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ABSTRACT 

This thesis examines the leadership selection process 

looking specifically at the Progressive Conservative Party 

of Alberta, and its leadership campaign beginning in June 

1985, and culminating with the selection of a new party 

leader in October 1985. 

This study uses information from four sources; data 

compiled from an extensive questionnaire which was sent to 

convention delegates, interviews with many party members 

who were actively involved in the leadership campaign, 

newspapers, and other written materials. 
41 1 

The study provides an insight into the Progressive 

Conservative party of Alberta, and includes a descriptive 

account of the campaign period from the time Peter Lougheed 

resigned until a new leader was chosen. The survey data 

offers quantitative information on convention delegates, on 

their involvement with the Progressive Conservative party, 

on their 

opinions 

The 

problems 

voting behaviour, and it also includes delegates' 

on the leadership selection process. 

study reveals that although there were some 

with the process of leadership selection, a 

leadership convention is still the best method to use when 

selecting a political party leader. 
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CHAPTER ONE 

INTRODUCTION 

On June 26, 1985 the Honourable Peter Lougheed retired 

as Premier of Alberta. Lougheed, who had been elected as 

leader in 1965, had been almost solely responsible for the 

rebirth of the Progressive Conservative Party in Alberta. 

He had remodelled it according to his own style and 

leadership and, as a consequence, many wondered if the 

Progressive Conservative Party would continue to have the 

same success once he was gone. Although there had been 

expectation of his impending retirement for several months, 

when Lougheed did announce his leaving politics, many 

questions faced the party, not the least of which was 

selecting the next leader. 

Prior to 1919, party leaders in Canada were selected 

by the parliamentary caucus of each party. In that year, 

however, the federal Liberal party used a national leader-

ship convention to select W.L. Mackenzie King as the 

party's new leader. When, in 1927, the federal Conserva-

tives next chose a leader •they too employed a leadership 

convention, thus establishing the convention format as the 

norm in federal politics. Yet until the 1960's, leadership 

conventions were low-keyed events. Participation was lim-
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ited to a small group of party members, and media attention 

on the selection process was limited. This changed dramat-

ically with the national leadership conventions held by the 

Progressive Conservative Party in 1967, and by the Liberals 

in 1968. Since then, leadership conventions have become 

high-profile political events involving extensive candidate 

campaigns, thousands of delegates, and intensive media 

coverage. Large leadership conventions have become the 

practice whenever provincial parties have changed leaders 

as well. 

Yet despite their importance to the political system, 

national leadership conventions have not attracted a great 

deal of academic analysis. Perhaps because Canada's feder-

al political leaders remain for so long, a national 

leadership convention is a rare occurrence. Though leader-

ship conventions in the provinces are a much more common 

event, at the provincial level there have been no published 

examinations of party leadership conventions. The few 

analytical accounts of recent national leadership conven-

tions have concentrated on the candidates, and on 

explaining the outcome. None has looked specifically at 

the process of leadership selection. 

This thesis will examine the leadership selection 

process using the Alberta Progressive Conservative Party as 

a case study. By focussing on the process of leadership 

selection, this study will enrich a rather sparse litera-



3 

ture on leadership conventions generally, and will break 

new ground for the study of leadership conventions at the 

provincial level. 

Leadership change has been a rare phenomenon in 

Alberta. William Aberhart was leader of the Social Credit 

Party for eight years, Ernest Manning was Social Credit 

leader and Premier for twenty-five years, and Peter 

Lougheed was leader of the Progressive Conservative Party 

for twenty years. The P.C. leadership convention of 1965, 

which elected Lougheed as leader, was very small. The 1985 

convention was the first full-scale political leadership 

convention that has ever occurred in Alberta and, as a 

consequence, there is little historical experience with 

which to compare. (1) 

Political parties have an important function in the 

political system. Particularly in Alberta, which is a 

one-party dominant province, examining the internal struc-

tures and processes of the governing party will provide 

valuable insights. An intense study of the leadership 

selection process used by the Progressive Conservative 

Party in 1985 will make a valuable addition to previous 

research in Alberta politics. 

(1) Leadership conventions have been held by some of the 
minor political parties in Alberta. In addition, the 
1965 Progressive Conservative, and the 1968 and later 
Social Credit Leadership Conventions were not big, high 
profile events. 
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The study will utilize data compiled from the results 

of an extensive questionnaire which was sent to every 

second delegate shortly before the convention beqan. The 

questionnaire focussed on five specific areas: the length 

and extent of delegate involvement in the Progressive 

Conservative Party; provincial issues and policy concerns; 

respondents' perceptions of the leadership campaign and 

candidates; respondents' voting behaviour at the conven-

tion; and the socio-demographic characteristics of the 

delegates. 

The study begins in Chapter Two with a review of the 

relevant literature on the leadership selection process in 

Canada. It starts with a historical review of the evolu-

tion of leadership selection from the parliamentary caucus 

model of choosing the leader to the convention method used 

by Canada's political parties today. The review mentions 

some of the recent empirical work done by Canadian politi-

cal scientists on national leadership conventions. The 

chapter includes a summary of the evolution of provincial 

leadership conventions, and a brief overview of the few 

occasions in Alberta history when there has been leadership 

change. 

Chapter Three chronologically covers the period from 

June 26, 1985, when Peter Lougheed resigned as leader, to 

October 13th when the new leader, Don Getty, was elected. 

This chapter emphasizes a descriptive account of the 
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leadership selection process. The entry of candidates into 

the race, the early campaign period, policy positions of 

the three candidates, and the campaign forums are examined. 

of major importance during this period were the delegate 

selection procedures. This led to perhaps the most contro-

versial aspects of the campaign when, in fact, the whole 

process of selecting a leader came into question. 

Chapter Four begins with an explanation of the dele-

gate survey and of the methodology used in this study of 

the Alberta Progressive Conservative leadership selection 

process. It also provides an extensive look at the 

socio-demographic characteristics of the voting delegates, 

as well as the extent of their involvement in the Progres-

sive Conservative Party. 

The fifth chapter evaluates the impact of the selec-

tion process on the convention outcome. This chapter looks 

at the P.C. Party rules for the selection of delegates to 

the convention. After a descriptive account of some of the 

practices and incidents which occurred during the delegate 

selection process, the data are examined. Specifically, 

information on the delegates, the way they were chosen, and 

the importance of candidate slates is studied. In addi-

tion, the chapter determines what effect the process and 

procedures had on convention voting. 

Chapter Six examines the reactions of delegates to the 

process which was used to select the P.C. leader in 
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Alberta. Specifically, the responses of the votinq dele-

gates to survey questions directly related to the process 

are analyzed. Such questions asked respondents' opinions 

on the use of delegate slates, on party membership require-

ments for voting or for running as a delegate, and on the 

party's image. 

The concluding chapter summarizes the major findings, 

and discusses whether such findings should promote recom-

mendations for reform of the process of leadership selec-

tion. 



CHAPTER TWO 

EVOLUTION OF LEADERSHIP CONVENTIONS 

National leadership conventions came into being in the 

early twentieth century as a means of helping political 

parties compensate for regional imbalances and weaknesses 

in Parliament. In the process of making leadership selec-

tion more representative, the parliamentary caucus was 

abandoned in favour of the leadership convention as the 

body responsible for choosing party leaders.(2) Since 

then, conventions have been justified mainly on 

representational grounds. 

Leadership Selection in Canada  

For the fifty years following Confederation, Canadian 

party leaders were chosen in the same way as their British 

counterparts. This meant that the traditional processes of 

behind-the scenes "soundings" of parliamentarians, of for-

mal parliamentary caucus votes, and the use by the Governor 

General of the discretionary power of the Crown, were the 

techniques used by Canadian parties when choosing new 

(2) John C. Courtney, "The Morning After", Parliamentary 
Government, Volume 4, Number 2, p. 8. 
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leaders. (3) Some of the methods used in the selection 

varied according to whether the party was in power or in 

opposition. The caucus assumed greater importance when the 

party was out of power. (4) The future of the parliamentary 

party was the major consideration when leadership change 

took place. The person with the greatest potential for 

electoral success was the one who was wanted as the leader, 

and the political notables also searched for a leader who 

could make the party more attractive in areas of electoral 

weakness. (5) 

A fundamental alteration in the system of selectinq 

leaders took place in 1919. In that year, the first 

national convention given the responsibility for selecting 

a party leader was held by the Liberal party. That ended 

the tradition of leadership selection by a few people: the 

parliamentary caucus, the retiring leader, and the Governor 

General.(6) For the first time, the extra-parliamentary 

wing of the party participated in the leadership selection. 

This method, which was accepted without much question, 

came about because of unusual circumstances within the 

(3) John C. Courtney, The Selection of National Party 
Leaders in Canada,(Toronto: MacTllan of Canada, 
1973), p. 31. 

(4) Ibid., p. 55. 

(5) Ibid., p. 57. 

(6) Ibid., p. 59. 
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Liberal party at the time. Sir Wilfrid Laurier wanted to 

reunite the party which had been badly divided by the 

conscription issue and the 1917 election.(7) He called for 

a party policy and organization convention to be held. A 

similar convention, held in 1893, had bolstered the Liberal 

party's morale. 

While the 1893 convention did not select a national 

party leader, it did draft a national party platform. The 

political scene in 1893 seemed favourable for the Liberals. 

Because the Conservative party was strugqlinq with inept 

leadership following Sir John A. Macdonald's death, the 

chance for a Liberal victory at the next general election 

seemed better than it had for a long tiine.(8) Laurier had 

been Liberal leader since 1887, but because of his party's 

loss in. 1891, he was uncertain about his qualifications for 

leadership. Laurier and the parliamentary caucus had 

called for a national convention in an attempt to strength-

en party confidence by having representative participation 

in the development of the party's policy program. The 1893 

convention was considered to have been a great success. 

The situation in 1918 was similar to that of the early 

1890's when the Liberal party was also in opposition, and 

(7) 

(8) 

Ibid., p. 59. 

For a discussion of the 1893 convention, see John 
Lederle, "The Liberal Convention of 1893", Canadian 
Journal of Economics and Political Science, 16(1 50), 
pp. 43-4T 
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divided over religion and language. The potential benefits 

of a large, open, national convention seemed to be 

great. (9) It was most important that the Liberal party 

remain open to those who had left over the conscription 

issue. The convention was being planned when Laurier died 

in February, 1919. The purpose of the convention was then 

changed to that of selecting a leader. The parliamentary 

wing of the party normally would have selected Laurier's 

successor. However, the parliamentary caucus and the times 

were not normal. The 1917 election had reduced the 

parliamentary caucus to 82 M.P.'S of which 62 were from 

Quebec. If the new leader came from the caucus, be most 

probably would have been French-Canadian and 

anti-conscriptionist. Yet in order to rebuild the party in 

the rest of Canada, the Liberals needed a non-Quebec, 

English-speaking, Protestant leader. There was no obvious 

successor in the opposition parliamentary group. (10) 

The caucus was prepared to "abdicate its responsibili-

ty for selecting Laurier's successor". (11) It had selected 

a temporary leader to head the party and had decided that 

the permanent leader would be chosen by the general party 

convention. Unbelievably, this decision was not 

(9) Courtney, The Selection of National Party Leaders, 
p. 62. 

(10) Ibid, pp. 62-64. 

(11) Ibid., p. 64. 
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questioned. There was general acceptance of the inevita-

bility of having a leadership convention. Yet, at that 

time, a leadership convention was a very unnatural Canadian 

political procedure. The fact that the caucus was prepared 

to look outside the parliamentary party for a successor to 

Laurier prepared the way for the acceptance of the "idea" 

that the party outside parliament should be involved in the 

task of leadership selection. Perhaps the caucus was 

following the provincial pattern, as conventions had been 

used to select party leaders in some of the provinces since 

the early 1900's.(12) 

Quinn, in his article on the Liberal's third national 

convention, suggested several possible reasons for the 

inauguration of the leadership convention in Canada. He 

believed that the granting of universal suffrage in 1920, 

the rising level of education among the electorate, and a 

greater interest in politics were all factors which helped 

to establish the practice. (13) Tie American practice of 

holding conventions to select presidential candidates most 

certainly influenced Canada. 

In 1927, the Conservatives held the second Canadian 

leadership convention. The political pressures and events 

(12) Ibid., pp. 66-67. 

(13) Herbert F. Quinn, "The Third National Convention of 
the Liberal Party", Canadian Journal of Economics and 
Political' Science, Volume XVII, Number 2, (May, 1951), 
p. 228. 
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leading to it were similar to those of the Liberal party in 

1919. Following the 1926 general election, the Conserva-

tive party felt it necessary to reevaluate itself. Even 

Arthur Meighen, the party leader, had been defeated in his 

own constituency. The Conservatives had been in opposition 

for the previous five years, and had failed to regain power 

in three elections. (14) The parliamentary group was 

overwhelmingly English speaking. Many believed that the 

election defeat was because of this single identification. 

Following the 1926 election, Meighen retired and the 

Conservative M.P.'s and Senators appointed a temporary 

leader, and then asked that a convention be organized to 

select a leader. The 1919 Liberal convention, the provin-

cial experience with conventions, the unrepresentativeness 

of the parliamentary group, the desire for a more "demo-

cratic" selection process, the need to develop a more 

effective party organization, and a desire to improve the 

party's morale, were all considerations which led the 

Conservatives to use the convention method to select a 

leader when Meighen resigned. (15) 

Except in 1941 when Arthur Meighen was asked by the 

caucus to return as leader, conventions have been held by 

(14) Courtney, The Selection of National Party Leaders, 
p. 73. 

