. 

Positive feedback.  

If you look at the program that was set, it was really good. And it does not surprise me 

much, because it is a fantastic group. Everyone spoke well. 

I liked the fishbowl exercise the best19. It worked really well and did what it was 

supposed to do.  

It was amazing. In terms of that group, each person put in what their experiences were. 

We didn’t rehearse this. It doesn’t happen a lot that a group of people can come together 

in this way, get along, share experience and make changes.  

Suggested improvements. 

 If we were to do this again, I think that extending the fishbowl some more would be 

beneficial. Everybody added something that was really great and valuable. On a bigger 

issue of violence, we rarely get to the causes. What are the structures that maintain 

violence – the culture we have?  

May want to abbreviate the PowerPoint presentation a bit – and a bit more preparation 

to accommodate the transitions with all speakers - takes a lot of work to do this with 

                                                

19 MAN-C’s fishbowl activity is where men (sometimes accompanied by women co-researchers) sit in a semi-circle 
“conversation style’ while conducting a presentation. Spectators are invited in to join the conversation at any time. 
More information on Fishbowls can be found at http://slitoolkit.ohchr.org/data/downloads/fishbowl.pdf  
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multiple presenters. Really good to have multiple voices speaking, but it is more 

challenging.  

Further reflections.  

The word culture can be too broad in discussing these issues.  We should concentrate on 

learnings, behaviours and norms. Culture is hard to change, but learning behaviours and 

norms we can do.  

Understanding the context of Canada, my opinion is that we need to at some point talk 

about it… The culture of competition for example, manifested in business and sports, for 

example.  

Making this presentation was challenging: I hope that my involvement reaps some 

benefits in the future. We are volunteering here and it entails a lot of commitment and 

concern… I hope that our connections with the funders will help us reach our goals in the 

future.   We want to live in a very peaceful community, so it boils down to the family first.  

As documented in this section, the RtoP presentation provided the research team with an 

opportunity to critically reflect on the process and content we had created to date. Further, as 

noted by some co-researchers, this meeting allowed our group of community leaders to play an 

influential role by sharing their knowledge with those who were viewed as having greater power. 

The RtoP presentation would further solidify the identity of the group as a community-based 

project with multiple leaders instead of research study led by a PhD student. An additional 

meeting was held with the RtoP upon completion of the research, and is discussed in the account 

of the next research phase. 
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Knowledge Synthesis and Future Planning 

Knowledge synthesis was an ongoing group activity that took place during research team 

and Hopeful Romantics meetings, email debriefs, informal gatherings within co-researcher 

homes, and during two strategic planning sessions in February and June 2014. The two strategic 

planning sessions had different goals. The purpose of the first set of session, led by one co-

researcher in February 2014, was to articulate the values, vision, mission, and proposed actions 

of the group. The second strategic planning session, led by multiple co-researchers at the end of 

June 2014, focused on analyzing the research project in its entirety creating a set of 

recommendations for the post-dissertation period.  

The need to create presentations for external audiences, and the decision to focus on 

organizational development, compelled the research team to assess, evaluate and synthesize their 

knowledge in ways that could be shared with others. Further, the end of the dissertation field 

research period marked an important time where MAN-C would reflect on if and how it would 

continue to exist. In this section, I discuss three key aspects of knowledge synthesis: (1) 

knowledge-sharing tools that were used to generate/share/document and synthesize knowledge; 

(2) knowledge synthesis processes; and (3) an introduction to the substantive outcomes of MAN-

C’s generated knowledge.  

Knowledge-sharing tools. Audio recordings and meeting notes (analogous to field 

notes) were traditional tools used for knowledge-sharing in this study. As noted, key research 

meetings were audiotaped, based on group consensus, however, Hopeful Romantics meetings, 

community actions and other sharing meetings were not. I took notes during most meetings, 

which were sent to the group for verification, updates and planning purposes.  
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The research team chose additional knowledge-creation tools to harvest and share ideas 

within the group, and with key audiences. I have categorized the study’s knowledge sharing 

tools, according to two labels: internally shared knowledge (that which was shared among group 

members), and externally shared knowledge (that which was synthesized and prepared for 

external audiences).  

Table 4. Internally and Externally Shared Knowledge 

Internally	and	Externally	Shared	Knowledge 

• Meeting (field) notes 

• Audio recordings 

• Email discussions  

• Informal feedback survey for research team members led by one co-researcher  

• Videos, blogs, websites and news updates 

• Photos from events and actions 

• Dot-mocracy planning activity (see Figure 10) 

Externally Shared-Knowledge 

• MAN-C pamphlet 

• Press releases  

• Posters  

• MAN-C website (under construction at the time of the completion of the dissertation) 

• A portable trifold (see Figure 9) 

• PowerPoint presentations (not included due to space considerations) 

• Fishbowl discussion formats20  

                                                

20 MAN-C’s Fishbowl conversation: Men in a semi-circle (women allies join in the circle at times) 
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One additional knowledge-sharing tool was proposed. Vic and I asked the research team 

if they would be interested in collecting their thoughts in a journal, and sharing aspects of these 

writings with the group. While most men agreed with this idea and took a journal with them, 

these journals were used for personal purposes and not sharing within research meetings or other 

gatherings. I also used a personal journal during the research and wrote in it on a periodic basis. 

The journal was used by me for reflection and planning purposes, and at the end of my study, for 

an assessment of my personal growth and transformation.  

 
Figure 10. Example of knowledge synthesis process. Dot-mocracy results during final strategic 
planning meeting. 
 
Knowledge synthesis processes. Using the above-noted tools, the research team’s creation, 

review, analysis, synthesis, and enhancements of collective knowledge was highly participatory. 

Specific forums and processes for knowledge synthesis included: (1) review and discussion of 

notes and transcripts from research team and the notes from the Hopeful romantics meetings 

(including the documentation of experiences, ideas, learnings and planned actions);  (2) 

                                                                                                                                                       

Fishbowl reflection questions examples: What are the issues impacting men today (you or others)? What actions can 
be men take to end domestic violence? What supports do they need to take these actions? 
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discussions on written and unwritten content from capacity-building and community actions; (3) 

email discussions; (4) collective synthesis of knowledge, learnings and group activities to 

prepare for public presentations (for instance, Powerpoint presentations); (5) strategic planning 

sessions; and (6) initiatives by specific co-researchers to gather feedback on the learnings and 

benefits of the FPAR process. All documented knowledge was shared with the researcher team, 

(aside from my personal journal) in order to facilitate knowledge synthesis. Specific examples of 

knowledge synthesis processes that led to substantive knowledge outcomes: 

• Meetings and community actions led to the creation of MAN-C Collective Cultures 

Organizing; 

• A focus group session led by a co-researcher and follow-up email discussions led to the 

production of a research paper and presentation on the impacts of migration, resettlement, 

and racialization on men’s sense of well-being 

• The mining of meeting notes and minutes from various MAN-C activities and emails and 

collaborative writing by several co-researchers led to the creation of a community report 

related to this study.   

Substantive outcomes. Using the knowledge-sharing tools (see Table 4) and processes 

led to the identification of eight knowledge themes. Included in this list of themes are three key 

models or approaches that emerged from the research; as per the FPAR approach, knowledge 

was derived from participatory generation, analysis and actions. These themes are the substantive 

results of this dissertation, listed here, and further discussed in chapter six. 

1. Critical Consciousness and Personal Transformation 

2. A Roadmap to Healthy Masculinity 

3. Migration, Resettlement, Racialization and Well-Being 
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4. MAN-C  

5. Speak Out and Act: Signature Event  

6. Knowledge Mobilization and Exchange 

7. Collective Cultures Organizing Model  

8. Community/Agency/Academic Partnership Approach 

Learnings, Reflections, and Challenges Noted in My Personal Journal (September 2013-

June 2014) 

As noted on page178, my personal journal was utilized periodically, in addition to my field 

notes for reflection and planning. The following journal segments inserted below provide initial 

insight into areas of my personal transformation that, through additional self-analysis, are a key 

aspects of (researcher) catalytic validity discussed in the next chapter. 

• It must be noted here that I experienced a discomfort in using gender binaries for this 

research, specifically the categories of men and women used to identify and recruit 

participations. While these categories are useful in identifying social phenomena and are 

highly reflective in the literature (re: violence perpetration, victimization and gender 

norms), an intersectionality approach to prevention and my evolving understanding of 

transgender and gender-fluid interpretations put many things into question.  

• We discussed colonization, gender oppression, class and racism during one of our regular 

coffee or lunch meetings. Despite my gender orientation, our comparative differences in 

privilege, history and access are evident. We both agreed that focusing our work on 

gender oppression in an exclusive way makes no sense. A lot of my thinking has been 

questioning in this project.  



 

 214 

Sustained Engagement and Action 

The formal research ended in July 2014, however, the group continued to meet, learn, 

plan, take action, and pilot a number of shorter and longer-term initiatives. The fourth phase of 

this project, Sustained Engagement and Action, was characterized by several changes in the 

project, including, (1) the identification of strategic directions that emerged from the final 

planning session; (2) the end of the formal research partnership, which concluded the support 

from Shift; and, (3) further discussions regarding the organizational structure and identity of the 

group. In addition, (4) core group activities, such as knowledge communication with the public, 

service providers and academics and community actions were ongoing. This section briefly 

discusses the developments related to this time period of the dissertation.  

Strategic Areas and Action Steps 

We are informal, we think that we are yet learning, we are small, we do not have funds, we 

did not start yet - but our impact is much greater than us  

Building on the two-day knowledge synthesis process convened in the final days of the 

leadership and praxis study phase, MAN-C was able to articulate a number of strategic areas and 

priorities that they determined would follow the completion of the dissertation research period. 

These are taken from the strategic planning notes (June, 2014).  

Strategic Areas. Based on the learnings derived from what was termed ‘phase one of the 

project’, MAN-C identified five focus areas for our work with men and boys in the next phase of 

the project. These are: 

1. Promotion: promoting healthy masculinity and the positive roles of men in violence 

prevention. 
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2. Role Modeling:  men acting as positive role models for other men and boys within families 

and communities. 

3. Education: educating other men and boys on the issues of gender-equality, healthy 

masculinity and non-violence. 

4. Prevention: dedicating efforts to preventing violence by engaging in various forms of action 

with both men and boys. 

5. Support: supporting men and boys to heal from their own trauma and experiences with 

violence, to build the skills to engage in healthy and nurturing relationships, and to build the 

courage to stand up against violence.  

Priorities. Ten priority areas were outlined: 

1. Strengthen MAN-C as an organization and strengthen the capacity of its members  

2. Outreach in targeted communities, including neighbourhoods and ethno-cultural 

communities to get more men involved with the work of MAN-C. 

3. Develop a prototype of MAN-C’s model and use this as a way of engaging partners, 

institutions, and funders. This prototype combines research-based, community-based, 

initiative-based and practice-based approaches 

4. Develop the economic aspect of MAN-C’s work (for instance social enterprise, collective 

groups that result in reducing economic barriers) 

5. Work on a targeted project or initiative 

6. Implement a Men’s Needs Survey 

7. Enhance the capacity of MAN-C members through training sessions identified by group 

members  

8. Provide peer support to men in the group and those in the broader community 
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9. Testing of broker model21 around the 7 entry-points 

10. Ongoing research related to MAN-C’s work 

While the delineation of strategic directions was important for the group, further sessions 

were needed to outline action steps that would coincide with each strategic direction. Further, 

resources and supports were needed to implement the plan. A final meeting with the RtoP in 

September 2014 was an opportunity to discuss MAN-C’s strategic directions and ascertain what 

support and funding would be possible. The following section describes the preparatory process 

for the RtoP meeting and the ongoing supports that would be offered for MAN-C to continue its 

work. 

End of Formal Research Partnership and Supports 

The end of the formal research period catalyzed the search for human resources, funding 

and, ongoing leadership. MAN-C prepared a presentation for the final RtoP meeting, hosted by 

Shift, which the group viewed as an important avenue from which to gain support. Lana 

requested that Vic and I present the key findings and our proposed next steps. Several MAN-C 

members collaborated over two Hopeful Romantics meetings to create the presentation. 

Specifically, MAN-C developed an initial sketch of what we called a Men’s Needs Survey, 

strategic area number six. Group members indicated that the next steps of their collective work 

within communities should be influenced by the opinions, views, and recommendations of a 

broad spectrum of Calgary men from diverse backgrounds. With the support of Shift, the men’s 

survey plan was presented and funding requested at the RtoP meeting. The two main partners, 

ECCC and Shift, spoke in favour of our funding request. Marichu Antonio, from ECCC, offered 

                                                

21 “Community brokers are trusted connectors embedded in the communities… supporting community members or 
families [and]..acting as cultural resources and connectors between ethno-cultural communities and service 
providers” (Calgary Foundation, 2016, ECCC para 4) 
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to be the lead organization for the project, in conjunction with MAN-C, and I agreed to be the 

research lead. Dr. Dave Este offered to support me by acting as the Principle Investigator and 

research guide. Three funding organizations committed to provide financial resources for the 

survey, which became a province-wide initiative. The Alberta Men’s Survey (AMS), the final 

name for the project, is further discussed in the next chapter of this dissertation, focusing on the 

use of FPAR as catalyst for social transformation.  

MAN-C’s other nine strategic areas did not receive funding or concrete human resource 

support. However, Vic in his ECCC role, and myself continued to perform several logistical and 

support roles, although the number of hours dedicated to the project declined. Many members of 

the group continued to volunteer and lead our collective work. Further, Vic was able to use 

ECCC’s broker’s model to hire a number of the men co-researchers to advance specific areas of 

men’s violence prevention work, including strategic outreach into ethno-cultural communities, 

and presentations for community, agency and academic stakeholders.  

Organizational structure and identity of the group 

 Following the completion of the dissertation research, MAN-C convened two meetings to 

decide whether the group would apply for society status to become an organization. While the 

majority was in favour of gaining not-for-profit organization status, the capacity of the group 

remained limited to achieve this objective. Further, a number of group members became quite 

involved with the men’s survey, which left little volunteer time to focus on organizational 

development. This issue, however, remains a collective aspiration, and is further discussed in 

chapter six.  
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Core group activities  

A number of annual or ‘branch’ projects emerged from the research period, including 

TBTN, the AMS, and the Men’s Pledge, detailed in chapter six. Important to the dissertation 

research process is that knowledge generation, action, and exchanges are ongoing group 

activities that exceeded the time period allocated for the dissertation field research.  

Participatory Process: Reflections and Critiques 

Richness of Co-Researcher Diversity and Intersectional Work 

A diversity of lived experiences within the co-researcher group brought forth a profound 

richness of sharing and learning, as well as unique and innovative approaches to understanding 

masculinity, domestic violence, intersectional oppression, and men’s roles in prevention and 

social change. In particular, the creation of a theoretical/practice framework and key insights on 

a healthy masculinity roadmap presented in chapter six exemplify this innovation. Further, our 

diversity and togetherness became a core principle of the group; one co-researcher identified us 

as the Rainbow Tribe. The Rainbow Tribe, as told by one of our Aboriginal members, 

prophesizes that as a prerequisite to transforming our world into a place of equity, peace, and 

harmony, people from all cultures and nations will come together to build trusting and giving 

relationships; these would transcend socially-constructed boundaries, divisions, and relations of 

oppression. The Rainbow Tribe Principle, adopted by MAN-C, is grounded in the notion that 

cross-cultural and intercultural sharing, learning, and organizing are key aspects of healthy 

relationship development and violence prevention in Calgary. This requires a decentering of 

privilege, and the difficult work to understand the intersectional realities that lead to 

marginalization and exclusion from full participation in society.  
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The sharing, deep listening, and experiential and relational knowledge sharing (Park, 

2001; Pyrch, 2012) set the context for intersectional work. Gender-collaborative engagement, 

which fostered mutual respect, equity and understanding across gender differences, emerged 

alongside commitments to anti-racism, decolonization, and collectivist approaches to defining 

and acting on the numerous social issues discussed in the research. This rich environment created 

a forum to express a diversity of views, opinions, and positioning; inherent to an inter-relational 

reflexivity process (Gilbert & Sliep, 2009), this created healthy and natural tensions, and at times 

struggles to achieve consensus. Our participatory organizing approach, which surfaced debates 

and disagreements, resonated with the dimensions of Reid and Frisby’s (2008) FPAR approach 

described in the methodology chapter.  

As discussed throughout this dissertation, power inequity and its related dynamics (who’s 

voice is heard, who is contacted for opportunities) were present in the research team. As 

indicated, the conveners attempted to mitigate this reality through consensus-based decision-

making and sharing information and decision- opportunities with the rest of the team. I 

acknowledge, however, that the power to choose inclusivity versus exclusion was a power 

position inherent to the researcher role in this study. The interplay of power in the research is 

likely beyond my ability to recognize; particularly the insidious forms of power use and misuse. 

The most evident power relationships in this research were positional roles such as my status as a 

PhD student researcher with the University of Calgary, and Vic’s coordinating role with ECCC. 

While I acknowledge that good intentions are not an antidote for internalized dominance and 

positional power, the functioning of the group, despite these evident tensions, was highly 

positive, collaborative, and rewarding. It is my hope that the latter assertion is confirmed through 

the documented voices of co-researchers in chapter six.  



 

 220 

Critiques of the participatory action research process 

Upon reflection of the study in its entirety, I was able to identify a number of critiques of 

the study process. Group members also identified specific critiques, which are infused in this 

section. The specific limitations of the study are discussed in chapter six. 

Preparedness. My first process critique is based on my reflection that the project 

required more consistency and strategic support than I provided during the research process; this 

would have benefitted the group and possibly enhanced the outcomes of the research. Specific 

areas of improvement relate to more regularity in research meetings (same day and time) so 

those who could not attend one meeting would know when the following one would occur, better 

pre-planning for meetings, and a more expedient return of meeting notes so that the group can 

review, comment, and act, well in advance of the next meetings. In addition, the early 

establishment of a centralized knowledge-sharing platform (e.g., Dropbox), implemented further 

in the research process, would have likely improved group communication.   

Omissions related to maximum variation. One significant omission in this study was 

the absence of racialized Canadian-born men and women who did not define themselves as 

Aboriginal. The inclusion of the lives and experiences of second, third and further generations of 

racialized Canadians may have further informed this study and the models that were derived 

from the participatory process. To speculate, the participation of racialized co-researchers of 

Canadian descent could have contributed to this study, a deepened understanding of Canadian 

history, intersectionality, and the roles and realities of non-European Canadian individuals and 

communities.  

Formalized feedback opportunities. More opportunities for formalized feedback from 

co-researchers may have enhanced the group process and outcomes. Although feedback 
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opportunities were ongoing, as debate and discussion was integral to the groups functioning, 

intentional evaluation was focused more on the group’s work, outreach and presentations, rather 

than on my role in the project.  

Power relations. While previously discussed, it is pertinent to underscore power 

relations/ power inequity as a study limitation. Power differentials, expressed in covert and 

insidious forms, may have limited the leadership potential of specific co-researchers as well as 

open discussions or frank critiques of the group process or decisions. More evident forms of 

power inequity in the group included my access and ability to pay honouraria and parking, my 

access to information and opportunities, and a perspective among some agencies or community 

stakeholders that I was the leader and owner of the research project. While I am unable to 

substantiate this statement through specific examples, an understanding of power positions and 

power relations would lead me to conclude that power inequity created a number of unknown or 

(un)conscious limitations to collaborative decision-making in this study group and the overall 

research process. 

Organizational communication. Periodic meetings with and among the organizational 

supporters of this research would have enhanced communication and assisted to craft collective 

responses to questions about the project. This became evident on specific occasions, for example 

when the group was recognized through a media article, which did not fairly articulate the 

contributions of one of the partners, ECCC. The subsequent chapter provides a more detailed 

account of the development of an academic-community partnership model based on the learning 

from this study.  

Personal Barriers. The most significant barrier to the research process was my father’s 

cancer suffering and his death during the time of this study. Attending to him and my family 
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during his two-year illness impacted my availability, organizational capacity, attention to detail, 

and follow up. One example of this impact was my inability to meet with certain co-researchers 

on a one-to-one basis who became absent from the project or were less involved at certain points. 

While both Vic and I made efforts to check in with each of them, often by phone or email, 

personal meetings would have likely resulted in a more in-depth conversation related to their 

participation. The group was aware of my father’s health challenge, and was very supportive 

throughout. Several MAN-C members attended his funeral ceremony.  

Follow-through. The research team generated many ideas and plans; a number of these 

were not fulfilled within the research period, and others remain as outstanding action items. 

MAN-C’s collective decision to include an ‘all-abilities’ framework in our Collective Cultures 

Organizing Model is one example. With two co-researchers who were leaders in the disability 

rights movement, specific meetings were planned between the research team and a key ability-

rights organization, Disability Action Hall, to complete this goal. Currently, this objective is still 

on MAN-C’s agenda.  

Summary: Responding to the Questions of This Study  

This chapter outlined four interrelated phases of this research, describing key actions, 

activities and learnings. The participatory process illuminates, at least in part, important 

knowledge that responds to my research questions. These are discussed here and revisited in 

chapter six, following the presentation and analysis of the study outcomes. In summarizing this 

chapter, I return to the research questions, linking the process knowledge derived from this study 

to specific summative statements that respond to the research questions.  
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Research Question 1. What strategies and interventions are needed to engage the 

participation of men in domestic violence prevention and support those who are already 

engaged? 

As described in this chapter, community building, local research, organizational supports 

and a network of trust relationships were some of the key assets that laid the foundation for a 

CBPR project of men in the area of violence prevention. Personal aspirations, including mine, 

and those of co-researchers and study supporters, set the foundation for the study. The 

‘embedded-ness’ of the two co-conveners within a number of social networks provided the 

opportunity to engage participants/co-researchers in the study through a process of ‘relational 

inviting’ rather than recruitment; this process built on existing relationships, many of which were 

deepened through the research process.  

The community development phase enabled many co-researchers to become engaged 

with the research even prior to its inception, with several key members continuing to build the 

MAN-C movement following the completion of the dissertation research. Therefore, community 

building, embedded-ness, and community ownership emerged as important processes that would 

support men’s engagement in violence prevention. Other interventions that supported the 

activities and knowledge development related to men’s violence prevention roles within the 

group included leadership opportunities, capacity-building, recognition (leadership roles), and 

material supports such as honouraria, meals, transportation or parking reimbursements. While 

structural and logistical supports enhanced the group’s capacity to develop a unique praxis, a 

diversified leadership base and power-sharing efforts led to a collective vision, principles, 

mandate, proposed models, and numerous forms of action. The learning from this research 

suggests that the key interventions identified in this chapter are strategies to engage and support 
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men to identify and act on violence prevention roles. This assertion is further substantiated in the 

following chapter, which provides evidence of knowledge creation, action, and personal 

transformation as indicated by co-researchers.  

Research Question 2. How do ethno-cultural, local and other unique contexts in men’s lives 

act as enablers or barriers for men’s involvement in domestic violence prevention? 

The engagement, sustainability and shared leadership of racialized immigrant, 

Aboriginal, and Canadian-born white men in this study created the context where the process, 

knowledge, and activities of the group were primarily defined by the lives, perspectives, 

aspirations, and skills of those who formed it. Unlike organizations that find their genesis in a 

white Eurocentric worldview, a collective cultural lens was the primary and majority worldview 

that guided this study, which was inclusive of, but did not prioritize those from European 

heritage. The positioning of an intersectional stance within the research (anti-racism, feminism, 

decolonization), and accounting for difference and diversity supported various ways of being and 

doing (cross-cultural consensus protocol, multiple faith identities, Aboriginal-based strategic 

planning and healing approaches). The work was enabled through community-based and family-

based gatherings that extended beyond the research. Key interventions identified in the 

‘Collective Cultures Organizing Approach’, in the subsequent results chapter, became core 

supports for men to foster their involvement in violence prevention work.  

This study was conducted in Calgary Alberta, which has a growing local context of 

cultural and racial diversity; this geographic location was an asset from which to invite an 

ethnically-diverse group of men to the project. Other local features that helped this project to 

surface were supportive organizational and funding assets from which the project drew its 

resources. The presence and interest of women’s organizations and women violence prevention 
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leaders in the engagement and support of men’s work in this area was an additional enabler. 

Women supported most aspects of the study.  

The research process also illuminated a number of barriers to men’s engagement in 

violence prevention work. A significant participation barrier among many of the men was their 

need to provide an income for themselves and their families. Some men worked evenings and 

weekends, while others were employed in more than one job. Work obligations and income 

security were primary concerns, particularly among the more structurally barriered co-

researchers, and should be noted as an important consideration in men’s violence prevention 

work. This reality is particularly significant for men who are underemployed or insecurely 

employed. While I did not collect information specifically on this subject, it was known that a 

number of the men in the research project were surviving with these insecurities.  

Further to this, some co-researchers were either primary caregivers or very much 

involved in caregiving roles for their children. While this positive attribute was notable among 

this group of men, there was no prior planning on my part to provide childcare supports for 

members of this group. This lack of pre-planning was based on my pre-conceived, yet erroneous, 

notion that men would not require childcare support to participate in research-related activities. 

This was an important learning for me, leading me to highlight the lack of childcare supports as 

an additional barrier to men’s involvement in violence prevention work.  

The absence of what I viewed as a needed ongoing discussion of heterosexism and sexual 

stigma could have been a barrier for co-researchers who did not identify as heterosexual. 

Drawing on the associations in the literature between heterosexism and men’s violence, it could 

be argued that the lack of capacity-building opportunities geared towards understanding gender 

and sexual diversity, and an absence of articulated support for gender and sexually diverse men 
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could act as a barrier to men’s violence prevention work.  

A third notable barrier to men’s involvement in violence prevention work is the challenge 

related to long-term and well-funded organizational supports for men’s work. This will be further 

discussed in the Discussion chapter.  

Research Question 3. How can men be effective in fostering change in the areas of domestic 

violence, gender-inequality, and restrictive gender norms that contribute to violence?  

As described in this chapter, co-researchers identified a number of social issues that 

should be considered in concert with domestic violence, and men’s violence prevention roles.  

These included healthy masculinity, men’s views on family relationships, gender equality, 

homosexuality and religion, the impact of colonization, immigration and resettlement, loss and 

healing, and family well-being. The outcome of the research process, led by men, suggests that 

in order for men to be effective in making changes in the area of domestic violence and 

contributing factors, addressing these key issues are critical factors are necessary. Chapter six 

provides a more extensive response to the question of men’s effectiveness by presenting a 

theoretical and practice model to engage men in violence prevention work.  

Summary 

The collaborative engagement of the men and women in the group, and the lengthy 

community development and research process was a forum within which the research questions 

could be examined at length. Co-researcher descriptions of personal growth and learning through 

this project, described in chapter six, and the various models and approaches developed by the 

team, provide further knowledge that responds to the research questions. 
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CHAPTER 6: SYNTHESIS (RESULTS II) 

There are three types of tears; emotional tears which are happy, reactive tears, when you 

cut onions, and basil tears, that protect you from the elements. But men do not get the 

first kind, because we are not allowed.  I wanted them [agency stakeholders] to know that 

this work has been going on for quite some time. I wanted to show them that it is a way of 

life, not a showcase.  

The second results chapter, Synthesis, presents eight primary knowledge themes that 

were created/generated/shared through this dissertation research. Building on the process and 

context knowledge discussed in chapter five, chapter six can be conceptualized as the collective 

research outcomes, that included: (1) Critical Consciousness and Personal Transformation; (2) A 

Roadmap to Healthy Masculinity; (3) Migration, Resettlement, Racialization and Well-Being; 

(4) MAN-C; (5) Speak Out and Act: Signature Event; (6) Knowledge Mobilization and 

Exchange; (7) Collective Cultures Organizing Model; and, (8) Community/Agency/Academic 

Partnership Approach. The post-dissertation actions are briefly discussed to demonstrate the 

impacts and catalyzing capacity of FPAR as a vehicle for social change. The chapter concludes 

with a presentation of the study limitations and a summary of how these substantive outcomes 

respond to the study questions.   

Critical Consciousness and Personal Transformation 

The deliberation of ‘key critical questions’ on important social issues resulted in greater 

awareness within the research team, enhanced relationships, skills and surfaced as the most 

significant aspect of the co-researcher journey, and was frequently discussed by group members; 

the team eventually labeled this: developing leadership from within.  
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A process was established in the final months of the field research period to document 

and analyze co-researchers’ reflections related to personal development as an integral aspect of 

men’s violence prevention roles. As a team, we agreed on the broad question: “How did your 

participation in MAN-C impact you?” Once the group approved the question, one co-researcher 

offered to email it to the team, and collect and anonymize the responses by removing all names 

and identifying information prior to sharing the complete list of responses via e-mail. This 

process was chosen to allow for “more open to honest feedback”. Team members reviewed the 

aggregated content for accuracy. I then worked with this co-researcher to inductively identify 

broad themes in four categories: (1) learning about domestic violence; (2) deepened analysis of 

diversity and intersectionality; (3) new or strengthened relationships; and, (4) skill development. 

These broad themes were reviewed and approved by the research team and are presented in more 

detail below.  

Learning about Domestic Violence 

The men co-researchers frequently commented that being involved in the research project 

permitted them to learn about domestic violence, gender inequality, violence, and prevention. 

Learning about domestic violence is described here: 

Being a part of MAN-C gave me a chance better understand the issues and best practices 

around gender violence and its prevention. It also gave me a chance to learn from 

practitioners in the field and from those with experience in addressing gender violence 

and abuse.  

The opportunities that it provides me to be part of various events and meetings help to 

expand my perspectives and understanding on key issues, especially on domestic 

violence.  
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Hearing different perspectives and ideas from men has helped me gain new language to 

explore these issues internally as well as with peers.  

Deepened Analysis of Diversity and Intersectionality 

The group’s diverse membership and shared discourse created a platform to learn about 

each other’s cultures, histories, and practices; and to understand our similarities and differences. 

Not only did this promote an increased understanding of diversity among members, but a greater 

appreciation for intersectionality, cultural teachings, and their roles in preventing or enabling 

domestic violence. Figure 11 depicts an example of relationship building outside the context of 

research meetings. The co-researchers discussed this area of knowledge development, as 

demonstrated by the following statements: 

My involvement in MAN-C resulted in a realization that working and living in a diverse 

environment spurred me to appreciate the dynamics of diversity. While we tend to stick to 

looking at things from our own cultural perspective, I came to realize that the approach 

to co-existence and working together and getting the best desired results is learning 

cultural competency and analyze the surroundings using the lens of other cultures.  

I’ve gained a much deeper understanding of the stressors and discrimination that 

immigrant, racialized, and Aboriginal men face on a daily basis. I also deepened my 

understanding on the damaging impact of racism.  

Dialogue was central to our group process to express and explore each other’s opinions, 

navigate differences of opinion, acknowledge differences (cultural) and deconstruct 

men’s ideas by suspending judgments and assumptions, especially to move from 

exclusion to inclusion.  
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New or Strengthened Relationships 

 

Figure 11. Relationships. Co-researcher demonstrates the art of chopstick use at a MAN-C social 
gathering following a research meeting.  

Participation in MAN-C allowed group members to engage in dialogues based on trust, 

and to construct meaningful relationships and enduring friendships. Men co-researchers shared 

their perspectives on new and strengthened relationships: 

I have found it to be a struggle to meet men with anti-oppressive views who are willing to 

spend time talking with me about issues in masculinity. Since joining the group I have 

met many new friends in MAN-C.  

Through group meetings and participation in advocacy activities I have developed a 

strong relationship with a number of knowledgeable and capable men and women.  

I truly appreciate meeting people from different cultures, from different quadrants of the 

circle. In their actions, their words, their being, I see strengths, strategies, ways of 

knowing that complement mine and I know I am stronger, healthier, better for having 

them in my life, as are they for having me in theirs.  
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Skill Development  

 A number of co-researchers indicated that the group assisted them in building skills for 

their personal lives and community roles in domestic violence prevention work. Many were also 

able to share their skills with others in the group, which developed a sense of reciprocal benefit, 

as discussed by men co-researchers:  

The need to continue training, coaching, mentoring and caring for each other prior to 

looking for external resource. This will enable us to benefit from the wealth of knowledge 

amongst us.  

I am learning more about the holistic healing approaches being shared by our Aboriginal 

brothers and sister in the group. I find that I am growing a lot through this learning and 

it parallels with the ally role that I am developing outside of this group as well. It is very 

hopeful for me to focus on healing.  

