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Introduction Results
 While the negative impacts of gambling on work-life are well known*, and workplace . Formats of Workplace Gambling (%) Methods of Access to Gambling in the Workplace (%) Employer VS'iietfgC?é iﬁ?ﬁgem(%for Gambling

gambling has been identified as an issue of concern?, little is known about the
experiences of individuals who engage in workplace gambling.
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 An understanding of career Is important in conceptualizing the experiences of
workplace gambling, as this recursive interaction between the individual and their
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 Further, it is iImportant to understand the role of job satisfaction in workplace problem
gambling, given that job satisfaction has been found to act as a mediator in various MIXED
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Main FIindings

O Lottery & sports betting = most common methods of workplace gambling
O Lottery & raffles = socially motivated (potentially more socially acceptable)
0 Some formats more gambling-centric (e.g. sports betting, games of skill)

o Primarily using personal devices, but some using work devices (e.g.
36.3% use employer resources to access gambling)

0 46.5% of respondents would expect to be disciplined for
the severity of their workplace gambling habits, but
only 19.6% have faced consequences

o Workplace gamblers are more likely to be
problem gamblers (PPGM)
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