(15) Ibid., p. 77. 
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the two parties when a new leader was needed. (16) However, 

in 1942, the Conservatives went back to using a convention 

to select John Bracken as leader. Following the 1919 

Liberal, and 1927 Conservative leadership conventions, this 

method of leadership selection became the norm for Canadian 

political parties. In 1961, the New Democratic Party held 

its first leadership convention. 

Conventions, with several hundred delegates from all 

across Canada voting for a leader, were considered to be 

more representative of the party membership as a whole than 

was the parliamentary caucus, and a 

of choosing a leader. The move away 

caucus and retiring leader as agents 

more democratic means 

from the parliamentary 

responsible for naming 

the leader, and increasing the number of participants in 

the process, has meant that power has moved from the 

parliamentary to the extra-parliamentary group. (17) The 

conventions of 1919 and 1927 made it clear that nobody had 

a prior claim on the party leadership, and that length of 

parliamentary experience was no sure indicator of success 

when party delegates voted. (18) 

(16) John R. Williams, "The Selection of Arthur Meighen 
as Conservative Leader", Canadian Journal of Economics 
and Political Science, Volume XVII, Number 2, (May, 
1951), pp. 234-237. 

(17) Courtney, The Selection of National Party Leaders, 
pp. 78-79. 

(18) Ibid., p. 79. 
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British-American hybrid. Like 

politics, it has originated from 

14 

leadership selection is a 

other aspects of Canadian 

a unique blend of British 

and American institutions and practices. Canada was the 

first country in the British parliamentary tradition to 

employ leadership conventions to choose party leaders. 

Selection of party leaders by the parliamentary caucus is 

still the accepted practice in Britain. 

Unlike the United States where state delegates 

announce their vote openly, Canadian convention voting is 

by individual secret ballot. Successive ballots are held 

until one candidate has a majority of all the votes 

cast. (19) These secret and individual ballots distinquish 

Canadian leadership conventions from American conventions 

where the state delegation is the working unit. The 

successive secret ballots give maximum influence to the 

individual. Unlike the Canadian electoral system which 

reinforces regionalism, the convention voting works in the 

other direction. The vote of each delegate counts equally, 

independently of the choice made by others in the same 

constituency, or region. When this is combined with the 

heterogeneity of delegates in terms of age, ideology, or 

(19) For a discussion of voting at Canadian conventions, 
see D.V. Smiley, "The National Party Leadership Con-
vention in Canada: A Preliminary Analysis", Canadian 
Journal of Political Science, Volume 1, Number 4, 
(December, 1968), pp. 378-379. 
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regional identification, there are strong influences on the 

candidates to try to appeal to all groupings within the 

party. The aim of every leadership candidate is to 

encourage each delegate to support him, and to openly 

declare it. However, because there may be later ballots, 

he must also convince delegates to consider him as an 

alternate should their first-choice candidate not do well 

in the early ballotting. 

The rules of leadership conventions vary among the 

Canadian political parties. (20) However for all political 

parties, most delegates to the convention are selected as 

representatives of constituencies. In addition there are 

varying numbers of ex-officio delegates, (eg. M.L.A.'s and 

M.P.'s), and delegates-at-large (eg. those who have worked 

extensively in the past for the party), who are also able 

to vote. 

The method by which delegates are selected has often 

been questioned. While constituency delegates are elected 

by party members who live in that constituency, the rules 

and procedures of such delegate selection meetings have 

been criticized. Pressure may be put on candidates for 

constituency delegate positions to choose and declare which 

candidate they are supporting in order to get elected. 

(20) For a more complete discussion of the specific rules 
of the Alberta P.C. Leadership Convention, see Chap-
ters Three and Five. 
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This may be months before the actual convention. In 

addition, some of the tactics used to bring out voters to 

delegate-selection meetings, such as allowing non-Canadians 

and those under eighteen to vote, have been publicized. 

These problems and methods of convention delegate selection 

may put the party in a negative light to the public. 

The leadership conventions held by the Progressive 

Conservative Party in September 1967, and by the Liberal 

Party in April 1968, followed in their composition and 

rules of procedure, traditions that had been established in 

previous conventions. However, certain new elements were 

added which Smiley called a "development towards 

openness". (21) The five dimensions present which led 

Smiley to suggest that leadership conventions were a "new 

kind of institution" were: that there were more serious 

candidates for the leadership than ever before, that the 

major candidates conducted elaborate campaigns throughout 

Canada, that there was extensive media coverage of the 

candidates' campaigns and of the convention, that the 

grassroots members of the parties were involved in a more 

influential way than at previous conventions, and that the 

rules governing the convention were generous to token 

candidates. (22) 

(21) Ibid., p. 375. 

(22) Ibid., pp. 375-377. 
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With the advent of these changes in 1967 and 1968, 

leadership conventions and the preceding campaign period 

have become major, high-profile political events entailing 

extensive candidate campaigns, thousands of delegates, and 

intensive media coverage. These two conventions and the 

following ones; the 1976 and 1983 Progressive Conservative, 

and the 1984 Liberal, have been examined both in academic 

and journalistic accounts. (23) Because Canadian leadership 

conventions have become highly publicized political events, 

they provide the opportunity for "opening up" a political 

party to public scrutiny. 

The convention method of leadership selection evolved 

slowly, combining essential features of a British parlia-

(23) Patrick Brown, Robert Chodos, and Rae Murphy, Winners,  
Losers: The 1976 Leadership Convention, (Toronto: 
James Lorimer, 1976); Robert Krause and Lawrence 
LeDUC, "Voting Behaviour and Electoral Strategies in 
the Progressive Conservative Leadership Convention of 
1976", Canadian Journal of Political Science, XII:l, 
(March, 1979), pp. 97-135; Lawrence LeDuc, "Party 
Decision-making: Some Empirical Observations on the 
Leadership Selection Process", Canadian Journal of 
Political Science, IV:l, (March, 1971), pp. 97-119.; 
J. Lele, G.C. Perlin, and H.G. Thorburn, "The National 
Party Convention", in Thorburn, ed., Party Politics in 
Canada, (Scarborough: Prentice-Hall, 1979), 
pp. 77-87.; Patrick Martin, Allan Gregg, and George 
Perlin, Contenders: The Tory Quest for Power, 
(Scarborough: Prentice-Hall, 1983); George Perlin, The 
Tory Syndrome: Leadership Politics in the 
Progressive Conservative Party, (Montreal: 
McGill-Queens University Press, 1980). 
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mentary heritage with the American convention tradition, to 

produce a unique political institution. (24) 

Leadership Selection in the Provinces 

The convention as a method of leadership selection has 

evolved slowly in the provinces as well, although from the 

turn of the century to 1919, conventions of some form or 

other had been held in every province except Quebec. (25) 

No firm pattern had been established at the time of the 

first national convention in 1919 as the caucuses, retiring 

leaders, party executive, and lieutenant-governors were 

still relied upon in the majority of cases to select party 

leaders. Provincial leadership conventions were still the 

exception rather than the rule. Conventions had been more 

popular in the western provinces, perhaps because of the 

stronger populist-democratic and American influences. How-

ever in August 1919, the Ontario Liberals chose their new 

leader at a convention with over three hundred 

delegates. (26) 

Provincial party conventions have changed in ways 

similar to those of the national parties., At the present 

time, conventions are the generally accepted method of 

(24) Robert Krause and Laurence LeDuc, p. 97. 

(25) Courtney, The Selection of National Party Leaders, 
p. 67. 

(26) Ibid., p. 67. 
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leadership selection in the provinces. However there have 

been recent attempts at change. The Parti-Quebecois in 

September 1985, used a system in which all party members 

were eligible to vote for their new leader, at various 

venues around the province. Prior to that, the Western 

Canada Concept in Alberta selected a leader by having every 

member vote via computer hook-ups throughout the province. 

While there have been these few attempts at opening up a 

party's leadership selection to all members, the common 

practice is still to have delegates representing party 

members voting for the leader. 
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Leadership Selection in Alberta 

Alberta has been noted for its strong and long-serving 

leaders of governing parties. Leadership change has been 

rare in Alberta. Consequently, there have been few 

opportunities to select leaders for the major parties. 

Because there is little information available on all of the 

other political parties in the province, attention is 

focussed here on the Social Credit and Progressive Conser-

vative parties, the two parties governing Alberta since 

1935. 

William Aberhart began the Social Credit movement in 

the 1930's. Until 1933-34, the movement's main purpose had 

been to exert political pressure on the United Farmers of 

Alberta government to implement the Social Credit economic 

program. However, when the U.F.A. rejected the program, 

Social Credit was organized as a political party. (27) The 

first party conventions of the Northern and Southern Social 

Credit Leagues were held - in April, 1935. Aberhart was 

unanimously elected party chief for the work he had already 

begun. "Aberhart was given full power as leader, 

instructed not to stand as a candidate for any seat, but 

was authorized to assume leadership of the government if 

(27) Carlo Caldarola, "The Social Credit in Alberta, 
1935-1971", in Carlo Caldarola, ed., Society and 
Politics in Alberta: Research Papers, 
(Toronto: Methuen Publications, 1979), p. 39. 
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the party won a majority of the seats". (28) The Social 

Credit Party with Aberhart as the leader was elected in 

1935. Aberhart died in 1943, and Ernest Manning, who had 

been Aberhart's closest follower, was unanimously selected 

by the cabinet caucus to follow him as Premier of 

Alberta. (29) Manning retired from public office in Septem-

ber, 1968. He was succeeded by Harry Strom who was 

selected by the party's first actual leadership convention. 

In March of 1965, when the Progressive Conservative 

Party held its annual convention in Edmonton, it had no 

leader and no seats in the Legislature. The convention was 

attended by 330 voting delegates. There were three candi-

dates running, although one withdrew on the first day of 

the convention. The delegates chose Peter Lougheed as 

leader. (30) This was the first leadership convention ever 

held by the P.C. Party of Alberta. As Lougheed remained 

as the leader for twenty years, the 1985 convention was the 

first full-scale leadership campaign that has ever been 

held in Alberta. This thesis describes this 1985 Progres-

sive Conservative Leadership Convention, and specifically 

studies the leadership selection process in the Alberta 

(28) C. B. MacPherson, Democracy in Alberta: Social Credit 
and the Party System, 2nd. edition, 
(Toronto: University of Toronto Press, 1962), p. 147. 

(29) Caldarola, p. 43. 

(30) History of the Progressive Conservative Party of 
Alberta, (1980), p. 3. 
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Progressive Conservative party. 



CHAPTER THREE 

THE ALBERTA PROGRESSIVE CONSERVATIVE LEADERSHIP CAMPAIGN 

The 1985 Alberta Progressive Conservative Leadership 

campaign began on Wednesday June 26, 1985 when Premier 

Peter Lougheed formally announced that he was retiring from 

politics. Although speculation of his impending retirement 

had been going on throughout the previous six months, the 

announcement nevertheless caused strong reactions around 

the province. Many Albertans felt a sense of loss that 

Lougheed would no longer be around. While not everyone had 

always agreed with him, Lougheed had generally been 

well-liked, admired and respected. He had been the strong 

defender of Alberta interests against the federal govern-

ment, and had been a strong leader. At the same time, some 

Albertans had felt that Lougheed and the Progressive 

Conservative government had become arrogant and uncaring. 

Some felt that fourteen years was long enough for one man 

to lead the province and it was time that Lougheed left. 

Yet despite such criticism, most people admitted that 

Lougheed had contributed much to Alberta and were sorry to 

see him gone. Lougheed, himself, felt that his main 

contribution as Premier was bringing Alberta into the 
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mainstream of Canadian political life so that Albertans had 

a greater confidence in themselves. (31) 

As leader of the P.C. party Lougheed had been respon-

sible for the rebirth of the party in Alberta, and for 

bringing it from the legislative opposition with six 

members in 1967, to become the elected government in 1971. 

Under Peter Lougheed's leadership, the P.C. party had won 

overwhelming majorities in the three ensuing elections. In 

1975 the P.C.'s won 69 of 75 seats, and in 1979 they had 

won 74 of 79 seats. In 1982, Lougheed had led the party to 

a province-wide popular vote of 62% and 75 out of 79 seats 

in the Alberta legislature. 

It was a common belief that the Tory party was 

Lougheed's party. Would it be able to survive without him? 

Had the strength of the party been mainly because of 

Lougheed himself? Would it be better for the party, and 

for the province, to have a new leader of the Lougheed 

mold, or to choose someone with a new vision for Alberta? 

All of these questions remained as the campaign period 

began. While the immediate public reactions were going on 

following Lougheed's resignation, the Progressive Conserva-

tive Association of Alberta was charged with organizing the 

formal preceedings for the selection of Lougheed's succes-

sor. 

(31) Sheila Pratt, "Lougheed says goodbye", Calgary Herald, 
June 27, 1985, p. A2. 
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Party Organization 

The constitution of the Progressive Conservative Asso-

ciation of Alberta includes a section on provincial leader-

ship conventions(32) so the basic guidelines for the 

holding of a convention were already in place. However, 

the constitution pertains mainly to an account of who is 

allowed to vote for the leader. Only delegates are 

entitled to vote at the convention, and the constitution 

enumerates the categories of delegates. The requirements 

for delegates to the provincial leadership convention are 

that they must be members in good standing of the associa-

tion, and that they would be eligible to vote in an 

election by meeting the requirements as an elector as 

defined by the Alberta Election Act. In addition to the 

discussion of delegates, the constitution states that the 

Executive Committee has the responsibility for calling the 

leadership convention, and for "prescribing the manner in 

which the convention shall be 

The provincial executive 

organization for the campaign 

held". (33) 

met on July 6th to begin the 

and convention. On this day 

a number of decisions were made. The dates of the 

convention would be October 11, 12, and 13, 1985 in 

(32) See Appendix 1. 