Opportunities 

In the final months of the field research, Vic led a discussion on the professional benefits 

and opportunities that men experienced as a result of their participation in the study. What the 

group called practical outcomes, were important aspects of the research project, primarily for 

some immigrant and Indigenous men who experienced multiple systemic barriers and 

marginalization. Practical outcomes included greater access to professional networks, leadership 

positions and employment, and other forms of recognition.  

The role of the conveners often included strategic referrals and support, so that 

opportunities for professional success among members could be bolstered. This included 

providing references, assisting with resumes, circulating employment opportunities, and 

supervising practicum placements. My affiliation with the university, and social capital were 
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helpful to a number of co-researchers; for example, one co-researcher was able to obtain a 

research assistant contract. Vic’s social capital, network, and embedded-ness in the community 

were also put to use to support members of the research team to obtain access to people with 

influence. In addition, Vic and ECCC used their organizational resources to hire some of the men 

for projects or specific work that would support MAN-C’s emergence and community outreach. 

These opportunities permitted co-researchers to use new knowledge and skills to promote social 

change within multiple environments. MAN-C’s mottos, “leadership within” and “leadership at 

home” resonated with the view that men’s engagement in violence prevention roles is most 

effective within their existing communities, workplaces, and other social spaces. Comments from 

co-researchers highlight the importance of access to opportunities: 

I was fortunate to come across MAN-C soon after I landed here in Calgary. Being totally 

new to this context, I was completely oblivious to the process of building my profession 

here as a social worker. Being an active volunteer with MAN-C helped me tremendously 

to build valuable individual relationships. I could also get exposure to many 

opportunities and above all my association with MAN-C enabled me to hone my skills to 

this context.  

This has been one of the best things that happened to me. I have been able to build new 

relationships and my social capital is growing strong.  

The connections and network I acquired were by all means very significant in my 

personal growth.  

The areas of personal transformation discussed in this section were elucidated through the 

words of the research team. Co-researchers were not asked to speak in specific terms to 

how their identity and/or social location impacted specific areas of transformation (e.g., 
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white men and intersectionality), although the experiences and perspectives shared by 

certain members allude to this positioning. Beyond the gender caucus and the intentional 

deliberations regarding migration, resettlement and racialization (see research outcome 

#3), co-researchers did not meet in caucus groups, or create knowledge that would be 

categorized in relation to any socially constructed identity. Personal transformation was 

highly individual, and was not assessed or evaluated in this research process.  

Accounting for My Personal Learning 

 Through this research process, I was also able to deepen my learning about domestic 

violence, my understanding of diversity, and intersectionality, build and strengthen relationships 

and learn new skills. This section provides specific examples of growth and shifts in perspectives 

that emerged through the year that I spent with the research team. Sharing aspects of my personal 

growth journey responds to a key aspect of research trustworthiness, derived from “systematized 

reflexivity” (Lather, 1986, p. 67), underscoring the importance of catalytic validity (Brown & 

Tandom, 1978; Reason & Rowan, 1981) and construct validity (Cronbach & Meehl, 1955).   

In addition, trustworthiness in knowledge making for white anti-racist feminist researchers is to 

engage meaningfully with the broad implications of Massaquoi’s (2007) critique on the 

legitimacy or validity of white feminist discourse in theory building. Relating this point to my 

dissertation, the FPAR model that I employed, espouses a firm commitment to reflexivity, power 

accountability and anti-oppression in the design and implementation of my research (Reid & 

Frisby, 2008).   

A question could be asked, how does one assess the development of critical 

consciousness and specific growth markers in one’s own transformative journey? In response, I 

return to the concept of real life reflection, which, in my study’s theoretical framework, I rooted 
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in my experiences, my search for critical knowledge, and learning as a life-journey. Practicing 

the act of decentering (Derrida, 1978), discussed in that same chapter, I reengage Gilbert and 

Sliep’s (2009) concept of inter-relational reflexivity. My journey with MAN-C has compelled 

me to reflect and deconstruct power within a collective environment (Gilbert & Sliep, 2009), in 

order to explicitly and implicitly address a pervasive potential for imposing dominance. The 

Dissemination Agreement, demystifying research knowledge through co-researcher training and 

sharing information and opportunities were “positive performative actions” (Gilbert & Sliep, 

2009, p. 471) that I took to increase accountability and responsibility (Gilbert & Sliep, 2009) to 

the group. However, social forces (related to power) continually centralized me as a leader and 

key protagonist of this research/project/movement; moments of decreased vigilance would 

almost seamlessly center the power back with me. My individual acts against systemic injustice 

left me with a sense of lesser agency to reshape the systems of class, gender, race, ableism, 

heterosexism, and colonization that set the context for violence; this was a familiar experience 

from my life of activist commitments.  

Brookfield (2012) identifies that transformative learning engages a condition where 

“previously uncritically assimilated assumptions, beliefs, values, and perspectives are questioned 

and thereby become more open, permeable, and better validated” (p. 142). This research was 

instrumental in transforming two fundamental assumptions that, despite the intellectualization of 

their falsity, I continued to hold onto at an emotional level. The first one was a disconnect 

between my knowledge of history, and in particular over 500 years of white European empire-

building/colonial domination, and the current climate of gender based domestic, sexual and 

interpersonal violence. The multilayered knowledge I gained through the project created a shift 

in what I now feel was a tacit approval of our ‘justice’ system (previously characterized by my 
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inactions), and a deepened conviction that the retelling of history and the dismantling of neo-

colonial structures and systems are required if we can ever hope to live in a world without 

domestic or other forms of interpersonal and state violence.  

Liberatory or critical pedagogy, rooted in Freire’s (1970) Pedagogy of the Oppressed, is 

education that assists learners to “develop consciousness of freedom, recognize authoritarian 

tendencies, and connect knowledge to power and the ability to take constructive action” (Giroux, 

2010, p. 2). For me, this entailed integrating a deepened understanding of intersectional 

oppression, which was truly humbling, and elucidated for me my prior stance in elevating gender 

oppression above other forms of violence, because it happens to be my reality. It is not heroic 

nor does it take a great deal of compassion to feel your own pain. My absorption of the impact of 

colonization, slavery, and the global politics of white supremacy, made possible through the 

relationships and teachings from my co-researchers, reframed what I believe was a deep seated 

need to prioritize Canadian history that depicted white women primarily as white men’s chattel, 

while negating their active participation in oppressing Black/Brown/non-European/Indigenous 

women and men. Working closely alongside my MAN-C counterparts compelled me to contend 

with this, at times self-serving myth, and accept more fully, without defenses, my embodiment of 

white fragility (Di Angelo, 2011), and need for further growth.   

My personal transformation is exemplified in the core of my thinking. For example, 

while I used to reflect on the terrifying experience of living the massacre at École Polytecnique, I 

now characterize my reflections and public discussions of this issue within the context of 

colonial violence, and in particular missing and murdered Indigenous women in Canada. Further, 

I have now come to understand how my earlier work in GBV was directly linked to my 

engagement in the anti-apartheid movement and the uprising of the Kanien'kehá:ka (Mohawk) 
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people almost 30 years ago. It was through this research, however, that I was also able to contend 

deeply with the impact of my exposure to the violence of Polytechnique, and my earlier personal 

experiences with men’s violence. I have come to understand that violence and inequality has 

shaped my idea of fear. However, only through writing this dissertation have I become aware of 

why I spent a significant amount of my life dedicated to supporting those healing from men’s 

violence and working towards its prevention. This research was the completion of circle that 

began when trust was shattered. It is upon reflection that I see my role in MAN-C as a healing 

journey for myself as much as a collective journey with others in the areas of research, practice, 

and activism. 

A further area that I recognize as a significant shift in my critical consciousness was my 

ability to examine the false location of a two-way gender categorization. As the field research 

progressed and ended and the dissertation was being crafted, I became more and more 

uncomfortable with the imposition of cisgender (Schilt & Westbrook, 2009) and heteronormative 

language used throughout this work. I began to feel a sense of betrayal to my surfacing sense of 

gender fluidity and diversity every time I wrote a sentence that reinforced the binary of 

man/woman. In my personal and professional/activist life, I began to question the tic box that 

demands a gender category – choose one – with the “M” almost always located first or above the 

“F”, although the alphabet would state otherwise. I began to use the terms ‘male/female 

identified’, ‘trans/queer’ to my everyday language; ‘they’ was added to ‘she/him’, ‘other’ and 

‘none of the above ‘in writings, research and presentations. I reflected upon the need to situate 

my research in solidarity with what I view as an urgently required societal transformation on 

gender binaries as well as GBV as structural and socially constructed problem, while at the same 

time refuting the existence of the same binaries. As a result, I became further convinced that 
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heteronormativity is one of the key enablers of GBV, a socially constructed root cause of 

violence and patriarchy, not an offshoot.  

Summary: Transformative Learning and Personal Transformation 

Experiences of personal learning discussed under the theme of Critical Consciousness 

and Personal Transformation, exemplify a liberatory education process that emerged through the 

collective will of the research team, supported by FPAR. Connected to the underpinnings of 

Freire’s conscientização (1970), this included the transformation of researcher and participants 

through the research process, and promoted transformative learning among the research team. 

Cranton and Taylor (2012) defined transformative learning as a process of examining, 

questioning, and revising the perceptions that we bring to our experiences. They further assert: 

Those perspectives include distortions, stereotypes, and prejudices. They guide our 

decision making and our actions until we encounter a situation that is not congruent with 

our expectation. At that point, we may reject the discrepant perspective or enter into a 

process that could lead to a transformed perspective. (p. 7) 

Dirkx (2006) further noted, “transformative learning experiences are usually associated 

with a profound change in one’s cognitive, emotional, or spiritual way of being” (p. 133). 

Liberatory education fosters transformative learning “by creating a space, in which to awaken 

consciousness, illuminate dominant ideology, act on human agency and work to reconstitute a 

more inclusive and interconnected human experience” (Lorenzetti, Azulai, & Walsh, 2016). 

Examples of transformative learning are demonstrated in this study through the words shared by 

co-researchers, and the numerous processes, activities and social actions that characterized this 

research journey. Figure 12 depicts the relational and progressive process of transformational 

learning that occurred within the research team. 
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Figure 12. Transformative Learning. This figure depicts MAN-C’s libertatory education process. 

Increased consciousness or critical knowledge is useful when it calls into question 

dominant beliefs and actions that perpetuate oppression. Freire (1970) advanced that a key 

objective of personal transformation is to refute the inevitability of oppressive social conditions, 

therefore, making space available for alternative ways of doing and being. For the men co-

researchers in this dissertation project who maintain roles of dominance vis-a-vis socially 

constructed gender relations, changes in perspectives or assumptions on issues such as domestic 

violence, masculinity and intersectional oppression called into question beliefs and assumptions. 

Personal transformation, an outcome of this research discussed at length in this section, was a 

foundation for the collective knowledge, models, approaches, and actions documented in the 

remainder of this chapter.  
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Roadmap to Healthy Masculinity 

Masculinity was one of the key critical questions contemplated by the research team, as 

documented in chapter five. In the final months of field research period, co-researchers met to 

identify specific masculinity starting points (Co-Researcher); masculinity was then 

reconceptualized in a more healthy and positive way. Discussed in this section is the process of 

reconstruction, led by male co-researchers with the input of women team members. Working 

collectively to create the Roadmap to Healthy Masculinity, MAN-C used the existing group 

process to reflect on these salient questions, developed by one member: (1) What does 

masculinity look like today? (2) What are things that men need to hold onto that makes us a 

man? (3) What are things that we as men may want to hold onto in our journey to positive 

masculinity? Figure 13 provides a visual description of the key words that were generated by the 

research team in response to question one. I mined the meeting notes and listed all descriptive 

words that were cited. I then used Wordle (Feinberg, 2014) to create a visually descriptive poster 

that was recently shared with the research team for outreach purposes. 

 

 

 

 

 

 

 

 

Figure 13. Masculinity Today. This figure presents an outreach/awareness poster on masculinity 
that was constructed through basic word analysis from a MAN-C discussion on masculinity. 
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The creation of the Roadmap was not a disconnected intellectual exercise, but was 

underpinned by critical consciousness, discussed in the previous section, connecting social 

experiences with the need for personal growth and accountability. Masculinity was assessed and 

re-envisioned by accounting for oppression, unearthing patriarchal social scripts, and centering 

men’s experiences of trauma and need for healing. These concepts are exemplified through the 

words of research team members:  

A man is carefree - a man is not afraid of anything - a man is a solider. He is 

dispensable. So if you don’t have that inner care of yourself, how are you supposed to 

care about another person? It is about the way that we co-exist with ourselves – not just 

humans but the animals and the environment.  I think that it is about power and control.  

Most men just think about themselves. They think ‘why am I in this situation and poor 

me’. But they don’t think that others may be in the same or similar problems. Like the 

women may experience the same problems, but they may not raise their voices or absorb 

that, but the man can’t accept that situation.  

Some boys get violence everywhere they are. Home and school. It just goes on and on. 

We really need to change the culture and the norms. We need to change things so that it 

is okay to be a different kind of man.  

I started thinking about my accountability or my responsibility for how things happened 

because of my actions. And I started to think about how we take advantage of others who 

cannot protect themselves. Just to satisfy our taste buds. And that is why I am trying to be 

vegan and respect animals and protect mother earth. And eating well is taking care of 

myself.  
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Responding to the question What is Masculinity Today, the male co-researchers also 

focused on What needs to be changed, and What should be done to create the possibility for 

change. Several strategies were proposed to address the imbalance of power created by dominant 

interpretations of masculinity, which the group viewed as roots to various forms of violence in 

society. Several perspectives were shared, centering the need to create “balance” both within 

individuals and across genders: 

Violence exists in society and society should seek to eliminate the acceptance of violence 

and create equity among all persons. There are two ways to achieve equity: to take away 

power and/or resources from those who have and redistribute it - e.g. economic 

advancement of women - or secondly to change the assigned values to assets and roles of 

those (in this case women) who currently have little or are less valued – e.g,. assign a 

higher and significant economic value to child birth and care.  

Sometimes men commit domestic violence because they want to hide their fear. Because 

they fear that they lost their culture or because they are not a good man with their wife or 

children. So they have to use another way to maintain power. If they do violent actions, 

their children may follow. So that is why we need action. I can see a lot of families like 

that. 

When a part of our personal circle is 'off' the imbalance carries into the other areas. We 

work, daily, to find and manage a balance between the physical, emotional, mental, and 

spiritual aspects of self. If we do not, this imbalance becomes our new reality and we 

carry it into our relationships.  

The Roadmap to Healthy Masculinity responds to the second and third questions 

contemplated by the research team: What are things that men need to hold onto that makes us a 
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man? What are things that we as men may want to hold onto in our journey to positive 

masculinity? The men co-researchers’ commitment to a transformative masculinity is depicted 

through the Roadmap, which is framed by two pillars: (1) A sense of positive responsibility, and, 

(2) Conquering problems through empathy and love. Figure 14 depicts the Roadmap as an arrow, 

indicating both a journey and continuum. Seven tools are included in the Roadmap, identified by 

the research team, and discussed below.  

 

 

 

 

 

 
Figure 14. Roadmap to Healthy Masculinity. This figure is a visual representation of the pillars 
and tools used to construct the Roadmap to Healthy Masculinity. 
 
Roadmap Tools 

Positive role models. Support and examples from fathers, guardians, peer and near-peer 

male role models and mentors. 

Courage. Learning how to stand up and speak out against inequality, oppression and 

violence. 

Positive leadership. Reframing leadership as service, guidance and collective 

achievements. 

Adaptability. Adapting to struggles, changes and challenges. Understanding and 

working against intersecting oppression. 

P i l l a r  1 :  A  s e n s e  o f  p o s i t i v e  r e s p o n s i b i l i t y  

 P i l l a r  2 :  C o n q u e r i n g  p r o b l e m s  t h r o u g h  e m p a t h y  a n d  l o v e  

Opportunities 
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Positive 
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Kindness. Elevating the value of kindness as inherently masculine. 

Respect. Demonstrations of respect for oneself and others, instead of demanding or 

expecting respect as a ‘due’ based on demonstrations of power. 

Opportunities to lead. Developing a culture of cooperation, with multiple leaders and 

shared responsibilities.  

Capacities to Foster 

The research team also identified three important capacities that should be fostered as healthy 

masculinity “skills”. These capacities were summarized by one co-researcher and shared with the 

group for feedback. As stated by the co-researcher who led this process: “Healthy masculinity 

skills are worthy of promoting within the broader community of men”.   

Empathy. Being able to put yourself in the shoes of other people. If we could just 

understand this – this would change a lot of how we react and behave towards our children, 

towards men and boys, towards women. Empathy, with ability to identify, challenge and replace 

negative thoughts and emotions into positive ones would benefit men’s small talks.  

Redefining courage. How could we develop a course to promote this? Redefining 

courage using empathy; redefining respect, using compassion; redefining risk-taking through 

consideration and equality. Recognizing that sometimes stepping back in an imminent fistfight is 

more courageous than slugging it out. Using that to redefine the things that men and boys really 

hold onto.  

Accessing and working with emotions. Men were trained to block these emotions that 

help us to access empathy. Men need to be given the opportunity to work with their emotions. 

There is research on this – which area of the brain needs to be working. Once you are working 

with your emotions, you can access empathy.  
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Masculinity Roadmap: Providing an Alternative Blueprint 

Masculinity was a critical theme that informed and intersected with all identified areas of 

substantive knowledge generated and shared through this research. Discussed at length in the 

literature review, dominant masculinity interpretations, expressions, and expectations are 

associated with an increased propensity to commit and condone violence, risk-taking behaviour, 

homo/bi/transphobia, unrealistic expectations (by society and internalized by men), and self-

harm (DeKeseredy et al., 2000; Groth, 2000; ICRW & Promundo, 2007; Tremblay et al., 2007). 

From a social transformation lens, the Masculinity Roadmap highlights the importance of 

eliminating personal and social norms that underpin rigid masculinity by replacing them with 

alternative characteristics and values. Further, the Roadmap reframes the discussion on 

masculinity from identifying a problem, to providing a hopeful and positive blueprint for change, 

created by men themselves.  

The MAN-C Roadmap was developed during the final months of the leadership and 

praxis phase of the field research. Due to time constraints and other activities, MAN-C did not 

prioritize further work and reflection on the Roadmap. As discussed more fully in the final 

chapter, the Roadmap could be used as a framework for curriculum development and as an 

outreach tool in the broader community.  

Migration, Resettlement, Racialization and Well-Being 

The impact of immigration on men’s sense of well-being, family wellness and domestic 

violence was another critical question discussed in chapter five. An absence of literature on this 

topic, and co-researchers’ interest in discussing these experiences in a more focused way created 

the impetus for a self-study among a smaller group within the research team. To investigate the 

relationship between immigration, well-being and family wellness, we employed a general 
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qualitative design and used a focus group method (Morgan, 1998). A white male student co-

researcher, as part of his practicum assignment, led the focus group process and transcribed the 

data for collective analysis. Co-researchers established three guiding questions for the focus 

group: (1) What are men’s experiences of the societal expectations to ‘lead from the front’ to 

make their migration a success? (2) How does this social burden relate to family stress? (3) How 

do men’s levels of post-migration success affect the quality of their family relationships?  

While the main focus of the discussion was immigration, Indigenous members were 

invited and agreed that they wanted to participate based on a shared experience of racialization. 

There was consensus in the group that Indigenous perspectives would provide addition insights 

into the research questions. I was also invited by the immigrant co-researchers to lend support to 

the process and take notes, although I did not participate in knowledge 

creation/generation/sharing due to my social location. Twelve co-researchers participated in this 

focus group: six racialized immigrant men, two racialized immigrant women, and two Aboriginal 

co-researchers- one man and one woman. Subsequent to this focus group, the team held further 

discussions at regular research meetings and specific data analysis sessions to concretize the 

main themes and implications.22  

Main Themes 

Six unique and interconnected factors associated with the migratory and resettlement 

processes were identified through this focus group study: 

(1) Migratory and resettlement stress: Co-researchers noted that perceptions about the migratory 

experience were influenced by a variety of factors that generated stress, including pre-migration 

                                                

22 Some of the content in this section has been adapted from a conference preceding published by members of the 
research team: Lorenzetti, L., Walsh, C. A., Mack, K. D., Sebastian, B., Ngeth, P., & Mancey, A. (2014). Migration, 
resettlement, racialization and well-being: Perspectives from immigrant men in Canada. The 2014 West East 
Institute International Conference Proceedings, 82-89. 
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experiences of war and persecution, education, and position in the home country versus country 

or resettlement, and preparation for anticipated challenges in the settlement country. The 

experiences of one co-researcher exemplify pre-migratory stress: 

I grew up in a war … And that war is sometimes I have a lot of flashback … So my 

point to coming to Canada is very … how can I say that … I don’t have much hope, 

you know, because my life was deteriorated, right? I do not have any hope at all, 

but that’s why especially when I am coming here and face a lot of challenges, so it 

is very hard for me, so hope is very slim for me.  

The experiences of another co-researcher exemplify post-migratory and resettlement stress: 

You are used to so many things that you don’t even realize … even the sounds, the 

smells, the colours, the views, the weather, the people, and when you come here, 

everything that is your norm, everything that is your comfort zone, doesn’t exist 

anymore.  

(2) Unmet expectations: Disappointment, frustration, and shame were described by co-

researchers as frequent consequences of having unmet expectations from the migration and 

resettlement process. Further, co-researchers underscored that unmet expectations related to 

employability and credential recognition negatively impacted family wellness and feelings of 

hope and optimism.  

When you finish school you have a job, when you have a job, they give you a car, so 

you’re not worried about when I am going to get a job or nothing, everything taken care, 

no appointment to go to a doctor, nothing, you know? And then when I came to Canada, I 

started to learn the words stress and depression!  
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There is almost this wish and hope and expectation that you do well, so in my experience 

a lot of the family back home does not hear all of the challenges that you feel … there is a 

lot of shame to sort of not be doing good.  

(3) Conflicting values: Co-researchers described how migrants from collective cultures might 

hold values and belief systems that differ markedly from the individualism, which they 

experience in Canada. In addition, one co- researcher explained how collectivist culture and the 

negative impacts of being racialized in Canada adversely influenced help-seeking behaviour.  

Those who are from collectivist culture, they don’t report to police … at home they 

can tolerate [family conflicts], but “if I report to police, then police may racialize”. 

They are afraid of racializing by police or judicial system.   

Women, they are affected by domestic violence or they have become victims of domestic 

violence even though, they try to save their husbands … due to domestic violence, the 

family should not be destroyed. That should be saved and there should be unity.  

(4) Health and wellness impacts from pre-migration trauma to immigration policies: Co-

researchers strongly identified the impact of immigration policies on family and individual 

wellness, such as being accepted into the country for qualifications that would later not be 

recognized in their respective practice field. Other pre-migration realities outlined in the above 

theme areas also influenced personal health and family well-being. As indicated by one co-

researcher:  

I divide it by three steps, the first adaptation is five years, the second one is ten 

years, and the next one is fifteen years, so every five years, each of us has a lot of 

challenges.  

(5) Resilience and hope: Co-researchers discussed the ways in which many individuals adopted 
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strategies to remain hopeful and resilient in the face of numerous stressors and challenges 

associated with migration, resettlement, and racialization. Those who were in Canada for shorter 

periods of time expressed more optimism regarding their resettlement process. Spirituality 

emerged as a key resiliency factor for some. Further, individual traits and outlooks had an 

important bearing as to how the post migration-experience was viewed. Hope and resilience 

exerted a strong influence on migration and resettlement experiences; this is exemplified through 

the words of one co-researcher:  

After we came to Canada, there was stress. But since it was a choice which we made and 

we did lots of homework, we anticipated the difficulties, the challenges … it is part of the 

process which one cannot escape… there is stress, I would not call it a negativity. 

If you have that spirit of being resilient and able to tap all these support networks 

that the government provides, all the free, you know, social services that the 

government puts in place … it’s a test of resiliency and if you’re able to overcome 

those you can be successful.  

(6) Racism: Racism was identified as an overarching construct that impacted all key themes and, 

in turn, affected individual and family wellness. Co-researchers also paralleled the experiences of 

racialized immigrant men with the realities of Canada’s Aboriginal peoples living away from 

their reserve communities. The presence of Aboriginal allies in the focus group was a catalyst for 

these comparisons and promoted a deeper understanding of these similar struggles. One 

Aboriginal co-researcher elucidates this comparison: 

 I feel like coming from the reserve to the city is like coming to a different 

country…It’s when the police and the state and your government are all in the 
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same … some of you have talked about coming from countries like that, and that 

you come to Canada to get away from that, but we live it here.  

Initial Considerations 

Based on the findings of the co-researcher self-study, four initial considerations regarding 

the challenges and resilience of racialized immigrant men were further developed by a small 

group of co-researchers and shared with the whole team. First, a shift in focus is required to the 

support systems extended to newcomers to Canada; overall individual and family wellness and 

happiness should be targeted, as opposed to solely addressing individual survival needs of 

migrants, such as financial basics and accommodation. Second, official policies regarding 

newcomers to Canada should evolve with an understanding of how systemic and institutionalized 

racism continues to affect individuals and families throughout their post-migration and 

resettlement periods. Third, official support systems, through their policies and procedures, must 

acknowledge and address the unique realities that racialized newcomers bring to Canada. Finally, 

further research is required to specifically explore the ways in which men’s experiences with 

migration and resettlement in Canada interact with racialization to contribute to or elevate the 

risks of family un-wellness, conflict, and domestic violence.  

Knowledge derived from the migration discussions in this dissertation accentuates that 

resettlement challenges and the resiliency of racialized immigrant men are areas requiring further 

attention from researchers, policy-makers, and practitioners. Although studies have explored the 

connection between family conflict, domestic violence, and immigration and resettlement, 

(Guruge, 2007; Guruge et al., 2010; Lorenzetti & Este, 2010; Smith, 2004), insufficient attention 

has been paid to the repercussions of migration and resettlement on the well-being of racialized 

men specifically, and its subsequent relationship to family wellness. Further, the presence and 
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solidarity of Indigenous co-researchers in the focus group accentuated the realities of racism and 

colonization for First Peoples within their own traditional lands.  

The results from this focused sub-study of my dissertation were presented at two forums: 

(1) the 2014 WEI International Academic Conference in Budapest, Hungary, which included a 

conference proceeding (Appendix S has been removed because of copyright restrictions; this 

article can be retrieved at https://www.westeastinstitute.com/wp-content/uploads/2014/07/Liza-

Lorenzetti.pdf ) and (2) the Faculty of Social Work Research Symposium, at the University of 

Calgary. Migration, resettlement and racialization continue to be critical issues that have become 

part of MAN-C’s ongoing work.  

Men’s Action Network Calgary (MAN-C) 

At one of our events, there was a lady who knew that there was a group of men trying to 

engage men on domestic violence. She went to the library and brought back her father 

and her husband and she said: Meet these men! Meet these men!  

Building on the process that catalyzed MAN-C, discussed in chapter five, this section 

describes the collectively generated vision, values, philosophy, mandate and strategies that 

transformed a community research project into an emerging organizational entity. Due to our 

presence and violence prevention organizing efforts, the research team became increasingly 

recognized in the violence prevention sector and the broader community. As invitations to 

participate in awareness events, discussion tables, and other collaborations became more 

frequent, several group members identified the need to develop a coherent philosophy and 

mandate, which could be achieved by spending time on mindful planning activities. One co-

researcher offered to organize strategic planning sessions to support this objective, and others 

stepped in by planning specific discussion activities. The team identified a name, and created a 
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brochure that included core values, a mandate, and information about domestic violence (see 

Appendix T). The MAN-C brochure includes the names and contact numbers of various co-

researchers, underscoring the shared ownership of the group. Another document created by one 

co-researcher, The MAN-C Overview (see Appendix U) was derived from the planning sessions 

notes and combined with his own experiences with the group. Other members responded with 

minor edits, and the Overview was approved for use in the community. Co-researchers also 

discussed the need to develop “key messages” (see Appendix V) to assist team members when 

out in the community discussing MAN-C’s philosophy and work. I was tasked with developing 

these messages and shared them with the team and with Shift, for use in their work with men and 

boys.  

Organizational values and strategies permitted the group to build outreach materials to 

communicate with external audiences, some of whom would join MAN-C following the field 

research period. The MAN-C Overview continues to be used for outreach, community and 

academic presentations, and educational purposes. An organizational logo (see Figure 15) was 

developed during the completion of the dissertation research process that reflects the 

underpinnings of MAN-C’s collective cultures organizing model and the medicine wheel, 

discussed further in this chapter. Excerpts from the brochure, overview, and key messages are 

presented below as evidence that the FPAR process facilitated the emergence of an 

organizational entity. MAN-C’s social media presence is then discussed, followed by a brief 

outline of the recognition that the group received and the tensions created by this 

acknowledgment. 
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Community. Initiative. Practice. Research. 

 

Figure 15. MAN-C Logo. This logo, developed by one member, centralizes the importance of 
many voices, the circular and interconnectedness of the group and process and also incorporates 
the medicine wheel.  
 

MAN-C Core Values 

Eight MAN-C core values were identified through the strategic planning sessions: Non-

Violence; Interconnection; Education; Diversity; Anti-Oppression; Mutual Respect; We All 

Matter; We Are the Rainbow Tribe. The core values were foundational principles for the 

Collective Cultures Organizing Model, the main theoretical/practice framework for this study 

presented in this chapter.  

Mission/Mandate  

The group required several sessions to agree on a mission that resonated with all 

members; this process, discussed in chapter five, centers on a debate regarding the definition of 

non-violence. The final MAN-C working mission was: MAN-C is committed to promoting 

peaceful families by supporting and enhancing the role of men and boys in building healthy and 

non-violent relationships. This mission is still used by the group for current activities. 
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Philosophy 

 An excerpt of the MAN-C philosophy, part of the MAN-C Overview (see Appendix U, 

previously introduced) demonstrates a focus on men’s violence prevention roles, and MAN-C’s 

strategy and mandate.  

As MAN-C, we are guided by this fundamental philosophy that men and boys can have a 

significant impact in preventing domestic violence due to the unique roles that they 

assume in communities and families. On that front, we do not position ourselves as a 

substitute to other ongoing interventions and strategies, but seek to enhance and 

consolidate such interventions by tapping into the potential roles of men and boys. 

Our strategy is three-fold: We facilitate an inward-looking process where each member 

cultivates varying dimensions of well-being and healthy relationship development to 

become role models in our families and communities. Simultaneously, we reach out to 

other men and women within our group through reflective dialogue, support and the 

creation of safe spaces for growth and development. This includes building and 

strengthening relationships within MAN-C to ensure a collective impact and the capacity 

to evaluate our growth and development. A third emerging element of our work includes 

outreach to communities and other stakeholders to share our knowledge and experiences 

in violence prevention. We have been meeting, learning, and taking actions over the past 

months to build a primary prevention approach to domestic violence that centers on 

healthy masculinity, gender equality, anti-oppression, and healing.  Our emerging work 

in communities, homes, and neighborhoods is grounded within the seven identified entry-

points (Wells et al., 2013b) for engaging men and boys in domestic violence prevention. 
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These entry-points are fatherhood, men’s health, sports and recreation, peer relationships, 

workplace, Aboriginal leadership, and allies with women (MAN-C Overview, 2014). 

Key Messages 

  A draft document of key messages assisted the group to articulate the complexities 

related to male perpetrated violence and MAN-C’s specific response in ways that could be 

accessible to the broader community. The key messages were divided into five subject areas: (1) 

General Domestic Violence Prevention Messages (2) Why Men? (3) What About Men and Boys 

Who Are Abused? (4) What Does Violence Prevention have to do with Gender Equality? and (5) 

Who is MAN-C? Under each subject is a section called, “How to Talk About This With Others”, 

which serves as prompting notes for those engaged in community-based outreach activities. 

Although the usefulness of these messages was not evaluated, I believe that the key messages 

provided an educational foundation; each MAN-C member used their own insights, experiences 

and skills to share the MAN-C message in their own particular way.   

Social Media 

The need for an online presence was discussed early in the research, although 

implemented later in the project. The group decided that a website and Facebook page would be 

important communication tools to enhance MAN-C’s outreach potential and keep members 

connected. One co-researcher attempted to establish a website for the group on two occasions, 

however, collaboration on this was minimal it was not successful. Another co-researcher 

established a Facebook page, but the group did not commonly use this during the research phase. 

Limited interest in online and social media among some members could have been due to a 

preference for face-to-face contact and the fact that a number of co-researchers did not use 

Facebook. Referring back to my research questions, further investigation would be needed to 
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identify why the group did not readily adapt these social media tools, and what alternative social 

media forums would be beneficial. In the summer months of 2016, a new MAN-C youth member 

began to revive and enhancing the website; this work is in progress. Additionally, the MAN-C 

Facebook page was updated by two new members, and is currently in use, resulting in more than 

30 “likes”. 23   

Recognition and Tensions 

Prior to MAN-C’s organizational emergence, there were three lead partners supporting 

the research project, ECCC, Shift, and the Faculty of Social Work at the University of Calgary. 

The establishment of MAN-C shifted the identity of the ‘co-researchers’ to one of organizational 

founders and community leaders of what some in the group also referred to as a "movement". 

The surfacing of MAN-C as a loosely-defined organization – separate - yet connected to the 

University of Calgary, and ECCC, its main supporters, had multiple impacts for the project, 

some of which are discussed in this section. While the arrival of MAN-C brought positive 

recognition to the co-researcher group and its mandate, it also created a number of tensions. The 

presence of both recognition and tensions were exemplified in several ways, some of which are 

discussed in this section. A detailed examination of the partnership roles and benefits is provided 

under theme eight in this chapter.  

Feature in The Calgary Foundation Vital Signs Report. The Calgary Foundation, one 

of the two organizations that funded the dissertation research, offered to feature MAN-C in their 

annual Vital Signs Report in 2014. Vital Signs, “an annual community check-up conducted by 

community foundations across Canada…identifies significant trends, and assigns grades in a 

                                                

23 The MAN-C Facebook page was located at Men’s Action Network Calgary https://www.facebook.com/Men-
Action-Network-Calgary-1541923356122630/ . The group’s website is currently being reconstructed and is not 
online at this time.  
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range of areas critical to quality of life” (The Calgary Foundation, 2016, para 1). Vital Signs 

reaches thousands of Calgarians on an annual basis, and this feature was seen by the team as a 

positive opportunity to expose MAN-C’s work to the broader community.  

  When contacted by the Calgary Foundation regarding this opportunity, we convened the 

research team to discuss whose photo would be taken for the feature. The Calgary Foundation 

asked for one representative; however, with some discussion, there was agreement to accept two 

members, so an additional person could be recognized for their community work. Vic and I did 

not volunteer for this role and neither did the women co-researchers; as a group, we wanted 

community men to be seen and recognized for their work in violence prevention. Also interested 

in demonstrating the strength of MAN-C’s cross-cultural collaboration, three men from different 

cultures/nations put their names forward, representing Siksika, Guyana, and India. Ultimately, 

only one co-researcher could attend. Below is the text from MAN-C’s feature in Vital Signs; 

Appendix W contains complete MAN-C section of Vital Signs (this article has been removed 

because of copyright restrictions and can be retrieved at can be retrieved at http://calgary-

foundation.s3.amazonaws.com/mercury_assets/857/original.pdf) including the photo.  

Growing up in Guyana, Abbas Mancey was always aware of the male-dominant society 

which helped shape his belief in the equality of men and women. As a member of the 

volunteer-led group, Men Action Network Calgary, Abbas is passionate about helping 

men and boys understand the important role they can play to prevent domestic violence. 

Through presentations and community events, the group reflects an ethno cultural range 

of members committed to promoting non-violence as a legacy for future generations. 

(Vital Signs, 2014, p. 14) 

Vital Signs was the first forum where MAN-C was publicly featured separately from its 
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organizational supporters. Noted in the paragraph above, there is no mention of the partnering 

organizations and their roles. While I was excited to see MAN-C standing on its own as a group 

of publicly recognized community leaders, I also sensed from the organizational partners that 

inclusion in this recognition would have been appreciated. Our celebratory spirit was tempered 

by discussions on how the main organizational partner, ECCC, would be recognized in the future 

for their contributions.  

Feature in Avenue Magazine. Some months following Vital Signs, MAN-C was 

featured in Avenue Magazine, a free online and print magazine with a significant reach within 

Calgary (Appendix X has been removed because of copyright restrictions and can be retrieved at 

http://www.avenuecalgary.com/City-Life/Calgarys-Shift-Program-Works-With-Men-To-Stop-

Domestic-Violence-Before-it-Starts/). The magazine wanted to write an article about violence 

prevention, and contacted the United Way. The writer was then referred to Lana, who spoke 

about Shift’s work, and also provided my name related my work with MAN-C. When I was 

contacted, I informed the research team of this second public opportunity and also provided 

several names to of those in our group who were willing to be interviewed. As a result, five 

phone interviews were conducted. While my interview focused my experience and inspiration 

that prompted me to center my dissertation work on men’s violence prevention roles, I also 

highlighted the importance of ECCC, Vic’s role and the community leaders who were the source 

of MAN-C’s work.  

Unfortunately, when the article was published, there was no mention of ECCC as a 

backbone support to MAN-C; one of the racialized men who had been interviewed was not even 

featured. While most research team members were pleased with the coverage that MAN-C 

received, the exclusion of ECCC and the spotlight on the University of Calgary and Shift 
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underscored the dynamics of privilege and intersectional relations of power. Many of us agreed 

that excluding groups and organizations led by racialized people, and highlighting the work of 

white people was a common occurrence in society; this also happened in our project. The lack of 

public recognition for ECCC in this article exposed an undercurrent of tension between the 

organizational partners, which, unfortunately persisted through the rest of the project. I also 

learned that I would need to become a stronger advocate and attempt to mitigate the issue of 

marginalization/social exclusion by asking that the team have access to review any draft articles 

or public representations of MAN-C prior to distribution. Thankfully, trust and good will among 

co-researchers allowed us, for the most part, to address this issue from a problem-solving 

perspective, dedicating ourselves to being more mindful to emphasize the role of ECCC in our 

public presentations. 

Summary 

During the field research period, and beyond, MAN-C continued to evolve, engage with 

community and agency partners and attempt to find a place for itself among the existing 

structures and leaders in Calgary’s violence prevention community. This included the 

implementation of a signature event, Speak out and Act, discussed in the subsequent section of 

this chapter. From my perspective, MAN-C’s evolving identity shifted the power relations 

between the research team members and project stakeholders. While MAN-C had previously 

been recognized as a project of the founding organizations and ‘individual community 

members’, public recognition led to us to question whether MAN-C was a stand-alone group, 

and how recognition should be shared.  
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Speak Out and Act 

In May 2014, a domestic murder occurred in Calgary’s Penbrooke community. This 

double homicide touched a number of co-researchers in personal way due to interlinking 

community and cultural networks, and MAN-C’s growing commitment to outreach. Inspired by 

one co-researcher, the research team planned its first Speak Out and Act community event. The 

gathering was organized in collaboration with ECCC, Penbrooke Resident’s Initiative, 

Penbrooke Meadows Community Association and other community stakeholders.  

Co-researchers submitted a request to the Calgary Foundation for a “Stepping Stones 

Grant”, which was approved, and provided funding for supper and other supplies. Seventy 

people attended, including family members and neighbours of those who were murdered. A 

media release was written by one co-researcher and edited by the group (see Appendix Y), and 

sent to numerous media outlets, two of which attended this event. Co-researchers also developed 

a poster with the assistance of ECCC (see Appendix Z), which was circulated to community 

members and organizations. An excerpt from the media release underscores the purpose of the 

event, its community-focus and the emerging role of MAN-C as a grassroots group of men 

domestic violence prevention leaders:  

A Community Vigil, Conversation and Fellowship Dinner is scheduled to take place at 

Penbrooke Community Association to commemorate the tragic loss of two young 

women. The meeting is expected to bring together concerned community members and 

organizations who want to create greater awareness on the issue of domestic violence, 

and plan preventative actions. The event is free and open to the public.   

This event is being organized by Men Action Network Calgary (MAN-C), Penbrooke 

Meadows Community Association and Penbrooke Residents Initiative (PRI). MAN-C is 
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a group of men from various backgrounds who are committed to enhancing men’s roles 

in violence prevention. According to MAN-C member Vic Lantion: “We need a strong 

community response to such issues. This is what we are hoping to initiate with this event. 

It’s now time we speak candidly about male aggression and gender inequality in schools, 

families, neighborhoods, religious institutions and the workplace. (MAN-C Speak Out 

and Act Media Release, 2014, para 1 & 2) 

Importantly, two men co-researchers acted as media contacts and another four 

volunteered as contacts for the poster. The leadership of community men in MAN-C was evident 

in several ways through this action, including its inception, the funding proposals, media and 

poster contacts, implementation, and speaking roles. A report was submitted to the Calgary 

Foundation by ECCC that describes the outcomes of MAN-C’s first Speak Out and Act. The 

report is not appended to this dissertation as it includes individual photographs of community 

youth who created a ‘community care’ banner for the impacted family members that were 

present at the gathering. An excerpt from this report, however, is included here: 

Vigils usually come with the use of lighted candles. However, the vigil project used 

flowers since its summer and the daylight may obscure the impact of the lighted candles. 

The organizers termed this part of the program as flower ceremony. The person tasked 

for this did not mainly use the flower as an object to remember the community member 

who passed away but also to give hope to the living. Adrian Wolfleg, an Aboriginal 

member of the MAN C who facilitated the flower ceremony did it well. He mentioned the 

medicinal, aesthetic, and practical use (as a bookmark) of the flower. He then capped the 

ceremony saying that as flowers in this setting may remind us of the dead; it should also 

remind us its life giving property and usefulness. He gave a very good spin on healing 



 

 261 

ourselves and moving on. This part of the program got lots of feedback from the 

participants. It fomented further discussions even after the event. (Speak Out and Act 

Report to The Calgary Foundation, 2014, p. 2)  

Figure 16. Speak Out and Act. This figure includes a number of MAN-C members, volunteers 
and community who participated in Speak Out and Act. 
 

The organizing of Speak Out and Act and the positive community response were 

catalysts for the initiation of a second Speak Out and Act event. This time, the community 

activity was not a response to a particular domestic violence incident, but a prevention gathering 

supported by multiple stakeholders, with the support of ECCC. An excerpt from the 

“media/community release” prepared by the co-researcher team (see Appendix AA) provides a 

brief summary the event’s focus: men talking to men and centering men’s accountability for 

violence prevention.  

Speak out and Act will allow for men to explore a variety of ways men can begin making 

a change in their community. The focus on accountability of men’s behaviors is essential 

in preventing violence and abuse in our community. Responses that take the 

responsibility away from men as part of the problem only prevent us from finding 
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effective solutions. If creating healthy families and communities is our ultimate objective, 

then we need the good majority of men to do more than simply not assaulting or abusing 

someone. We should firm up men’s commitment and leadership to preventing and ending 

intimate partner and gender-based violence.  MAN-C believes that every man can be a 

leader.  Men are in position to influence the men and boys they are dealing with every 

day in various roles as: father, uncle, brother, coach or taxi driver.  Men need to influence 

other men to commit to observing women’s rights, autonomy, and well-being at all 

times. (Speak Out and Act Media/Community Release, May 2015, para 2) 

The Pledge Against Violence was initiated at the second Speak Out and Act. A MAN-C 

member with experience in men’s violence prevention organizing in the Caribbean suggested 

that the group create wallet-sized Pledge Cards. There were several rounds of discussion as to 

whether the pledge should center on VAW or on all forms of interpersonal violence; reasoning 

that MAN-C’s work centered on collective cultures and the involvement of whole communities 

to prevent violence, the organizing team agreed to the following: “I pledge to never commit or 

stay silent about abuse in my community”. The community focus of MAN-C’s Pledge 

differentiated it from the WRC, which first initiated the Pledge as an engagement tool 

specifically for men to affirm their commitment to ending VAW, as indicated: “I pledge never to 

commit, condone, or remain silent about violence against women” (WRC, n.d.).   

In addition to the wallet-sized card, a banner was also prepared to encourage men to 

publicly sign the pledge. The Indigenous Moose Hide Campaign24 (2014), introduced to the team 

by an Indigenous MAN-C member, was incorporated into the Pledge event, highlighting MAN-

                                                

24 The Moose Hide Campaign centers on men’s roles in standing up against violence towards Aboriginal women. 
More information can be found at http://moosehidecampaign.ca/ 
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C’s attention to a decolonizing lens. The Speak Out and Act 2015 poster, (Appendix BB) 

provides further details on the intent of the event, and the significance of the Pledge.  

 

Figure 17. Pledge Banner. This banner was signed by over 200 individuals.  

Vic authored a report for ECCC, the event funders and community stakeholders (see 

Appendix CC), which highlighted various important assets that assisted MAN-C to implement 

Speak Out and Act, such as the support of ECCC as a backbone organization, the leadership of 

community men and women, cultural diversity as a core strength of MAN-C’s work, gender-

collaboration, Indigenous knowledge, supportive community and organizational networks, and 

the importance of a welcoming community space. An excerpt from the report is shared in this 

dissertation to demonstrate the underpinnings of Speak Out and Act, MAN-C’s signature event:   

Hundreds of people came to the event. Two hundred and eight registered and more than 

two hundred signed the pledge banner and learned about Moose Hide campaign. 

Speakers from diverse backgrounds came to deliver their messages on healthy 

relationships and domestic violence.  

Venerable Buddhist Monk, Sovath Loun, a human rights defender in Cambodia 

emphasized non-violence ways in addressing conflict. Sandra Sutter from the Aboriginal 
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Friendship Centre of Calgary discussed about the Aboriginal initiatives in promoting 

healthy relationships and introduced the Moose Hide campaign. The women members of 

the MAN-C also shared messages on the importance of men and women working side by 

side to achieve a violence-free society.  

The pledge signing was made more dynamic and vibrant by the presence of the 

drumming group and the hip hop dancers. The drumming group, Sisters from another 

Mother, gathered the audience in circle (see Figure 19) and led the community in dancing 

to the beat of their drums to celebrate the solidarity and the coming together of the First 

Nations, Euro-Canadians, and Ethno-Cultural community members. A hip-hop dance 

group, The Crew, entertained the crowd with their breakdancing. While these activities 

were unfolding, 12 agencies including MAN C’s “daily superheroes” engaged the 

audience and the passersby and provided information and resources on maintaining 

healthy relationships and services on domestic violence. Sabrang Radio moderated the 

event together with Joe Campbell of MAN-C. Forty volunteers from the larger 

community, from the Calgary Immigrant Women’s Association and the Youth Central 

served refreshments for the participants and were instrumental in ensuring the all the 

aspects of the event were turning out well including gathering feedback. (Speak Out and 

Act Report, June 2015, p. 3) 
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Figure 18. Individuals and families sign the Pledge. 

 

 

 

 

 

 

 

Figure 19. Participants from diverse backgrounds in Round Dance. 

During the debriefing activities of MAN-C’s second Speak Out and Act, the event was 

first coined (by Vic) as MAN-C’s “signature event”, since it demonstrated the groups’ core 

values, leadership and community focus. Plans for a third Speak Out and Act were set aside for 

an undefined period of time as the group was highly involved in the work of the AMS. However, 

initial conversations on the future role of Speak Out and Act included deliberation on whether 

this key MAN-C event should be part of a response mechanism to acts of domestic violence, or 
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an ongoing annual event. The pledge cards, banner, and the Moose Hide Campaign continue to 

be shared and circulated at other events and community actions.  

 

Knowledge Mobilization and Exchange 

Knowledge sharing was a key aspect of this research. Of the many forums where team 

members shared and exchanged knowledge and experiences with others, some were formalized 

and others were informal, including family and community networks and ‘daily life’ contexts. 

Important to the FPAR methodology and its liberatory and feminist pedagogical underpinnings, 

co-researchers were not detached or made invisible from the knowledge that they generated or 

shared. Abiding by the Dissemination Agreement discussed in chapter five, co-researchers were 

invited to present and be recognized during formal knowledge exchange forums. Further, 

regardless of whether they were able to participate in knowledge sharing activities, each research 

team member was listed on a PowerPoint slide that was included in every presentation. 

  

Figure 20. Formal knowledge Sharing at two conferences Resolve Conference in Calgary (left) 
and 11th Trauma Conference in Hawaii (right). 

 



 

 267 

 

Formal Venues for Knowledge Mobilization 

Appendix DD provides details on the 19 formal venues where MAN-C knowledge was 

shared at academic or professional forums or through written dissemination activities.  As 

documented in the table, numerous co-researchers were formally recognized as authors and 

presenters of MAN-C knowledge. My collaboration with research team members in presenting 

MAN-C’s knowledge underscored two important considerations which became important 

principles that I carried to other research endeavours: collective ownership of the research, and 

the centering of experiential wisdom in academic forums. As a result, I began to view collective 

ownership as one way that knowledge sharing was a form of social justice action. Further, the 

presence of community researchers as teachers/presenters at academic conferences contested the 

existence of expert knowledge that is separate from experiential wisdom; binary boundaries 

between those with insider/outsider status were challenged through this process, prompting me to 

reflect on the multiple roles and identities that we all bring to this work. Further, there was an 

intentional blending of individual and collective knowledge. MAN-C community members 

shared their knowledge as both research and lived experience; this approach resonated with a 

core concept shared in my theoretical framework that connects experience, social location and 

what I termed ‘real life’.  

Informal Venues for Knowledge Mobilization: Leadership from Within  

Not presented in the table of formal knowledge sharing activities are the various forms of 

role modeling and daily acts of violence prevention work that became part of real life in our 

individual contexts and environment; MAN-C’s concept of leadership from within. Supported by 

a foundation of personal development discussed by co-researchers in the first section of this 
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chapter, leadership from within was a critical outcome of this research. Leadership from within is 

described through experiences of men co-researchers:  

I have come to realize that as an active MAN-C advocate, I have to be a living witness in 

my own domestic relationship by modeling what I knew and learned.  

The more I learn, the more that I become calm and I can look at my situation and try to 

do it better.  

The journey particularly with Aboriginal participants increased my cultural 

intelligence...which is very useful in my engagement work with ethno-cultural 

communities.  

As a woman co-researcher, leadership from within was personalized in several ways. 

First, I began to trust and rely on the ally role of men in my various professional and civic roles. 

While I had previously internalized the message that women were required to solve the problem 

of male violence by ourselves, the hope and inspiration that I drew from being part of the 

research team was immeasurable. A second development occurred within my family, as my 

partner, Arya Boustani, became involved with MAN-C. As a longtime feminist, Arya attempted 

to organize violence prevention groups with other men in the past, and was disappointed by the 

absence of committed activists. MAN-C became a group that offered him a place where he could 

openly discuss his worldview, and participate in violence prevention work with other men. Being 

from collectivist cultures, MAN-C’s family and community-centered approach to men’s violence 

prevention work resonated with our family, as it did with others in the group.  

Author and educator Parker Palmer (2000), suggests that leadership from within, or 

“inner work” (p. 8), should be further valued within community practice. Palmer delves into this 

concept, noting the importance of community in supporting positive forms of leadership:  
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We could spread the word that inner work, though it is a deeply personal matter, is not 

necessarily a private matter: inner work can be helped along in community. Indeed, doing 

inner work together is a vital counterpoint to doing it alone. Left to our own devices, we 

may delude ourselves in ways that others can help us correct. (Palmer, 2009, p. 9) 

Palmer’s (2000) view resonates with the group process depicted in this dissertation. He 

asserts that people within community can support the inner work that is required for good 

leadership; he positions the community as both holding individuals to account, and supporting 

personal transformation as a leadership quality. 

Collective Cultures Organizing Model 

Integrated within my theoretical framework, FPAR’s six dimensions (Reid & Frisby, 

2008) were integral elements that I brought to the research and community context; these 

dimensions, discussed in chapter five, provided me with methodological principles and guides 

that I followed throughout the research. However, the research team developed its own 

organizing framework that emerged through MAN-C’s specific praxis, which could not have 

been pre-determined or implemented by any one member of the group. MAN-C’s Collective 

Cultures Organizing Model (see Figure 21) was developed through the context, process, and 

activities of the research team, wherein cohesion, trust-building, learning, growth and other 

aspects of personal work characterized all phases of the journey. I consider it the main 

theoretical/practice framework that was derived from the community research process.  

I created the initial blueprint for the Collective Cultures Organizing Model in the final months of 

the dissertation field research period. Several MAN-C members contributed feedback and 

enhancements to the model; one co-researcher redesigned aspects of the diagram so that each 

sections appears integrated. The model involves a cyclical process of learning, reflection, and 
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action, characteristic of a PAR process. The figure is shown as three interrelated sections: Tools 

and Knowledge; Processes, and Outcomes, while acknowledging that knowledge, process and 

outcomes are often indistinguishable within PAR. 

 

Figure 21. MAN-C: Collective Cultures Organizing Model. 

Tools and Knowledge 

The first section of the model depicts seven key tools and knowledge areas that were 

shared within the group by its members; the essential ingredients that were poured into the work 

formed a strong foundation for learning, development, and collective knowledge. MAN-C’s tools 

and knowledge were viewed by the group as important assets when engaging ethno-culturally 

diverse men in violence prevention activities.  

Anti-oppressive practices. A critical interrogation of power and the principle of anti-

oppression were central commitments infused within the group process to support safety and 

Trust	
Relationships	
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trust-building. Anti-oppressive practices, such as a decolonizing lens, anti-racist approaches were 

established to honour the diversity and the experiences of group members. 

Collective cultures approach. The strength of cultural and national diversities was 

woven within all aspects of MAN-C, and was a key organizing tool. Building community, 

involving family members in our work, refuting Eurocentric individualist approaches to men’s 

domestic violence organizing (such as a sole focus on gender inequality), and the foundation and 

ongoing leadership of immigrant racialized men and Indigenous men characterized this 

approach. 

Consensus protocol. An intercultural consensus decision-making protocol based on 

western social justice activism, Baha’i and Indigenous teachings, detailed in chapter five (see 

Appendix R, previously introduced) was created by members of the group and shared within the 

group context as an alternative method of decision-making to traditional hierarchical or majority-

vote approaches.  

Shared leadership. MAN-C members adopted various leadership roles, sharing their 

skills and talents with the group at different points in the research/community process in order to 

build group capacity. The shared leadership of MAN-C emerged as a key organizing principle. 

Shared leadership also included the backbone support of ECCC. 

Aboriginal teachings. Aboriginal teachings on knowledge development, group decision-

making, trauma recovery, healing, and reconciliation were shared by the three Indigenous co-

researchers and adopted by the group as elements of a decolonizing lens. In addition to what was 

shared within the group, one member provided opportunities for others to attend Indigenous 

cultural trainings hosted by Calgary Police Service and other organizations. Several members 

participated in these opportunities and also took part in a number of Indigenous social justice 
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activities such as the Valentine’s Day March for Missing and Murdered Women and the Truth 

and Reconciliation Commission Hearings (see figure 22).  

The Sacred Circle teaches us about the four colours of human beings. We are taught that 

there may be differences, but we are all part of the circle, we are all needed. Those 

differences, they complement and build upon each other. Our strength is as a collective, 

as a whole. The Elders say that it is the red who will teach the other colours how to be a 

part of the circle; how to complete the circle.  

 

Figure 22. MAN-C members participate in the final Truth and Reconciliation Hearing in 
Edmonton, Alberta. 

Cultural safety and exchange. An environment of safety, trust and exchange was 

created through dialogue and respect. In addition, group members committed to learn from one 

another and challenged existing views and perspectives that did not promote safety and 

understandings of differences in views and experiences.  

Gender equality. Women were active members of MAN-C. Their voices were included 

in all aspects of decision-making to ensure and exemplify cross-gender collaboration 
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partnerships between men and women in the work of MAN-C. Cross-gender collaboration was a 

core feature of the work.   

Processes 

The Collective Cultures Model contains a number of ongoing and overlapping processes 

including: individual and group reflection; group cohesion and support activities; knowledge 

sharing and development; capacity building activities; participation in community; social actions; 

and initial forms of analysis and evaluation. These aspects of MAN-C’s models are discussed at 

length in chapter five, which centers on the dissertation process. 

Outcomes 

The third element of the model is what we termed ‘outcomes’ with the understanding of 

the fluid and overlapping nature of processes/outcomes that are categorized in this model. These 

are discussed briefly below.  

Community development. Community development encompasses the continuum of 

interrelated relationships, outreach and actions described in chapters five and six. Community 

development in this dissertation is a broad term that encompasses the intersection of community 

building, research, practice, and initiative. These four concepts became a tagline for MAN-C 

during our final strategic planning session at the end of the research period. Further planning and 

action are needed by the group to develop these concepts.  

Trust relationships. Trust relationships were both foundational to the formation of 

MAN-C and an outcome of our organizing work, discussed at length in this dissertation.   

Organizational development. Theme four of this chapter describes the organizational 

emergence, philosophical underpinnings, and mandate of MAN-C, a key outcome of the 

research/community process.  
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Public advocacy. Formal and informal public advocacy was another critical piece of 

MAN-C’s work. Specific examples shared in this dissertation are Speak Out and Act, and a 

community response to sexual violence in India. An additional example, led by ECCC and 

MAN-C, was the formation of a broad coalition to protest the elimination of Section 3 from the 

Alberta Human Rights Act, which would have resulted in decreased protections against hate 

crimes in Alberta. The coalition, which included several progressive organizations (Disability, 

LGBTTQ*, and Women’s rights groups), wrote letters and attended the Alberta Legislature to 

contest this change. The result was positive and Section 3 was maintained.  

 

Figure 23. MAN-C members join ECCC and ally organizations on the steps of the Alberta 
Legislature after attending the session dedicated to Section 3 of the Alberta Human Rights Act. 

Personal Transformation. The first theme of this chapter details the personal 

development, growth, and learning that were elemental outcomes of the research/community 

process.  

Social transformation. Building on a foundation of personal transformation, MAN-C 

identified leadership from within and leadership at home as necessary ingredients for social 
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transformation. Figure 24, created and used for several MAN-C presentations, describes a 

shifting of perspectives in Alberta towards the engagement of men as allies in violence 

prevention work over the past four or five years. The figure depicts what MAN-C referred to as a 

‘paradigm shift’, redefining domestic violence from a women’s problem to a community issue 

and elevating men’s roles from the perpetrator/silent bystander binary, to advocates and allies 

with women and women’s organizations. The shifting of the balance highlights a transformation 

- moving from primarily a crisis response to a prevention approach, which includes working with 

men and boys. While MAN-C members would not credit ourselves with the paradigm shift, we 

believe that we have been an integral part of a new movement in Alberta to involve men in 

significant ways towards creating healthier and more positive relationships. Further to this, 

MAN-C is the only Alberta grassroots violence prevention group formed and led by immigrant 

and Indigenous men and women, with the integration of white allies.  

The Collective Cultures Organizing Model is a work in progress. It is a 

theoretical/practice framework, created with the input of an ethnically-diverse group of men and 

women, to engage and work with men from diverse backgrounds in the area of violence 

prevention. While the model was presented to numerous community and academic audiences, 

further work is needed to develop and refine it; and test its applicability in community settings. 

One important missing element in the model is what we termed  “All Abilities Approach”. While 

two co-researchers were actively involved in disability rights work, several attempts to establish 

meetings to discuss this important aspect of MAN-C’s model were not successful. As a result, 

the All Abilities Approach remained an aspiration.  
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Figure 24. Paradigm Shift. Moving from a women’s problem to a community issue. 

FPAR as a Catalyst for Social Transformation 

The tragic news of the mass shooting in Orlando on June 12, 2016, killing 59 people and 

wounding many others of the LBGTQ community and allies, is an act of hatred every 

member of our society should strive to prevent. The fathers, mothers, brothers, sisters, 

sons and daughters of the Men’s Action Network Calgary [MAN-C] share in the hurt and 

outrage of the Orlando community to such a grotesque act of inhumanity. We (MAN-C) 

offer our support and collective voice that the LBGTQ Orlando community should never 

live in fear that such acts of terror. We further denounce the propagation, promotion or 

hint of any kind of discrimination based on sexual orientation, race, religion or 

nationality. Our hearts go out to all the victims as well as to the survivors who witnessed 
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the brutality of the killer’s hate which we agree is in no way connected to the Faith of 

Islam. Finally, we join the rising choir of voices, from all faiths, races, nationalities and 

communities, impressing upon our leaders to ensure such acts of hatred and terror finally 

comes to an end.  In Support, Men’s Action Network Calgary.  (MAN-C Public 

Statement on the Orlando Nightclub Murders, June 19, 2016) 

In the wake of the recent massacre of innocent people in Orlando this past summer, a 

number of emails circulated among MAN-C members regarding the need for a response. Some 

members planned to attend the vigil that was being organized in Calgary, and others collaborated 

to create a statement and response that was shared both on our Facebook Page, and circulated in 

the broader Alberta community. Moving from the tragic incident itself, and relating it to my 

dissertation, MAN-C’s response to the Orlando murders underscored two notable things. 

Importantly, the statement demonstrated the group’s incorporation of both a primary prevention 

lens and the adoption of an intersectional approach to understanding and acting to prevent men’s 

violence. The primary prevention lens, shown in above statement, refocuses the Orlando murders 

from an individual act of violence to a community issue that requires a community response. 

While the MAN-C statement is indeed a response to an act of violence, the communiqué centers 

the responsibility for prevention in the hands of “allies”, “community”, “leaders” and “the 

collective voice”.  

Further, the MAN-C statement advances an intersectional understanding of structural 

violence by highlighting “discrimination based on sexual orientation, race, religion or 

nationality” and, with the same understanding, underscores the separation between this act of 

violence and the Islamic faith. While the Orlando murders did not involve a linear expression of 

male violence against women, an examination of this incident, demonstrated in MAN-C’s 
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statement, points to the complex relationship between male violence, hegemonic masculinity, 

racism, and the targeting of gender and sexually diverse communities for acts of violence; this 

relationship, established previously in my dissertation through an examination of the literature 

(Murphy, 2010; Poon, 2011; Skelton, 1997; Tomsen & Mason, 2001) underscores this troubling 

and pervasive social reality.  

Like the MAN-C Orlando statement, the Collective Cultures Model shared in this 

dissertation is drawn from an understanding of intersectional oppression, and the need to center 

anti-oppressive politic in men’s violence prevention organizing work. An emphasis on social 

change, or an establishment of the social climate that inhibits the re/production of 

oppression/violence, emerged as a keystone of MAN-C’s work, which is reflected in the 

literature on men’s violence prevention roles (Bopp et al., 2003; Carrilo & Tello, 2008). 

A second notable aspect of MAN-C’s Orlando response, related specifically to a core 

objective of action research, ongoing commitment to the process, is that two years following the 

completion of this study, a group or entity called MAN-C continues to exist. While the 

organizational capacity and ongoing effectiveness of this group is further discussed in chapter 

seven, MAN-C is recognized by many in the domestic violence field as the main community 

group of men in Calgary, committed to violence prevention. In a final report to the Calgary 

Foundation, MAN-C summarizes the group’s work and future aspirations:  

A number of Calgary men have expressed interest in MAN-C, and want to be part of the 

violence prevention solution, rather that the ‘perceived’ cause. This growing interest may 

be an indication of the readiness and receptiveness towards men’s increasing roles in the 

primary prevention realm of domestic violence. Men’s Action Network Calgary aspires 

to be an integral part of this work and is excited to build on the learnings and approaches 
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gained through our participatory action research endeavour. While many questions 

remain and further testing and evaluation is required, this project has begun to respond to 

the question: “how can men be engaged in violence prevention?”  Our Collective 

Cultures Organizing Model provides an anti-oppressive framework for men’s organizing 

work within our unique Aboriginal and multicultural Canadian context.  A stronger focus 

on community action and the engagement of men and boys within the broader 

community context during the next phases of the MAN-C project will provide the group 

with an opportunity to test, evaluate and improve our approach. (Report to the Calgary 

Foundation, June 2014, p.26) 

Ongoing Research and Action 

 As indicated in chapter five, a men’s needs survey, proposed by MAN-C, was of interest 

to a number of funders, who collaborated to offer a funding base to support this work; Alberta 

Human Rights, The Calgary Foundation, and the United Way contributed funds that were 

maintained through the leadership of ECCC. I was contracted to lead the research in 

collaboration with Vic, Dr. Este, and others in the group. The survey garnered attention across 

the province, and evolved into an Alberta-wide initiative with a leadership team of 18 

organizations.  An excerpt from the AMS Report, The Alberta Men’s Survey: A Conversation 

with Men, provides an overview of the project, demonstrating another marker to indicate that this 

FPAR dissertation was a catalyst for social change: 

The AMS promotes a primary prevention approach to gender-based violence and other 

forms of interpersonal violence by establishing key insights into men’s well-being, 

healthy relationships, and supports and services for men. AMS began as a collaborative 

project of community members, agencies and academics that originated from pockets of 
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conversation regarding domestic violence, gender equality and masculinity. In 2014, we 

gathered several Alberta groups that were working on these issues. We identified a 

common interest in engaging men in an extended dialogue on barriers and accessing 

appropriate supports and services. Our work was guided by an understanding of 

intersectionality of such factors as class, race, ability/-ies, gender and sexual identity/ies; 

the pursuit of social justice; and, the desire to foster relationships of equality and respect.  