(33) Section 12, Constitution of the Progressive Conserva-
tive Association of Alberta. Revised and Adopted, 
March 31, 1984. 
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Edmonton, using the Edmonton Convention Center and the 

Northlands Agricom. A convention committee was appointed 

with Doug McArthur, the Southern Alberta 

P.C. -Vice-President, as convention chairman. Some of the 

basic rules regarding the convention were made at this 

meeting. (34) Firstly, all constituency boundary 

re-organization was frozen, so that the convention would be 

based on 79 constituencies. (35) All constituency nomina-

tion meetings were frozen until further notice. Constitu-

ency delegate selection meetings would be held between 

August 7th and September 21, 1985. The constituency 

associations could determine the dates of their meeting, 

but all the rules of those meetings would be determined by 

the provincial executive committee meeting the following 

week. All membership sales would be open, pursuant to 

administrative cut-off dates which would be decided on July 

13, 1985. 

On July 13th the provincial executive met again to 

determine the specific rules for the delegate selection 

meetings. (36) For the purposes of the convention, the 

(34) From a memo of July 8, 1986 to Provincial 
P.C. Presidents and Secretaries, from Roy Deyell, 
President. 

(35) The Alberta legislature, on May 27, 1985, had passed 
the "Electoral Divisions Amendment Act" to add four 
new constituencies for the next general election. 

(36) See Appendix 3. These rules will be discussed more 
specifically in Chapter 5. 
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authority of the constitution of the P.C. Association of 

Alberta and the rules and regulations of the convention 

committee superceded the constituency constitutions. This 

is important to note because in most aspects of the 

organization, the constituencies are autonomous. Alberta 

P.C. constituency associations are used to determining when 

annual meetings are held, what methods will be used for 

election of executive and directors, and who will attend 

policy conferences on behalf of the constituency. Each 

constituency has its own constitution containing rules for 

candidate nomination. 

It appeared that the provincial executive at their 

July 13th meeting had thought of everything related to the 

delegate selection meetings. As there had been 

widely-publicized problems' in both the federal Liberal and 

Progressive Conservative parties regarding their delegate 

selection for national leadership conventions, the Alberta 

party was anxious to avoid these mistakes and negative 

publicity. 

A credentials committee was charged with the responsi-

bility for ensuring that all constituency meetings were 

properly organized and carried out following the rules and 

regulations. As the rules and organizational aspects for 

holding delegate selection meetings were extensively 

enumerated by the party, there seemed to be little opportu-

nity for problems or questions to develop regarding the 
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procedure. It was clear that the party wanted everything 

to be run smoothly and well, with no hint of scandal. In a 

memo to constituency representatives, Fred Stewart, Chair-

man of the credentials committee, stated: 

We cannot overemphasize the importance 
of this process to the Progressive 
Conservative Party. Fair and open 
meetings, carefully planned and 
executed, are essential to the reputa-
tion of the party. All of Alberta will 
watch and scrutinize this process. The 
party must come out a "winner". (37) 

The Campaign Begins 

As the convention committees and the formal party 

organization were being put -into place, the public was made 

aware of the more dramatic aspects of the campaign, such as 

the speculation on who the candidates would be. Daily news 

outlets attempted to determine who would or who would not 

be in the race, who had the most support and the best 

chance for success. Peter Lougheed had phoned twelve 

people prior to announcing his retirement, urging them to 

run. Over the next weeks, these and other potential 

candidates were weighing their support. 

On July 3rd Lou Hyndman, the Provincial Treasurer, had 

declined to be a candidate, citing a desire to spend more 

time with his family. At least one of the potential 

(37) Memorandum No. 1. from Fred Stewart, Chairman Creden-
tials and Elections, P.C. Associationof Alberta. 
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candidates, David King, had done a poll earlier 1n an 

attempt to determine the extent of his popularity around 

the province. On July 8th King announced that he would not 

be a candidate as he did not have enough economic experi-

ence. However, it was a common opinion that King had 

looked for support and found it -insufficient to launch a 

credible campaign. On July 10th another potential candi-

date, Consumer and Corporate Affairs Minister Connie 

Osterman, also decided not to be a candidate. 

On July 10th the first candidate entered the P.C. 

leadership race. Don Getty announced what most had 

expected, that he would be running. Don Getty, now being 

the first official candidate, had already been dubbed the 

"frontrunner". Getty, who had retired from active poli-

tics-in 1979, had been one of the "original six" M.L.A.'s 

with Lougheed. Hehad had twelve years in 

and eight years as a Cabinet minister. 

already had a lot 

potential weakness 

spent working - in 

involved actively 

of caucus and Cabinet 

the legislature, 

Although Getty 

support, his one 

was that during the previous six years 

the private sector, he had not been 

in the party. He was not well known 

among newer caucus members, or by younger members of the 

party. 

On July 11th, the other candidate considered to have 

widespread support, Energy Minister John Zaozirny, 

announced that he would not be a candidate because of the 
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need to have time with his young family. This decision 

stunned many people. Although only thirty-eight years old, 

he had been a well-respected energy minister and M.L.A. A 

campaign team was already -in place to work for him, and it 

was said that Zaozirny had extensive caucus support. 

However there had been the comment that Zaozirny was having 

difficulty raising financial support. Some party -insiders 

cited the fact that because many of the party's old guard 

were supporting Getty, -it would be difficult to raise the 

necessary funds to campaign successfully. (38) 

There was also quite pervasive opinion within the 

party that Zaozirny had been "talked out" of running by 

some of the Getty supporters. A story heard around the 

Alberta legislature -in late July was that some of the party 

elite had strongly urged Zaozirny not to run, because they 

wanted Getty as leader. At that time, many felt that 

Zaozirny had strong support and had the best chance of 

defeating Getty for the leadership. It was rumoured that 

the survey undertaken on behalf of David King had also 

indicated this. 

Once Zaozirny announced that he would not run, there 

was some concern in the party that the leadership race was 

already over. Cabinet Ministers and M.L.A.'s jumped to 

support Getty. As Getty was almost assured, then, of 

(38) Sheila Pratt and Wayne Kondro, "Zaozirny to stay on 
sidelines," Calgary Herald, July 11,1985, p. Al. 
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becoming the leader, -it would be expedient for their 

political future to be on the winning side. There was 

concern, nevertheless, that an obvious "coronation" of a 

leader would not be good for the party. Also, if most of 

the financial support was going to the Getty campaign, it 

may appear that the leadership could be bought. 

An editorial in the Calgary Herald expressed the 

regret that Zaozirny had decided not to be a leadership 

candidate, and consequently the growing disquiet there 

would be in the province 

battle for the leadership. 

winner would also become 

if there would not be 

Because the leadership 

the Premier, the party 

an open 

contest 

had an 

obligation to do more than annoint Lougheed's 

successor. (39) While the concern was growing that there 

would be only one leadership contender, Getty himself felt 

that it was not a problem. He rejected suggestions that 

policy discussion and a close race were necessary for the 

party. Getty stated that he felt that a united party was 

more -important. (40) 

On the weekend of July 13th and 14th, several of the 

potential yet still undeclared candidates met with their 

supporters, or with each other to discuss the possibilities 

(39) "Needed: a real race", Calgary Herald, July 12, 1985, 
p. A4. 

(40) "P.C. field sizes up Getty bid", Calgary Herald, July 
12, 1985, p. A2. 
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of their being candidates. Consequently, the following 

week there were several announcements. 

On Monday July 15th Julian Koziak declared his candi-

dacy, ensuring that there would be a leadership contest. 

Municipal Affairs Minister Koziak had first been elected in 

1971, and had served as Consumer and Corporate Affairs 

Minister, and later as Minister of Education. Although 

Koziak had never held 

powerful priorities 

forty-five year old 

within the party, and 

a big ministry, he was on the 

committee of Cabinet. Koziak, a 

lawyer and businessman, was popular 

had some caucus and Cabinet support. 

On the same day, two more people listed as possible 

candidates, Peter Elzinga an Alberta M.P., and Agriculture 

Minister Leroy 

following day, 

Education, took 

dates as well. 

Fjordbotten, decided not to run. The 

Dick Johnston, the Minister of Advanced 

his name off the list of potential candi-

He did not think that he would be able to 

gather enough support for a "winnable" campaign. On July 

18th, Transportation Minister Marvin Moore also announced 

that he would not be running. Moore warned Getty's 

campaign team that it should not assume that the race was 

over before it had started, as that could really hurt the 

party. As the list of "non-candidates" grew longer, it 

became a current joke when each potential candidate held a 

press conference to announce that he would not be entering 

the race. There was even speculation that because Getty 
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had such an overwhelming lead, Koziak would soon withdraw 

from the contest as well. 

On Thursday July 18th Calgary lawyer Ron Ghitter, a 

former M.L.A.-and the last of the potential candidates, 

released the M.L.A.'s and others who were committed to 

support him. Many assumed that this meant that he would 

join the other non-candidates on the sidelines. However, 

on Monday July 22nd, Ghitter announced that he would be a 

candidate. There had been a lot of people urging him to 

run and he had strong support, especially in Calgary. At 

the time of declaring his candidacy, Ghitter warned that 

the party would be hurt by a "coronation" of Don Getty. 

Ghitter promised a campaign based on the issues, and which 

involved all party members, not just M.L.A.'s and some 

government and party "insiders". 

The entry of Ghitter into the campaign was greatly 

welcomed. There was real concern throughout the province, 

as pronounced by the media, that "handing over" the 

leadership from Lougheed to Getty would not be good for the 

party or the province. An active campaign period with 

discussion of the issues, and active "grassroots" member 

involvement were important. Ghitter could certainly find 

support among party members who felt this way. 

Getty supporters were of a different opinion, and did 

not understand the "coronation" backlash. Many of them 

felt that if the party would unite behind one person, that 
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it would be a sign of strength. That opinion ignored the 

fact that not everyone had such a positive opinion of 

Getty, and that a leadership race involved more than just 

the result, that the process of people having a say in who 

is selected may be just as important. (41) 

The list of candidates in the P.C. race grew longer 

on July thirtieth when an Edmonton welfare recipient, 

Archie Baldwin, entered the contest. He stated that he 

wanted to be the P.C. leader, but not the Alberta 

premier. (42) His candidacy was not considered seriously, 

and he later withdrew. Another candidate, Edmonton 

businessmen Bowden Zachara, who had announced that he would 

seek the party leadership, had been ruled ineligible 

because he was not a party member on July 6th, the date by 

which the leadership contenders were required to be party 

members. (43) 

However, it should be mentioned that anyone was able 

to seek the leadership of the Alberta Progressive Conserva-

tive party as long as that person met the criteria which 

were: holding a party membership, being nominated by fifty 

party members representing at least ten constituencies, and 

(41) Sheila Pratt, "Ghitter's candidacy an act of bravery", 
Calgary Herald, July 24, 1985. 

(42) Wayne Kondro, "Tory trio sets forums", Calgary Herald, 
July 31, 1985. 

(43) "Tory contender is ruled ineligible", Calgary Herald, 
September 5, 1985. 
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providing a five thousand dollar deposit. While there was 

no limit on campaign spending, each candidate had to file a 

list of campaign contributors and expenses to the conven-

tion committee. (44) 

Issues and Policy 

Following the entry of the three major candidates into 

the race, the next few weeks could be coined the policy 

phase of the campaign. During this time the candidates 

travlled around the pro'tince meeting with party members, 

potential delegates, and the general pub-lic. Through their 

own -tinitia'tive, or as a result -bf questions from others, 

policy - issues and the'opiniois -of each candidate became 

public knowledge. 

Soon after the three main candidates had entered the 

leadership -race,iit became apparent that agricli-]!ture would 

be the top priority- for -each during the campaign. This 

came about because agricultural problems were at the 

forfront-- in 1Alberta at the time. With the commencement 0f 

the 1985 summer appearing to follow the trend -of the 

prevdous two yeats when severe drought had devastated 

crbps, -espeailly -in southernAlberta, -'it was easy tosee 

why agriculture became the priority -- issue. In addition to 

the poor weather, pricës for agrici1-1'turl products had 

(44) "Edmonton site for -,Tory rac", Sunday Herald (Calgary), 
JUly 7, 1985. 
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fallen. Getty and Ghitter prbpOsedschemes such as agni-

c1ltural sub:sidies, and low --interest loans to assist 

farmers. KoiakbppOsed long-termr-'interest rate "shilding 

f0r farmers. 

Another main-issue was the-economy generally, and the 

problems of uneiitployment and economic diversifica-t±onspe-

ciiñiclly. Rlated to the economy, the Heritage Savdns 

TrUst Fund became an-'issue on which the three candidates 

had diverging -bpiniions. Getty Lt that At was difficilt 

to reconaile putting more money --into the fund when 

Albertans were losing their farms and homes. (45) Ghitter 

disapproved of touching the Heritage Fund. Although he 

agreed that Alberta had high unemployment and desperate 

farmers, he said that the money to assist them should come 

from adjusting government expenditures. He stated that the 

fund had been set up for long-term purposes so that others, 

in the future, would be able to share in the benefits of 

Alberta's non-renewable resources.(46) Julian Koziak also 

favoured maintaining the flow of money into the fund. 

All three candidates agreed that the practice of 

allowing Alberta doctors to extra-bill their patients 

should be continued, though Ghitter changed his opinion 

(45) "Getty hints at capping Heritage pot", Calgary Herald, 
July 25, 1985, p. Al. 

(46) "Ghitter would leave fund alone", Calgary Herald, July 
26,1985, p. Al. 
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during the campaign. Another health and social services 

issue that came up during the campaign period was whether 

the government should privatize some health and social 

services. Getty promoted the idea of turning some govern-

ment services over to private enterprise because the huge 

costs of social services had to be checked. However 

Ghitter did not agree, warning that privatization could 

have serious risks. He said that experiments with social 

services would require close supervision. (47) During the 

campaign Getty promised an Edmonton children's hospital if 

he became premier. Koziak said that regional planning 

studies indicated that a children's hospital was not the 

top health care priority in Edmonton. (48) All three 

candidates were opposed to mandatory seat belt legislation. 