This project was an attempt to identify, explore and understand the capacities and 

resources required by a diverse population of Albertan men over 18 years of age; the 

research engaged men to investigate the strengths and challenges they experience related 

to well-being, healthy relationships and violence prevention. The survey was 

collaboratively designed by 71 men and women committed to enhancing men’s roles in 

violence prevention. A tremendous strength of the project was a culturally-diverse team 

of community-based Research Assistants, supported by a leadership group of 18 

organizations and numerous volunteers. The AMS was distributed from July through 

October 2015, using an on-line survey site (Survey Monkey) and administered in person 

by trained Research Assistants.  The survey was circulated throughout the province, and 

gathered responses from over 2,200 men in 42 unique localities and over 20 ethno 

cultural groups. Survey respondents represented a wide range of ages, cultural, national 

and socio-economic backgrounds, and gender and sexual identities. Calgary, Edmonton 

and Strathcona County were the top three municipalities that drew respondents. 

(Lorenzetti et al., 2016, p. 9). 25 

                                                

25 The AMS report can be found at albertamen.com 
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The AMS report was launched in 2016, and work is underway to produce community 

research briefs pertaining to the responses from specific ethno-cultural, geographic, and identity 

groups. With the survey complete, MAN-C and the newly formed provincial group, Alberta 

Men’s Network (AMN), are defining their next phase of work. Specific to this dissertation, the 

direction taken by MAN-C in the development of AMS demonstrated the incorporation of a 

primary prevention lens, and a focus on well-being and healthy relationships. The team 

employed an intersectional lens, asking about issues of discrimination, barriers to well-being, 

economic stress, and men’s roles in violence prevention. AMS was participatory and built on the 

collective learning of MAN-C. 

Agency/ Community/Academic Partnership Approach 

There is a significant body of literature that discusses the benefits and challenges of 

community/academic partnerships. Some research suggests a number of critical factors are 

needed to ensure effective community-academic partnerships, including mutual trust, good 

communication, community empowerment, talented leaders, shared identification of priorities, 

knowledge sharing, and substantial time commitments (Maurana & Goldberg, 1996; Plowfield, 

Wheeler, & Raymond, 2005). Advocates highlight the need to establish power-sharing 

relationships and meaningful research processes that authentically benefit communities, 

including research that is community-centered, collaborative, and action-focused (Centre for 

Community Based Research, 2012). 

 What is less recognized is the context of multiple communities, characterized by 

hierarchical power relationships that include academic institutions, formal agencies or 

organizations and community members and informal/grassroots community groups. The 

multiplicity and complexity of CBPR research and its various stakeholders is not properly 
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addressed through simplified terminology that defines agencies as ‘community’ and academics 

as non-community. These complexities and the reality of multiple hats and hierarchies were 

present in this dissertation research.  

Stated earlier in this chapter, the collaborating partners for this research project expanded 

from the initial three (ECCC, Shift, and Faculty of Social Work) to include MAN-C as its own 

emerging entity. As the project developed, Vic and I frequently discussed the importance of 

beginning to articulate the parameters of this multifaceted partnership. Through MAN-C’s 

establishment, and our commitment to acknowledging the valuable contributions of each co-

researcher, this section expands the usual lens used to discuss agency-academic partnerships, 

including a third element: “community”. Acknowledging that each co-researcher involved in 

MAN-C identified as a community member in multiple ways, I define community in this section 

as co-researchers who were not representing organizations or academia at the MAN-C table; 

agency in this case refers specifically to those representing ECCC (although others around the 

MAN-C table also worked for organizations); and academic is defined as University of Calgary 

stakeholders including the Faculty of Social Work and Shift. These delineations are made in 

order to discuss the roles, contributions, and power differentials associated with different roles. 

ECCC’s SHARE Project undertook a number of critical roles and actions to ensure the 

success of the research project, particularly focusing on the involvement, capacity-building and 

well-being of what they termed ‘ethno-cultural’ men. As a Faculty of Social Work PhD student, I 

had specific roles in the dissertation; along with my supervisor, Dave Este, we were able to 

contribute to the partnership in specific ways. Lana Wells and her team at Shift provided 

intellectual and practical supports to the research, which assisted in its practical implementation 

within the community. Finally, MAN-C emerged as a separate but connected partner in this 
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community-based research venture. 

Outlined in Table 4, the contributions and benefits of each partner are explored in order 

to elucidate the numerous, and at times overlapping roles within the research partnership. For the 

purpose of clarity, the academic roles are separated in two: Shift (incudes the contributions of 

Lana Wells and Elena Esina) and the Faculty of Social Work (my role and that of Dave Este). 

Due to time and capacity, this descriptive model is in its nascent phase, and would require further 

work and development to move from a list of roles and benefits to a guiding model or approach. 

The content was developed by Vic and I and shared with a number of co-researchers through the 

process of reviewing this dissertation.   
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Table 5. Contributions and Benefits 
ECCC 

Contributions Benefits 
Investing in the readiness of ethno-cultural 
men who want to see change in their 
communities 

Ethno-cultural co-researchers experience 
enhanced sense of individual and family well-
being 
 

Foundational funding Capacity to support co-researchers food, bus 
tickets and honouraria for aspects of related 
community work 

Developing meaningful and transformative 
relationships with Aboriginal and white men 

Ethno-cultural co-researchers experience 
increased social network 
 

Responding to requests from ethno-cultural 
and mainstream groups and organization to 
support community engagement on issues 
related to gender norms, culture and healthy 
relationships 

Ethno-cultural co-researchers experience 
enhanced cross-cultural and community 
network  
 

Issue and policy analysis, strategy 
development and recommendations pertaining 
to the well-being of ethno-cultural men, 
families and communities 

Ethno-cultural co-researchers experience 
increased civic participation  
 

Acting as a mobilization vehicle to create 
action from the findings of the research 
 

Ethno-cultural co-researchers experience an 
increase in leadership and role-modeling, 
access to potential community, agency and 
policy maker audiences.  
 

Faculty of Social Work PhD student Supervisor 

Contributions Benefits 
Conceptualizing research project and proposal 
 

Detailed theoretical framework built on several 
pillars of experience, research and learning  

Research training and sharing of related 
research knowledge  

Co-researchers gain access to research 
knowledge and terminology; enhanced 
ownership 

Documenting research process, learning and 
other outcomes 
 

Co-researchers have access to documented 
notes and group reflections for developmental 
process 

Supporting emerging research priorities and 
actions through networks and opportunities 

Co-researchers have increased influence and 
access to multiple knowledge forums 

  
Coordinating publications with co-researchers Co-researchers are recognized for their 

knowledge and contributions 
Supporting dissemination activities  Co-researchers have organizational support to 

enable participation in dissemination activities 
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Shift: Contributions and Benefits 

Contributions Benefits 
Proposal development support Delineation of goals and strategies 
Foundational funding Capacity to support co-researchers with 

honoraria, parking and bus tickets and PhD 
student stipend 

Research support Ongoing help with administrative issues and 
ethical issues related to the research 

Co-convening Research to Practice Group  
 

Co-researchers experienced greater access to 
funders and policy makers 

Connecting current research with Shift’s larger 
men and boys strategy 

Enhanced audience for MAN-C knowledge 

Influencing funding mechanisms 
 

Access to funds for part post-dissertation 
research plan 

MAN-C 

Contributions Benefits 
Co-researching, including guiding the project, 
action planning, implementation and analysis  

Community-based leadership, merging practice 
with research, trained community researchers  

Knowledge development 
 

Initial articulation of theoretical/practice 
framework for MAN-C, organizational 
emergence, healthy masculinity roadmap, 
collective response to dissertation research 
questions, insights into future research and 
practice priorities 

Sharing of skills and talents with others in the 
research team 
 

Co-researchers experienced increased 
relationship development, skill and capacity 
development.  

Personal learnings and integration of new 
perspectives 
 

Cross-cultural engagement and collaboration, 
leadership from within, aspects of personal 
transformation 

Presenting knowledge to various audiences 
 

Development of a group of men to support 
healthy relationship and address domestic 
violence in the community  

Community engagement and outreach Multiple communities become connected to 
MAN-C’s work through various actions and 
outreach strategies. 

Knowledge sharing in formal settings Academics and professionals learn domestic 
violence prevention knowledge and strategies 
from community researchers. Policy influence, 
such as the protection of Section 3 of the 
Alberta Human Rights Act.  
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Due to time limitations, the agency/community/academic partnership approach developed 

through this research is incomplete and requires further development beyond the documentation 

of contributions and benefits.  Adding to what was discussed in a previous section regarding the 

tensions of the four-way partnership that characterized this study, agency/community/academic 

partnerships are rife with power hierarchies; many of these are highlighted throughout this 

dissertation, and through specific actions by the broader community which brought to light the 

intersecting challenges of shared recognition and the power differentials that materialized. 

Specific to this research and the work of MAN-C, an evaluation framework would be needed to 

further assess the positive impact of the partnership and the specific challenges, which was not 

possible within the field research period. 

Knowledge Outcomes: Summary 

 This chapter describes eight key areas of knowledge that emerged through the 

dissertation research and community-based activities of the research team. Examples and 

substantiating evidence are provided under each section, verified by co-researchers’ statements 

or actions; trustworthiness of this research was enhanced by co-researcher review of this 

document prior to finalization. Depicted in Figure 25, the findings of this study suggest a number 

of supportive structures for men’s violence prevention work, including foundational assets that 

were established prior to the FPAR study and through the initial phase of the research, leadership 

from within, which emerged through the community based FPAR process, tools and knowledge 

that were created/generated/shared by and among co-researchers, the various processes of action 

and reflection that characterized the MAN-C journey, and the contributions and support of 

partnership organizations. Due to the vast number of actions and outreach activities that occurred 
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within the field research period, additional reflection, analysis and research are required to 

further implement, test and broaden the knowledge shared in this chapter.  

 

 

Figure 25. Supportive Structures of Men’s Violence Prevention Work. 
 

Limitations to Substantive Knowledge 

There are numerous limitations that could be discussed within the context of this research 

project; this section focuses what I view as most salient. An overarching limitation, discussed 

previously in this dissertation, is that no formal evaluation frameworks were created for this 

study due to the exploratory nature of the research, the chosen methodology, and time constraints 

of the field research period. Therefore, this limitation serves as a recommendation or suggestion 

for future research. 

A second important limitation of the study is that the FPAR field research timeframe, 

while extensive, was insufficient regarding community organizing investment to fully support 

Partnerships

Processes

Tools/Knowledge

Ledership	From	Within

Foundational	Assets
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the emergence and sustainability of MAN-C. MAN-C continues to be in a formative stage. 

Limited human and financial resources impacted MAN-C’s capacity to grow and outreach to 

men within the broader community. This is discussed at greater length in the final chapter.  

Another specific limitation relates to disjunctions in project timelines. The pace of the 

PAR process was slow and took time to materialize in terms of outcomes, while the community 

process often moved more quickly. For example, when co-researchers made a decision in late 

August 2013 to distribute a domestic violence survey to men at Take Back the Night in 

September, there was not enough time to obtain approval from the CFREB; so the group could 

not proceed with their plans.  

In addition to the number of ethics amendments made to the CFREB, the exclusion of 

young men and boys (under 18 years) from the research due to anticipated complexities in 

gaining CFREB approval, limited the inclusion of youth voices in this study. Knowledge-

gathering constraints and timelines associated with the University at times put the community 

process and research requirement at odds.  

Further, time and multiple responsibilities made it difficult for all members to attend 

every MAN-C meeting or action. Work responsibilities, family and/or student obligations 

prevented some men from participating as fully as they would have liked. Although this certainly 

was not a requirement of this type of research, it did it have an impact on the work. During the 

course of the project, Vic and I also experienced family health struggles or losses that at times 

impeded the flow and consistency of group meetings. As more opportunities emerged for the 

men to be involved in violence prevention work, significant time commitments were needed, but 

not always present to support this group to achieve its objectives.  

There are evident benefits of using FPAR to work with men; however, it is not without 
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limitations. Readers might question whether the centrality of women’s voices, and in particular, 

diverse women’s voices was respected in both the processes and outcomes of this research. 

While I present substantial evidence that FPAR was an effective methodology to engage men in 

addressing what has been understood by many as a ‘women’s issue’, it is undeniable that FPAR 

seeks to centralize the voices and experiences of women. For this reason, some may disagree 

with the use of a FR methodology in a study where the majority of participants/co-researchers 

are men and perceive the voices and experiences of women as limited by the methodological 

decisions made in this study. In fact, Reid and Frisby (2008) make no mention of engaging men 

as co-researchers within their framework, and emphasize the importance of women’s 

participation throughout. In the presentation of the results, it is obvious that the voices, learnings, 

actions and praxis of men were elevated in order to respond to the study questions. However, 

throughout this dissertation, I emphasize the multiple roles of women co-researchers, their 

participation in knowledge creation and sharing, and the deep cross-gender collaboration that 

characterized this study. In addition, the final dissertation was reviewed by women co-

researchers.  

A possible limitation to our approach was that we did not continue with the gender 

caucus meetings, beyond the initial one that occurred in the first months of the research. To 

speculate, periodic caucus gatherings could have provided an opportunity for women to share 

and centralize our experiences within the context of the research. For the men co-researchers, 

caucus meetings may have provided further opportunities for relationship building, which 

characterized the initial caucus, and a deepened discussion on masculinity, which was planned 

but did not take place.   
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To our collective benefit, there was little debate within MAN-C regarding the sources of 

violence, and men’s need for accountability. As hoped, the dialogue among group members 

reached a level of complexity, trust and goodwill, and remained both respectful and fruitful. 

Further, as demonstrated by the women’s caucus discussion and other aspects of this study, the 

group claimed an intersectional analysis and understanding of violence, where gender was 

elevated, but was accounted for in tandem with other forms of oppression. This approach was 

consummate with Reid and Frisby’s (2008) dimension six, centralizing intersectionality; it also 

resonated with men’s violence prevention literature that refocuses the importance of race, 

colonization and class/poverty in understanding and addressing domestic violence (Douglas, 

Nuriddin, & Perry, 2008) 

PAR has traditionally encountered significant barriers and exclusion in academic circles. 

In referencing PAR, Koirala-Azad and Fuentes (2009/2010) note the “ongoing struggle to find 

space, recognition, and legitimacy for this type of scholarship within the academy” (p. 1). 

Similarly, feminism, feminist pedagogy, and FR with a decidedly ideological stance, (Lather, 

1986) has also encountered roadblocks within mainstream post-positivist and empiricist 

educational settings (Lorenzetti & Walsh, 2014). In the process of institutionalizing feminist 

knowledge production into the academy, feminists have encountered “strong resistance from the 

academic community” (Liinason, 2011, p. 18). In this study, one barrier was exemplified during 

the CFREB process, when, after submitting my application, which stated that I would host a 

number of “research meetings” with a group of “participant/co-researchers”, I received a 

response stating that the CFREB did not know what I would be doing in my research and could I 

please explain. Upon the advice from a senior PAR researcher, I changed the words “research 

team” to “focus groups” and the term participant was used throughout. These changes did not 
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compromise the ethics of the study, nor did they change the focus. My study was quickly 

approved, as these terms were more familiar and in use.  

Despite my work and activism in the area of violence prevention, and the positioning of 

this research as a response to the participants of my MSW thesis and other women in my 

community, the “built-in conservatism” (Herr & Anderson, 2005 p. 26) of any form of action 

research that is developed and fostered under the guidelines and restrictions of an academic 

institution, is problematic. I was reminded of this at the Killam Trusts event, where, as a 

recipient, I presented a research poster with four co-researchers. I was approached by a senior 

academic from another department who asked me if I realized the barriers I would encounter by 

using the term “feminism’ in my PAR methodology. When I responded why I chose to use a 

feminist approach and that I would be willing to confront these barriers, he strongly reiterated 

that I should be ready to face the consequences of my choice.   

 Notably, the need to complete my degree within a specific timeframe required me to 

conclude the field research period after one year, and refocus much of my time from MAN-C’s 

community work to completing this dissertation. This shift, while only partially achieved, had 

several repercussions, including the loss of honouraria for co-researchers, a decrease in my 

logistical support for the group and, as a result, the need for others to further adopt these roles. 

The work did continue; Vic adopted a number of additional roles and a number of MAN-C 

members continued or increased their volunteer commitment. However, these changes 

emphasized the need for a paid coordinator that could be fully dedicated to strengthening the 

group. Activities are currently underway to procure funding for this role. 

Freire (1970) expressed that “reality which becomes oppressive results in the 

contradistinction of (humans) as oppressors and oppressed” (p. 36). Regardless of one’s selection 
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methodology or approach, oppression and domination, and the accompanying internalization(s), 

are potential limitations to one’s research.  In the case of this study, my oppressed social identity 

as a woman working with men in a violence prevention study was both a limitation and a 

strength. Cross-gender collaboration may have impacted the amount of open discussion and 

mutual trust in both positive and negative ways. My privileged status as a white aspiring 

academic, my internalized dominance and the oppressor/oppressed binary may have posed 

multiple challenges for co-researchers, particularly where structural inequality was present 

between us. Ultimately, power differences may limit our ability to connect and build trust and 

solidarity in a transformative research process. 

Throughout this research, I highlight intersectionality and power accountability as 

personal goals, which are established in my theoretical framework and choice of methodology. I 

also emphasize the limitations of my efforts, some of which I note as being beyond my conscious 

knowledge due to my own internalized dominance. Reid (2004), in her research with women 

living in poverty, echoes this limiting feature of FPAR research that is at least partly situated 

within the academy. She engages in a self-critique, focusing on the inability of middle class 

researchers and service providers to address the class-power stratification between themselves 

and research participants. This conflict has also been noted by PAR founding theorists, Fals 

Borda and Anisur Rahman (1991).  

There are clear limitations to my intersectional analysis in this study and specific groups 

that are excluded from this research. Racialized Canadian born men and women were not part of 

this study, which is a significant omission. Further, as indicated, youth under the age of 18 were 

not permitted to participate in the research, due to my concerns that I would experience greater 

difficulty in gaining approval for my study by the CFERB. This was an assumption that I made 
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through witnessing the difficulties that other youth-focused researchers experienced to this 

regard. My study is hetero-centric, and in its own way centralizes heteronormativity and 

dominant gender relations while at the same time attempting to refute them. The research  

excludes an intentional focus on LGBTTQ* knowledge and lives, which is a limitation. A final 

and equally important assessment of study limitations is the experiences of men and women will 

disabilities was not given sufficient consideration in this study, despite elevated rates of 

interpersonal violence against people with disabilities.  

Summary: Responding to the Questions of This Study 

This transformative research occurred through the course of 24 research meetings (which 

included 16 knowledge sharing topics such as domestic violence, grief and loss and facilitation 

skills). Integral to the study were 29 actions (such as TBTN and the Speak Out and Act) designed 

to further violence prevention, 19 formal knowledge exchange activities (such as presentations to 

community, agency and academic stakeholders), and numerous community and home-based 

gatherings (such as Hopeful Romantics) where the planning and assessment of actions could be 

examined at length.  

In chapter five, I summarize how the process knowledge derived from this dissertation 

responded, at least in part, to the research questions. In this section, I elucidate how the eight 

knowledge themes shared in this chapter respond to the study questions.  

Research Question 1. What strategies and interventions are needed to engage the 

participation of men in domestic violence prevention and support those who are already 

engaged? 

Chapter five described the personal aspirations, community building, local research, 

organizational supports and a network of trust relationships that were assets brought into the 
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research process. These laid a concrete foundation for the field research period and, in particular 

supported the initial engagement of men to become involved in the research and, for many, 

sustained their participation. These same assets were also used to engage and support men who 

had led violence prevention efforts in other national contexts, such co-researchers from the 

Philippines and Caribbean, and Canadian-born feminist activists; a number of these men (and 

women) were searching for a sustainable environment within which to dialogue and take action 

with other men. 

  Following upon the initial engagement assets used for this study, leadership from within, 

discussed in this chapter, was fostered through a transformative learning process that included 

the collective contemplation of critical questions, increased awareness, relationships and support, 

skills, and opportunities to act. The engagement assets and transformative learning processes also 

aided co-researchers to share and contribute specific tools and knowledge that became essential 

ingredients of MAN-C’s Collective Cultures Model. Responding to the research question, these 

tools and knowledge, and the identified processes depicted in the model created the environment 

for the substantive outcomes of this research: community development, public advocacy, trust 

relationship, personal transformation, organizational development; social transformation. Also 

discussed in this chapter was MAN-C’s contribution to the paradigm shift in Calgary and 

Alberta, wherein domestic violence began to be seen as more of a community issue than a 

women’s problem. These are some of the interventions needed to engage and support ethnically-

diverse men to strengthen their roles in violence prevention work. 

Partnership is another key method to engage and facilitate men’s violence prevention 

roles. Discussed in this chapter, supportive roles played by the key partners and the contribution 

of financial and human resources were necessary factors that helped to transform a research 
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project into a community movement and emerging organizational structure. Importantly, these 

assets, ingredients, and supportive structures enabled men’s participation and contributions to 

this work. 

Research Question 2. How do ethno-cultural, local and other unique contexts in men’s lives 

act as enablers or barriers for men’s involvement in domestic violence prevention? 

Highlighted throughout this dissertation is an important fact: racialized immigrant men 

initiated the research project, joined by Indigenous men and ethnically-diverse women (including 

myself), and eventually the involvement of white (also ethnically diverse by the definition used 

in this study) male allies. In responding to the question of enablers for men’s involvement in 

violence prevention work, Figure 25, and the Collective Cultures Organizing Model provides a 

detailed response. Focusing on the importance of both ethno-cultural and local contexts, cross-

culturalism, or efforts towards a more egalitarian multi-communitarianism (Momin, 2004), and 

the assets of many individual, cultural, faith, and experiential backgrounds were brought forward 

to conceptualize what MAN-C referred to as “Collective Cultures”. Further to this, recognizing 

the land and territories upon which the research and organizing took place, Indigenous 

knowledge, and in particular the Blackfoot or Siksikaitsitap Nations of Kainai, Piikani and 

Siksika were represented by our three co-researchers from these nations. The concept of ‘local’, 

encompasses both Indigenous knowledge, and settler knowledge from many nations; Cambodia, 

Congo, Croatia, Denmark, El Salvador, Europe, Guyana, India, Iran, Italy, Mennonite Nepal, 

Philippines, Scotland, South Sudan, Vietnam, and Zimbabwe. 

Discussed in both chapters five and six are a number of barriers to men’s participation in 

violence prevention work; among the research team, these included personal struggles with 

resettlement, racism, and colonization, which are systemic barriers. Well-being and family stress 
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was also accentuated in this study through the focus group on migration and racialization, with 

economic barriers and stress, discrimination, lack of foreign credential recognition all 

contributing to men’s ability to participate in the research and the work of MAN-C. Further, 

leadership at home, discussed earlier in this dissertation, entailed that men in the group needed to 

prioritize childcare and family commitments over their participation in volunteer or community 

work.  

Upon reflection, I believe that key barriers to involving men in violence prevention work 

include financial challenges and an absence of child and family support. Violence prevention 

organizing with men would be enhanced through financial incentives that respond to current 

societal and family expectations of men, accentuated in certain cultures, to provide financial 

supports to their families (including extended families). Further men’s efforts to practice 

leadership from within and leadership at home as integral aspects of their violence prevention 

roles would be bolstered by the provision of childcare; this would assist men to enhance their 

participation in community-based violence prevention work. The need for childcare as an 

integral part of men’s violence prevention organizing was substantiated by the number of men 

who brought their children to MAN-C meetings and events; and the times where Vic or I were 

contacted by a member to inform us that childcare responsibilities would not permit them to 

attend. My assumption that men did not require childcare support in this research project was a 

complete fallacy based on my pre-conceived notions about men’s family roles. As a longtime 

community organizer, I would have ensured that childcare supports were present if the main 

participant group had been women. This learning was an important aspect of my personal 

growth.  
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Further research is needed to better understand the barriers and enablers to engaging men 

in violence prevention work. While my response to this research question is founded on the 

experiences of the men and women who participated in this study, a multitude of men are not 

currently involved in violence prevention work, and appropriate engagement strategies are 

needed. I revisit this question in the next chapter.  

Research Question 3. How can men be effective in fostering change in the areas of domestic 

violence, gender-inequality, and restrictive gender norms that contribute to violence?  

In the south Asian community, some of the women said “work with our men - do not work 

with us!” When we go to the major event, people refer to us and our work.  We are also 

getting invitations from the communities.  It is manly to talk about our role in preventing 

domestic violence.  

Discussed at length in this chapter are eight substantive outcome areas which provide 

critical insight on how men can be effective in fostering transformative change in the area of 

violence prevention. Specifically, MAN-C’s liberatory education process, demonstrated in figure 

12, centralized the importance of supporting men to develop leadership from within in order to 

increase awareness, skills, and opportunities to take action to prevent domestic violence. A 

Roadmap to Healthy Masculinity provided a guide to transform traditional forms of masculinity 

that men identified as barriers to violence prevention. In addition to traditional gender scripts, co-

researchers emphasized the need to shift norms and policies related to migration, racism, 

colonization, and poverty in order to assist men to be effective violence prevention leaders in 

their homes and communities.  

The Collective Cultures Organizing Model was developed and used as a 

theoretical/practice framework to work with ethnically-diverse men to enhance their 
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effectiveness and impact in the area of violence prevention. Examples of community action such 

as Speak Out and Act evolved from this model, and demonstrate the progression from personal 

transformation to taking action to address violence and reduce its impact. Speak Out and Act 

require further development and should be evaluated for potential impact within a wider 

community of men. The various approaches created through this research to support men to 

effectively engage in violence prevention work are further depicted in Figure 25, Supportive 

Structures of Men’s Violence Prevention Work, including foundational assets and supportive 

organizational partnerships that can be used to enhance men’s abilities and willingness to take 

action.  

Substantial evidence is provided that the men involved in this community-based research 

were indeed effective in making changes within themselves and having an impact within their 

circles of influence. Specifically, men’s personal accounts of changes in perspectives, increased 

skills and their engagement in outreach and community action are examples that this study was 

transformative. However, as the research was explorative and participatory, the research team 

did not identify traditional evaluative measures to assess their effectiveness in fostering changes 

in the areas of domestic violence, gender inequality, and restrictive gender norms. Further 

research is needed to evaluate the impact and changes among co-researchers over time and 

within the broader community that was engaged in MAN-C’s work, or influenced by our 

presence.   
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CHAPTER 7: DISCUSSION 

 

 

Figure 26. MAN-C Flower Ceremony. The flower ceremony, shown here, engages 
participants to take a flower and share a story about a man who has had a positive 
influence on your life. The ceremony illuminates the essence of this research, which is 
recognizing and supporting men as violence prevention allies. 

 This dissertation research sought to explore the strategies and interventions needed to 

engage the participation of men in domestic violence prevention and support those who are 

already engaged. Ethno-cultural, local, and other unique contexts in men’s were lives were 

examined as both enablers and barriers for men’s involvement in domestic violence prevention. 

A further question, how men can be effective in fostering change in the areas of domestic 

violence, gender-inequality, and restrictive gender norms that contribute to violence, was 

explored.  

Numerous discoveries emerged through a process of group cohesion, shared learning, 

personal growth, leadership, and action. By connecting with men who were not identified as ‘at 

risk’ or ‘abusive’, but part of the general population (Harvey et al., 2008), MAN-C provided an 
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example of a primary prevention approach to domestic violence. In the role of co-researchers, 

men worked in partnership with women to identify the socially constructed risks and root causes 

of men’s violence, a greater understanding emerged within the research team that leadership in 

domestic violence prevention is rooted in a personal journey of learning, growth, and 

transformation. With the knowledge that each of us embodied multiple and contradictory values, 

learnings, and behaviours that act as both risks and protective factors for and from domestic 

violence, prevention was understood within our group as a transformative journey; this 

realization presented a contradiction to the discreet and exclusive triad of categories used to 

understand prevention (primary -whole populations; secondary – at risk groups; tertiary 

perpetrators/victims) (WHO, 2013). Through our work to understand both intersectional 

oppression and possible inroads to well-being and healthy masculinities, MAN-C shifted our 

fundamental collective conversation from one of violence prevention to the promotion of healthy 

positive relationships for the next generations; this focus is expressed in chapter six, through the 

group’s development of core values: Non-Violence; Interconnection; Education; Diversity; Anti-

Oppression; Mutual Respect; We All Matter; We Are the Rainbow Tribe; of these guiding group 

principles, only one centers on violence. These core values and a self-described praxis of 

learning, reflection, and action emerged led to the identification of tools or knowledge, processes 

and a supportive framework for community-based violence prevention work.  

This chapter uses both a summative and extrapolative lens to discuss the knowledge and 

findings presented in this dissertation. Specifically, I provide evidence that the research met the 

stated objectives for the dissertation research; and discuss the contributions and 

recommendations of the study in relation to the violence prevention literature, policy, social 

work practice and education, the community, and the research methodology that was employed. I 
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follow with further considerations and the identification of areas for future research. I then 

provide some concluding statements on the purpose of this work and its potential impact.   

Dissertation Objectives 

At the conclusion of the chapters five and six, I revisited my research questions in order 

to demonstrate that, both in process and substantive outcomes, this dissertation addressed the key 

questions that this study was designed to examine. Building on this assertion, the four study 

objectives are discussed in relation to my research findings.  

Responding to Objective 1 

Engage and work with ethnically-diverse men in a transformative research process of reflection 

and action on the issue of men’s roles in domestic violence prevention. 

The research process constituted the engagement of ethnically-diverse men and women in 

a lengthy research collaboration that permitted the research team to create/generate and share 

substantive knowledge. The process, as described in the Collective Cultures Organizing Model 

outlined in chapter five, included reflection, group cohesion and support, knowledge 

development, capacity-building, community participation, action, analysis and evaluation.  

As described in chapter five, this transformative learning process (Brookfield, 2012; 

Cranton & Taylor, 2012) included not only self-examination, but also inter-relational reflexivity 

(Gilbert & Sliep, 2009) fostered by critical analysis of social positioning and social conditions 

(Freire, 1970) such as race/class/gender, as foundations for an emerging praxis to address and 

take action to end domestic violence. Co-researchers’ descriptions of personal growth grounded 

in real life, and the various models and approaches developed by the team, detailed in chapter 

six, are outcomes of this transformative process.  
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Responding to Objective 2 

 To develop insight and learning of engagement strategies, enablers, and barriers to men’s 

involvement in domestic-violence prevention 

 Through this research a number of strategies, enablers and barriers were identified in 

relation to men’s domestic violence prevention engagement, particularly within the Calgary 

context. While chapters five and six elaborated on particular findings that responded to this 

objective, I take the opportunity in this final chapter to summarize a few key points. Leadership 

from within, described as a main concept in this research, was made possible through an increase 

in awareness among research team members that centered primarily on deepening our 

intersectional understanding of domestic violence (Crenshaw, 1989).  

As indicated by co-researchers, leadership from within was linked to shifts in 

perspectives and roles that encouraged men to take or enhance positive actions in their own 

families and communities to promote healthy relationships and address domestic violence; this 

became a primary objective underpinning our collective work. In chapter six, I highlighted men’s 

commentary on the knowledge and skills, personal growth, deepened relationships and enhanced 

social capital benefits they received as a result of their participation in MAN-C. Such benefits 

may motivate, engage and empower these men and others to participate in future community-

based violence prevention initiatives.  

Shared group leadership was another enabler that characterized the MAN-C journey. This 

was made possible through the development of trust and continuous cooperation (Bargal, 2008) 

among co-researchers. Shared leadership and subsequently, collectively created/generated 

knowledge led to the establishment of the key models presented and discussed in chapter six: (a) 

the Collective Cultures Organizing Model for engaging men from diverse backgrounds in 
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violence prevention; (b) a Roadmap to Healthy Masculinity; and, c) a suggested approach for 

strengthening community/agency and academic partnerships, fundamental to this work. 

Additionally, the Consensus Protocol, while in its early development, a communication and 

decision-making strategy was developed by the research team to support healthy and democratic 

decision-making. These areas of knowledge can be viewed as strategies and enablers that proved 

beneficial in violence prevention work with men. 

While transformative learning was highlighted as an enabler for men’s violence 

prevention work, co-researchers noted that a lack of awareness, traditional masculinity, and 

societal pressures on men were barriers to men’s uptake of violence prevention roles. In addition, 

migration and resettlement stress, trauma, shifts in values, and unmet expectations (such as the 

valuing of foreign credentials) were also identified as barriers.  

From a practical lens, an inclusive approach to men’s collective engagement in violence 

prevention work was limited by the need for some co-researchers (particularly those who 

experienced greater marginalization) to, at times, prioritize paid work over volunteering in the 

study. The lack of available childcare support further inhibited research participation. These are 

notable and often considerable realities that should be considered as barriers to community-based 

organizing with men. Limitations notwithstanding, the level of commitment and the innumerable 

volunteer hours that the men and women contributed to this research were inspiring. This level of 

commitment underlines the importance of community building and a sense of belonging as 

motivating factors for engaging in this difficult work.  

While diversity emerged as a prominent strength in MAN-C, co-researchers also 

identified specific barriers to collective organizing, including insider/outsider roles in 

communities, discussed in the last chapter, and the constraints inherent to open conversation on 
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issues related to what is seen by many as a private domain: the family. As these have a direct 

impact on domestic violence, there is a need to uncover specific strategies to engage broad 

groups of men in discussions on traditional masculinities and intersectional oppression. While 

MAN-C’s Collective Cultures Model and Roadmap provide specific insights on these issues at 

the community level, discussed in chapter six, broad structural issues and inequalities, such as 

colonization and racism (Bopp et al., 2003; Calliste & Sefa Dei, 2000) also impact on the 

capacity to organize at the local level; hence MAN-C’s decision to build solidarity among 

racialized members prior to inviting white men to join the group.  

The AMS, introduced as a research outcome that followed the dissertation research 

period, attempted to respond the above-noted barriers, and to engage a greater number of men in 

conversations about masculinity, intersectionality and domestic violence. While a comprehensive 

discussion of the AMS, and the post-survey conversations with over 300 community members, is 

beyond the scope of this chapter, an important point to note is the relationship between this 

dissertation research and the survey questions that were selected as part of the AMS, such as 

those that focused on enablers or barriers to men’s well-being (Lorenzetti et al., 2016).  

Responding to Objective 3 

To develop domestic violence prevention knowledge related to intersectionality, in order to 

inform multi-layered risk factors associated with domestic violence  

Building on what was previously discussed in relation to the existing body of literature on 

intersectionality, the Collective Cultures Organizing Model, while in its nascent phase, elucidates 

key areas of prevention knowledge centered on the life and experiences of racialized immigrant 

men, Indigenous men, and the minority of white men in the group. The model is further 

authenticated by the presence and collaboration of diversely located women who have committed 
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much of their life-work to preventing and intervening in violence. The insights contained in this 

model, as with the other findings presented in chapter six, address a gap in the literature, 

proposing a socio-ecological and intersectional response to domestic violence, and men’s roles in 

particular. This is further discussed in in relation to my study’s contribution to research and 

practice.  

Responding to Objective 4 

To add critical knowledge to the limited body of Canadian literature on my topic area.  

 My review of the literature highlighted an absence of research and evaluation in the area 

of men’s violence prevention work (Flood, 2010; Minerson et al., 2011). Further emphasized 

was the importance of building research-informed practices that align with Canada’s Indigenous 

contexts, history colonization, and the growing cultural diversity of many settler nations 

(Minerson et al., 2011). Structural violence, as indicated by high rates of abuse perpetrated 

against Indigenous women interpersonally and systemically (Brownridge, 2008; Proulx & 

Perrault, 2000), and the targeting of racialized communities and particularly Black and 

Indigenous men by Canada’s ‘justice’ system, reinforces the concern that current approaches to 

addressing domestic violence cannot be uncoupled from a climate of racism and modern-day 

colonization (NWAC, 2015; Smith, 2004; TRC, 2015). Of further concern is that white 

ethnocentrism, still apparent in domestic violence services, obfuscates prevention and 

intervention efforts (Douglas et al., 2007). Based on these documented realities, meaningful 

contributions to domestic violence prevention literature with men requires a focus on 

intersectional oppression and injustice in order to be effective.   

 In response to the above-noted socio-political climate, my dissertation research provides 

a multifaceted and intersectional response to the reality(ies) of domestic violence in Canada. 
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With two findings chapters that center - rather than append - the issues of diversity and 

intersectional oppression, the knowledge from this research, while needing further detail and 

evaluation, provides a unique contribution to the literature, and offers possible models for use in 

organizational and community practice. The importance of these contributions are further 

highlighted in the next section.  

Contributions and Recommendations from this Study  

 This section of my chapter outlines what I believe to be the most significant contributions 

and recommendations from my dissertation research. These include contributions to the domestic 

violence prevention literature, benefits and recommendations in the areas of policy, social work 

practice and education, community work and community life, and unique additions to the body 

of action research methods. It is necessary to begin this discussion by recognizing and 

articulating that I have personally and professionally benefited from this research in multiple 

ways. I have gained a greater understanding of research, and action research in particular, 

completed my dissertation, enhanced my engagement in the community through conducting 

community-based research on a critical topic that will contribute to my role in academia as an 

emerging scholar. I also experienced personal growth and development related to the subject 

matter of this study.  

Domestic Violence Literature: Contributions 

While focused in Calgary, Alberta, it was my intent to contribute to the limited Canadian 

and international body of literature on men’s violence prevention roles. In this section, I 

identified and discussed three unique knowledge contributions. 

MAN-C’s Roadmap to Healthy Masculinity, the first contribution, is a counterpoint to the 

amalgam of literature that problematizes hegemonic masculinity, highlighting its association 
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with elevated rates of GBV (Kaufman, 1999), racism (Connell & Messerschmidt, 2005), 

heterosexism (Pulerwitz, & Barker; 2008; Skelton, 1997) and men’s decreased well-being 

(Bowering, 2011). The Roadmap not only builds on the current literature in its articulation of 

what masculinity looks like today from a collective and ethno-culturally diverse lens; it also 

serves to identify the underpinnings of a re-envisioned masculinity. Positioning the Roadmap as 

a journey, MAN-C identifies specific tools and characteristics such as positive role models, 

courage, and adaptability. A number of capacities are highlighted that, in the words of a co-

researcher, “need to be fostered” through this social change journey, including empathy and 

accessing and working with emotions. Moving from the current interpretation of rigid 

heteronormative masculinity (Murphy, 2010) as getting tough (Goodey, 1998), MAN-C responds 

to the question, what is healthy masculinity, by suggesting two key pillars, namely, a sense of 

positive responsibility; and, conquering problems through empathy and love. MAN-C’s focus on 

positive attributes presents a detailed alternative to the hegemonic “Man-Box” (Porter, 2010), 

depicted by a number of masculinity theories. The Roadmap is a unique contribution to domestic 

violence prevention literature in that it provides a working theory or model for social change that 

can be further tested and enhanced through future research.  

Addressing the growing body of knowledge that identifies intersectional oppression as a 

barrier to domestic violence prevention (Benson et al., 2003; Bopp et al., 2003; Carillo & Tello, 

2008), summarized earlier in this chapter, MAN-C’s Collective Cultures Organizing Model, the 

second contribution to the literature, suggests that anti-oppressive practices, Indigenous 

knowledge, cultural safety and exchange, and gender equality are part of an integrated approach 

to engaging, working with and supporting men to adopt violence prevention roles. Moving from 

a sole focus on gender, the Collective Cultures Organizing Model recognizes the complexity of 
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oppression, men’s multiple identities and social locations, the particular barriers they face, and 

the contributions that they can make. Together with MAN-C’s organizational principles, 

philosophy and mandate, this Model is a research-informed theoretical/practice approach that 

adds to a limited body of Canadian research on intersectionality and men’s violence prevention 

in community settings. The Collective Cultures Organizing Models responds to an identified gap 

in studies and responds to the question posed by the WRC, “how do we engage men”? 

(Minerson et al., 2011, p.3). 

An additional and unique literature contribution of this research is MAN-C’s collectively 

created knowledge on migration, racialization and well-being. Building on literature that primary 

discusses immigrant women’s experiences with resettlement and male perpetrated domestic 

violence (Guruge, 2007; Papp, 2010; Smith, 2004), MAN-C’s knowledge on men, migration, 

racialization and well-being provides further supporting insights on these issues from the 

perspective of men. Key recommendations to promote family wellness through policy and 

practice changes are suggested, which acknowledge the realities and stressors caused by 

systemic and structural barriers. This key area of knowledge established the context for the 

AMS, which as noted above, centralized the issues of men’s well-being and healthy relationships 

without violence (Lorenzetti et al., 2016). A discussion of key areas for future research is 

presented prior to the conclusion of this chapter.    

Policy: Contributions and Recommendations 

My review of the literature highlighted the importance of progressive policies and 

legislation as protective factors for domestic violence (Hajjar, 2004; Htun & Weldon, 2012). 

Conversely, a strong critique of state-imposed structural violence, characterized in Canada and 

the United States by an overrepresentation of racialized (primarily Black) and Indigenous 
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peoples in police/judicial/prison systems (Alexander, 2010; Guruge et al., 2010a; Jolly & 

Reeves, 2005; Kasturiangan et al., 2004) exposed the duality of policy and legislation in both 

providing protections and enhancing risks for domestic violence victimization/perpetration. 

Based on this duality, there is significant indication that in order to address what is currently an 

uneven, racist, colonialist and classist imposition of domestic violence legislation, progressive 

and intersectional policy measures are necessary. As it currently stands the same rules are not for 

everyone. An independent investigation of Canada’s judicial policies and practices are needed, 

and should be lead in concert with marginalized communities. An implementation and evaluation 

framework should be developed to assure that the outcomes of this review are actualized. As 

demonstrated by MAN-C, community leadership and community knowledge are assets to 

building progressive policies that address oppression and marginalization. 

Recognizing the importance of progressive policy in the work of social change, the 

findings from this dissertation advance specific policy-oriented recommendations: (1) invest in 

community-based models and outreach campaigns that invite men into the work of violence 

prevention; (2) provide men with community-based opportunities for education, skill-building 

and social action related to violence prevention; (3) support and elevate the roles of natural 

leaders who are well-positioned to engage within their own multifaceted communities and 

provide critical feedback and influence on policy matters related to domestic violence; and, (4) 

drawing from Dahlberg and Krug’s (2002) socio-ecological approach to violence prevention and 

the core of MAN-C’s work, integrate an intersectionality framework (Crenshaw 1989, Mohanty 

(2002) into domestic violence policies and legislation, including a needed examination of the 

current judicial frameworks that both marginalize and target racialized Canadians and 

Indigenous people (Hankivsky & Cormier, 2011). 
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As policy itself is not disconnected from social norms, relations, practices, and systems, 

policy-makers can additionally consider the importance of Cohen and Swift’s (1999) Prevention 

Spectrum in developing and implementing multi-leveled initiatives that focus on men’s roles in 

violence prevention. The Spectrum, initially created as an injury prevention model, is currently 

used to address a number of social and health issues. Cohen and Swift (1999) state that specific 

activities are required to work in tandem in order to affect social change, including: education for 

service providers and community; an increase in knowledge and skills; coalition-building; 

influencing organizations; and policy advocacy. As documented throughout this dissertation, the 

work of MAN-C touches upon all these prevention areas, and with proper implementation, 

support and evaluative measures, can be assessed for its applicability as a community-driven 

model for social change.  

Social Work Practice and Education: Contributions and Recommendations  

As a pervasive, historical and embedded social phenomenon (UN, 2005, Watts & 

Zimmerman, 2002), domestic violence is intertwined with multi-layered systems of dominance 

and marginalization. Domestic violence is a social work issue, impacting and implicating many 

aspects of practice. With the increasing centralization of emancipatory social work perspectives 

within the profession, there is an urgent reminder that new and evolving theoretical and practice 

models within social work should contribute to critical and anti-oppressive forms of education 

and practice (see for example, Carniol, 2000; Dominelli, 2002; Fook, 2003; Mullaly, 2002, 

2010). This is evident in the proliferation of structural and critical approaches to social work 

pedagogy in Canadian schools of social work; both in classroom content and overall pedagogical 

underpinnings (for example, Ryerson School of Social Work’s 2016 conference:  Anti-Black 

Racism, Criminalization, Community and Resistance). In particular, it is important to recognize 
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and build on “a strong historical critique within social work that refutes the attempts to cajole or 

coerce victims of social problems to adjust to the very systems that victimized them in the first 

place” (Mullaly, 2002, p. 138). My dissertation research, whose outcome was MAN-C’s 

collective knowledge, builds on the foundation of critical social work by contributing to the 

exploration of unique and potentially innovative practices that confront the roots of inequities 

and disempowering dominant discourses and structures that perpetuate oppression. MAN-C is an 

innovative community-based model for both social work education in that it interconnects anti-

oppressive theory, and practice through tangible models and approaches; these that can be 

teaching examples of community-centered and ‘client-centered’ social work.   

MAN-C epitomizes the need for a multi-layered and multifaceted approach to domestic 

violence prevention (Bopp et al., 2003), exemplified by the Collective Cultures Organizing 

Model, which elevates the importance of anti-oppressive practices (including antiracism and 

decolonization) in tandem with gender equality, while rooting these within community 

organizing and community life. As a community centered practice led by men, a number of 

whom continue to experience various degrees of social exclusion, MAN-C is a de-marginalizing 

prototype; it re-centers the experiences, perspectives and relationships of those who are 

traditionally excluded from formal knowledge making forums. This is core strength of MAN-C’s 

approach and integrates an intersectional response to domestic violence in Canada today. 

MAN-C resonates with the work of similarly-minded organizations in the US, such as 

MSV (2005), that advance ecological accounts of violence, through examining multi-leveled 

factors that contribute to male dominance, racism, heterosexism and class oppression, and 

champion the need for men’s personal transformation (Bathrick, 2007; Douglas et al., 2007). 

MAN-C further builds on initiatives such as Kizhaay Anishinaabe Niin (I Am a Kind Man) 
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(2011), that incorporate an Indigenous cultural framework to promote personal and social 

transformation among men. For the initiative Kizhaay Anishinaabe Niin (2011), Indigenous 

culture is viewed as an essential strength of this approach, rather than a socially constructed 

deficit (as advanced by colonization). Similarly, MAN-C trains and supports men to adopt 

violence prevention leadership roles in their families and communities. The integration of 

diverse ethno-cultural and faith perspectives, as demonstrated through MAN-C’s Collective 

Cultures Model, and the Consensus Protocol, elevates the importance of culture, faith and 

diversity in crafting a multilayered response to domestic violence.  

The MAN-C practice of leadership from within also builds on earlier bystander 

engagement models, such as formative work by Latané and Darley’s (1969); and more recent 

interpretations that infuse Latané and Darley’s (1969), work with concepts of social and 

emotional learning, and the deconstruction of masculinity within a socio-ecological framework 

(Men Can Stop Rape, 2011). Responding to Powell’s (2011) recommendation that bystander 

engagement models be used in conjunction with community engagement and a broader violence 

prevention approach, MAN-C’s community approach of leadership development and personal 

growth adds further conceptual layers to the practice of bystander interventions. Specifically, 

while intervening to stop violence is a cornerstone of the bystander engagement framework, 

MAN-C refocuses the concept of bystander engagement by incorporating the practice of daily 

role modeling. By encouraging the cultivation of healthy and non-violent interpersonal 

relationships and interactions, a more sustainable approach to violence prevention may be 

realized.  

A further consideration for of social work education and practice is the recognition of the 

pervasive negative impact of intergenerational patterns of violence (Jewkes, Sikweyiya, Morrell, 
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& Dunkle, 2009), and in particular, higher rates of domestic violence for those who 

witnessed/experienced violence as children (Coohey, 2004; Herrenkohl & Herrenkohl, 2007; 

Margolin, Gordis, Medina, & Oliver, 2003; Sinha, 2013). MAN-C provides a potential 

intergenerational response to domestic violence by centralizing the mentorship roles of men, 

many of whom are fathers. MAN-C’s family and community-centered practice recognizes that 

boys who witness domestic violence are at a greater risk for perpetration (Whitfield, Anda, 

Dube, & Felitti, 2003), and that positive male role models are an essential means of 

counteracting the negative impacts of these experiences. This focus is made explicit in MAN-C’s 

working mission: MAN-C is committed to promoting peaceful families by supporting and 

enhancing the role of men and boys in building healthy and non-violent relationships. This is 

relevant to social work education in that the effects of early childhood and adolescent trauma and 

client care characterize an abundance of our field work roles; and the integration of healing 

models in social work education, however, remains scarce. Sinclair (2004) notes, for example, 

that anti-oppressive social work models have limited relevance and applicability to Indigenous 

populations, and a “decolonizing pedagogy” (p. 49) characterized by culturally appropriate 

healing models, is far more respectful and useful to Indigenous communities.   

Building on the educational and practice contributions of MAN-C, I advance some key 

recommendations to support, sustain and advance the contributions that MAN-C continues to 

make to social work pedagogy and the field of violence prevention.  

(1) Further integrate intergenerational healing approaches into social work pedagogy, 

building on the abundance of knowledge established by Indigenous and Indigenous-

centered educators, practitioners and Elders. Holistic and community-centered 

understandings of trauma can assist social work students and practitioners to engage with 
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individuals and families from Indigenous and non-Indigenous heritage through the lens of 

healing and resilience. MAN-C’s model, which incorporates anti-oppression, 

decolonizing and healing, is a prototype to be further explored.    

(2) Support MAN-C members to develop a train the trainer model of community practice 

that will help equip and support community men, including fathers, and other role models 

to enhance their roles and capacity for violence prevention work. Learning can be drawn 

from evidence-based approaches such as MVP (Cissner, 2009) at Northeastern 

University, which uses a train the trainer model (specifically with coaches and athletes) to 

build a community-based training model for men that is grounded in sports culture. This 

research-informed practice, examined in my literature review, is evidence-based and has 

been implemented across numerous high schools and colleges to prevent violence and 

promote gender equality (Katz, 1995).  

(3) Establish integrative programs and practices that are not exclusively situated in white 

Euro-Canadian ontology and related practices, thus marginalizing racialized men, 

Indigenous men, and immigrant men. Programs should include an intersectional analysis 

of power that deconstructs issues of racism, colonization, sexism, ableism, and 

heterosexism within their practice framework. These approaches should consider the 

knowledge, experiences, histories, arts and scientific contributions of non-white cultures 

that have existed and developed in Canada over generations, as well and newer first and 

generation Canadians. Specifically, addressing the rise of oppression against Black and 

other racialized Canadians, evident by the vilification of Black Lives Matter (n.d.), is 

imperative. At policy and legislative levels, the recent US election of a president who was 

voted in on platform of racism, violence against women, and dehumanization of 
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LGBTTQ* and immigrant communities is a wake-up call for Canadians. Domestic 

violence cannot be prevented within a climate of structural violence. As highlighted in 

the literature review, the social inequality evident in the US is also present in Canada. 

(4) Incorporate of trauma healing practices, developed primarily from the work of 

Indigenous communities and the recommendations of the TRC (2015), will further situate 

and apply and intersectional response to men’s use of violence (Bopp et al., 2003). In 

Canada, a number of Indigenous Elders, educators, cultural leaders and practitioners are 

leading in this area of practice by centralizing cultural values and knowledge within their 

healing models (Kizhaay Anishinaabe Niin, 2011). Healing approaches should work in 

tandem with structural changes, such as respect for Treaties, land rights and economic 

well-being, which promote a climate where healing and reconciliation are possible. 

(5) In order to engage a diversity of men with various and multiple identities, strengths and 

struggles, men’s work in domestic violence prevention should also be supported with 

remuneration, and personal recognition, and underpinned by concrete objectives (Crooks 

et al., 2007; Minerson et al., 2011). Using the Spectrum approach advanced by Cohen 

and Swift (1999), addressing intersectional oppression should be a core aspect of 

violence prevention work, and include systems advocacy. 

(6) Social work education and practice in Canada can benefit from domestic violence 

insights and experiential knowledge derived from men’s organizing work from around 

the globe. For instance, MenEngage Network (n.d.) includes over 400 member 

organizations, many from the so-called Global South that have instituted, progressive and 

innovative practice models; Program H in India and Brazil (Promundo, 2016a; Pulerwitz, 

& Barker, 2008) and One Man Can (Colvin, 2009; Sonke Gender Justice, 2015) in South 
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Africa are evidence-informed practice examples that can be assessed for their 

applicability in our local context. While geopolitical contexts, policies and social norms 

may differ across nations, men’s violence prevention work in non-Western nations is 

often innovative and progressive, with much to offer social work educators, students and 

practitioners in North America. A good example, MenCare’s Global Fatherhood 

Campaign (Instituto Promundo, 2016b) is an interactive virtual and community-based 

initiative which, with proper adaptation, may benefit local communities of men in North 

America. A video from this initiative was used by MAN-C in a number of our academic 

and community presentations. 

Further, the current climate of social work education calls for an increased commitment 

to pedagogy that centralizes the perspectives of communities that have experienced 

historical marginalization in Canada. For example, the inclusion of Black-Canadian and 

Chinese-Canadian knowledge is not an identified priority of the Canadian Association of 

Social Work Education (CASWE, 2016); these communities continue to be exposed to 

various levels of exclusion within and outside the profession. The intersectional stance 

shared in this dissertation can be used within educational to exemplify the needed de-

centering of Euro-Canadian dominance that underpins the discipline and teaching 

methods of mainstream social work.   

Community Organizing: Contributions and Recommendations 

Liberatory ideas lie at the margins of society where they work to counter the powers of 

mainstream conformity and control. The concept of marginality is a foundational 

strength… it connects most readily with the margins of other movements and, together, 

we are preparing humankind’s ethical renewal. (Pyrch, 2016, p. 4) 
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On several occasions, following MAN-C activities or presentations, a community 

organizer, service provider or educator, who was struck by the diversity and shared leadership of 

MAN-C, approached me. Some with similar racial backgrounds to mine confide that they often 

experience difficulties when attempting to reach out and involve racialized or Indigenous men 

and women in specific groups or initiatives. My response to this dilemma, and the question that 

inevitably follows - how do we achieve this level of intercultural cohesion – has been intentional. 

First, I repeat what is always shared in our MAN-C presentations but often missed: this group 

was conceived, established and built primarily by men who are not white, not from European 

cultures or heritage and who are mostly from collectivist backgrounds. Essentially, that is why 

MAN-C’s community-based approach to domestic violence is rooted in a collective-cultures 

framework; it strikes a better balance between the concepts of group cohesion and individual 

aspirations than the multiple groups I have been part of that are led by white Euro-Canadians. 

MAN-C is a contrast to dominant forms of organizing where those with privilege set the agenda, 

the principles and parameters, and then go out looking for inclusion. In that sense, MAN-C 

resonates with a liberatory education approach to community-based organizing.  

 The second comment that I have often made regarding our group, which I believe to be 

critical to domestic violence prevention organizing with ethnically-diverse men, is that white 

people were invited into MAN-C based on relational power accountability – basically meaning 

that someone who knew them could verify that they had an anti-racist stance. With this, MAN-C 

conceptualizes an alternative notion of inclusion, contesting the world that we see all around us. 

MAN-C is not simply organizing against men’s dominance; it is organizing against dominance in 

general. This very idea, practiced imperfectly in real life, is an additional contribution of this 

study.  
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While the work of MAN-C provides evidence of the multiple contributions that 

community men can make towards achieving the vision of relationships without violence, a 

variety of factors can affect and impact the success of such initiatives. For instance, the literature 

emphasizes that community-based or informal supports are critical to domestic violence 

prevention, and should be recognized as valuable intervention strategies and catalysts for 

changing social norms (Snell-Rood, 2015). Further, it is well-documented that survivors of 

domestic violence, in particular women from immigrant and collectivist ethno-cultural or 

ethnoracial backgrounds, frequently seek familial or inter-community supports, rather than 

external advice of from professionals, counselors, or formalized systems (Lee, Sanders-

Thompson, & Mechanic, 2002). Language barriers, or fear of damaging family reputations or 

reducing one’s own safety through a disclosure of domestic violence are but some of the reasons 

why formal assistance may not be a desired or feasible approach for individuals, who might 

otherwise benefit from such support (Lee et al., 2002, Snell-Rood , 2015). For these individuals, 

immediate and extended family members, neighbours or faith communities are often the 

preferred choice (Malley-Morrison & Hines, 2014).  

As men are in leadership roles in most informal groups and institutions (in addition to 

formal ones), it is therefore imperative that all community institutions and leaders are implicated 

in the work of violence prevention and enabled in their roles through awareness of intersectional 

oppression, capacity-building to take action, support and recognition. The community-based 

knowledge and tools developed through the MAN-C project can be shared with and adapted for 

use in a variety of contexts, particularly in geographic communities characterized by intercultural 

and cross-cultural social relations.  
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In the previous section, I reviewed the ways in which MAN-C’s theoretical and practice 

frameworks can enhance community-based practice; and outlined a number of recommendations 

in this regard. Further to this, it is also important to recognize the disconnect that exists between 

service provision and community life. In the realm of domestic violence prevention efforts, 

various factors are at play including the language typically used to frame these interventions 

(violence versus healthy positive relationships), the dominant one-size-fits all culture that sets 

the goals and prevention targets (e.g.: what does prevention look like and what policies should be 

in place), the view that domestic violence prevention is service-based, rather than a way of life, 

and a lack of a locality or culturally-situated base for organizing violence prevention. These 

realities impact competencies/structures, funding frameworks, and insider/outsider status 

regarding whose role it is to take leadership in this area. With these in mind, building and 

supporting a community base of leaders to bring about the needed changes to promote peace, 

harmony and social justice is warranted.   

Of additional importance to community-based organizing with men, there is abundant 

evidence demonstrating that the shifting of harmful masculinities and other social norms are 

needed in order to enhance positive and healthy interpersonal family relations that will reduce 

domestic violence into the next generations (Flood, 2010; Kaufman, 2001; Katz, 1995; Wells et 

al., 2013c). However, this cannot take place strictly through the consumption of services 

(McKnight, 1980). As McKnight (1980) asserts, further clientization (a proliferation of clients 

needing services) will not bring about the significant changes needed to address significant social 

issues that we face in society today. Social change must be based in liberatory movements that, 
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per feminist conceptualizations, strive, through anti-oppression organizing frameworks, to 

connect the personal with the political26.  

Methodology: Contributions and Recommendations 

To continue to be in good conversation over our enormous and terrifying problems is to 

be calling out to each other in the night. If we attend with imagination and devotion to 

our conversations, we will find what we need; and someone among us will act - it does 

not matter whom — and we will survive. (Lopez, 1996, p. 211) 

In the context of this study, FPAR was used to promote an extended series of group 

conversations on men’s roles in domestic violence, resulting in both numerous reflections, 

individually and collectively, and many forms of action. Reid and Frisby’s (2008) six guiding 

dimensions were manifested in a meaningful and purposeful way throughout this research, which 

assisted in the emergence of a specific praxis. In chapter five, I provided a detailed account of 

the role of FPAR in the MAN-C project, and reflected on the usability of these six dimensions in 

this study. I also purposed Gilbert and Sliep’s (2009) inter-relational reflexivity theory 

throughout my research, embedding it within my method and approach. I hope to contribute to 

the methodological literature on FPAR by reporting on the applicability of this process in the 

context of inter-relational reflexivity. In addition, I will publish what I believe is the first account 

of Reid and Frisby’s (2008) model for adaptation and use in research that centralizes men’s 

knowledge and action while at the same time integrates the importance of women’s experiences 

and guidance in the study process.  

                                                

While Carol Hanisch is often recognized as having coined this term, she does not accept authorship of this term. 
Conversely, she notes that this popular feminist slogan was derived within grassroots feminist movements. For more 
information, please see this link: carolnisch.org 
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During this research process, I conducted a detailed literature review, and developed a 

detailed theoretical framework and applied method to capture and reflect the ideological anti-

oppression aspirations central to this study. This framework is unique to the existing literature on 

anti-oppressive oriented research in social work. It is a comprehensive guide to producing 

research that is anti-oppressive, action-oriented, relevant to the broad scope of Canadian 

diversity and outlines a reflexive process comprised of four structural layers: (1) real life 

reflection; (2) framework values; (3) congruent theories; and, (4) key discoveries from the 

literature analysis. These building blocks could be used by other researchers or scholars to 

develop a coherent, meaningful and interconnected research endeavour that interlinks reflexivity 

theory, methods, study implementation and results (Green, 2014; Polit & Tatano Beck, 2004). 

Further Considerations 

There are numerous ways in which this research addresses the initial questions that were 

conceived and the multiple areas of knowledge that were shared within the context of this study. 

The significance of this work is underscored by its impact and implications in community, 

practice, policy, and educational settings – fundamentally - why this study is relevant and 

matters in our world. Further this research underscores the need to understand the implications of 

this work and why it matters. As substantiated through this research, the presence and actions of 

community leaders who are embedded within various community networks is highly relevant to 

the objective of building a community-based domestic violence response emerging through and 

from men’s engagement. However, at present, MAN-C is characterized by smaller-scale actions 

and strategies; it is a community-based prevention asset that, with appropriate resourcing, stable 

leadership, capacity-building, and organizational supports can be built and strengthened. In 

addition to the recommendations shared in the previous sections, I believe that two key 
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structural-level actions, outlined below, are required to foster the conditions for MAN-C to 

become a broad-reaching, effective, and sustainable community-based initiative.  

Backbone Organization 

 As I discussed in chapter six, despite the tensions that emerged as MAN-C adopted its 

own identity and organizing structure, the supportive organizational framework provided by the 

University of Calgary and the ECCC enabled MAN-C to develop and flourish. The importance 

of a backbone organization or multiple organizational supports cannot be underestimated in the 

context of community-based work with men. Research by Casey et al. (2013) reinforces this 

point, noting that most work with men and boys is either embedded in or associated with NGO 

structures. My review of men’s violence prevention work in North America confirmed this 

finding, noting that a large number of men’s initiatives were functioning in tandem with other 

NGO-related programs. This realization prompted me to question the notion of a community-

based social movement; the interplay of community leadership and organizational support might 

best fit this element of community work. It is essential, however, that organizations involved in 

community building work such as MAN-C institute a supportive and sustainable framework that 

promotes community-based leadership but does not encumber community spirit and supplant 

community-led decision-making.  

Political Will and Funding 

Political will and associated funding dollars are critical to building a community-based 

movement of men involved in violence prevention. These considerations are steeped in a climate 

characterized by competition for funding, and, for men’s work in particular, the need to 

recognize women’s leadership in violence prevention and the current underfunding of women’s 

shelters and violence prevention organizations. Casey et al. (2013) concur that “acknowledging 
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and exploring the tensions associated with engaging men is an important element of thoughtfully 

fostering men’s antiviolence movements so as to both respectfully invite men into anti-violence 

work and create effective, gender-equitable prevention programming” (p. 228). Adding to this 

complexity, I have also noted from my years as a practitioner that funding allocation decisions 

often target secondary and tertiary prevention, treating the symptoms and impacts of violence, 

rather than its sources (Wells et al., 2013b). While conventional knowledge within the ‘domestic 

violence sector’ is being reassessed, and momentum is building to include more broad, upstream 

and community-centered prevention frameworks, there is an absence of research knowledge to 

support this shift to primary prevention. These tensions are integral to understanding the socio-

political framework within which men’s violence prevention work is situated. While prior local 

research indicates that a positive and supportive climate exists for men’s engagement work in 

Alberta (Wells et al., 2013), the political will and associated funding required to implement this 

work requires further consideration. 

On a final note, while I sought to engage a group of decision-makers in my study (R2P), I 

was only partially successful in obtaining their support in moving the findings from the MAN-C 

initiative into the realms of policy and practice. At this time, I am uncertain as to whether or not 

my dissertation research will succeed in influencing the political will required to provide the 

funding and ongoing organizational supports to allow MAN-C to transform from an emergent 

organization into a sustainable community asset. At the time of writing, MAN-C continues to 

meet and plan activities, although, there has been no follow up or ongoing dialogue with R2P. 