A subject which surprisingly became an important and 

controversial issue during the leadership campaign was 

education, but only as it related to private schools. The 

issue seemed to cause the most controversy of any in the 

campaign. It was one of the few issues which had an effect 

on candidate choice, and it had a determining effect on 

some delegate selection meetings. As Chairman of the 

"Committee on Tolerance and Understanding", Ghitter had 

criticized some of the curriculum used by certain private 

(47) Rick Pedersen, "Ghitter wary of privatizing social 
services", The Edmonton Journal, September 20, 1985. 

(48) Ibid. 
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schools in Alberta. The committee's report had recommended 

the elimination of Category Four private schools. This 

type of school, predominantly religion-based, 

teachers who are not 

curriculum. However 

certified, and may use an 

these schools receive 

funds. Ghitter argued that the 

no 

government had 

protect the right of children to 

education, and that those schools 

certain criteria should be closed. 

may employ 

unapproved 

government 

a duty to 

a minimum standard of 

which refused to meet 

During the campaign, 

some of these private school supporters distorted the 

story, "...to paint Ghitter as the man who would wipe out 

all private schools". (49) In some -instances, anti-Semitic 

aspersions were cast on Ghitter, who -is Jewish. 

Opponents of Ghitter's stand on category four private 

schools rounded up support for Getty. An evangelical 

minister and 

issue in the 

an Edmonton 

funding for 

private school operator who first raised the 

campaign said that he got support for Getty in 

riding -in return for a pledge not to adjust 

category one private schools, or to -impose 

standards on all private schools. Getty denied that he 

made a promise on this. (50) While the debate on private 

schools was at -its peak, some of the delegate selection 

(49) "Ghitter's target bigoted teaching", Calgary Herald, 
September 17, 1985, p. A5. 

(50) "Getty denies making pledge", Calgary Herald, Septem-
ber 17, 1985, p. 15. 
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meetings may have been affected by either the Getty or 

Ghitter stance on this -issue. 

Koziak's opinion was that the category four schools 

should be able to exist without government support, even if 

they do not meet accepted standards or do not use accepted 

curricula, because parents should have the right of choice 

in education. (51) 

For the three candidates, policy inevitably became a 

part of each of their campaigns. When he announced that he 

would be a candidate, Don Getty emphasized the rural 

economy and unemployment as his priorities. When Julian 

Koziak entered the race, he predicted that the main issue 

in the campaign would be leadership. However, he too 

emphasized agriculture and economic diversification as 

important. (52) When Ron Ghitter entered the leadership 

contest, he emphasized that his would be a policy-oriented 

campaign. He wanted the-important -issues to be discussed 

and debated. 

In the candidates' literature sent to party members, 

and later to the delegates, the three candidates presented 

positions on the issues. Koziak circulated his policy 

positions on various Alberta -interests. These were what 

(51) "Koziak stands behind the status quo", Calgary Herald, 
September 17, 1985, p. A5. 

(52) "Koziak Enters Leadership Race", Julian Koziak Press 
Release, July 15, 1985. 
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had been his responses to questions asked at the candidate 

forums. (53) Ghitter released policy statements on issues 

such as agriculture, energy, small business initiatives, 

and tourism almost every week during the campaign. He also 

produced a booklet on policy and on his priorities. The 

Getty campaign appeared to stress Getty's own experiences 

and background, his suitability for leadership, and what 

the challenges and priorities would be in his government, 

rather than a specific stand on the different issues. 

The Alberta P.C. Association sponsored four 

all-candidate forums during the leadership campaign. Only 

P.C. members could attend. The format of each one was the 

same. Each candidate would have seven minutes for an 

opening speech, have two minutes to reply to each question, 

and then at the end would have three minutes for a closing 

or summary statement. Everyone who attended a forum was 

given a card upon entering the room. Those who wished to 

have a question answered could write the question along 

with their name and provincial constituency on the card, 

and this was read out to the candidates. The questions 

which were asked of the candidates were randomly selected, 

not pre-sorted, because often very similar questions were 

asked more than once. 

The first forum was held in Lethbridge on August 6th. 

(53) "Where I Stand", Honourable Julian Koziak Leadership 
Candidate, P.C. Party of Alberta. 
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Although this particular forum was to deal with agricultur-

al issues, questions on many topics were asked. This was 

the first public appearance of the three candidates togeth-

er. The atmosphere was very upbeat and friendly, "a 

P.C. love-in". To this author, it appeared that the three 

candidates did well. Ghitter was the best speaker, as most 

had expected. Getty was nervous, but answered the ques-

tions all right and did better than some had expected. 

Koziak's answers, often the government position, seemed to 

be the most realistic. The three candidates were very 

friendly and polite to each other. The next day, the press 

expressed the opinion that Ghitter had won the Lethbridge 

forum. 

The second party forum was held in Grande Prairie on 

Tuesday, August 20th. The subject was to have been energy 

and natural resources. However, once again the questions 

covered many different issues. The press again gave the 

most positive affirmation to Ghitter's performance. 

The following week, on August 28th, Calgary party 

members had the opportunity to question the three candi-

dates. This forum was to discuss "People" -issues, such as 

health and social services, education and women's -issues. 

Again, questions on many topics came up, including some on 

the campaign itself, and some of the tactics which were 

being used. It was obvious to see that, in his hometown, 

Ghitter had a lot of •support, as the audience provided the 



42 

most applause and cheers for him. 

The final forum, -in Edmonton on September 19th, was 

the last party sponsored event prior to the convention. It 

was also the last occasion -. in which to hear the three 

candidates discussing the issues before the convention. 

The Edmonton meeting was a discussion on the economy. 

Questions from many areas such as free trade, economic 

diversification, government-interference in small business, 

and government bailouts of financial - institutions were 

asked. At the Edmonton forum the audience was 

predominantly full of Koziak supporters. (54) The extent of 

his support was surprising to one from southern Alberta. 

It was interesting to see how the atmosphere of the 

forums changed over the course of the six weeks, from the 

friendly one in Lethbridge, to the more contentious last 

two. Although policy and-issues of interest to Albertans 

were, of course, discussed, the importance of the policy 

discussion seemed to diminish as the campaign went on. In 

early August the people of Alberta, and especially party 

members, were for the first time hearing of each 

candidate's stand on the' issues. Following the commence-

ment of the delegate selection meetings, the focus of each 

campaign became to get supporters of their candidate out to 

the meetings. As the competition between camps became more 

(54) "Koziak wins cheers at Alberta debate", The Globe and 
Mail, September 20, 1985. 
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-intense, the importance of policy became overshadowed by 

other aspects of the campaign. Because there were not 

great policy differences among the candidates, -it is 

doubtful whether issues and policy had any significant 

effect on candidate choice. (55) 

The Delegate Selection Meetings 

The constitution of the Alberta P.C. Association 

states that only delegates are entitled to vote at a 

provincial leadership convention. The majority of conven-

tion delegates are elected from each provincial constituen-

cy association. (56) Because these delegates have to repre-

sent all party members, the selection of delegates is a 

very significant part of the whole leadership campaign. 

Who -is chosen, or more importantly which candidate the 

individual delegate will support, is of vital importance to 

the outcome of the leadership contest. Therefore, the 

delegate selection process has the potential to be very 

competitive. The rules under which the selection of 

delegates takes place are of great-importance. 

The rules used in 1985 were explicitly set up by the 

(55) This - is discussed in more detail in: Roger Gibbins 
and Margaret Hunziker, "Issues and Leadership 
Conventions: The 1985 Alberta Progressive Conservative 
Leadership Convention", a paper presented to the 
annual meeting of the Canadian Political Science 
Association, Winnipeg, Manitoba, June 6, 1986. 

(56) See Appendix 2. 
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P.C. provincial executive.(57) The party was anxious to 

avoid criticism of the process, and standardization of the 

rules across Alberta for the meetings would confirm the 

reputation of a well-organized party, and would take the 

pressure off the individual constituency associations. The 

dates chosen for each meeting would be decided by the 

constituency association with the approval of the creden-

tials committee. While the August 7th commencement date 

was set to accommodate rural constituencies, which had to 

consider the fall harvest, later meetings were 

encouraged. (58) According to the directions from the 

credentials committee, later meetings were desireable so 

that more memberships could be sold, meetings could be 

properly planned, and there would be less chance for any 

suggestion that meetings were being pushed through without 

giving all possible delegates a chance to run. 

Eligibility for prospective delegates was not 

demanding. Although they had to be party members, there 

was no minimum length of time for membership. Those who 

chose to seek delegate status had to notify the constituen-

cy association president or the Regional Director of the 

area in writing at least 72 hours prior to the delegate 

selection meeting. Of the twenty delegates, at least three 

(57) See Appendix 3. 

(58) Fred Stewart, Memorandum No. 1., p. 3. 
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had to be women over the age of twenty-five, three had to 

be men over the age of twenty-five, and at least three 

delegates had to be under the age of twenty-five years. 

Because all of the delegates were to be selected by 

September 21st, for a six-week period the delegate selec-

tion process was the major focus of the campaign. 

The early meetings were low-key events. In the rural 

constituencies where most of the delegates had not yet met 

the candidates, most were uncommitted. In an early meet-

ing, August 8th in Cypress, only four of the twenty 

delegates were already supporting a particular candidate. 

Most said that they wanted "...to get better acquainted 

with the candidates and their platforms before making a 

choice". (59) Interestingly, only about seventy people 

attended this meeting. At another early rural riding 

meeting, Taber-Warner, most delegates were uncommitted as 

well. 

The early city meetings varied in the selection of 

delegates. For example at a "first-day meeting" in 

Edmonton Strathcona, M.L.A. Julian Koziak had the support 

of all twenty delegates, while in Edmonton Jasper Place a 

slate of twenty uncommitted delegates was picked. (60) In 

(59) Phillip Jang, "Few Tories in Cypress committed", 
Calgary Herald, August 9, 1985. 

(60) "Koziak shows early strength", Calgary Herald, August 
8, 1985, p. Al. 



46 

Calgary Egmont, delegate support was split between Getty 

and Ghitter. John Rooke, Ghitter's provincial delegate 

chairman, noted that the split decision was -interesting 

because it meant that the local M.L.A. couldn't "deliver" 

all twenty delegates for Getty, whom he was supporting. (61) 

Thus the delegate selection meetings began in dissimi-

lar ways - in the different areas of the province. The 

results of the early meetings were being watched by the 

strategists from all three leadership camps -in order to 

determine their future game plan. The Getty campaign, 

which was prepared to run slates in all constituencies, 

wanted to see whether constituents were more likely to 

support declared or uncommitted delegates at the meetings. 

The campaign workers for Ghitter and Koziak, who were 

hoping uncommitted delegates would be selected, would have 

to decide later if running slates of declared delegates 

would be necessary. (62) 

If it were appearing that slates of committed dele-

gates were winning at the meetings, persons who wanted to 

become delegates would quickly have to choose a candidate 

and get on his slate. However, if the slates were losing, 

then even committed people would say that they were neutral 

in order to be elected. The majority of the delegates were 

(61) Ibid. 

(62) "Delegate picks scrutinized", Calgary Herald, August 
9, 1985, p. A3. 
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expected to be long-time party workers because they would 

be the best known in the riding. Otherwise those that were 

able to sell a lot of new party memberships, and get people 

to come to the meeting to vote on their behalf could be 

elected. 

The first meetings were uneventful and friendly. 

However, by the second week of the delegate selection 

meetings questionable political tactics were being used 

leading to a lot of negative publicity. The first obvious 

and bitter example of in-fighting took place on August 14th 

at the Calgary Forest Lawn constituency meeting. Don Getty 

supporters won all twenty delegate positions with the help 

of a coalition of six ethnic groups who were able to bring 

out a lot of their members. About two thirds of the five 

hundred party members who attended the meeting had joined 

the party very recently.(63) The M.L.A., John Zaozirny, 

was said to have asked the three candidates earlier not to 

run slates in his riding, but to support the local 

executive which had selected twenty loyal party workers to 

run as uncommitted delegates. (64) 

The candidate slates, the masses of instant Tories, 

and the use of ethnic groups at this constituency meeting, 

provided a portent of what was to come. Two days later, in 

(63) Robert Sheppard, "Tory leadership race in Alberta 
turns bitter", The Globe and Mail, August 16, 1985. 

(64) Ibid. 
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Edmonton Mill Woods, there was again criticism of the 

tactics used to bring out voters for Getty. Again many new 

members came to vote, and there were accusations that some 

had been 

vote had 

Webster, 

given membership cards free ofcharge. The ethnic 

mostly been gathered up for Getty by Pastor Wayne 

a fundamentalist Christian, who supported Getty 

because he had promised not to change the rules for private 

schools. Ethnic community insiders said that Webster had 

got the Ismaili, 

by promising that 

schools based on 

Caribbean, East Indian, and Sikh support 

one day these groups would have their own 

language and culture. (65) The Edmonton 

Mill Woods executive was debating whether to appeal the 

results of the meeting. At a meeting held in the rural 

Three Hills riding, there was an 

anti-Semitism. Controversy centered on 

who had been elected as being officially 

accusation of 

twelve delegates 

uncommitted, yet 

supposedly supporting Getty. They were opposed to Ghitter 

because of his being Jewish, and also because he was 

accused of being opposed to fundamentalist Christian 

schools. (66) 

As the delegate selection meetings continued to take 

place a pattern began to develop. In the rural ridings the 

(65) "Delegate windfall may be appealed", Sunday 
Herald(Calgary), August 18, 1985, p. Al. 