However, the group has reached out beyond the traditional domestic violence sector to other 

organizations such as the Alberta Network of Immigrant Women that focuses primarily on 

racism and gender inequality from a community-based perspective. The Alberta Human Rights 



 

 324 

Commission recently encouraged us to submit a funding application to support our community-

based MensTalks and the development of online tools for men. Further, MAN-C and the AMS 

has received ongoing media attention, which led to inquiries from national organizations that are 

working on the intersections of child maltreatment, well-being and healthy relationships. These 

recent connections confirm my view that with the needed time and dedication MAN-C’s 

message and scope of influence can extend beyond the provision of violence-prevention services 

to the areas of mental health, well-ness and family/community peace-building.   

Future Research 

As a community-based FPAR study, this dissertation research also uncovered a need for 

further study in the area of intersectional violence prevention work with men. In particular, 

testing and evaluation is required of the MAN-C models and related knowledge presented in this 

document. Underdeveloped knowledge themes such as the community/agency/academic 

partnership approach, documented in chapter six, could benefit from developmental evaluation 

(Patton, 2008). Developmental evaluation is used to assess the learnings and application of 

initiatives which are which is highly emergent, exploratory and complex (Patton, 2008; Gamble, 

2008). A developmental evaluation process would be a beneficial next step to assess the 

learnings and the application of MAN-C’s processes and related outcomes.  

A key recommendation that can be forwarded in the realm of community-based 

intersectional research is the need to promote and advance under-studied initiatives that involve 

the leadership of ethnically-diverse men and men from non-dominant socio-economic and 

ethnoracial backgrounds. This requires further attention from service providers, organizational 

leaders, policy-makers and funders who have the power and ability to centralize emerging 

models, such as those proposed in this dissertation. This does not preclude white men or men of 
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European heritage from being involved in these initiatives, nor does it centralize the burden for 

violence prevention on the shoulders of racialized or Indigenous men. Conversely, this 

recommendation recognizes that the abundance of Eurocentric models currently applied to 

address our multitude of social issues in Canada today have not achieved the collected state of 

peace and social harmony that is urgently required.   

Conclusion 

Given the proper tools, the people most affected by a problem are not only capable of 

better understanding their realities, but are also the best equipped to address their 

struggles. (Koirala-Azad & Fuentes 2009, p. 1) 

Domestic violence impacts every aspect of social work practice and community life. 

Prevention and more-so, primary prevention is often an unmet aspiration of social workers who 

want to change the world but who are confronted by the urgency of victim-care. This study 

focused on primary prevention, with the objective of uncovering solutions not only to end 

violence perpetration and victimization, but to also promote social change. Primary prevention is 

of vital importance to all aspects of social work, as is the creation and implementation of 

alternatives to violence – healthy positive interpersonal relationships, healing, and well-being for 

the next generations. This study represents a thread in an emerging tapestry of hope to be shared 

with practitioners, activists, policy makers and communities who wonder when the violence is 

going to end, and what we can do differently to stop it.  

 This study was inspired by the eight women in my MSW study who spoke about the need 

for men to become positive role models for other men (Lorenzetti, 2006). It is my hope that this 

current research will benefit the thousands of women and children in Alberta, and beyond who 

undergo, on a daily basis, the psychological and spiritual damage that is domestic violence, as 
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well as the many men who are also survivors (Canadian Centre for Male Survivors of Child 

Sexual Abuse, 2014). I also view this study as solidarity work with men whose lives, social 

location, or aspirations for a healthier society, inspired them to join this work.  

MAN-C continues to meet, share and create knowledge, engage other men through 

outreach, and plan and implement community actions. While my official role as a student 

researcher ended in June 2014, my affiliation with the group continues. When, during a MAN-C 

outreach meeting, a colleague commented on the number of volunteer hours that I have 

contributed to the group, a MAN-C leader stated: “She is not a volunteer… she is a MAN-C 

member”. For me, this statement best describes the essence of PAR and my personal contribution 

to promoting and supporting the engagement of men in domestic violence prevention. 
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Appendix B: Men’s Engagement Initiatives 

Program Location Structure Start 
Date 

Men & Boys Primary 
Prevention? 
PP & 
Intervention 

Intersectio
-nality 
Analysis 

Stated 
Theory of 
Change 

Collaboration 
with Women’s 
Organizations 

Evaluation 
or Impact 
Indicated 

A Call to Men 
http://www.acalltomen.org/ 

New York, US 
(National) 

NGO 2002 Men/Boys PP  Yes Yes Yes N.I.i 

A Cœur D’Homme, Réseau D’aide aux Hommes pour 
une Society Sans Violence 
http://www.acoeurdhomme.com/Default.aspx 

Québec, Can 
 

Network 1987  Men/Boys PP & I Yes Yes Yes Yes 

A Good Black Man (2014) 
http://www.agoodblackman.org/web_2014/scripts/home.
shtml 

Baltimore, US 
(National) 

NGO 1997 Men PP & I Yes Yes Yes N.I. 

Ca Commence Avec Toi, Ca Reste Avec Lui/It Starts 
with You and Stays with Him 
www.cacommenceavectoi.ca  
http://www.itstartswithyou.ca 

Ontario, Can 
 

Partnership 2011 Men/Boys PP  Yes Yes Yes N.I. 

ConnectMen Father’s Day Pledge 
http://www.connectnyc.org  

New York, US NGO 1993 Men/Boys PP & I Yes Yes Yes N.I. 

Entraide Pour Hommes 
 http://ehvr.org 

Québec, Can NGO 1993 Men PP & I Yes Yes Yes Yes 

Futures Without Violence: Men and Boys Program: 
www.futureswithoutviolence 

San Francisco, 
US (National) 

NGO Over 30 
Years  

Men/Boys PP & I Yes Yes Yes N.I. 

Kizhaay Anishinaabe Niin 
http://www.iamakindman.ca/IAKM/ 

Ontario, 
Canada 

Partnership 2007   Men/Boys PP & I Yes Yes Yes N.I. 

Men Against Rape and Sexual Assault: 
http://www.nuhs.northwestern.edu/evanston/mars/defaul
t.aspx  

Illinois. US Program N.I. Men  PP N.I. Yes Yes N.I. 

Men Against Violence. (n.d.) 
http://www.communitysafety.utoronto.ca/uoftmav.htm 

Toronto, Can Program N.I. Men  PP N.I. N.I. Yes N.I. 

Men Against Violence Against Women 
http://www.mavaw.org/ 

Florida, US Program 2000 Men  PP N.I. N.I. Yes N.I. 

Men Can Stop Rape 
http://www.mencanstoprape.org 

Washington 
DC (National) 

NGO 1997  Men/Boys  PP Yes Yes Yes Yes 

MenEngage: Boys and Men for Gender Equality 
http://www.menengage.org/ 

North America Umbrella 2008   Men/Boys PP Yes Yes Yes N.I. 

Mentors in Violence Prevention 
http://www.jacksonkatz.com/mvp.html 

Boston & Long 
Beach, US  

NGO 1993 Men/Boys PP Yes yes Yes N.I. 

Men Standing Up 
http://www.movingtoendsexualassault.org/?site_id=1033
&page_id=27591&id_sub=27591 

Colorado, US Program 1972 Men/Boys PP Yes Yes Yes N.I. 
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Men Stopping Violence  
http://www.menstoppingviolence.org/about 

Georgia, US NGO 1982  Men/Boys PP Yes Yes Yes N.I. 

MensWork 
http://mensworkinc.com/ 

Kentucky, 
Indiana, US 

NGO 2008 Men/Boys  PP Yes Yes Yes N.I. 

Minnesota Men’s Action Network: Men as Peacemakers 
http://www.menaspeacemakers.org/programs/mnman 

Duluth 
&Wisconsin, 
US 

NGO 1995  Men/Boys PP N.I. Yes Yes N.I. 

Muslim Men Against Domestic Abuse. (2010) 
http://www.mmada.org/ 

(Illinois, US NGO  2009 Men PP N.I. N.I. N.I. N.I. 

National Organization of Men Against Sexism 
http://www.nomas.org/ 

Various 
Chapters, US 

Partnership 1982 Men  PP Yes Yes Yes N.I. 

Pennsylvanian Coalition Against Rape 
http://www.pcar.org/men-against-sexual-violence-masv 

Various  
Chapters, US 

NGO 1975 Men/Boys PP Yes Yes Yes N.I. 

PreventConnect California Coalition Against Sexual 
Assault 
http://calcasa.org/tag/preventconnect/ 

Sacramento, 
US 

Program 2004 Men PP Yes Yes Yes N.I. 

Prevention Institute 
http://preventioninstitute.org/ 

Oakland, US NGO N.I. Men/Boys PP Yes Yes Yes Yes 

Réseau Hommes Québec. (RHQ, 2016). 
http://www.rhquebec.org 

Québec, Can NGO 1992 Men PP Yes Yes N.I. Yes 

Sexual Assault Voices of Edmonton. Don’t Be That Guy 
http://www.sexualassaultvoices.com/our-campaign.html 

Edmonton, 
Can 

Partnership 2010 Men/Boys PP N.I. N.I. Yes N.I. 

Tennessee Coalition Against Domestic and Sexual 
Violence 
 http://tncoalition.org/ 

Tennessee, US NGO 1983 Men/Boys PP  N.I. Yes Yes N.I. 

The Male Ally Project 
http://www.youtube.com/watch?v=hcULeYI2QNw 

Ottawa, Can Program 2011  Men/Boys PP Yes N.I. Yes N.I. 

The Men’s Anti-Violence Council 
http://mensantiviolencecouncil.com/about/ 

Iowa, US Program n/i Men PP Yes N.I. Yes N.I. 

The Men’s Project: http://themensproject.ca Ottawa, Can NGO 1997 Men PP & I Yes Yes Yes N.I. 
White Ribbon Campaign 
 http://www.whiteribbon.ca/  

Toronto, Can NGO 1991  Men/Boys PP Yes Yes Yes Yes 

 

 N.I. means that the information was “Not Indicated” or readily available on the web 
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Appendix C: Theoretical Framework 
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Appendix D: Consent Form Men Community Leaders 

 

 
 
Name of Researcher, Faculty, Department, Telephone & Email:  
Lisa Lorenzetti, MSW, RSW Doctoral Student 
Faculty of Social Work, University of Calgary 
(403) 220-5153 
lakloren@ucalgary.ca 
 
Supervisor:  
Dr. Dave Este, Faculty of Social Work, University of Calgary 
(403) 220-7309 
deste@ucalgary.ca 
 
Title of Project: 
Engaging Men in Domestic Violence Prevention

Sponsors: 
The Calgary Foundation, Killam Trusts and the Social Sciences and Humanities Research Council 
 

This consent form, a copy of which has been given to you, is only part of the process of informed 
consent. If you want more details about something mentioned here, or information not included here, 
you should feel free to ask. Please take the time to read this carefully and to understand any 
accompanying information. 
 
The University of Calgary Conjoint Faculties Research Ethics Board has approved this research study. 

 
PURPOSE OF THE STUDY 

My name is Liza Lorenzetti. I am conducting a study entitled “Engaging Men in Domestic Violence 
Prevention”.   I am recruiting a minimum of eight men who are interested in being part of a research 
team that will  explore and define men’s roles in the prevention of domestic violence. I am also 
recruiting a minimum of four women who have experience working in the field of violence prevention 
to participate in the study. The men and women violence prevention workers (Co-Researchers Team) 
will meet together over a period of several months (a minimum of 6) to discuss the issue of domestic 
violence prevention and respond to the research questions. Some of the questions that we will be 
discussing in this study include: What interventions are needed to engage the participation of men in 
domestic violence prevention and support those who are already engaged?  How do ethno-cultural, local, 
and other unique contexts in men’s lives act as enablers or barriers for men’s involvement in domestic 
violence prevention? How can men be effective in fostering change in the areas of domestic violence, 
gender-inequality, and restrictive gender norms that contribute to violence? This research is part of my 
doctoral program in the Faculty of Social Work at the University of Calgary.  
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WHAT WILL I BE ASKED TO DO

This study uses a participatory action research approach. This means that as a participant, you will be 
part of a research team with other participants and myself (the student researcher). You will be asked to 
be involved in guiding the research process and making decisions about the next step of the research. As 
a member of the research team, you will receive training on participatory action research, learn more 
about the issue of domestic violence and men’s roles in prevention, and have the opportunity to share 
your views and experience with other men and women who are interested in preventing domestic 
violence. We will have a first meeting to further discuss the objectives of the research and your role. 
One of your roles in the research will be to provide input into the selection of women violence 
prevention workers that could join the research. This selection will be decided by the group (the co-
researchers team) based on the goals and objectives that we outline together.  Depending on the 
decisions of the group, this research could include making presentations to community, agency or policy 
stakeholders or other activities. These decisions will be made together as a group.  The learnings from 
our meetings will also be shared with the members of a Research to Practice Group (RtoP), who are also 
part of this study. The RtoP group is made up of people who are in decision-making roles that can use 
some of our learnings and information to improve services or policies for those who experience abuse. 
None of your personal information will be available to this group, and we will only share the general 
themes that come out of our meetings. You are also welcome attend and present at the RtoP meetings if 
you would like to do this. 
If you join this study, you are asked to participate in a minimum of six research-team meetings 
beginning in approximately April or May of 2013. The group will determine dates and times of the 
meetings so that we can accommodate everyone’s schedule. A honourarium of $30 will be paid at the 
end of each research meetings. Meetings will be approximately 2 hours in duration. Refreshments will 
be provided.  Public transit tickets and parking reimbursements will be provided if you need them. 
 
The meetings will be audiotaped. The student researcher will also take handwritten notes throughout the 
process. You may be interested in participating in sharing the findings of the research study in public 
events, presentations or in written reports.  Your participation in this study is voluntary. You are free to 
withdraw at any time from the study without penalty or loss of benefits that you receive up to the date 
that you leave the study. If you decide to leave the study before it is complete you will keep any 
honouraria that you have been given for the meetings that you attended. Information/data that is 
collected prior to your withdrawal from the study will be retained for the purposes of the study. 

The research meetings will be audio-recorded and transcripts will be produced. Some focus groups may 
be hand-noted rather than audio recorded. Notes may be taken by the student researcher or the group 
may also designate one or more participants to take notes on behalf of the group. Everyone on the co-
researcher team will have access to the transcripts and we will discuss and analyze these “findings” 
together. Participant names and titles will not be documented on the transcripts. The student researcher 
will also give you a questionnaire to fill out at the first meeting, with a number of questions such as your 
age, ethno-cultural and racial identity and other questions. You can choose to answer as many or as few 
of these questions as you like. 

As the study will occur within a group process, you will not be anonymous to the other members of the 
group.  I (the student researcher) will not divulge/tell your name or the names of the participants to 
others outside of the group and I will protect the confidentiality of all information that is shared within 
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the group and on a one-to-one basis with me. I will also encourage other participants to respect 
anonymity and confidentiality, however, because of the nature of the research, and sharing within the 
meetings, I cannot guarantee confidentiality and anonymity. Identifying information from any of our 
research meetings will not be included in any of the notes or transcripts from the audiotapes.  
Participants will also be asked to formally journal their experiences and reflections and to share these as 
contributions within the focus group process. Some participants may choose not to write their reflections 
in a journal, and this is not a requirement for your participation in the research.  All participants will 
keep their journals and will be invited to share what they are comfortable reading or paraphrasing from 
their journals during focus groups. 
Information may also be collected through group emails, in such instances where the researcher or one 
of the members of the co-researcher team requests input or feedback on ideas, presentations or other 
research activities through email. Group members will be explicitly notified in the email that this 
information will be used for research activities, and all information collected will be shared with the 
whole group for both verification and feedback prior to utilization. Research activities may also include 
the development of a website, a Facebook group, brochures and presentations that may include video, 
photos and other content derived from the research. Certain members of the co-research team may 
choose to include their names, statements, information, photos or video content on the research, from the 
research or related to the research as part of these research activities. The confidentiality and anonymity 
of participants will not be protected in cases where participants choose to include their personal 
information as part of research activities that will address any audiences outside of the participant group. 
 
Confidentiality will be maintained by the researchers and it is requested that all participants maintain 
confidentiality throughout the research process. This means that issues shared by particular people in a 
research meeting that may identify them in any way will not be shared outside of the research context 
unless they give their consent. 
 
Aggregated demographic data (personal information will be grouped together such as ages and gender 
etc) and pseudonyms (fake names or numbers) will be used in any activities or events where we present 
the research. As a member of the research team, you can choose but are not required to present at public 
events, discuss your participation with others or have your name attributed to written reports. As a 
participant, you can make any decisions to this regard. I will not divulge this information without your 
explicit consent.  We can continue to discuss anonymity throughout the research process as 
opportunities to present or write about the research may arise. Any changes or future decisions by 
individual participants regarding anonymity will be audio-recorded for clarity and for everyone’s 
protection.  
 
You may use my photograph: Yes: ___ No: ___ 
You may quote me and use my name: Yes: ___ No: ___ 
I grant permission to be videotaped: Yes: ___ No: ___ 
I grant permission to include my email communications as part of the data  
collected for this research (this would exclude personal emails sent to the 
researcher or other members of the group that do not pertain to MAN Calgary 
discussions and activities):                                                                                              Yes: ___ No: __ 
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ARE THERE RISKS OR BENEFITS IF I PARTICIPATE? 

The researchers do not see any foreseeable risk to your participation in the research.  You will be 
provided with an information package of community services upon signing this form. I will discuss this 
package with you at this time.  Your involvement in this study will contribute important information and 
knowledge that will help service providers, community members and policy makers prevent domestic 
violence. It is my hope that your contributions to this study will also benefit you in many ways both 
personally and professionally. You will be able to contribute directly to the prevention of domestic 
violence. This study will provide an opportunity for men to meet, plan and build relationships with other 
men and women who share similar concerns.

WHAT HAPPENS TO THE INFORMATION I PROVIDE?

This information will be grouped without your identifying information and  will be shared with service, 
providers, community members, policy makers and others. It may be shared at academic conferences, in 
reports and/or journal articles as well as other ways of information sharing. The information collected 
(such as audio-recordings and transcripts) will be kept in a locked cabinet  in the Faculty of Social Work 
at the University of Calgary. Electronic files will be held in a password protected computer that will be 
stored in a safe place. The information will be destroyed five years after the completion of the study. 
Participants can choose to present or write about their participation in the research as well, although they 
will be asked to maintain the confidentiality of other participants who choose not to present in public or 
make their participation in the study known to others. 
The researchers are unable to ensure that members of the Co-Researcher Team will maintain 
confidentiality in their own sharing or reporting of results. For this reason, absolute confidentiality or 
anonymity cannot be guaranteed in reports or other documents that are not written by the researchers. 
 
 
SIGNATURES  

Your signature on this form indicates that 1) you understand to your satisfaction the information 
provided to you about your participation in this research project, and 2) you agree to participate in the 
research project. 

In no way does this waive your legal rights nor release the investigators, sponsors, or involved 
institutions from their legal and professional responsibilities. You are free to withdraw from this 
research project at any time. You should feel free to ask for clarification or new information throughout 
your participation.  

Participant’s Name: (please print) _____________________________________________ 

Participant’s Signature: __________________________________________  Date: ______________ 

Researcher’s Name: (please print) ________________________________________________ 

Researcher’s Signature:  ________________________________________  Date: _______________
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QUESTIONS/CONCERNS 

If you have any further questions or want clarification regarding this research and/or your 
participation, please contact: If you have any further questions or want clarification regarding 
this research and/or your participation, please contact:  

Liza Lorenzetti, MSW, RSW, Doctoral Student 

Faculty of Social Work, University of Calgary 
403-220-5153 

lakloren@ucalgary.ca 
 

Or 
Dr. David C. Este  (dissertation supervisor) 

Faculty of Social Work, University of Calgary 
403-220-7309 

deste@ucalgary.ca 
 

If you have any concerns about the way you’ve been treated as a participant, please contact an 
Ethics Resource Officer, Research Services Office, University of Calgary at (403) 210-9863; 
email cfreb@ucalgary.ca.  

A copy of this consent form has been given to you to keep for your records and reference. The 
investigator has kept a copy of the consent form.
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Appendix E: Consent Form Women Violence Prevention Leaders

 

 

 

Name of Researcher, Faculty, Department, Telephone & Email:  
Lisa Lorenzetti, MSW, RSW Doctoral Student 
Faculty of Social Work, University of Calgary 
(403) 220-5153 
lakloren@ucalgary.ca 
 
Supervisor:  
Dr. Dave Este, Faculty of Social Work, University of Calgary 
(403) 220-7309 
deste@ucalgary.ca 
 
Title of Project: 
Engaging Men in Domestic Violence Prevention

Sponsor: 
The Calgary Foundation and Killam Trusts 
 

This consent form, a copy of which has been given to you, is only part of the process of informed 
consent. If you want more details about something mentioned here, or information not included here, 
you should feel free to ask. Please take the time to read this carefully and to understand any 
accompanying information. 
 
The University of Calgary Conjoint Faculties Research Ethics Board has approved this research study. 
 
PURPOSE OF THE STUDY 

My name is Liza Lorenzetti. I am conducting a study entitled “Engaging Men in Domestic Violence 
Prevention”. I am  recruiting a minimum of four women who have experience in the field of violence 
prevention to participate in the study. I am also recruiting a minimum of eight men who are interested in 
being part of a research team that will work to explore and define men’s roles in the prevention of 
domestic violence. The men and women violence prevention workers (Co-Researchers Team) will meet 
together over a period of several months (a minimum of 6) to discuss the issue of domestic violence 
prevention and respond to the research questions. Some of the questions that we will be discussing in 
this study include: What interventions are needed to engage the participation of men in domestic 
violence prevention and support those who are already engaged?  How do ethno-cultural, local, and 
other unique contexts in men’s lives act as enablers or barriers for men’s involvement in domestic 
violence prevention? How can men be effective in fostering change in the areas of domestic violence, 
gender-inequality, and restrictive gender norms that contribute to violence? This research is part of my 
doctoral program in the Faculty of Social Work at the University of Calgary
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WHAT WILL I BE ASKED TO DO

This study uses a participatory action research approach. This means that as a participant, you will be 
part of a research team with other participants and myself (the researcher). You will be asked to be 
involved in guiding the research process and making decisions about the next step of the research. As a 
member of the research team, you will receive training on participatory action research, learn more 
about the issue of domestic violence and men’s roles in prevention, and have the opportunity to share 
your views and experience with other men and women who are interested in preventing domestic 
violence. We further discuss the objectives of the research and your role at our first Co-Researchers 
Team meeting, which will include men who are interested in domestic violence prevention, women 
violence prevention workers and myself the student researcher. Depending on the decisions of the co-
researchers, this research could include making presentations to community, agency or policy 
stakeholders or other activities. These decisions will be made together as a group.  
You are asked to participate in a minimum of six research-team meetings beginning in approximately 
May 2013. The group will determine dates and times of the meetings so that we can accommodate 
everyone’s schedule. Meetings will be approximately 2 hours in duration. Refreshments will be 
provided.  Public transit tickets and parking reimbursements will be provided if you need them. This will 
be given at the end of each research meeting. 
 
The meetings will be audiotaped. The student researcher will also take handwritten notes throughout the 
process. You may be interested in participating in sharing the findings of the research study in public 
events, presentations or in written reports.  Your participation in this study is voluntary. You are free to 
withdraw at any time from the study without penalty or loss of any benefits that you receive up to the 
date that you leave the study. Information/data that is collected prior to your withdrawal from the study 
will be retained for study purposes. 
 
The research meetings will be audio-recorded and transcripts will be produced. Some focus groups may 
be hand-noted rather than audio recorded. Notes may be taken by the student researcher or the group 
may also designate one or more participants to take notes on behalf of the group. Everyone on the co-
researcher team will have access to the transcripts and we will discuss and analyze these “findings” 
together. All participant names and titles will not be documented on the transcripts. The student 
researcher will also give you a questionnaire to fill out at the first meeting, with a number of questions 
such as your age, ethno-cultural and racial identity and other questions. You can choose to answer as 
many or as few of these questions as you like. 
 
As the study will occur within a group process, you will not be anonymous to the other members of the 
group.  I (the student researcher) will not divulge/tell your name or the names of the participants to 
others outside of the group and I will protect the confidentiality of all information that is shared within 
the group and on a one-to-one basis with me. I will also encourage other participants to respect 
anonymity and confidentiality, however, because of the nature of the research, and sharing within the 
meetings, I cannot guarantee confidentiality and anonymity. Identifying information from any of our 
research meetings will not be included in any of the notes or transcripts from the audiotapes.  
Participants will also be asked to formally journal their experiences and reflections and to share these as 
contributions within the focus group process. Some participants may choose not to write their reflections 
in a journal, and this is not a requirement for your participation in the research.  All participants will 
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keep their journals and will be invited to share what they are comfortable reading or paraphrasing from 
their journals during focus groups.  
 
Information may also be collected through group emails, in such instances where the researcher or one 
of the members of the co-researcher team requests input or feedback on ideas, presentations or other 
research activities through email. Group members will be explicitly notified in the email that this 
information will be used for research activities, and all information collected will be shared with the 
whole group for both verification and feedback prior to utilization. Research activities may also include 
the development of a website, a Facebook group, brochures and presentations that may include video, 
photos and other content derived from the research. Certain members of the co-research team may 
choose to include their names, statements, information, photos or video content on the research, from the 
research or related to the research as part of these research activities. The confidentiality and anonymity 
of participants will not be protected in cases where participants choose to include their personal 
information as part of research activities that will address any audiences outside of the participant group. 
 
Confidentiality will be maintained by the researchers and it is requested that all participants maintain 
confidentiality throughout the research process. This means that issues shared by particular people in a 
research meeting that may identify them in any way will not be shared outside of the research context 
unless they give their consent. 
 
Aggregated demographic data (personal information will be grouped together such as ages and gender 
etc) and pseudonyms (fake names or numbers) will be used in any activities or events where we present 
the research. As a member of the research team, you can choose but are not required to present at public 
events, discuss your participation with others or have your name attributed to written reports. As a 
participant, you can make any decisions to this regard. I will not divulge this information without your 
explicit consent.  We can continue to discuss anonymity throughout the research process as 
opportunities to present or write about the research may arise. Any changes or future decisions by 
individual participants regarding anonymity will be audio-recorded for clarity and for everyone’s 
protection.  
 
You may use my photograph: Yes: ___ No: ___ 
You may quote me and use my name: Yes: ___ No: ___ 
I grant permission to be videotaped: Yes: ___ No: ___ 
I grant permission to include my email communications as part of the data  
collected for this research (this would exclude personal emails sent to the 
researcher or other members of the group that do not pertain to MAN Calgary 
discussions and activities):                                                                                              Yes: ___ No: __ 
       
 
ARE THERE RISKS OR BENEFITS IF I PARTICIPATE? 

The researchers do not see any foreseeable risk to your participation in the research.  You will be 
provided with an information package of community services upon signing this form. I will discuss this 
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package with you at this time.  Your involvement in this study will contribute important information and 
knowledge that will help service providers, community members and policy makers prevent domestic 
violence. It is my hope that your contributions to this study will also benefit you in many ways both 
personally and professionally. You will be able to contribute directly to the prevention of domestic 
violence. This study will provide an opportunity for men to meet, plan and build relationships with other 
men and women who share similar concerns. 

WHAT HAPPENS TO THE INFORMATION I PROVIDE?

This information will be grouped without your identifying information and  will be shared with service, 
providers, community members, policy makers and others. It may be shared at academic conferences, in 
reports and/or journal articles as well as other ways of information sharing. The information collected 
(such as audio-recordings and transcripts) will be kept in a locked cabinet  in the Faculty of Social Work 
at the University of Calgary. Electronic files will be held in a password protected computer that will be 
stored in a safe place. The information will be destroyed five years after the completion of the study. 
Participants can choose to present or write about their participation in the research as well, although they 
will be asked to maintain the confidentiality of other participants who choose not to present in public or 
make their participation in the study known to others. 
The researchers are unable to ensure that members of the Co-Researcher Team will maintain 
confidentiality in their own sharing or reporting of results. For this reason, absolute confidentiality or 
anonymity cannot be guaranteed in reports or other documents that are not written by the researchers. 
 
 
SIGNATURES  

Your signature on this form indicates that 1) you understand to your satisfaction the information 
provided to you about your participation in this research project, and 2) you agree to participate in the 
research project. 

In no way does this waive your legal rights nor release the investigators, sponsors, or involved 
institutions from their legal and professional responsibilities. You are free to withdraw from this 
research project at any time. You should feel free to ask for clarification or new information throughout 
your participation.  

Participant’s Name: (please print) _____________________________________________ 

Participant’s Signature: __________________________________________  Date: ______________ 

Researcher’s Name: (please print) ________________________________________________ 

Researcher’s Signature:  ________________________________________  Date: _______________



 

 385 

 
QUESTIONS/CONCERNS 

If you have any further questions or want clarification regarding this research and/or your 
participation, please contact: If you have any further questions or want clarification regarding 
this research and/or your participation, please contact:  

Liza Lorenzetti, MSW, RSW, Doctoral Student 

Faculty of Social Work, University of Calgary 
403-220-5153 

lakloren@ucalgary.ca 
 

 
Or 

Dr. David C. Este  (dissertation supervisor) 
Faculty of Social Work, University of Calgary 

403-220-7309 
deste@ucalgary.ca 

 

If you have any concerns about the way you’ve been treated as a participant, please contact an 
Ethics Resource Officer, Research Services Office, University of Calgary at (403) 210-9863; 
email cfreb@ucalgary.ca.  

A copy of this consent form has been given to you to keep for your records and reference. The 
investigator has kept a copy of the consent form.
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Appendix F: Consent Form Research to Practice Group 

 

 

 

Name of Researcher, Faculty, Department, Telephone & Email:  
Lisa Lorenzetti, MSW, RSW Doctoral Student 
Faculty of Social Work, University of Calgary 
(403) 220-5153 
lakloren@ucalgary.ca 
 
Supervisor:  
Dr. Dave Este, Faculty of Social Work, University of Calgary 
(403) 220-7309 
deste@ucalgary.ca 
 
Title of Project: 
Engaging Men in Domestic Violence Prevention

Sponsors: 
The Calgary Foundation, Killam Trusts and the Social Sciences and Humanities Research Council 
 
This consent form, a copy of which has been given to you, is only part of the process of informed 
consent. If you want more details about something mentioned here, or information not included here, 
you should feel free to ask. Please take the time to read this carefully and to understand any 
accompanying information. 
 
The University of Calgary Conjoint Faculties Research Ethics Board has approved this research study. 

 
PURPOSE OF THE STUDY 

My name is Liza Lorenzetti. I am conducting a study entitled “Engaging Men in Domestic Violence 
Prevention”.  You have been asked to participate in this study because of your role as a leader and/or 
decision-maker in the area of violence prevention or domestic violence prevention.  It is my hope that 
through your participation in this study, the practical application and contribution of this research will be 
enhanced.  
 
Overview of the study: For this study, I am recruiting a minimum of eight men who are interested in 
being part of a research team that will work to explore and define men’s roles in the prevention of 
domestic violence. I am also recruiting a minimum of four women who have experience working in the 
field of violence prevention to participate in the study. The men and women violence prevention 
workers (Co-Researchers Team) will meet together over a period of several months (a minimum of 6) to 
discuss the issue of domestic violence prevention and respond to the research questions. Some of the 
questions that we will be discussing in this study include: What interventions are needed to engage the 
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participation of men in domestic violence prevention and support those who are already engaged?  How 
do ethno-cultural, local, and other unique contexts in men’s lives act as enablers or barriers for men’s 
involvement in domestic violence prevention? How can men be effective in fostering change in the areas 
of domestic violence, gender-inequality, and restrictive gender norms that contribute to violence? The 
key themes and outcomes from the co-researchers meetings will be shared with you in your role as a 
member of the Research to Practice Group (RtoP).  This research is part of my doctoral program in the 
Faculty of Social Work at the University of Calgary. Lana M. Wells, the Brenda Strafford Chair in the 
Prevention of Domestic Violence is a co-applicant in this study and will be co-chairing the RtoP 
meetings with me. 
 
WHAT WILL I BE ASKED TO DO

This study uses a participatory action research approach. Your role will be as a member of the Research 
to Practice Group (RtoP), which is comprised of 6 to 10 decision-makers. This group will meet on two 
occasions throughout the research process to gain learnings from the research that will assist in 
translating knowledge into practice. You will also be asked to provide insights and feedback on the 
information that you receive, which will in turn be shared with the Co-Researchers Team (of men and 
women violence prevention workers).  I am collaborating with the Brenda Strafford Chair in the 
Prevention of Domestic Violence in the Faculty of Social Work at the University of Calgary to convene 
the members of the Research to Practice Learning Group. The RtoP meetings will begin by January 
2014, depending on the commencement of the research. The group will determine dates and times of the 
meetings so that we can accommodate everyone’s schedule. Meetings will be approximately 2 hours in 
duration. Refreshments will be provided.  Public transit tickets and parking reimbursements will be 
provided if you require them. 
 