(66) Wayne Kondro, "Anti-Semitism mars P.C. race", Calgary 
Herald, August 23, 1985. 
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approaches used were different than those used in the 

cities. Slates of twenty supporters for each candidate 

were rarely used. The voters' in the rural ridings tended 

to support uncommitted delegates, leaving them to study the 

candidates and issues and to decide who to support later. 

In most rural ridings, those who had been active party 

workers were likely to be elected. 

Following the Forest Lawn meeting, slates of committed 

delegates became the norm for the urban ridings. Sometimes 

all three of the candidates had full slates of twenty 

people running in a riding. However, often in Calgary the 

Koziak team did not have a full slate of his supporters 

trying to be elected. In Edmonton, there were often only 

Getty and Koziak slates. Ghitter's camp sometimes ran 

partial slates, and in some ridings Ghitter and Koziak 

"shared" a slate hoping to defeat Getty delegates. People 

who ran as Independent candidates had little chance of 

being elected' in urban ridings. In these urban ridings, 

usually all twenty delegates who were elected were 

supporting one candidate. Only occasionally was there a 

split, such as in Edmonton Whitemud when there were ten 

supporters each for Getty and Koziak elected. So in the 

cities, it became a battle to bring out supporters. 

Whoever had the "biggest bus" on the particular day got the 

winning delegates. At a number of city meetings, over 1000 

people were in attendance. In one constituency, Calgary 
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McCall, there were accusations of a number of questionable 

tactics, such as ballot stuffing and giving out free. 

memberships, which led to an appeal to the party of the 

meeting's results. (67) 

Getty's campaign received the brunt of the negative 

publicity regarding the dirty tactics. There were reported 

threats by Getty campaign workers in Lethbridge of not 

getting any government contracts or appointments for fail-

ing to support Getty. (68) While most party members did not 

think that the candidates themselves were involved in the 

questionable practices, some were concerned that nobody was 

putting a stop to it. Getty was criticized for failing to 

say something to his overzealous supporters. In a move 

seen by some as a publicity ploy, and by others as direct 

criticism of his opponents, Ghitter released a code of 

conduct, ordering his campaign workers to refrain from the 

"dirty tricks" that were harming the campaign. Ghitter 

told his supporters that they must not sell memberships to 

non-Canadians, give out free party memberships, or promise 

any future appointments or privileges. (69) 

There was criticism of the use of "Instant Tories", 

(67) This meeting will be discussed in more detail in 
Chapter 5. 

(68) "Getty camp accused of dirty tactics", Calgary Herald, 
August 28, 1985. 

(69) Kevin Cox, "Alberta candidate issues ethical code", 
The Globe and Mail, August 30, 1985. 
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and ethnic groups to get slates elected. However, all 

three of the candidates benefitted from the recruitment of 

new members to the party. The intensity of the selection 

process was probably inevitable because of the decision to 

keep membership sales open until voting began at each 

meeting. Some of the greatest criticisms of the new-member 

power came from the long-time party workers who had sought 

delegate status, but lost because they were not on the 

winning slate of that meeting. Because of the stories that 

were publicized of some of the tactics used at delegate 

selection meetings, the whole process of leadership selec-

tion was questioned and criticized. Following the leader-

ship convention, the party formed a committee to look into 

ways of improving the present system, or to formulate 

alternatives for the selection of a leader. 

The Late Campaign Period  

Following the delegate selection meetings, all that 

remained until a leader was chosen were the few final weeks 

of the campaign, and then the convention. If the 

candidates' first weeks of the campaign had been to meet 

party members generally, and to express their policy 

opinions and their visions for the future of Alberta, then 

the final weeks were devoted to the convention delegates. 

Earlier in the campaign, each of the candidates had 

sent their literature to everyone on the P.C. party lists. 
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Although there had been criticism that Getty's camp had 

received the list even prior to Lougheed's resignation, 

eventually -in mid-August the party released the list to the 

other two candidates as well. (70) Therefore most of the 

delegates, unless they had recently joined the party and 

were not involved with a campaign, had heard from at least 

one of the candidates already. Soon after delegates were 

elected, they could expect to receive a package of campaign 

materials in the mail. This was often followed by a phone 

call from either the candidate himself, or else from 

someone on his campaign team. Ghitter attempted to phone 

as many of the delegates as possible within a few days of 

their being elected. 

At the time that the delegates were selected, all of 

their names and addresses were sent by the constituency to 

the party headquarters. The party then compiled lists of 

delegates which were sent to each of the candidate's 

campaign organizations. However because the delegate lists 

took some time to come from the party organization, the 

candidates had someone from their team at each meeting to 

keep a record of the delegates selected. Also someone from 

the candidates' offices would phone constituency executive 

to get information on each delegate. 

Each of the candidates had several people in their 

(70) Sheila Pratt and Wayne Kondro, "List leak irks Getty 
foes", Calgary Herald, August 30, 1985, p. A3. 
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campaign doing delegate tracking. This meant that they had 

extensive information on each delegate chosen such as their 

delegate status and typ; the candidate support assessment; 

and - information on whether the delegate was absolutely 

committed to a candidate, 

really undecided. Other 

delegate's position in the 

leaning towards a candidate, or 

relevant comments, such as the 

party, were added. The campaign 

teams used this information to follow-up on the delegates. 

The extent of the follow-up depended on the informa-

tion that each candidate had on the delegate. For example, 

if the delegate had been elected on one candidate's slate 

or was actively working on his campaign, then that support 

was assumed to be solid. Although campaign literature was 

mailed to all delegates, the more personal forms 

varied according to the support assessment. If 

was still undecided, or else leaning between 

dates, he could expect to receive several phone 

of contact 

a delegate 

two candi-

calls-f rom 

campaign workers, M.L.A.s, candidates' relatives, and 

maybe the candidate himself. Most delegates were invited 

to small social gatherings in their city or region where 

they could meet the candidate informally. 

The campaign strategy 

dates. According to Getty 

because Getty was the 

committed delegates than 

varied slightly among the candi-

campaign manager, Terry Roberts, 

front-runner with a lot more 

the other two candidates had, 

their campaign priority was to hold the support that they 
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already had. The next priority was to sway uncommitted 

delegates, and then to win over the "soft" support from 

other candidates. (71) Ghitter and Koziak had to count on 

retaining the support that they already had from their 

slate delegates, because they had less time to spend on 

those committed to them already. As the non-leading 

candidates, they had to concentrate on getting a lot of 

support from uncommitted delegates, or those who they felt 

could be swayed. 

It was also evident that the Ghitter and Koziak teams 

stressed getting second ballot support as well. Both of 

them believed that their candidate was in second place, and 

that Getty could not win on the first ballot. They were 

anxious to ensure votes from each others' supporters on a 

second ballot to attempt to defeat Getty. The Getty 

campaign, whose candidate was the acknowledged front-runner 

by everyone, did not emphasize second ballot support. At 

times it appeared that the Getty team was arrogantly 

assuming that their man would win on the first ballot. 

The Ghitter campaign "numbers" showed their candidate 

in second place while most other sources gave the second 

position to Koziak. In a C.F.C.N. news poll of September 

24th, Getty was given between 930 and 1135 votes, Koziak 

between 481 and 590, and Ghitter between 300 and 370 votes. 

(71) Personal interview with Terry Roberts, Edmonton, Sep-
tember 19,1985. 
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During the last two weeks of the campaign, almost daily 

there were new estimates on the candidates' support. 

Because of the unknown sentiments of the uncommitted 

delegates, the totals were never completely predictable. 

Some of those who were uncommitted to a candidate when 

elected had since decided who they would support, but would 

not declare it. This led to all of the campaign teams 

overestimating their percentage of the uncommitted votes. 

Some delegates had not made up their minds even by the time 

that the convention commenced. Because some of the rural 

delegates especially may not have had the chance to meet 

any of the candidates, they would be using the time prior 

to the vote to listen to the candidates speeches and policy 

discussions, and to attend the candidate functions before 

deciding who got their vote. The atmosphere of the 

convention was the last opportunity to sway the delegates. 

The Leadership Convention 

Although the convention officially began on Friday 

October 11th, each of the candidate's teams had set up 

their convention facilities earlier in the week. Each 

candidate had a convention headquarters in a different 

Edmonton hotel. On Thursday, campaign workers for the 

three candidates had fought for the best space to put up 

posters and banners all over the Agricom center where the 

speeches and voting would take place. 
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On Thursday evening, each of the candidates held a 

social evening for campaign volunteers, and those delegates 

who were already in Edmonton. This evening provided an 

opportunity to meet delegates from other areas of Alberta, 

who had many interesting stories to tell about the cam-

paign. A common topic being discussed was the delegate 

selection meetings and the negative feelings which had 

resulted from them. It was interesting to learn that while 

the Getty-Ghitter conflict had been intense in southern 

Alberta, the Getty-Koziak conflict had been even greater in 

Edmonton and northern Alberta. Criticism of the entire 

Getty campaign was pervasive among Ghitter and Koziak 

supporters. While a lot of the bitterness was a result of 

"sour-grapes" against the expected winner, the intensity of 

the negative feelings toward Getty was cause for concern. 

Many Koziak and Ghitter campaign workers stated that if 

Getty became leader, they would quit the party, or at least 

would not work on the next election campaign. The 

cameraderie between the Koziak and Ghitter Oampaign workers 

and delegates was noticeable. Talk of informal alliances 

was common between Koziak and Ghitter delegates. While the 

two candidates themselves had not announced any formal 

"deal", many delegates had already decided that there was 

no way that they could vote for Getty. Many believed that 

it was still possible for Getty to be defeated. 
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On Friday, the delegates, alternates, media, and 

others registered for the convention. All day the candi-

dates had hospitality suites in the major hotels available 

for the conventioneers. While the majority of delegates 

appeared to be supporting one candidate or another, 

attending the social events also gave an opportunity for 

the last minute "selling" of a candidate. 

Friday evening the P.C. party held a "Tribute to Peter 

Lougheed" at the Edmonton convention center. The special 

tribute included a video presentation of significant events 

in Lougheed's career from the time he became the 

P.C. leader throughout his many accomplishments as the 

Premier of Alberta. The tribute on the screen included 

comments and wishes from family members, former colleagues, 

and other premiers. Robert Stanfield, the former federal 

Progressive Conservative party leader, was in attendance to 

give a personal tribute. Lougheed's final speech as the 

party leader concluded with a request to the party to hold 

on to the solid foundations that had made it so successful. 

He talked of keeping the party open; 
keeping volunteerism alive in the par-
ty; making decisions by vote in caucus; 
staying positive and not responding to 
opponents; never thinking of being 'in 
power'; maintaining the integrity of 
the capital of the Heritage Trust Fund; 
fighting for the equality of provinces; 
and supporting the leader of the party 
during tough times as well as good. (72) 

(72) "Fond farewell to Lougheed", The Ghitter Voice, Con-
vention Edition, Saturday, October 12, 1985. 
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As Saturday began, the main reason for the convention 

was very evident. All three candidates sponsored break-

fasts at a hotel or the Agricom to build up enthusiasm in 

their supporters. In the morning, policy sessions 

organized by the party were held. Each candidate spent a 

half-hour in a room discussing each of three topics: 

Alberta's Future, Agriculture and Resources, and People 

Issues. There was an opportunity for each candidate to 

answer written questions during the sessions. Interest in 

the policy sessions was high. 

On Saturday afternoon the three candidates delivered 

their speeches to the huge crowd. Each candidate was 

allowed thirty minutes for his speech, nominators' 

speeches, and the demonstration. Ghitter spoke first, and 

as everyone had expected, his speech was delivered with 

feeling and substance. He stressed the need for political 

parties to have a vision for the future. Getty's wide-

spread support was obvious as he began his presentation. 

The demonstration was long and exuberant. Although known 

to be the least eloquent of the speakers, Getty made no 

mistakes and his speech got the crowd excited when he spoke 

of the National Energy Program, and the fights with Ottawa. 

Getty vowed that this must never happen again. Because 

Getty's speech was much better than most had predicted, it 

would be unlikely that he had lost any support. Koziak, 

the last speaker, had an impressive demonstration. That 
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and his two nominators speeches made him go over the time 

limit. After thirty minutes his microphone was turned off 

so that he could not finish his talk. Koziak had tried to 

shed the image that he was the status quo candidate. He 

said that he would keep the formula for the party's success 

while promising new ideas in policy. (73) 

What had been expected at the beginning of the 

campaign was the same the night before the vote. The press 

predicted a Getty win, and some still thought that it would 

be after the first ballot. Although still confident, the 

Ghitter and Koziak teams must have sensed that what seemed 

so obvious to others such as outsiders and the press, was 

perhaps correct. 

The voting took place in the Agricom center, and its 

appearance on Sunday morning was impressive. The signs and 

posters decorating the hail, and the caps and scarves worn 

by each candidates' supporters, along with the noise and 

cheering of the 4000 people, created a carnival-like 

atmosphere. The personal contact among the delegates was 

more jovial than high pressure. ' then, everyone had 

decided who would get their vote. 

The meeting was called to order at 10 A.M. by Doug 

McArthur, the convention chairman. The voting rules were 

explained. In order to win, a candidate would have to have 

(73) Bill Sass, "Leadership pitches aimed at farm vote", 
The Edmonton Journal, October 13, 1985. 
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50% of the total vote plus one. Good organization by the 

party was very evident, and the voting went quickly. By 

12:10 P.M. the first ballot results were announced. The 

announcement was not surprising. There had been 1886 

ballots cast. Getty had received 913 votes, Ghitter had 

428, and Koziak had 545. Although Getty did not have 

enough votes to win on the first ballot, he was very close 

to victory. Most seemed to realize that. However, the 

Ghitter and Koziak teams may have believed that by joining 

together, a Koziak victory was still possible. For the 

next half hour, campaign workers for both Getty and Koziak 

attempted to get support from the Ghitter delegates. Ron 

Ghitter went over to the Koziak group. That had been 

decided the night before, he said, because that is what his 

delegates wanted him to do. Approximately 2/3 of his 

delegates followed him. However many of Ghitter's key 

campaign advisors moved to the Getty carnp.(74) Many of the 

delegates had made an "anyone but Getty" voting decision 

rather than a conscious positive vote for Koziak. Some had 

made that choice weeks before as a result of delegate 

selection meetings. Others in the party were concerned 

with this negative attitude. Many of the voting delegates 

felt that a Getty win was inevitable, and it was important 

(74) Joan Bryden and Howard Solomon, "Alliance slowed 
Getty's march to victory", Calgary Herald, October 15, 
1985, p. A2l. 
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to be on the winning side for the good of the party. 

The total of the second ballot was 1061 votes, or 56% 

of the total for Getty, and 827 votes for Koziak. In his 

victory speech, Getty acknowledged that he faced a tough 

challenge to put the party back together following the 

aggressive and hard-fought three month campaign. oth 

Ghitter and Koziak congratulated Getty and spoke of working 

together as a party. Although many delegates were very 

disappointed, most accepted the second ballot win for 

Getty. The unanimity of the crowd following the announce-

ment was actually amazing considering the divisiveness of 

the campaign. 

Although the result seemed to have been destined in 

early July, the process had been very important. Members 

of the P.C. party could feel that they had played a part in 

choosing their new leader, and unexpectedly the process of 

leadership selection was the most important issue to evolve 

from the campaign. 



CHAPTER FOUR 

SURVEY METHODOLOGY AND DELEGATE CHARACTERISTICS 

The purpose of this chapter is 

ology used to acquire the data 

Progressive Conservative Leadership 

to explain the method-

on the 1985 Alberta 

Convention delegates, 

and to identify the collective characteristics of those 

delegates. The focus of this chapter will be limited 

primarily to the empirical identification, description, and 

analysis of the shared characteristics of the delegates, as 

well as any variations that exist among the supporters of 

the three candidates. However, there will be some refer-

ence to the degree of 

delegates, and delegates 

who have previously been 

concurrence between these Alberta 

to national leadership conventions 

analyzed. Demographic information 

on the Alberta population at large will also be offered for 

comparison purposes. 

The Survey 

The data used in this study were generated from an 

extensive questionnaire which was sent to one-half of the 

voting delegates. Every delegate had an equal opportunity 

to be included in the sample. The questionnaire was mailed 

to every second delegate on the Progressive Conservative 

62 
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Association of Alberta delegate list. The list contained 

all of the voting delegates, including 1580 delegates 

elected from the seventy-nine Alberta constituencies, 

seventy-five M.L.A.'s and four non-Tory riding candidates, 

the Alberta Members of Parliament, former M.L.A.'s, and 

ex-officio delegates. This last category included the 

Provincial Executive Committee, the Campaign and P.C. Fund 

Committees, P.C. Youth and Women's Association appointees, 

and Federal Constituency Presidents. 

The total number of voting delegates was 1916. Nine 

hundred and fifty-nine questionnaires were mailed on Octo-

ber 3, 1985, eight days before the opening of the Leader-

ship Convention. Five of the questionnaires were returned 

as undeliverable because of incorrect addresses. The total 

useable sample was 954. Of these, 325 questionnaires were 

completed and returned, for a response rate of 34%. 

The respondents to the survey appear to constitute a 

reasonable cross-section of the convention delegates. The 

three hundred and twenty-five completed questionnaires 

provided a sizeable enough sample to ensure that the 

results were meaningful. The sample very nearly 

corresponded to the percentages of identifiable sub-groups 

such as women and youth delegates. Questionnaires were 

returned proportionately from the five regions of the 

province, and from supporters of all three of the candi-

dates. 
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As Table 4.1 shows, there is a close similarity 

between the second ballot preferences of the respondents 

and those expressed by all convention delegates. First 

ballot preferences show a disproportionate number of 

Ghitter respondents, a distortion most probably reflecting 

the fact that the 

Calgary. (75) The 

was the M.L.A.'s 

and three Y[.P.'s 

survey originated from the University of 

one group which had a lower response rate 

and M.P.' Only seven M.L.A.'s or 9%, 

or 14% of their total number in Alberta, 

completed and returned a questionnaire, even though it can 

be assumed that close to 50% would have received a 

questionnaire. (76) 

(75) Ghitter's supporters came disproportionately from 
Calgary. 

(76) Seven of the respondents were M.L.A.'s whereas by 
chance alone 75 (total number of M.L.A.'s) X .34 
(response rate) X .5 (proportion of delegates sampled) 
= 13 M.L.A.'s could have been expected. 



TABLE 4.1 
LEADERSHIP CHOICE OF RESPONDENTS 
COMPARED TO THAT OF ALL DELEGATES 

First Ballot Second Ballot 

Respondents All Delegates Respondents All Delegates 

Getty 46.4% 48.4% 58.6% 56.2% 

Ghitter 30.5% 22.7% - - 

Koziak 23.1% 28.9% 40.4% 43.8% 

Did Not Vote - - .6% - 

100.0% 100.0% 100.0% 100.0% 
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The Delegates 

The distribution of Leadership Convention 

delegates(77) according to gender was disproportionate to 

the population at large; 69.6% of 

and 30.4% were female. However, 

studies of delegates at national 

the percentage of female delegates 

steadily increasing. (78) 

The ages of the delegates ranged from 18 to 80 years. 

Both the mean and median ages of the delegates were 43 

years. Although the average delegate was middle-aged, 

there were large numbers of youth delegates. Forty-seven 

respondents, or 16%, were between eighteen and twenty-five 

years old. It should be noted that three out of the twenty 

delegates in each constituency had to be under twenty-five. 

the delegates were male 

compared with previous 

leadership conventions, 

appears to be slowly but 

(77) The term "delegates" will be used interchangeably in 
the text when discussing respondents to the survey. 
When discussing all of the convention delegates, the 
text will indicate that it is the total number rather 
than only the survey respondents. 

(78) C.R. Santos' study of delegates to the 1968 Liberal 
Party Leadership Convention reported that only 19% of 
the delegates were female. (C.R. Santos, "Some Col-
lective Characteristics of the Delegates to the 1968 
Liberal Party Leadership Convention", Canadian Journal 
of Political Science, Volume III, Number 2, (June, 
1970), pp. 290-308.) In a survey of the 
N.D. - Leadership Convention conducted by George 
Perlin, Hugh Thorburn, and Jayant Lele, female dele-
gates comprised 26% of the total. (Alan Whitehorn, 
"The New Democratic Party in Convention", a paper 
presented at a conference on Political Conventions, 
Queen's University, July 5-7, 1985.) 
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In addition, the Youth Association and Campus Associations 

provided thirty-six more of the total voting delegate 

composition of 1916. Contrary to the large percentage of 

youth, the delegates' numbers diminished rapidly with 

increased age. Only twenty respondents, or 6% of the total 

were aged sixty-five or more. 

The delegates came from all of the regions of Alberta, 

in a ratio similar to that of the general Alberta popula-

tion. Of the respondents, 26.5% came from Calgary, 

compared to approximately 25% of the Alberta population 

living in Calgary. Compared to the 28% of the population 

living in Edmonton, 27.1% of the respondents lived there. 

The three remaining regions provided 46.4% of the total 

survey respondents. Somewhat surprisingly, the response 

from both southern and northern Alberta was the same at 

14.8% of the total respondents. This supports the conten-

tion that survey respondents were representative of the 

total delegate composition, and were not biased in favour 

of Calgary and southern Alberta. Sixteen percent lived in 

central Alberta. 

The majority of the delegates were from urban areas, 

which is similar to the Alberta population. A total of 

61.2% were from communities of over 10,000 population. 

Because there is an overrepresentation of rural 

constituencies in Alberta (42 rural and 37 urban), one 

could expect that more rural delegates would be present 
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than population statistics suggest. However, probably 

because the other delegate categories, such as Campus 

Associations and Provincial Executive contributed more 

urban than rural delegates, such was not the case. 

What was noteworthy, but not surprising, was that 60% 

of the delegates had lived in Alberta all of their lives; 

and an additional 33.9% had lived there for over ten years. 

Only two delegates had lived in Alberta for less than five 

years. It is apparent that new residents of Alberta had 

little chance of being delegates at the Leadership Conven-

tion. Of the respondents, 87.7% had lived-in Canada all of 

their lives. 

Sixty-five percent, or 201 of the delegates were born 

in Alberta. The next largest group came from Saskatchewan 

(29 respondents), Ontario (16), Manitoba (14), and British 

Columbia (10). Only twenty-nine of the respondents were 

born outside Canada. Of these, twelve came from Britain, 

and three were born in 'the United States. Only fourteen 

were born in other countries, (79) which is surprising in 

that the candidates' campaign teams had made multicultural 

groups and new Canadians an important part of the delegate 

selection process. While ethnic groups had been encouraged 

to support leadership candidates and to bring that support 

(79) The few delegates born outside Canada came from a 
variety of countries such as Mexico, Italy, Germany, 
the Netherlands, Lithuania, Fiji, India, Singapore, 
and the Philippines. 
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to delegate-selection meetings, the data suggest that new 

Canadians provided the numbers to vote for convention 

delegates, rather than themselves being candidates for 

delegate positions. 

Several socio-economic variables showed that the 

Alberta P.C. Convention delegates were not representative 

of the general population, but comprised an elite group 

within Alberta society. Despite the fact that Alberta 

residents have, in greater numbers relative to the overall 

Canadian population, a post-secondary education, the Con-

vention delegates' level of education was much higher than 

that. (80) Over 46% of the delegates had at least one 

university degree, and 19.3% had post-graduate degrees. 

More than 83% of the delegates had some type of 

post-secondary education, while only 6% of the delegates 

had not completed high school. Among the general Alberta 

population in 1984, 63% of males, and 67% of females had a 

high-school education or less, while only 37% of males and 

33% of females had some type of post-secondary 

education. (81) 

Table 4.2 shows the education levels of the delegates 

(80) "Cowtown tops the class", Calgary Herald, March 21, 
1986. p. Al. 

(81) Alberta, Advanced Education:Research, Science and 
Planning, Post Secondary Education Statistics-Alberta,  
(Edmonton, 1985) 
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by candidate choice. (82) Although leadership preferences 

were assessed through a variety of questions, the one used 

to slot respondents into candidate camps is the most 

straightforward: "Which candidate did you vote for on the 

first ballot?" The educational variation among the respon-

dents who supported each of the candidates is not 

statistically significant. 

(82) The survey categories for the education variable; 
elementary school, junior high school, some high 
school, and high school graduation were recoded into 
one category. 
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TABLE 4.2 
EDUCATION LEVELS AND CANDIDATE SUPPORT 

Getty Ghitter Koziak Total 

Elementary to High 
School Graduation 16.7 11.7 22.9 16.6 

Post-Secondary 
Technical/Vocational 11.8 4.3 11.4 9.4 

Some College or 
University 23.6 36.2 25.7 27.9 

University Graduation 29.9 27.7 20.0 26.9 

Post-Graduate 
University Degree 18.1 20.2 20.0 19.2 

lOO.Oa 100.0% 100.0% 100.0% 

Number of Cases 144 94 70 308 

Chi-Square Significance .15 
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The employment status of the delegates showed that 

fifty percent were employed full time. An additional 21% 

indicated that they were self-employed. The other 

categories included 10.3% students, 5.5% retired, 5.2% 

homemakers, and 7.7% employed part time. Only one respon-

dent was unemployed. 

Because there was an open-ended question dealing with 

occupation, a variety of responses were given. The ques-

tion asked: "In a short sentence or phrase, how would you 

best describe your present occupation, or if retired, your 

occupation before retirement?" Three occupation variables 

were formulated from the information provided, of which two 

were for any occupations which the respondent had 

mentioned. Some of the respondents mentioned more than one 

occupation, for example, homemaker and teacher, or farmer 

and salesman. An attempt was also made to categorize 

delegates by the major Alberta industries. Forty respon-

dents or 15% of the total were associated with agriculture, 

and 6.2% indicated that they were in the oil industry. 

This figure may be misleading, because only those who 

specifically mentioned that their job was in the oil and 

gas industry were counted. Of the total, 8.5% were 

affiliated with government, 

ment, and 7.5% were employed 

Thirty-five farmers and 

either by election or employ-

in education. 

ranchers comprised the largest 

occupational group. The next largest group consisted of 
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thirty-three students, which was 11% of the total number of 

respondents to this question. There were eleven lawyers, 

seven physicians, and nineteen teachers, professors, and 

school principals. There were fifteen other professionals 

such as dentists, dieticians, architects, geophysicists, 

and engineers, plus ten accountants. Sixteen of the 

respondents said that they owned a business, and the 

majority of the remaining respondents were employed in 

business, either in management, administration, as a con-

sultant, a salesman, or a secretary. Only five of the 

respondents said that they were employed as tradesmen or 

artists. 

Income is a variable which many people regard as a 

personal subject which they may not wish to disclose on a 

survey. Yet most of the respondents (303), revealed their 

annual income. The questionnaire had asked for the total 

before-tax household income in 1985. Only 34.3% of the 

delegates had incomes less than $35,000. This category 

included a large number of students with a great potential 

for earning a high income later. Of the delegates, 22.4% 

reported incomes of over $75,000, and an additional 21.5% 

had incomes between fifty and seventy-five thousand dollars 

a year. The delegates' incomes were much greater than the 

Alberta average. 