The meetings will be audiotaped. The student researcher will also take handwritten notes throughout the 
process. Your participation in this study is voluntary. You are free to withdraw at any time from the 
study without penalty or loss of benefits that you may receive up to the date that you leave the study. 
Information/data that is collected prior to your withdrawal from the study will be retained for study 
purposes. 
in a journal, and this is not a requirement for your participation in the research.  All participants will 
keep their journals and will be invited to share what they are comfortable reading or paraphrasing from 
their journals during focus groups. 
 
Information may also be collected through group emails, in such instances where the researcher or one 
of the members of the co-researcher team requests input or feedback on ideas, presentations or other 
research activities through email. Group members will be explicitly notified in the email that this 
information will be used for research activities, and all information collected will be shared with the 
whole group for both verification and feedback prior to utilization. Research activities may also include 
the development of a website, a Facebook group, brochures and presentations that may include video, 
photos and other content derived from the research. Certain members of the co-research team may 
choose to include their names, statements, information, photos or video content on the research, from the 
research or related to the research as part of these research activities. The confidentiality and anonymity 
of participants will not be protected in cases where participants choose to include their personal 
information as part of research activities that will address any audiences outside of the participant group. 
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The RtoP meetings will be audio-recorded and transcripts will be produced. Everyone on the RtoP team 
will have access to the transcripts although all participant names and titles will not be documented on 
the transcripts. The student researcher will also give you a questionnaire to fill out at the first meeting, 
with a number of questions such as your age, ethno-cultural and racial identity and other questions. You 
can choose to answer as many or as few of these questions as you like. 
 
As the study will occur within a group process, you will not be anonymous to the other members of the 
RtoP group.  I will not divulge your name or the names of the participants to others outside of the group 
and I will protect the confidentiality of all information that is shared within the group and on a one-to-
one basis with me. I will also encourage other participants to respect anonymity and confidentiality, 
however, because of the nature of the research, and sharing within the meetings, I cannot guarantee 
confidentiality and anonymity. Identifying information from any of our research meetings will not be 
included in any of the notes or transcripts from the audiotapes.  Some members of the Co-Researchers 
Team may choose to attend and present at an RtoP meeting. Therefore, you will not be anonymous 
members of the Co-Researchers Team that attend RtoP meetings. If the Co-Researcher’s team would 
like to meet with the RtoP Group at any stage in this research process, then the anonymity of both 
groups will no longer be in place. Confidentiality will be maintained by the researchers and it is 
requested that all participants maintain confidentiality throughout the research process. This means that 
issues shared by particular people in a research meeting that may identify them in any way will not be 
shared outside of the research context unless they give their consent. As the RtoP group has the 
objective of moving research into practice, it is understood that  general themes and issues emerging 
from the research and the RtoP meetings will be utilized outside the research context.  
 
Aggregated demographic data and pseudonyms will be used in any dissemination activities. As a 
member of the RtoP Group, you can choose but are not required to present at public events, discuss your 
participation with others or have your name attributed to written reports. You will make any decisions to 
this regard as a participant. The researcher will not divulge this information without your explicit 
consent.  Issues related to anonymity will be addressed throughout the research process as opportunities 
to present or write about the research may become present. Decisions by individual participants 
regarding anonymity will be audio-recorded for everyone’s protection.  
 
ARE THERE RISKS OR BENEFITS IF I PARTICIPATE? 

The researchers do not see any foreseeable risk to your participation in the research.  You will be 
provided with an information package of community services upon signing this form. I will discuss this 
package with you at this time.  Your involvement in this study will contribute important information and 
knowledge that will help service providers, community members and policy makers prevent domestic 
violence. It is my hope that your contributions to this study will also benefit you in many ways both 
personally and professionally. You will be able to contribute directly to the prevention of domestic 
violence. This study will provide an opportunity for men to meet, plan and build relationships with other 
men and women who share similar concerns.

WHAT HAPPENS TO THE INFORMATION I PROVIDE?

This information will be grouped without your identifying information and  will be shared with service, 
providers, community members, policy makers and others. It may be shared at academic conferences, in 



 

 389 

reports and/or journal articles as well as other ways of information sharing. The information collected 
(such as audio-recordings and transcripts) will be kept in a locked cabinet  in the Faculty of Social Work 
at the University of Calgary. Electronic files will be held in a password protected computer that will be 
stored in a safe place. The information will be destroyed five years after the completion of the study. 
Participants can choose to present or write about their participation in the research as well, although they 
will be asked to maintain the confidentiality of other participants who choose not to present in public or 
make their participation in the study known to others. 
 
The researchers are unable to ensure that members of the Co-Researcher Team will maintain 
confidentiality in their own sharing or reporting of results. For this reason, absolute confidentiality or 
anonymity cannot be guaranteed in reports or other documents that are not written by the researchers. 
 
 
SIGNATURES  

Your signature on this form indicates that 1) you understand to your satisfaction the information 
provided to you about your participation in this research project, and 2) you agree to participate in the 
research project. 

In no way does this waive your legal rights nor release the investigators, sponsors, or involved 
institutions from their legal and professional responsibilities. You are free to withdraw from this 
research project at any time. You should feel free to ask for clarification or new information throughout 
your participation.  

Participant’s Name: (please print) _____________________________________________ 

Participant’s Signature: __________________________________________  Date: ______________ 

Researcher’s Name: (please print) ________________________________________________ 

Researcher’s Signature:  ________________________________________  Date: _______________



 

 390 

 
QUESTIONS/CONCERNS 

If you have any further questions or want clarification regarding this research and/or your participation, 
please contact: If you have any further questions or want clarification regarding this research and/or 
your participation, please contact:  

Liza Lorenzetti, MSW, RSW, Doctoral Student 

Faculty of Social Work, University of Calgary 
403-220-5153 

lakloren@ucalgary.ca 
 

 
Or 

Dr. David C. Este  (dissertation supervisor) 
Faculty of Social Work, University of Calgary 

403-220-7309 
deste@ucalgary.ca 

 

If you have any concerns about the way you’ve been treated as a participant, please contact an Ethics 
Resource Officer, Research Services Office, University of Calgary at (403) 210-9863; email 
cfreb@ucalgary.ca.  

A copy of this consent form has been given to you to keep for your records and reference. The 
investigator has kept a copy of the consent form. 
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Appendix G: Summary of Research Proposal  

The Context.  Domestic violence is pervasive with severe consequences for children, women, 

men, and communities. In Canada, women account for approximately 85% of all domestic 

violence victimization (Brzozowski, 2004; Statistics Canada, 2009). The past decade has 

witnessed an increase in the number of initiatives by men and for men to address and prevent 

male violence (Fabiano, Perkins, Berkowitz, Linkenbach, & Stark, 2003; Kaufman, 2001; 

Murphy, 2008). Canada is a growing hub of international and multilingual citizens; it is 

estimated that by 2031, more than 25% will be foreign-born and over 30% identified as persons 

of color (Statistics Canada, 2010). Attending to this diversity, a recent report by the Canadian 

WRC (Minerson, Carolo, Dinner, & Jones, 2011) emphasizes that solutions to domestic violence 

in Canada must include attention to Canada’s Aboriginal, multicultural, and bilingual contexts. 

Further, the unique ways that Canadian policy, geography and social norms shape our social 

issues supports the need for Canadian research on this topic.  

Research Questions. How can men be effective in fostering change in the areas of domestic 

violence, gender-inequality, and restrictive gender norms that contribute to violence? Sub-

questions: a) What interventions are needed to engage the participation of men in domestic 

violence prevention and support those who are already engaged? b) How do ethnicity, 

intersectionality, and other unique contexts in men’s lives act as enablers or barriers for men’s 

involvement in domestic violence prevention? 

Methodology. To respond to the exploratory nature and transformative objectives of this study, I 

have chosen a feminist participatory action research methodology (FPAR) (Reid & Frisby, 

2008). I plan to recruit 12 to 15 ethnically-diverse men through community and ethno-cultural 

organizations, to create this research group. Core methodological activities for this study, led by 
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the participant group, may include the development, implementation and assessment of goals to 

understand and address men’s roles in domestic violence prevention, and communicate results 

that promote action and social transformation (Bargal, 2008; Frisby, Reid, Millar, & Hoeber, 

2005).]. Reid and Frisby (2008) present six elements within their FPAR design, including: 

accounting for intersectionality; honouring voice and difference through participatory research 

processes; and honouring many forms of action (pp. 100-101). I will use a series of guiding 

questions within this model to enhance the practical transition from methodology to method 

(Reid & Frisby, 2008). Participants will receive information and training on domestic violence, 

FPAR and other areas of learning identified by the group. A research plan will be developed 

collaboratively. To enhance the practical application and contribution of this research, I will 

engage a Service Providers Learning Group comprised of 6 to 8 interested service agencies that 

will meet quarterly throughout the research process to gain learnings from the research that will 

assist in translating knowledge into practice. 

Past and Current Research. I bring over 20 years of passion, commitment and professional 

practice in the area of domestic violence prevention and cross-cultural social work. My MSW 

thesis was a grounded theory study to examine the lived experiences of refugee women who 

survived war and domestic violence (Lorenzetti & Este, 2010). The importance of engaging men 

as leaders and role models to prevent domestic violence, the foundation of my proposed doctoral 

research, emerged as a prominent theme.  I am currently working with the Brenda Strafford 

Chair in the Prevention of Domestic Violence to develop a domestic violence primary prevention 

plan for Alberta. 

Contribution. The results from this study will be documented as an approach or emerging 

model in the engagement of ethnically-diverse men in domestic violence prevention. This will 
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provide critical insight, knowledge and approaches on primary prevention of domestic violence 

that will contribute to the literature, and the development of practice and policy focused on 

Canada’s multicultural context.  An emerging model or approach that is focused on men from 

diverse ethnocultural backgrounds will be developed and recommendations for research, 

education, policy and practice.  
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Appendix H: Engaging Men in Violence Prevention: Demographic Questionnaire 

(Participant Groups 1 & 2) 

 

Age (put x or checkmark in box) 
18-29  
30-39  
40-49  
50-59  
60-69  
70 +    
 
Ethno-Cultural and Racial Background 
How would you define your ethno-cultural and/or racial identity? Please explain (for 
example, Italian, Afro-Canadian, white, Aboriginal, Black, etc) 
__________________________________________________ 
 
Gender Identity (put x or checkmark in box) 
Female and/or female-identified    
Male and/or male identified     
Transgender       
Two-spirited       
Other       
 
Country of Birth (Please indicate) 
__________________________________________________ 
 
Sexual Orientation (put x or checkmark in box) 
 
Lesbian     Gay  Bisexual       Heterosexual         Other  
 
Formal Education (put x or checkmark in box) 
Finished High School        Did not finish High School  
Some post-Secondary Education  
 
 
Employment Status (put x or checkmark in box or boxes) 
Paid Work            Unpaid Work at home (caring for children/others)  
On a social program (e.g.: SFI, AISH etc.)   Student           Other  
 
Financial Circumstances (put x or checkmark in box) 
I have enough to pay my bills and living expenses  
I struggle to pay my bills and living expenses  
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I can pay my bills, living expenses and still have money left to set aside for savings or 
other things  
I cannot pay my bills  
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Appendix I: Email Introduction Organizations/Collaborators (Participant Group 1) 

This letter will be sent primarily by email to the organizations listed in Appendix J as a cover 
letter or introduction to the study. The letter will be sent by email to key contacts (such as 
Executive Directors or persons responsible for specific programs that may have interest in the 
study). This letter will also be sent to community contacts through social media such as 
Facebook. The recruitment poster (Appendix K) will be attached to the body of this email. 
 
Agency Name and address 
Date 
 
Dear (name of organization or responsible person) 
My name is Liza Lorenzetti. I am conducting a study entitled “Engaging Men in Domestic 
Violence Prevention” for my PhD dissertation.   I would like to recruit men for this study who 
are interested in being part of a research team that will work to explore and define men’s roles in 
the prevention of domestic violence.  Some of the questions that we will be discussing in this 
study include: What interventions are needed to engage the participation of men in domestic 
violence prevention and support those who are already engaged?  How do ethno-cultural, local, 
and other unique contexts in men’s lives act as enablers or barriers for men’s involvement in 
domestic violence prevention? How can men be effective in fostering change in the areas of 
domestic violence, gender-inequality, and restrictive gender norms that contribute to violence? 
 
 
The study will begin as soon as I have gathered all the participants.  If you are willing to share 
this email and recruitment notice with your members and/or post it electronically or physically at 
your agency, I would really appreciate your collaboration. If you have any questions or would 
like more information about this study, please do not hesitate to contact me by email or phone, 
listed below.  Dr. David C. Este is supervising this study. Dr. Este can be reached at 
deste@ucalgary.ca  
 
 
Sincerely, 
 
Liza Lorenzetti, MSW, RSW, PhD (Can) 
Faculty of Social Work, University of Calgary 
O- 403-220-5153 
C- 403-606.6949 
lakloren@ucalgary.ca
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Appendix J: List of Organizations for Poster Distribution (Participant Group 1) 

The following organizations and agencies will be sent a recruitment letter along with a letter of 

introduction for this study. Other organizations may be added to this list. 

 

• Ethno-Cultural Council of Calgary 
• Arusha Centre 
• Activist Network 
• Good Life Bikes 
• Calgary Outlinks 
• Calgary Sexual Health Centre 
• Calgary Communities Against Sexual Abuse: Men’s Project 
• The Women’s Centre of Calgary 
• Community & Neighbourhood Services, City of Calgary 
• University of Calgary Social Work Students Association 
• Disability Action Hall 
• Right to Love Group 
• Salvadorian Association of Calgary 
• Somali Women’s Association 
• Chilean Association of Calgary 
• Social Workers for Social Justice 
• Mont Royal Social Work Students Association 
• Alberta Red Cross 
• Calgary Domestic Violence Collective 
• Antyx 
• The United Way of Calgary 
• Calgary Foundation 
• Safety Under the Rainbow  
• ACSW Social Workers for Social Justice 
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Appendix K: Invitation Poster:  Men Community Leaders 

 

 

  

 

 

 

 
Do you believe that domestic violence is an important issue, and that 

men can have a role in preventing it from happening? 
 

Are you interested in being part of a research team with other men on 
the topic of preventing domestic violence? 

 
If you are interested, have questions or would like more information, please 

contact Liza at 403-606-6949 or lakloren@ucalgary.ca 
 
We are looking for men who are 18 years + to take part in a participatory research project called 
“Engaging Men in Domestic Violence Prevention”.   You will be asked to attend a maximum of 
8 research meetings. In order to accommodate everyone’s schedule, dates and times of the 
meetings will be determined by the group. You will receive an honourarium for your time. This 
research is being conducted by Liza Lorenzetti, who is a PhD student at the University of 
Calgary, in the Faculty of Social Work. 
 
 As a member of the research team, you will receive training in participatory action research, 
learn more about the issues, and have the opportunity to share your views and experiences with 
other men who are interested in making a difference! You may also choose to be involved in 
presenting the research to the community or at conferences. 
 

This research is being supervised by Dr. David C. Este. Dr. Este can be contacted at deste@ucalgary.ca 
The University of Calgary Conjoint Faculties Research Ethics Board has approved this study.   

 

LOOKING FOR MEN TO 

BE INVOLVED IN A 

RESEARCH PROJECT 
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Appendix L: Invitation Discussion Guide: Men Community Leaders  

 

This discussion guide will be utilized to inform potential men participants about the study and 
provide them with the criteria for participation. As this is a guide, the actual conversation by 
phone or email may include the student researcher responding to questions that are not listed 
here.  
 
Thank you for your interest in the study.  I would like to provide you with some details about this 
study. 
 
I am conducting a study entitled “Engaging Men in Domestic Violence Prevention” for my PhD 
dissertation in the Faculty of Social Work, at the University of Calgary.   I would like to recruit 
men for this study who are interested in being part of a research team that willl explore and 
define men’s roles in the prevention of domestic violence.  Some of the questions that we will be 
discussing in this study include: What interventions are needed to engage the participation of 
men in domestic violence prevention and support those who are already engaged?  How do 
ethno-cultural, local, and other unique contexts in men’s lives act as enablers or barriers for 
men’s involvement in domestic violence prevention? How can men be effective in fostering 
change in the areas of domestic violence, gender-inequality, and restrictive gender norms that 
contribute to violence? 
 
I am recruiting a minimum of 8 men who will work on a research team with women violence 
prevention workers. This research is a participatory action research study, which means that as a 
participant, you will be asked to attend a minimum of 6 research meetings. You will receive a 
honourarium of 30$ for each meeting.  
 
As a member of the research team, you will receive training in feminist participatory action 
research, learn more about the issue of domestic violence, and have the opportunity to share your 
views and experiences with other men who are interested in making a difference! You may also 
choose to be involved in presenting the research to the community or at conferences. The study 
will begin as soon as I have gathered all the participants. 
 
This study is being supervised by Dr. David Este in the Faculty of Social Work at the University 
of Calgary.  
 
Do you have any questions about this study? 
 
Are you interested in being part of this study? 
 
(If a man is interested, I will share the criteria for participation) I am looking for men participants 
who have the following attributes: 

• Someone who is eighteen years or older 
• Someone who is not in an abusive relationship right now and during the period of the study 
• Someone who is living in Calgary surrounding area 
• Someone who is interested or curious about men’s roles in preventing violence against 
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women and in particular domestic violence or a man who is already involved in this 
issue. 

• Someone who is interested in fostering men’s accountability and action to end domestic 
violence 

• Someone who is supportive of the principle of gender-equality 
• Someone who is able to commit to a minimum of 6 research meeting 
• Someone who is willing to participate in audiotaped research meetings  

 
If you are interested in this study, I can send you the consent form so that you can look it over 
prior to the first meeting, when you will be asked to sign it. You an also contact me with any 
questions at a later time. 
 
(The student researcher will then respond to other questions and comments as they arise)
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Appendix M: Invitation Email: Women Violence Prevention Leaders 

Women violence prevention leaders were invited through existing relationships, as 

indicated in this dissertation. Below is an example of an email response that I sent to an 

interested leader who was introduced to me by email. Her positive response and 

indication of willingness to participate in the study is not documented here as she had not 

yet signed a consent agreement. 

 

Thank you X1 for the introduction. X2 I am so thrilled that you are interested in being a 
part of our domestic violence community/research project.  We have met before I think 
on different committees. I was a community social worker with the City of Calgary out in 
Forest Lawn for many years and have also been involved in social justice work as a 
volunteer. I've appreciated your great work. I will send you some information and would 
love to meet with you and tell you more if you are free for a coffee sometime next week?  
 
Take care, 
Liza 
 
Liza Lorenzetti, MSW, RSW, PhD (C) 
Instructor/Community Organizer/Researcher 
Faculty of Social Work, University of Calgary 
E-mail: lakoren@ucalgary.ca 
Phone: 403-606-6949 
Human kind has not woven the web of life. We are but one thread within it, whatever we 

do to the web, we do to ourselves. All things are bound together. All things connect. - 

Chief Seattle 
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Appendix N: Invitation Letter: Research to Practice Group 

 

 

 

 
Agency Name and address 
Date 
 
Dear (responsible person) 
 
We are writing to invite you to join our study entitled: “Engaging Men in Domestic Violence 
Prevention”. This research focuses on defining and supporting men’s roles in the prevention of 
domestic violence. Research questions include: What interventions are needed to engage the 
participation of men in domestic violence prevention and support those who are already 
engaged?  How do ethno-cultural, local, and other unique contexts in men’s lives act as enablers 
or barriers for men’s involvement in domestic violence prevention? How can men be effective in 
fostering change in the areas of domestic violence, gender-inequality, and restrictive gender 
norms that contribute to violence? 
 
This study uses a participatory action research methodology. We have recruited and are working 
with an ethnically-diverse co-researcher team that includes seventeen men, and six women 
violence prevention workers. Together, this group has begun to discuss, reflect and take actions 
on the issue of men’s engagement in domestic violence prevention. In order to enhance the 
practical application of this research, we are asking decision-makers such as yourself to join the 
study. As a member of the Research to Practice Group (RtoP), you will meet with members of 
the co-researcher team on a periodic basis to gain valuable insights from the research that can be 
translated into policy and practices. As part of a knowledge exchange model, the RtoP Group 
will also provide critical input and feedback to the co-researchers team. 
 
By participating in this study, members of the Research to Practice Group can enhance their 
knowledge on participatory action research, engage in a learning process about the themes 
related to the research, respond to the emerging concepts, and have the opportunity to test or 
implement changes within their own environments. The group will meet on 3 to 5 occasions over 
the period of the study. The meetings will be approximately 1.5 hours in duration and lunch will 
be provided. A brief written summary of emerging themes related to the research will be 
submitted to the R2P one week prior to each meeting in order to orientate the group to the 
upcoming conversation.  Different co-researchers from the study may attend R2P meetings and 
participate in presenting and discussing emerging issues. The R2P group will run from December 
2013 (January) to May 2014.  As an RtoP participant, you will be asked to sign a letter of 
consent to participate in our study (please see attached). 
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Liza Lorenzetti is conducting this study for her doctoral dissertation.  Lana Wells, Brenda 
Strafford Chair in the Prevention of Domestic Violence, is collaborating in the study and co-
leading the Research to Practice Group. Vic Lantion from the Ethnocultural Council’s SHARE 
Project, is leading the community implementation side of the research. Dr. David C. Este in the 
Faculty of Social Work at the University of Calgary is supervising this research.  
 
We hope that you will join us to support the engagement of men in domestic violence 
prevention.  If you have any questions, please feel free to contact Liza at 403 606-6949. 
 
Sincerely, 
 
Liza Lorenzetti, MSW, RSW, PhD (Can) 
Faculty of Social Work, University of Calgary 
O- 403-220-5153 
C- 403-606.6949 
lakloren@ucalgary.ca 
 
Lana Wells, Brenda Strafford Chair 
Prevention of Domestic Violence, Faculty of Social Work, University of Calgary 
p. 403.220.6484   e. lmwells@ucalgary.ca 
www.preventdomesticviolence.ca 
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Appendix O: Agenda for Initial Meeting with Co-Researchers  

*This guide is for the first meeting of the recruited men participants 

 

1. Welcome and introductions (all) 
2. Summary and background to the research (student researcher) 
3. Answering questions 
4. Participants signing consent form  
5. Research questions and objectives, use of data (student researcher) 
6. Questions and comments from participants (all) 
7. Overview of feminist participatory action research (researcher offer to provide more 

training to Team) 
8. Questions and comments from participants (all) 
9. Initial discussion and defining of the roles of the Co-Research Team (all) 
10. Discussion on the selection of women violence prevention workers to be involved in this 

study (all) 
11. Scheduling of regular research meetings (all)  
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Appendix P: Cohesion Phase 
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Appendix Q: Dissemination Agreement  

Co-Researchers Agreement Letter 

Engaging Men in Domestic Violence Prevention Project 

 

July 28, 2013 

 

The C-MAN community project includes a research component that will document our process, 

insights and actions. Everyone involved in this phase of the C-MAN project has agreed to be a 

‘co-researcher’.  The research (Engaging Men in Domestic Violence Prevention) will contribute 

to the foundation of C-MAN and will also be used for Liza Lorenzetti’s dissertation. While Liza 

will be sole author of this dissertation, all co-researchers who would like to be acknowledged on 

this document will have their names added.   

 

Beyond the scope of the dissertation, there may be other opportunities to present and publish the 

findings from this research. For this reason, any formal dissemination activities from the research 

(eg presentations, publishing) should acknowledge the contributions of all the participants 

involved in the research who would like to be named. Consultation will also take place with all 

willing members who are involved in the project prior to any formal dissemination activities. 
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Appendix R: Consensus Decision-Making Protocol  

A Working Guide FOR MAN CALGARY 

Guiding Attitudes and Principles 

Unity - The preservation of the unity of the group is more important than arriving at the ‘right’ 

decision. The wisdom in this is that a wrong decision can be righted if there is unity, at the same 

time learning could be gained from the experience. However, striving only to arrive at the ‘right’ 

decision or championing an individual’s opinion at the expense of the unity of the group could 

potentially splinter the group or ever worse loose members. Thus it is better to be wrong and 

united than right and divided! 

 
Unanimity - The decision arrived at belongs not to one or a few members but to all members 

acting as one body. Every person should feel equally responsible for whatever decision is 

agreed upon and all should equally implement this decision without reservation or harboring 

discontent.  

 
Relationship-Building - In a Circle, relationship-building and getting to know one another 

beyond the context of the task precede discussion about the task itself. Half the time of a Circle 

may be spent on creating the foundation for deeply honest dialogue about the conflict or 

difficulty before that dialogue begins. 

Discussion values, creating guidelines, and sharing unseen aspects of ourselves are all part of 

creating the foundation of dialogue that engages participants’ spirits and emotions as well as 

their intellect. (Pranis, 2014) 

Wisdom  - In a Circle is accessed through personal stories. In a Circle, life experience is more 

valuable than advice. Participants share their experiences of joy and pain, struggle and triumph, 
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vulnerability and strength to understand the issue at hand. Because storytelling engages people 

on many levels—emotional, spiritual, physical, and mental—listeners absorb stories differently 

than they do advice. (Pranis, 2014) 

Detachment - All contributions should be shared is such a way as to not offend nor should any 

take offence nor become excited if their opinion or suggestion is challenged, questioned or 

altered in arriving at a group decision. Once an opinion or suggestions leaves a person’s lips it no 

longer belongs to that individual but to the group—either to accept, oppose, alter, build upon, 

etc.  

Independence – Each individual should ideally represent themselves and not the views or 

position of an institution or organization. Unless invited to participate in that particular 

capacity.  

Equality - Everyone should feel as equal and be treated with equality regardless of position, 

education, experience, social status or any other factor.  

Courage – All should feel free and comfortable to contribute to the discussion if they feel they 

have something important to add; 

Efficiency – Room must be made for both frank and respectable discussion. Before expressing 

a point of view all should carefully consider what was already said by others. If a view 

previously expressed by another person is more agreeable to the group, one should not 

willfully advance the superiority of their opinion. For what matters is that reality is explored, 

understanding is found and agreements are forged - it matters not from whose lips it comes.  
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Consensus: An Overview of the Process, Benefits and Guidelines 

What is consensus? 

“Consensus is a process for group decision-making.  It is a method by which an entire group of 
people can come to an agreement.  The input and ideas of all participants are gathered and 
synthesized to arrive at a final decision acceptable to all.” (Borrowed from Act Up, 2003)  
 
What does it mean? 

“Consensus does not mean that everyone ends up thinking that the decision made is necessarily 
the best one possible, or even that they are sure it will work.  What it does mean is that in coming 
to that decision, no one felt that her/his position on the matter was misunderstood or that it 
wasn’t given a proper hearing” (Act up- again, 2003, section 3, para 1) 

 
Benefits of consensus 

• It creates community! 
Through consensus, a group works together as a team to reach the best solution possible.  A 
consensus process promotes openness, honesty, trust, respect, and a sense of community.   
 
• It is actually faster and more efficient! 
Consensus is often dismissed as being a time-consuming process, but in actuality it is faster, 
more efficient, and more reliable than the traditional methods of decision-making.  Consensus 
compels the group to ‘out’ their concerns and disagreements from the onset, instead of harboring 
them or ‘beating around the bush’.  Although a meeting that uses the consensus method may be 
longer than one where a majority vote is utilized, the non-consensus formats oftentimes do not 
create group  ‘buy in’ on decisions. This kind of commitment by the group is often an essential 
element of the outcome and follow-through.  Also, if there are group members who were voted 
down or remained silent about their disagreement with the decision, these issues will often pop 
up later in the process when the decision is being implemented.   

 
Voting versus consensus 

• Voting is a win-lose model that does not promote team development. 
• Voting can often limit the options on the table, and does not promote the group to think 

creatively. 
• Voting does not compel the group to work though differences to reach a mutually satisfactory 

decision. 
 

“Groupthink” versus consensus 
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“Groupthink” (Gellermann, 1981) is when the group appears in agreement on a decision, but 

some of its members have felt obligated to agree for a variety of reasons, or have kept silent to 

avoid conflict.  When groupthink occurs, not all members have had an opportunity to voice their 

opinions and concerns.  Important issues and disagreements have not been properly addressed. 

 
When is consensus most effective? 

• When the group has a good understanding of the consensus process  
• When the group has common or complementary values 
• When issues of power differences in the group are acknowledged and addressed 
• When the group members respect and are committed to each other 
• When there is time to complete the process 
• When the group is energized and free to think creatively 
• When the group shares a belief that the consensus process is an effective decision-making 

tool 
 

Difficulties in reaching consensus 

• When one or more persons utilize their informal or positional power to disempower the 
decision-making process  

• When trust and respect in the group has not been developed or has been damaged 
• When unresolved issues, personality conflicts, or relationship problems cloud the group 

dynamic 
• When a win-lose mentality is brought forward in the group 

• When group cohesion, support and solidarity are not priorities 
• When forces outside of the group make an impact on the group’s ability to make decisions  
• When individualism or personal agendas supersede the well-being of the group 
• When the group feels pressured to making ‘snap’ decisions, and time issues are a factor 
 

Guidelines for reaching consensus 

A. Before engaging:  
• All should commit to unity during and after the consultation. 

• All should strive for detachment from ego and self-interest. 

• Develop a clear agenda for the meeting, preferably shared before start of meeting. 
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• Make sure that everyone who needs to be part of the decision-making process is at the 

table.  If not everyone can attend, ask for their input ahead of time and find out if they 

are committed to supporting the decisions that are made by the group. 

B. During meetings: 
• No one should aim to offend by their views nor should others easily take offence by 

comments and views shared. 

• Acknowledge and try to address power differences in the room.  Is one of the group 

members a supervisor or employee of another group member?  How does positional 

power or informal power impact the group? 

• Encourage frank and respectful discussion and contributions on all matters discussed. 

However allow enough time for everyone to speak, listen and be heard.  State your 

position clearly and honestly.  A diversity of opinion is natural and should be valued. 

• Avoid arguing for a position by using a ‘go around’ process, where each person is 

able to speak to the suggestion on the table.  Allow each member time to reflect on 

new suggestions and options. 

• Moments of silence and reflection give everyone a chance to think about what has 

been talked about and the different options on the table.   Taking a breath between 

speakers allows you to dream up other ideas, options or alternatives.  Don’t be afraid 

of a healthy pause in the conversation! 

• Steer away from a win-lose paradigm where people will walk away from the table as 

winners or losers.   Having winners and losers in your group takes away from the 

group dynamic and reduces the positive energy of its members. 
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• If the group seems to be moving in a certain direction, and there are still concerns on 

the table, ask for creative suggestions to address the stumbling blocks.   Ask questions 

like: 

“Can we give this suggestion a try to see if it works and review it next time?” 

“Is there anything we can change to make this decision more acceptable to everyone?” 

“Should we try this for 6 months, and then try the other idea for 6 months? 

“Do we have time to think this over and come back with creative solutions at the next 

meeting?” 

• Be creative with your approach to complex issues and problems.  There are often 
more than two ways of doing things. 

 

• Avoid pitfalls such as carrying-though with a decision that one or more members 
cannot morally or ethically support. 

 
• Get to know each other & have fun! 

 

C. After the meeting: 
 

• Circulate minutes of meeting to members of the group for accountability and for 
following up on decisions.  

 

• All decisions made by the group in meetings are to be unitedly supported by 
everyone.  
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Appendix S: Migration, Resettlement, Racialization & Well-Being 

This article has been removed because of copyright restrictions and can be retrieved 

https://www.westeastinstitute.com/wp-content/uploads/2014/07/Liza-Lorenzetti.pdf  
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Appendix T: MAN-C Brochure 

 

We believe in:   
Non-Violence 

Interconnection: We Are The Rainbow Tribe  
Mutual Respect 
We All Matter  

Education  
Diversity  

Anti-Oppression 

Why Men?  
 

Most men do not commit or condone violence 
In Alberta and around the world, men commit the ma-
jority of sexual assault and domestic violence that 
results in serious injury including murder  

 
In Alberta, every hour of everyday a woman in Alberta 

will be the victim of some form of violence by an ex-
spouse or ex-partner 
 

Violence is unacceptable. In our society, women, 
men and children experience violence.  