In order to explore possible relationships between 

some of these socio-demographic variables and the way 
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delegates voted, only one statistical technique, the 

chi-square test of the independence of categorical vari-

ables was used. The critical value of .05 was the 

probability level used to determine whether the results 

occurred solely by chance. Any chi-square significance 

value less than .05 was considered to be significant. All 

of the demographic variables--gender, age, education, occu-

pation, income, and region--were correlated with the vari-

able of first vote to see if any of them produced a 

significant relationship. The only relationships which 

were significant were those between region and vote, and 

between age and vote. 

Table 4.3 indicates that the region in which the 

delegates lived was related to candidate choice. Ron 

Ghitter received over half of his support from Calgary 

delegates, but an additional 30% of his supporters lived in 

central or southern Alberta. Although Getty had support 

from all of the regions in Alberta, it was not as prevalent 

among Calgary delegates. Koziak had support from all of 

the regions except Calgary. The table shows that the 

greatest percentage of the northern, central, and southern 

Alberta votes went to Getty. 
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TABLE 4.3 
HOME REGION AND CANDIDATE CHOICE 

Vote on First Ballot 

Region Getty Ghitter Koziak Total 

Northern Alberta 15.3 11.8 18.6 15.0 

Edmonton 34.0 5.4 42.9 27.4 

CentralAlberta 14.6 17.2 21.4 16.9 

Calgary 20.1. 52.7 2.9 26.1 

Southern Alberta 16.0 12.9 14.3 14.7 

100.0% 100.0% 100.0% 100.0% 

Number of Cases 144 93 70 307 

Chi-Square Significance .00 
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Edmonton delegates, at 58%, supported Don Getty in 

greater numbers than his percentage of the first vote would 

expect. Julian Koziak also had almost 36% of the Edmonton 

vote, much more than the support he garnered from the whole 

province. Both Don Getty and Julian Koziak live in 

Edmonton. However, Ron Ghitter was almost shut out of 

Edmonton with only 6% of the vote (5 respondents). Calgary 

delegates overwhelmingly supported their city's candidate, 

Ghitter. Getty received 36% of the Calgary vote, while 

Koziak had only 2.5%. From Table 4.3, one can conclude 

that candidate support was dependent on the delegates' home 

region. 

When the ages of the delegates were recoded into 

ten-year categories and then crosstabulated with the first 

vote, there was a chi-square significance of .03. The 

decade of 36 to 45., the biggest group, comprised 24.7% of 

the delegates. (83) In this category the three leadership 

candidates had a share of the vote very similar to that of 

their total vote. Ron Ghitter had a greater number of 

supporters in both the youngest and the oldest categories. 

(83) Santos' study of the 1968 Liberal Leadership Conven-
tion also found the largest number of delegates in 
this age range, at 30% of the respondents. 
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TABLE 4.4 
AGE OF RESPONDENTS AND CANDIDATE CHOICE 

Vote on First Ballot 

Age Getty Ghitter Koziak Total N 

18-25 29.8 46.8 23.4 100% 47 

26-35 568 27.3 15.9 100% 44 

36-45 47.3 31.1 21.6 100% 74 

46-55 49.3 20.9 29.9 100% 67 

56-65 56.0 22.0 22.0 100% 50 

66-80 41.2 52.9 5.9 100% 17 

N = 299 

Chi-Square Significance .03 
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Ghitter had support from almost half of the voters under 

age 25, and 53% of those over 65. While Getty had support 

over all of the age categories, it was much lower than what 

could be expected in the under twenty-five group. Koziak's 

supporters came from all age categories at a rate close to 

his percentage of the vote, except in the category of 66 to 

80 years. 

While age provided some relationship to candidate' 

choice, the other socio-demographic characteristics of 

gender, birthplace, education, occupation and income did 

not provide significant variations among the three 

candidates' supporters. It is clear that the 

socio-demographic characteristics of the delegates had 

little impact on their voting behaviour. 

A question asked the delegates: "Please indicate your 

involvement in the following types of organizations". The 

organizations mentioned were trade unions, professional 

associations, church or religious associations, ethnic 

associations, agricultural organizations, and service 

clubs. The results are shown in Table 4.5. 

Of the delegates, 96% were not involved in a trade 

union. Only ten delegates reported that they were members 

of unions. Alternatively, 64% of the delegates held 

membership in a professional association, and 15%, or 41 

delegates, stated that they were very active members. Of 

the respondents, over 69% were church members, and of 
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these, 41% said that they were active or very active 

members of a church or religious association. 

Less than 17% of the delegates were involved with an 

ethnic association. It may be noted at this point that 

despite the earlier comment that ethnicity was not a 

quantifiable factor because few of the delegates were born 

outside Canada, observation suggests that ethnicity did 

indeed play a role in the leadership contest and in 

candidate choice. That was indicated by the contribution 

of Ukrainian background native Albertans who mainly 

supported Julian Koziak. There are, however, no variables 

other than this one, membership in an ethnic association, 

which can be used to operationalize ethnicity. Unfortu-

nately, this is one area in which the survey questions were 

not adequate to capture the importance of ethnic factors in 

the leadership campaign. 



TABLE 4.5 
DELEGATES' INVOLVEMENT IN ORGANIZATIONS 

Percentage of Sample 

Not Inactive Active Very Active Total 
Involved Member Member Member % N 

Union 95.9 3.7 .0 .4 100 241 

Professional Association 36.0 21.0 27.9 15.1 100 272 

Church of Religious 
Association 30.7 27.9 29.0 12.4 100 283 

Ethnic Association 83.4 5.8 6.2 4.6 100 241 

Agricultural Organization 66.7 10.4 13.3 9.6 100 249 

Service Club 34.4 9.6 30.1 25.9 100 282 

co 
0 
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Almost one third of the respondents indicated that 

they were members of an agricultural organization, and 23% 

of these were active, or very active, members. The highest 

percentage of respondents to this question, at 56%, said 

that they were active members of a service club. 

It may be an important factor that the number of 

respondents who completed this question was less than for 

most of the others on the survey. There were missing cases 

varying from 43 in the service club category to 84 for 

ethnic associations and unions. It can be assumed that 

many of those who did not mark an answer for the degree of 

involvement in each of the organizations were indicating no 

involvement, even though there was a response category for 

"not involved". 

The variables for participation in organizations and 

delegates' first vote were crosstabulated. The only sig-

nificant relationship was on the ethnic association van-

able. The percentage of active and very active members in 

ethnic associations ranged from 5.6% of Getty's supporters 

to 22% of Koziak's supporters. It should be kept in mind 

though, that only 26 respondents reported being active or 

very active members in ethnic associations. Organizational 

involvement had little effect on candidate choice. 



TABLE 4.6 
PARTICIPATION IN ORGANIZATIONS AND CANDIDATE CHOICE 

Percentage of Each Candidates Supporters 
Who Are Active in Each Organization 

Total 2 
Getty Ghitter Koziak Respondents X Sig. 

Union .9 0 0 .4 .88 

Professional 
Association 44.2 40.7 44.5 43.2 .87 

Church and 
Religious Association 39.3 39.3 46.3 41.1 .57 

Ethnic Association 5.6 9.6 22.0 10.9 .00 

Agricultural 
Organization 22.8 22.1 25.0 23.1 .07 

Service Club 59.0 47.1 60.0 55.7 .25 
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P.C. Party Involvement 

One section of the questionnaire asked delegates for 

information on their involvement in the Alberta Progressive 

Conservative Party. These questions were included for two 

reasons. It is normal and useful to have data on the 

convention delegates' past and present membership in the 

party as another means of describing the delegates. 

Additionally, information on the length and extent of 

delegates' party involvement was desired to either dispel 

or support the stories that surrounded the delegate selec-

tion process. There had been reports of unfair practices 

surrounding the meetings; of bus-loads of "Instant Tories" 

voting at the meetings; and of many new members being 

elected on candidate slates. In some constituencies, 

long-time P.C. party workers lost elections at 

delegate-selection meetings because they were supporting 

the "wrong" candidate. Some of these points will be 

addressed in Chapters Five and Six. 

The extent of some of these practices appears to be 

limited. As the empirical evidence shows, the majority of 

the delegates had been party members for several years, and 

most had been active. Conclusions are drawn from analyzing 

political leadership conventions, that it is the party 

elite who choose the leader. Some even suggest that the 

rules of party conventions enable only long-term party 
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supporters to be selected as delegates. (84) Yet in the 

Alberta Progressive Conservative leadership selection proc-

ess, the party and candidates were 

just the opposite reason. The rules 

the party remained open to all. One 

often criticized for 

in place ensured that 

of the rules was that 

membership sales were allowed up to voting time at the 

delegate-selection meetings. This enabled new members to 

vote at the meetings, and- if they so wished, to run for a 

delegate position in the constituency. There was criticism 

of this system which allowed for a very new member, who was 

perhaps on a candidate's slate, to defeat long-serving 

party workers for delegate positions. 

Table 4.7 clearly shows that the "new member power" 

was not what it was purported to be. Over 62% of the 

delegates had been party members for six years or more. 

The highest percentage, 46% of the delegates, had been 

members for over ten years. Don Getty had the greatest 

support from long-time members. Of those who had been 

members for over ten years, 52% voted for Getty, while 

Ghitter had 27%, and Koziak had only 22% of the votes of 

the longest-term members. 

(84) J. Lele, G.C. Perlin and H.G. Thorburn, "The National 
Party Convention", in Hugh Thorburn, ed. Party 
Politics in Canada, (Prentice-Hall of Canada 
Ltd.,Scarborough, 1979), p. 82. 
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TABLE 4.7 
CANDIDATE CHOICE BY LENGTH OF P.C. MEMBERSHIP 

First Vote 

Length of Membership Getty Ghitter Koziak Total 

Less than 3 months 1.4 8.4 14.1 6.4 

Three months to one year 6.2 8.4 9.9 7.7 

1 to 5 years 22.8 28.4 19.7 23.8 

6 to 10 years 18.6 14.7 12.7 16.1 

Over 10 years 51.0 40.0 43.7 46.0 

lOO.Oo 100.0% 100.0% 100.0% 

Number of Cases 145 95 71 311 

Sig. = .02 
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Alternatively, those who had been attracted to the 

party by the Leadership Campaign and had recently purchased 

memberships comprised only 6% of the delegates in the 

survey. It can be safe to assume that a large number of 

the new members were in the Youth category. (85) A total of 

only 14%, or 44 delegates, had held membership in the party 

for one year or less. Those who had been members for five 

years or less supported Koziak and Ghitter at higher rates 

than their percentage of the vote would suggest, and those 

who were members for less than five years supported Getty 

at lower rates than his percentage of the vote would 

suggest. Koziak had the support of half of those with 

three months membership or less. Getty had very little of 

his support from new members. It had been his campaign 

that had received the brunt of the blame for questionable 

delegate-selection meetings, and for busing "instant 

Tories" to meetings to vote or to be elected as delegates. 

Those accusations appear to be unfounded. Only 1% of 

Getty's support or two out of 145 respondents who voted for 

him had become members within the preceding three months. 

However, it is possible that the "instant Tories" had 

played a greater role in the selection of delegates. 

(85) of those holding memberships for less than three 
months, 47% were aged between eighteen and twenty-five 
years. 



87 

Table 4.8 lists the response choices to the question: 

"What is the extent of your present involvement with the 

Progressive Conservative party?" On the questionnaire, 

delegates could check more than one category if applicable. 

The largest number, 129, were currently members only. 

However, 108, or 34% of the total respondents, were on 

constituency association executives, and 26% were directors 

of constituency associations. (86) Only twenty respondents, 

or 6.3% of the total, indicated that they were on the 

provincial executive. This is not surprising, as there are 

only fifty-one members on the provincial executive commit-

tee. It can be seen that although few members are involved 

beyond the constituency level, over half of the respondents 

were, at the time, at least directors of their constituency 

associations. 

(86) Note: Some of the respondents may have checked both 
these categories for their one -constituency executive 
position. 
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TABLE 4.8 
PRESENT INVOLVEMENT IN ALBERTA P.C. PARTY 

% oO 
Total 

Number Respondents 

Provincial Executive 20 6.3 

Constituency Executive 108 34.2 

Constituency Association Director 82 25.9 

Youth Association Executive 16 5.1 

Women's Association Executive 6 1.9 

M.L.A. 7 2.2 

Member Only 129 40.8 

Other 16 5.1 

Note: Totals more than 100% as respondents could check 
more than one category 
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Table 4.9 is a compilation of the responses to the 

question: "Which of the following have you ever done?" it 

looks at how P.C. Party involvement varies among each of 

the three candidates' supporters. Clearly the candidates 

all had supporters with varying degrees of involvement in 

the party. A total of 79.5% of the respondents indicated 

that they had worked on a provincial campaign on behalf of 

a candidate. The next highest type of involvement in the 

party was that of attending an annual provincial conven-

tion. Of the total number of respondents, over 66% had 

attended at least one convention. Of the respondents, 66% 

had helped raise funds for the party, and 61% had attended 

policy workshops. Again almost half of the respondents 

(47%), had served as a constituency association director, 

and 46% had been on a constituency executive. Almost 10% 

of the respondents had been on the provincial executive. 
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TABLE 4.9 
TOTAL PARTY INVOLVEMENT BY CANDIDATE CHOICE 

Type of P.C. Party 
Involvement 

Percentage of Respondents 

Getty Ghitter Koziak Total X Sig. 