 
Men all over the world recognize that men’s violence 

against women, both in and outside of the home, is a 
problem that needs to be solved  

Men’s domestic violence against women is connected to 
beliefs about gender inequality, traditional roles of 
men and violence as a taught behavior 

Men are involved in over 400 organizations worldwide to 
prevent violence against women 

 
Domestic violence is unhealthy for 

everyone.  

 

According to Statistic Canada, domestic           
violence accounted for 26% of all police           
reported violent crime in 2011 and almost        
two-thirds of criminal victimization are not     
reported to the police. These numbers speak   
volumes about the seriousness of this issue.     
At the heart of domestic violence are the factors 
of intergenerational abuse, social norms, and 
deeply-ingrained values and beliefs. To achieve 
long-term solutions, everyone must get involved 
in preventing violence.  

 
MAN Calgary aspires to build the capacity 
of male leaders to work with other men to 
create healthy families and communities. 
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Non-violence	as	a	legacy	for	future	generations	
	
	
	
	
	
	
	

	
Abbas Mancey 

Email: abbman9@yahoo.co.uk 
 
 
 
 
 

Madan Nath 
nath.madan@gmail.com 

Adrian Wolfleg 
Email: a.wolfleg@yahoo.ca 

 
 
 
 
 

Liza Lorenzetti 
lakloren@ucalgary.ca 

 
 
 
 
 

Vic Lantion 
Phone: (403) 263 9900  Ext. *2723 
Email: vic.lantion@ecccalgary.com 

 
Community. Initiative. Practice. Research. 

 
 

 
Do you know men who are leaders in 
violence prevention? Men everywhere are 
taking leadership roles to stop violence, 
and promote healthy relationships and 
gender equality. Fathers, uncles, coaches, 
faith leaders, Chiefs, athletes, big 
brothers, employers, swimming instructors 
neighbors.  JOIN US! 

 
MAN	
Calgary	

is	a	community-based	project	led	
by	men	and	women	representing	
diverse	cultures,	nations	and	

walks	of	life	with	the	objective	of	
ending	domestic	violence.	
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Appendix U: MAN-C Overview 

 
Calgary Men’s Action Network 

- Committed to promote healthy families for a non-violent society 
-  

About us: Calgary Men’s Action Network is a community-based feminist participatory 
action research project led by men and women representing diverse cultures, nations and 
walks of life with an objective to end domestic violence. 
 
Our Vision: Non-violence as a legacy for future generations 
 
Our Core Values: Non-Violence; Interconnection: We Are The Rainbow 
Tribe; Respect/Mutual Respect’ “We All Matter”; Education; Diversity; 
Anti-Oppression 
 
Our Mission: Committed to promoting peaceful families by supporting and enhancing 
the role of men and boys in building a healthy and non-violent society 
 
Our Philosophy: We are guided by this fundamental philosophy that men and boys 
can have a significant impact in preventing domestic violence due to the unique roles that 
they assume in communities and families. On that front, we do not position ourselves as a 
substitute to other ongoing interventions and strategies, but seek to enhance and 
consolidate such interventions by tapping into the potential roles of men and boys. 
 

Questions that we seek to answer… 

� How can men be effective in fostering change in the areas of domestic violence, 
gender-inequality, and restrictive gender norms that contribute to violence?  

� What interventions are needed to engage the participation of men in domestic 
violence prevention and support those who are already engaged?  

� How do ethnicity, intersectionality, and other unique contexts in men’s lives act 
as enablers or barriers for men’s involvement in domestic violence prevention?  

 

Our Strategies: Our strategy is three-fold: On the one hand, we facilitate an inward-
looking process where each member realizes varying dimensions of well-being and 
healthy relationship development to become role models in our families and 
communities. Simultaneously, we reach out to other men and women within our group 
through reflective dialogue, support and the creation of safe spaces for growth and 
development. A third emerging element of our work includes outreach    to communities 
and other stakeholders to share our knowledge and models to prevent to domestic 
violence. We have been meeting, learning, and taking actions over the past months to 
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build a primary prevention approach to domestic violence that centers on healthy 
masculinity, gender equality, anti-oppression, and healing.  
 
Way forward 
We are collaboratively creating a roadmap that identifies the needs, capacities and 
opportunities to expand and deepen our work with men and boys. The outcome of our 
needs assessment, our collective learnings and our emerging organizing model will 
provide a framework for the next phase of our work.  
For more information, contact the Ethno-Cultural Council of Calgary: 403-263-9900 
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Appendix V: Calgary Men’s Action Network: Key Messages 

 
1.  General Domestic Violence Prevention Messages  

• Domestic violence is unhealthy for everyone: women, men, children and whole 
communities 

• Every hour of everyday a woman in Alberta will be the victim of some form of violence 
by an ex-spouse or ex-partner 

• MAN-C focuses on primary prevention, meaning healthy individuals, healthy families 
and healthy communities 

• Men and boys, along with women and girls, can create the foundation for lasting 
solutions to violence and a “whole community” approach 

• Primary prevention means connecting with the thousands of Alberta men who want to put 
an end to domestic violence 

 
How to talk about this with others 
• MAN-C believes that men and boys should be equipped with the knowledge, skills and 

capacities to stand in, speak out and positively intervene when they see, hear or sense that 
violence or abuse is occurring 

• MAN-C does not believe in pinpointing men as “a problem”. We know that most men do 
not commit violence or support it. Violence and abuse are learned behaviours – we also 
know that they can be unlearned  

 
2. Key Messages: Why Men? 

• Most men do not commit or condone violence but many are and can be involved in 
preventing it 

• In Alberta, Canada and around the world, men commit the majority domestic violence 
that results in serious injury including murder and the majority of sexual assault 

• In Alberta, a majority of men say that violence impacts a woman in their lives 
• For years, women have been at the forefront of work to prevent domestic violence. More 

and more men have joined in this wok 
• Ninety percent of Alberta men believe that men believe that men should speak out about 

violence against women  
• Men everywhere are taking leadership roles to stop violence, and promote healthy 

relationships and gender equality. Fathers, uncles, coaches, faith leaders, Chiefs, athletes, 
big brothers, employers, swimming instructors neighbors.   

 
 How to talk about this with others 

• Men all over the world recognize that men’s violence against women, both in and outside 
of the home, is a problem that needs to be solved  

• Men’s domestic violence against women is connected to beliefs about gender inequality, 
traditional roles of men and violence as a learned behaviour 

• Men are involved in over 400 organizations worldwide to prevent violence against 
women, including domestic violence 

 
3.  Key Messages – What About Men and Boys Who Are Abused? 

• Violence is wrong in any relationships 
• Within intimate relationships, men can be abused by women or by other men, women can 

abuse other women, and both men and women abuse children 
• Domestic violence hurts everyone – including men and boys 
• While any form of violence is wrong in an intimate relationship, men can play a key role 

in stopping violence 
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• Men and Boys Strategy focuses on healthy relationships, which are good for everyone. 
 

How to talk about this with others 
• Many boys have witnessed or experienced violence in their childhood. Most of this 

violence was committed by men. 
• Boys who witness or experience violence are more likely to become abusive as adults – 

so it is a cycle that needs to be broken 
• Boys who experience sexual/and or physical abuse in childhood are more likely to 

experience mental and physical health issues including substance abuse, sexual problems, 
depression and unhealthy eating 

• Men’s past experience with childhood abuse often goes under-recognized and untreated. 
We need to do more to support men and boys.   

 
4.  Key Messages – What Does Violence Prevention have to do with Gender Equality? 

• Men who believe in gender inequality and traditional roles for women and men are more 
likely to use “force” or violence against their female partners  

• Boys and young men who believe in gender equality and non-violence can usually 
identify an older male in their lives who role-modeled this behaviour 

 
How to talk about this with others 
• Men who are leading the work to end violence against women, including domestic 

violence, usually include gender equality in their work. Gender equality is an important 
part of men’s work to end violence.   

•  MenEngage states the following: “Men, along with women, should be engaged in 
achieving gender equality and in advancing the rights, health and well-being of women 
and girls. The Alliance is dedicated to engaging men and boys to end violence against 
women and in questioning or challenging violent versions of manhood” (2008, para 1). 

 
5.  Key Messages – Who is MAN-C? 
is a community-based feminist participatory action research project led by men and women 

representing diverse cultures, nations and walks of life with an objective to end domestic 

violence. We are guided by this fundamental philosophy that men and boys can have a significant 

impact in preventing domestic violence due to the unique roles that they assume in communities 

and families 
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Appendix W: Calgary Foundation Vital Signs 2014 Report 2014  

This article has been removed because of copyright restrictions and can be retrieved at 

https://www.westeastinstitute.com/wp-content/uploads/2014/07/Liza-Lorenzetti.pdf 
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Appendix X: Avenue Magazine Feature 2014 

This article has been removed because of copyright restrictions and can be retrieved at 

http://www.avenuecalgary.com/City-Life/Calgarys-Shift-Program-Works-With-Men-To-

Stop-Domestic-Violence-Before-it-Starts/ 
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Appendix Y: Speak Out and Act Media Release 2014 

 

 

 

 

 

 

 

 

  

For Immediate Release     
Men’s Action Network (MAN-C)                                                             
Media Contacts: Binu Sebastian, 403.617.4469 or Vic Lantion, 403.263.9900     
   

 

 
Speak Out and Act: Community Response to Domestic 

Violence  
Thursday, May 15, 2014, 6:00 p.m. - 8:30 p.m. 
Penbrooke Meadows Community Association 

6100 Penbrooke Drive SE 
 
A Community Vigil, Conversation and Fellowship Dinner is scheduled to take place 
at Penbrooke Community Association to commemorate the tragic loss of two young 
women.  The meeting is expected to bring together concerned community members 
and organizations who want to create greater awareness on the issue of domestic 
violence, and plan preventative actions. The event is free and open to the public. 
 
This event is being organized by Men Action Network Calgary (MAN-C), Penbrooke 
Meadows Community Association and Penbrooke Residents Initiative (PRI). MAN-C 
is a group of men from various backgrounds who are committed to enhancing men’s 
roles in violence prevention.  According to MAN-C member Vic Lantion: “We need a 
strong community response to such issues. This is what we are hoping to initiate 
with this event. It’s now time we speak candidly about male aggression and gender 
inequality in schools, families, neighborhoods, religious institutions and the 
workplace.”  
 
According to Statistic Canada, domestic violence accounted for 26% of all police 
reported violent crime in 2011. Almost two-thirds of criminal victimization are not 
reported to the police. These numbers speak volumes about the seriousness of this 
issue. At the heart of domestic violence are the factors of intergenerational abuse, 
social norms, and deeply-ingrained values and beliefs. To achieve long-term 
solutions, everyone must get involved in preventing violence.  
 
Liza Lorenzetti, one of the event organizers who is with the University of Calgary, 
commented that: “It is unfortunate that we need to be struck with a tragedy of this 
proportion to turn our attention to this grave issue. The time is overdue to initiate a 
meaningful community conversation on lasting solutions to prevent domestic 
violence.”  
 
Organizers are hopeful that Thursday’s event will set in motion a community led, 
Calgary wide initiative to effectively address the issue of domestic violence. For 
further details, please contact Vic Lantion at 403-263-9900 or Binu Sebastian  at 403-
617-4469. 
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Appendix Z: Speak Out and Act 2014 Penbrooke Community Action Poster 

 

  

Community Conversation  
and  

Action Against Violence!  
 

- A Community Response to Domestic Violence 

 

Vigil  
and  

Community Discussion  

 
FREE EVENT  

LIGHT DINNER  

provided  

 

    

 

 

 

 

 

To learn more about the event, contact Men’s Action Network (MAN-C):   

 

Abbas Mancey                                 Adrian Wolfleg  

Email: abbman9@yahoo.co.uk   Email: a.wolfleg@yahoo.ca
    

Binu Sebastian, 403-617-4469    Grant Neufeld  

Email: sebastian4152@gmail.com  Email: activist@activist.ca 

         

If you want to volunteer for this event, contact: Vic Lantion, 403-263-9900 
ext. *2723;  Email: vic.lantion@ecccalgary.com    

Organized by:  
 

 Men’s Action Network Calgary (MAN-C) 
 

Penbrooke Meadows Community  
Association  

 
Penbrooke Residents Initiative (PRI) 

 
 

Supported by:  
 

12 Community Safety Initiative (12 CSI) 
 

Calgary Catholic Immigration Society  
(CCIS) 

 
     Calgary Immigrant Women's Association 

(CIWA) 
 

Concerned Calgarians 
 

Ethno-Cultural Council of Calgary  
(ECCC) 

 
Ethno-Culturally Diverse Communities 

Committee (ECDC) 
 

  Shift: The Project to End Domestic Violence 
 

The Calgary Foundation 
 

United Way of Calgary and Area 

We believe that domestic violence can be prevented. 

 Come, and join us in our endeavor to create a  

violence-free Calgary! 

Thursday, May 15, 2014 

 6:00 p.m. - 8:30 p.m.  

Penbrooke Meadows Community Association, 

 6100 Penbrooke Drive SE 
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Appendix AA: Speak Out and Act Media Release 2015  

For	Immediate	Release	
Men’s	Action	Network	–	Calgary	(MAN-C)	
Media	Contacts:	Adrian	Wolfleg,	403.561.4821	and	Fanny	Oliphant,	403.874.3857	
	
	

Speak Out and Act: Community Conversation and Action against Violence 

Saturday, May 23, 2015, 12:00 pm to 2:00 pm 
Common Area, Genesis Centre of Community Wellness 

7555 Falconridge Blvd NE, Calgary, AB T3J 0C9 
 

The issue of addressing violence and abuse has traditionally been addressed as a women’s issue. 
However, more men than ever are beginning to take a stand.  “Speak out and Act”  will showcase the 
work of the Men’s Action Network – Calgary and serve as an opportunity for community members to 
take a proactive approach to ending violence and abuse in their community. The event is free and open to 
the public and will take place on Saturday, May 23 from 12pm – 2pm at the Genesis Centre of 
Community Wellness. 

The agenda for the event will include: speakers from diverse backgrounds, community drumming, 
resource fair, and will provide an opportunity to take action against violence and abuse. Men and boys 
will be invited to take the pledge to never: “commit, accept, or stay silent about violence and abuse in 
their community.” This event will bring together men, boys, concerned community members and 
organizations who believe that the Calgary community has a responsibility to find lasting solutions to end 
violence and abuse. 
 
In Canada as many as 1 in 2 women will experience at least one incident of physical or sexual abuse after 
the age of 16 (Canadianwomen.org) and that these acts of violence are most commonly perpetrated by  
men (Stats Canada 2011). Despite the high rates of male perpetrated violence the large majority of men 
do not condone the use of violence. However, men’s role in preventing violence has not been clearly 
defined; we need to take responsibility for this. Speak out and Act will allow for men to explore a variety 
of ways men can begin making a change in their community. 

The focus on accountability of men’s behaviors is essential in preventing violence and abuse in our 
community. Responses that take the responsibility away from men as part of the problem only prevent us 
from finding effective solutions. If creating healthy families and communities is our ultimate objective, 
then we need the good majority of men to do more than simply not assaulting or abusing someone. We 
should firm up men’s commitment and leadership to preventing and ending intimate partner and gender 
based violence.  MAN-C believes that every man can be a leader.  Men are in position to influence the 
men and boys they are dealing with every day in various roles as: father, uncle, brother, coach or taxi 
driver.  Men need to influence other men to commit to observing women’s rights, autonomy, and well-
being at all times.  

 The Men’s Action Network of Calgary has over 20 members, both men and women, who are making a 
difference in their community. The group, which formed in 2011, has been working to build community 
and enhance the role of men in combating violence and abuse in the Calgary community. 

This event is hosted by Men’s Action Network Calgary (MAN-C), the Ethno-Cultural Council of Calgary 
and is supported by the United Way of Calgary and various agencies, community organizations, business 
owners, and concerned Calgarians. 
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Appendix BB: Speak Out and Act 2015 Poster 

 

  

Community Conversation and 
Action Against Violence 

Join us in creating a violence-free Calgary  

 

FREE EVENT  

LIGHT REFRESHMENT  

DOOR PRIZES 

RESOURCE FAIR 

DRUMMING 

 

    
    

 

To learn more contact Men’s Action Network [MAN-C]:    
Vic Lantion, 403-263-9900   Adrian Wolfleg  Liza Lorenzetti, 403-606-6949  

vic.lantion@ecccalgary.com   a.wolfleg@yahoo.ca lakloren@ucalgary.ca   

Organized by:  

Saturday, May 23, 2015 
 12:00 - 2:00 p.m.  

Common Area 
Genesis Centre of Community Wellness 

7555 Falconridge Blvd NE, Calgary, AB T3J 0C9 

Collaborative Partners:  
 
 

Cambodian Buddhist Community 

Calgary Communities Against Sexual Abuse 

Calgary Immigrant Women’s Association 

Calgary Women’s Emergency Shelter 

Concerned Calgarians 

Possibilities in Motion 

Strength in Unity, Faculty of Social Work, 
University of Calgary 

Sundrops 

Sun Life Financial 

Vietnamese Community 

Youth Central Volunteers 

Looking for the *99% Good Majority 
      to sign the  

                        Pledge Against Violence 

and 

With Supports from:  

The Pledge 
I pledge to never commit, 
accept, or stay silent about 
abuse in my community... 

   This event is in solidarity with the:  

    ACSW, 2012c, p. 2 

99% agree that “men can personally make a 
difference in  promoting healthy, respectful, 
non-violent relationships with   women”  

*99% Good Majority: 
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Appendix CC: Speak Out and Act 2 2015 Report 

 

 

Appendix	B-2	
Report	on	Speak	Out	and	Act	2:	Community	Conversation	and	Action	against	

Violence	
Theme:		Looking	for	the	*99%	Good	Majority	to	sign	the	Pledge	against	Violence	

	

The	 issue	 of	 addressing	 violence	 and	 abuse	 has	 traditionally	 been	 addressed	 as	 a	 women’s	 issue.	

However,	 more	 men	 than	 ever	 are	 beginning	 to	 take	 a	 stand.		

Men’s	 Action	 Network	 –	 Calgary	 (MAN-C)	 took	 the	 lead	 in	

gathering	 this	 majority	 of	 individuals	 (Figure	 1)	 who	 agree	 that	

“men	 can	 personally	 make	 a	 difference	 in	 promoting	 healthy,	

respectful,	non-violent	relationships	with	women”	(ACSW,	2012c.	

p.2).	 This	 group	 is	 composed	 of	 59	 individuals,	 5	 of	 whom	 are	

concerned	Calgarians	and	the	rest	(54)	representing	4	community	

organizations,	 5	 agencies,	 and	 2	 business	 organizations.	 The	

group,	after	months	of	 learning	and	sharing	insights	about	men’s	

roles	 in	 violence	 prevention,	 decided	 to	 hold	 a	 pledge	 signing	

event	 in	 the	 community	 to	 affirm	 their	 stand	 and	 the	 wider	

community’s	 commitment	 “to	 never:	 commit,	 accept,	 or	 stay	

silent	 about	 violence	 and	 abuse	 in	 their	 community”.	 The	 event	 took	 place	 at	 the	 Genesis	 Centre	 of	

Community	Wellness,	NE	Calgary	on	May	23,	2015	from	12:00	pm	–	2:00	pm.		

	

Hundreds	 of	 people	 came	 to	 the	 event.	 Two	 hundred	 eight	

registered	and	more	than	two	hundred	signed	the	pledge	banner	

and	 learned	about	Moose	Hide	campaign.	Speakers	 from	diverse	

backgrounds	 came	 to	 deliver	 their	 messages	 on	 healthy	

relationships	 and	 domestic	 violence.	 Venerable	 Buddhist	 Monk	

Sovath	 Loun,	 a	 human	 rights	 defender	 in	 Cambodia	 emphasized	

non-violence	ways	 in	addressing	conflict.	Sandra	Sutter	 from	the	

Aboriginal	 Friendship	 Centre	 of	 Calgary	 discussed	 about	 the	

aboriginal	 initiatives	 in	 promoting	 healthy	 relationships	 and	

introduced	 the	Moose	 Hide	 campaign.	 The	 women	members	 of	

the	MAN-C	also	shared	messages	on	the	 importance	of	men	and	

women	working	side	by	side	to	achieve	a	violence-free	society.		

	

The	 pledge	 signing	was	made	more	 dynamic	 and	 vibrant	 by	 the	

presence	 of	 the	 drumming	 group	 and	 the	 hip	 hop	 dancers.	 The	

drumming	 group,	 Sisters	 from	 another	 Mother,	 gathered	 the	

audience	in	circle	(Figure	3)	and	led	the	community	in	dancing	to	

the	beat	of	their	drums	to	celebrate	the	solidarity	and	the	coming	

together	of	the	First	Nations,	Euro-Canadians,	and	Ethno-Cultural	

community	 members.	 A	 hip	 hop	 dance	 group,	 The	 Crew,	

entertained	 the	 crowd	 with	 their	 breakdancing.	 While	 these	

activities	 were	 unfolding,	 twelve	 agencies	 including	 MAN	 C’s	

“daily	superheroes”	engaged	the	audience	and	the	passersby	and	

provided	 information	 and	 resources	 on	 maintaining	 healthy	

relationships	and	services	on	domestic	violence.		

	

Figure	1:	Men’s	Action	Network	-	Calgary	(MAN-	C)	and	

the	members	of	the	“Pledge	Signing”	planning	and	

implementation	team.		

Figure	2:	Individuals	and	families	sign	the	pledge:	“to	

never:	commit,	accept,	or	stay	silent	about	violence	and	

abuse	in	their	community”.		

Figure	3:	People	from	diverse	background	and	age	hold	

hand	in	hand	dancing	to	the	beat	of	the	drums	to	

celebrate	the	solidarity.		
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Rasheed	 of	 the	 Sabrang	 Radio	 moderated	 the	 event	 together	 with	 Joe	 Campbell	 of	 MAN-C.	 Forty	
volunteers	from	the	larger	community,	from	the	Calgary	Immigrant	Women’s	Association	and	the	Youth	
Central	served	refreshments	for	the	participants	and	were	instrumental	in	ensuring	the	all	the	aspects	of	
the	event	were	turning	out	well	including	gathering	the	feedbacks.			
	
Nineteen	 individuals	 from	 the	 audience	 filled-up	 the	 evaluation	 forms	 and	 25	 members	 of	 the	
planning/implementation	 team	 joined	 the	 debriefing.	 Majority	
of	 the	 respondents	 (figure	 4)	 indicated	 they	 liked	 the	 event	
especially	 that	 they	get	 the	 chance	 to	meet	other	people,	 they	
get	 to	 learn	 about	 violence	 and	 they	 had	 fun	 (dance	 and	 the	
celebratory	 round).	Majority	 of	 the	 respondents	 (figure	 5)	 also	
indicated	they	had	good	learning	around	violence	and	services	in	
the	 community.	 As	 to	 suggestions	 for	 improvement,	 the	
respondents	 generally	 indicated	 the	 event	 is	 already	 good	 but	
one	or	 two	suggested	a	more	engaging	 facilitation	by	 the	MCs.	
Majority	of	 the	respondents	 indicated	they	would	surely	 like	to	
attend	another	event	 like	this	 in	the	future	and	they	gave	their	
contact	information.		
	
The	 planning/implementation	 team	 are	 satisfied	 with	 the	
outcome	 of	 the	 event	 and	 they	 are	 willing	 to	 join	 in	 the	 next	
pledge	signing	event.		
	
The	 banner	 is	 now	 left	 at	 D1000	 at	 Genesis	 Centre	 and	 more	
people	 are	 signing.	 The	 planning	 implementation	 team	 is	 now	
looking	to	hold	another	pledge	signing	next	year.	There	are	also	
some	 side	 conversations	 on	 setting-up	 an	 online	 signing	 and	
MAN-C	is	planning	to	start	men’s	talk	sessions	in	the	community.		
	
This	event	is	made	possible	by	the	generous	support	provided	by	
United	Way	through	Ethno-Cultural	Council	of	Calgary	(ECCC)	and	
North	of	McKnight	Domestic	Violence	Program.		
	

Figure	4:	Wordle	of	the	responses	to	question	1.	What	did	
you	like	about	today’s	event?		

Figure	5.	Wordle	of	the	responses	to	question	2.	Did	you	
learn	anything	new?	
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Appendix DD: Formal Knowledge Exchange Table      

Formal Knowledge Sharing Forums  

Collective Knowledge Sharing and Recognition 
Authors/Title/Location 

Type 

Lorenzetti, L., Walsh, C. A., Mack, K. D., Sebastian, B., Ngeth, P., & 
Mancey, A. (2014). Migration, resettlement, racialization and well-being: 
Perspectives from immigrant men in Canada. The 2014 West East Institute 
International Conference Proceedings, 82-89. 

 
 
Journal Article 

Lorenzetti, L., Lantion, V., Campbell, J., Cubero, G., Dessalegn, T., Dut, A., 
Dumbi, E., Mack, K. D., Mancey, A., McLeod, C., Murwisi, P., Nath. M., 
Neufeld, G., Ngo, H., Ngeth, P., Oliphant, F., Ontolan, D., Poulsen, T., 
Sebastian, B. &, Wolfleg, A. (2014). Calgary Men’s Action Network: Non-
violence as a legacy for future generations. Calgary, AB: University of 
Calgary, Faculty of Social Work, Shift: The Project to End Domestic 
Violence. 

 
 
Community Report 

Sebastian, B. & Lorenzetti, L. (2015). Healthy Family Relations: A 
Community Response. The United Way of Calgary and Area, Calgary, 
Alberta.  

Handbook (this was 
commissioned by the 
United Way and not a 
usual MAN-C activity) 

  
Boustani, A., Walker, B., Oliphant, F., Lorenzetti, L., Oshchepkova, T., & 
Lantion, V. (Aug, 2016).  The intersection of a collective cultures approach 
for domestic violence intervention. 21st International Summit on Violence, 
Abuse and Trauma; Institute on Violence, Abuse and Trauma, San Diego, 
USA.   

Conference Presentation 

Nath, M., Lantion, V., Otteson, J., & Lorenzetti, L., (June, 2016). Promoting 
men’s well-being and healthy relationships: A transformative approach to 
violence prevention. Nepalese Scholars Association (NESA) Symposium, 
University of Alberta, Edmonton, Alberta. 

Conference Presentation 

Lorenzetti, L., Walsh, C., Wolfleg, A. & Dhungel, R. (2016, June). Domestic 
violence prevention with men: An intersectionality approach (poster 
presentation). The Joint World Conference on Social Work, Education and 
Social Development 2016, Seoul, Korea. 

Conference Presentation  

Lorenzetti, L., Valley, R. & Sebastian, B. (2016, June). Men’s action network 
Calgary: A violence prevention program. International Association of Social 
Work with Groups [IASWG], New York, USA. 

Conference Presentation 

Lorenzetti, L, Este, D., Lantion, V., Murwisi, P., Wolfleg, A., Ogunbote, B., 
Mancey, A., Haile, L., Valley, R, Oshchepkova, T., & Verma, G., (May 
2016). Men’s well-being and healthy relationships: Building a primary 
prevention approach. Energizing Social Work Communities: Bridging 
Passion, Theory, Research and Practice, Canadian Association of Social 
Work Education (CASWE/ACFTS), Calgary, Alberta. 

Conference Presentation 

Oshchepkova, T., Verma, G, Lorenzetti, L., Murwisi, P., Dillon, P., Este, D., 
Gil, C., Gupta, B., Haile, Hoyt, M., Lantion, V., Murphy, D., Ogunbote, B., 
Oliphant, F., Oliphant, F., Otteson, J., Sadhwani, H., Sehn, D., Valley, R., & 
Wolfleg, A. (2016, April). Promoting men’s well-being and healthy 
relationships: A transformative approach to violence prevention (poster 
presentation). 2020 Vision for Humanity Symposium: Towards Human 
Security Worldwide, Calgary, Alberta, 2016 April, Poster presentation, 
Refereed 

Conference Presentation 

Lorenzetti, L. Este, D., Lantion, V., Murwisi, P., Wolfleg, A., Ogunbote, 
B.,Valley, R, Oshchepkova, T., & Verma, G. (May, 2016) Promoting social 
justice through men's violence prevention work: An intersectional and 
collective cultures approach. Energizing Social Work Communities: Bridging 

Conference Presentation 
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Passion, Theory, Research and Practice, Canadian Association of Social 
Work Education (CASWE/ACFTS), Calgary, Alberta. 
Oshchepkova, T., Verma, G, Lorenzetti, L., Murwisi, P., Dillon, P.,  Este, D., 
Gil, C., Gupta, B., Haile, Hoyt, M., Lantion, V., Murphy, D., Ogunbote, B.,  
Oliphant, F., Oliphant, F., Otteson, J., Sadhwani, H., Sehn, D., Valley, R., & 
Wolfleg, A. (2016, March). Promoting Men’s Well-Being and Healthy 
Relationships: A Transformative Approach to Violence Prevention. Faculty of 
Social Work Research Symposium, University of Calgary. Calgary AB.  

Conference Presentation 

Wolfleg, A., Lantion, V., Lorenzetti, L., Sebastian, B., Nath, M., & Mancey, 
A.,  (2015, June). A community response to domestic violence: Calgary men’s 
Action network. Canadian Domestic Violence Conference, Toronto, Ontario.  

Conference Presentation 

Murwisi, P., Lorenzetti, L., Sebastian, B., Wolfleg, A. & Lantion, V. (2015, 
April). Connecting men through a community-based approach to violence 
prevention. Reaching Out Together: Connections Through Social Work, 
Simon Fraser University, Burnaby, British Colombia. 

Conference Presentation 

Nath, M., Mancey, A., Wolfleg, A., Sebastian, B., Lantion, V., & Lorenzetti, 
L. (2015, March). A community response to domestic violence: Calgary 
Men’s Action Network. Alberta College of Social Workers Annual 
Conference, Calgary, Alberta. 

Conference Presentation 

Lorenzetti, L., Walsh, C. A., Mack, K. D., Sebastian, B., Ngo, H., Mancey, 
A., Lantion, V., & Ngeth, P. (June, 2014) Migration, resettlement, 
racialization, and well-being perspectives from immigrant men in Canada. 
West East Institute European Academic Conference, Budapest, Hungary. 

Conference Presentation 

Lorenzetti, L., Lantion, V., Campbell, J., Cubero, C., Dessalegn, T., Dut, 
B.A., Dumbi, E., Haile, L., Mack, K. D, Mancey, A., McLeod, C., Murwisi, 
P., Nath, M., Neufeld, G., Ngo, H., Ngeth, P., Oliphant, F., Ontolan, D., 
Poulsen, T., Sebastian, B., & Wolfleg, A. (2014, May). Calgary Men's Action 
Network: Violence prevention as a future legacy (poster presentation). 11th 
Annual Hawaii Conference: Preventing, Assessing & Treating Child, 
Adolescent & Adult Trauma. 

Conference Presentation 

Lorenzetti, L., Mancey, A., Wolfleg, A., Sebastian, B., Murwisi, P., 
Dessalegn, T., & Lantion, V. (2013, Oct). Entry points and promising 
approaches to engaging men and boys in violence prevention. RESOLVE 
Research Day 2013. University of Calgary, Calgary, Alberta. 

Conference Presentation 

Lorenzetti, L., Lantion, V. Campbell, J., Haile, L., Mancey, A, Murwisi, P., 
Nath, M., Ngeth, P., Oliphant, F., Sebastian, B., & Wolfleg, A. (2014, Dec). 
Men's Action Network: A community approach to working with men and boys. 
Ethno-Cultural Council of Calgary, Alberta College of Social Workers – 
Calgary Social Workers for Social Justice & Faculty of Social Work, 
University of Calgary. University of Calgary, Calgary, Alberta. 

Workshop for Field 
Professionals 

Lorenzetti, L., Lantion, V., Campbell, J., Cubero, C., Dessalegn, T., Dut, 
B.A., Dumbi, E., Haile, L., Mack, K. D., Mancey, A., McLeod, C., Murwisi, 
P., Nath, M., Neufeld, G., Ngo, H., Ngeth, P., Oliphant, F., Ontolan, D., 
Poulsen, T., Sebastian, B., & Wolfleg, A. (2013, Oct). Engaging men in 
domestic violence prevention (poster presentation).The University of Calgary 
Annual Killam Celebration, University of Calgary, Calgary, Alberta. 

Killiam Trusts Event 