Served as member of 
Provincial Executive 13.0 8.4 5.6 9.9 .19 

Served on Constituency 
Association Executive 47.3 4.0.0 50.7 45.8 .35 

Served as Constituency 
Association Director 52.1 40.0 47.9 47.4 .19 

Helped Raise Funds 
for Party 73.3 56.8 62.0 65.7 .02 

Worked on a Provincial 
Campaign for Candidate 85.6 73.7 74.6 79.5 .04 

Ran for P.C. Nomination 
in Provincial Riding 7.5 7.4 4.2 6.7 .63 

Ran as a P.C. Candidate 
in Provincial Election 4.8 6.3 2.8 4.8 .58 

Served as P.C. M.L.A. 2.7 5.3 1.4 3.2 .34 

Served in Provincial 
Cabinet 1,4 1.1 .0 1.0 .62 

Attended Annual Convention 
.for the Provincial Party 71.9 61.1 62.0 66.3 .15 

Attended Policy Workshops 66.4 62.1 49.3 61.2 .05 

Member of Provincial 
P.C. Youth Organization 11.6 21.1 9.9 14.1 .06 

Member of Provincial 
Women's Association 4.1 6.3 2.8 4.5 .53 

Other 2.7 8.4 2.8 4.5 .08 

Total Number of Respondents = 312 

Number of Missing Cases = 13 
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When all of the party involvement variables were 

correlated with the first-vote variable, there was a 

chi-square significance of .04 for "working on a campaign". 

Of Getty's supporters, 86% had worked on a campaign 

compared to 74% of Ghitter's, and 75% of Koziak's. So, 

although Getty's supporters in greater numbers had worked 

on a campaign, the other candidates' supporters were not 

that much less active in campaigning. 

In most categories of party involvement, the Getty 

supporters had a greater degree of involvement than the 

other candidates' supporters. In eight out of the fourteen 

categories of involvement, Getty supporters had the highest 

percentage of involvement, while Ghitter's supporters were 

leading in five categories, and Koziak's supporters were 

leading in only one category. Koziak's supporters were in 

third place in party involvement in eight out of fourteen 

of the categories. 

For example, 13% of Getty's supporters had served on 

the provincial executive 

supporters. This appears 

Getty had the support 

Serving on a constituency 

close among all delegates, 

compared to 5.6% of Koziak's 

to support the contention that 

of the party "establishment". 

executive, or as a director was 

varying from approximately 40 to 

50%. Those who had helped to raise funds for the party 

ranged from 57% of Ghitter's supporters to 73% of Getty's. 

Because the response rate among the Alberta M.L.A.'s was so 
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low, the variations among those who had served as an 

M.L.A. or as a Cabinet minister, were not a valid 

indicator of candidate choice. Table 4.9 shows that 

Ghitter had over 20% of his support from members of a 

P.C. Youth Association, 

support from that group. 

The table makes it 

while Koziak had only 10% of his 

clear that most of the delegates 

had a high degree of involvement in the P.C. Party. The 

variation among the delegates is not great 

that one candidate had all the long-time 

while another candidate did not. However, 

enough to assume 

P.C. supporters, 

it is indicative 

that people who had few ties to the party were not the ones 

who were choosing its leader. 

In response to survey questions regarding federal 

P.C. membership, 75% of the delegates indicated that they 

were presently members of the federal party, and 71% of 

them had held memberships for over a year. The highest 

percentage, 32%, had had a federal membership for over ten 

years. Of those who were not currently members, 40% 

previously had been. 

There is some variation among the three candidates' 

supporters. Of Koziakts supporters, 63% had held federal 

P.C. memberships compared to 76% of Getty's, and 81% of 

Ghitter's. In the longest-term category, the supporters of 

each candidate varied only slightly, from 30% of Getty 

supporters to 35% of Ghitter's. The chi-square signifi-
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cance value is .03. 

All of the party involvement questions point to the 

same conclusion. Delegates to the Alberta P.C. Leadership 

Convention had mostly been long-term and active party 

members. The tables do emphasize that despite the party 

rules which encouraged new-member participation, it was the 

long-term members who had the greatest influence on 

selecting the new leader of the P.C. party. However it 

is possible that, even though new members were not actually 

convention delegates voting for the leader, they still 

played an important role in selecting delegates who then 

chose the next Premier of Alberta. 



CHAPTER FIVE 

THE DELEGATE SELECTION PROCESS 

The most controversial aspect of the 1985 Progressive 

Conservative leadership campaign, as mentioned previously, 

was the delegate selection process. This chapter will 

focus specifically on that aspect of leadership selection. 

Following a descriptive account of the delegate selection 

process, and of some of the problems that became manifest 

during the campaign, the survey data will be used to 

provide more insightful evidence on the delegates and the 

selection procedures. In addition, this chapter will look 

at how the selection of delegates may have influenced the 

campaign or affected the convention outcome. 

In the convention mode of party leader selection, the 

voting delegates to the convention are given the responsi-

bility for choosing the leader for the whole party. If, as 

in the Alberta Progressive Conservative case, the party is 

also the government at the time, then the party leader also 

becomes the Premier of the province. Because of the 

importance of the role that convention delegates play in 

the political process, the competition for delegate status 

may be intense. 

Some authors have suggested that delegates to leader-

94 
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ship conventions are predominantly the party elite, and 

that the "grass roots" members have little chance to be 

convention delegates. (87) While some non-elected delegates 

are inevitable, at some conventions delegates-at-large and 

ex-officio and other non-elected 

percentage of the total delegate 

tion. However, in the Alberta 

non-elected delegates 

number. 

This percentage 

comprised 

delegates make 

composition at 

P.C. party in 

only 17% of 

up a high 

a conven-

1985, the 

the total 

of non-elected delegates is probably 

about right, and a necessary component. Firstly, all of 

the M.L.A.'s, former M.L.A.'s, Alberta M.P.5, and the 

provincial executive should vote for a new party leader. 

Having some other non-elected delegate positions open 

allows the party executive to select those who have 

contributed much to the party in the past, perhaps in a 

non-public role such as campaign organization or fund 

raising. It is fair that these people have a chance to 

vote at a leadership convention, especially when they occur 

so infrequently. Those currently working on the campaign 

and P.C. Fund committees have automatic status as well. 

The Women's Association and the P.C. Youth appoint twenty 

delegates each. The only questionable category of automat-

(87) For a discussion of delegates at national party 
conventions, see J. Lele, G. Perlin, and 
H.G. Thorburn, "The National Party Convention", in 
Thorburn, ed. Party Politics in Canada, pp. 77-87. 
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ic delegates is the one for Federal constituency presi-

dents. As provincial constituency presidents did not have 

automatic status and had to run for election in their 

constituency, it seems inconsistent that their federal 

counterparts would automatically be delegates at a provin-

cial convention. 

Table 5.1 shows the distribution of respondents across 

delegate categories for each of the three leadership 

candidates. (88) Overall the percentage of survey respon-

dents in each category is similar to the actual delegate 

breakdown. Of the survey respondents, 77% were constituen-

cy delegates compared 

convention delegates. 

a higher percentage 

to approximately 83% of the total 

Table 5.1 shows that Koziak received 

of his votes from constituency dele-

gates than either Getty or Ghitter. Alternatively, Getty 

received a higher percentage of his votes from 

P.C. Association and delegates-at-large, concurring with 

the view that he was the establishment candidate. Because 

this chapter covers the delegate selection process, and the 

problems that occurred with the election of constituency 

delegates, the remainder of the chapter will concentrate on 

these elected delegates. 

(88) Information in the tables comes from the results of 
the delegate survey described in Chapter 4. 
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TABLE 5.1 
DELEGATE CATEGORIES BY CANDIDATE CHOICE 

Delegate Category 

Candidate Choice on First Ballot 

Getty Ghitter Koziak Total 

Constituency Delegate 79.5 66.3 84.5 76.6 

Youth Association Delegate 3.4 11.6 4.2 6.1 

Women's Association Delegate .0 4.2 1.4 1.6 

M.L.A. 2.1 3.2 1.4 2.2 

M.P. .0 2.1 1.4 1.0 

P.C. Association Delegate 
(Including Finance Committee) 11.0 5.3 5.6 8.0 

Delegate-at-Large 3.4 1.1 0.0 1.9 

Federal Constituency 
President 0.0 4.2 1.4 1.6 

Ex M.L.A. .7 2.1 .0 1.0 

100.0% 100.0% 100.0% 100.0% 

Total N = 312 

2 
x sig .006 
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Rules for Delegate Selection 

The rules for the Alberta P.C. leadership selection 

were formulated to ensure that the party remain open to 

all, and that everyone, providing that they met the minimum 

rules for membership, had an equal chance to run for a 

delegate position. It is this democratic process that has 

been criticized. 

In order to be eligible to vote or to seek delegate 

status at a delegate selection meeting, a person had to be 

a member of the P.C. Association in the constituency in 

which he resided on the day of that meeting. He had to be 

eligible to vote in an election; that is to be a Canadian 

citizen, at least eighteen years old, resident in Alberta 

for the preceding six months, and ordinarily a resident in 

that constituency. (89) 

The composition of the delegates according to gender 

and age in each constituency was designated. Delegates 

were elected by individual secret ballot. Each member 

could vote for up to twenty nominees, and an individual 

could cast only one vote for each nominee. Only in the 

event that twenty delegates could not be elected for lack 

of numbers, could the executive fill the vacancies by 

(89) For a complete listing of the rules and regulations 
for the delegate selection meetings, see Appendix 3. 
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choosing from their membership on a priority basis. (90) 

Alternate delegates were also elected, to take the place of 

a delegate who could not attend the convention. Alternates 

were the twenty delegate nominees with the next highest 

number of votes after the delegates had been selected, 

providing that the number included three women over 25 

years, three men over 25 years, and three persons under 

twenty-five years. 

So that no constituency association could quietly hold 

a meeting 

their own 

regarding 

written. 

by each 

with only a chosen group in attendance to ensure 

election, rules for publicizing the information 

each constituency meeting were explicitly 

Firstly, the date of each meeting was determined 

constituency executive in consultation with the 

party credentials committee. Then a written notice of the 

meeting had to be sent to every current member of the 

constituency association, at least seven days prior to the 

meeting date. In addition, every constituency association 

had to publish a notice of the meeting in local 

newspapers. (91) An appeal procedure was also a specified 

part of the "Rules and Regulations". 

Because all of the required organization and rules for 

(90) Appendix 3, "Composition of Constituency Association 
Delegates", 3b(v). 

(91) The requirements for the advertisement were also 
specified. See Appendix 3, "Notice", 4d. 
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the meetings were so explicit, there was little opportunity 

for interpretation or question. It is generally agreed 

that most of the problems with the delegate selection 

meetings came about not from lack of party organization, or 

from ignoring the rules, but rather from using the existing 

rules for the greatest advantage. 

The most significant decision made by the P.C. party 

executive in formulating the rules for the campaign was to 

leave membership sales open throughout the campaign period, 

and until balloting began at each constituency meeting. As 

mentioned previously, all party members could vote or seek 

delegate status so there was no difference between a ten 

year or a two hour member. Everyone had an equal opportu-

nity to vote or to become a delegate. 

Leaving membership sales open certainly was a major 

financial benefit to the party. It was consistent with the 

P.C. tradition of being an open party. It also got many 

newcomers involved in the political process. However, it 

can be questioned whether this decision was of more benefit 

or harm to the party in the long run. 

Problems with Delegate Selection Meetings  

Selling party memberships and getting people out to 

vote at meetings became the primary objective of each 

campaign team. In a meeting such as this, it often becomes 

easier to target accessible groups in order to gain 
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widespread support and the "numbers". This was done by all 

three of the campaign teams. Target groups such as senior 

citizens and ethnic associations became an important part 

of the process. The busloads of "Instant Tories", voting 

by non-Canadians, ballot-stuffing, and giving out free 

memberships were some of the occurrences which were 

criticized. 

Although there was talk of appealing meetings in other 

Alberta constituencies, only the Calgary McCall meeting was 

formally appealled on the basis of several complaints of 

voting irregularities. At the Calgary McCall meeting of 

August 25, 1985, 

make one question 

the best method 

leader. 

According to a newspaper account, about 1500 people 

went to the meeting. Because the constituency executive 

had not expected such a huge crowd, the rented hail was not 

big enough to accommodate everyone. Another hall a block 

away had to be used as well. (92) Pouring rain added to the 

confusion of the evening. The McCall executive, mostly 

Getty supporters, were criticized by Ghitter campaigners 

for not realizing earlier that their proposed meeting hail 

would be too small after many memberships had recently been 

a number of events occured which could 

whether the delegate selection process is 

to use in order to choose a new party 

(92) "Instant PCs help pick delegates" in Calgary Herald, 
August 22, 1985, p. Al. 
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sold. Having the voting take place in two separate halls 

made it difficult to register voters, check credentials, 

and give out ballots. 

Some of the other suggestions of voting irregularities 

came about because of the widespread use of the ethnic 

vote. A Ghitter campaign organizer in McCall estimated 

that about 80% of those at the meeting were members of 

visible ethnic minorities such as Sikhs, Ismalis, East 

Indians, Chinese, and Vietnamese. A Ghitter campaign 

pamphlet and delegate slate in that riding was printed in 

an Indian language as well as English. 

Some of the complaints about the meeting came about 

because many of the voters did not understand the proce-

dure, and could not speak English. Because others had to 

help them, there were accusations of people filling out 

ballots for several others. (93) One of the bases for the 

McCall appeal was that a number of people who were not 

Canadian citizens voted. If anyone could not produce 

sufficient identification to prove citizenship, he had to 

swear a statutory declaration. The appeal panel of the 

party agreed that while it was possible that a few 

declarations may have been false, they did not have the 

authority or enough evidence to pursue it. The McCall 

(93) Information regarding the appeal came from a copy of a 
letter to the appellants, 7 . S. Dzamka and R. Roscoe, 
from Fred Stewart the Chairman of the Appeal Panel. 
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appellants had discussed the problem with the police. 

Another complaint 

people were handing out 

discounted this because 

about the McCall meeting was that 

free memberships. The appeal panel 

to the party there is no such thing 

as a free membership because all membership cards must be 

paid and accounted for. The panel declared that while the 

party certainly did not approve of membership purchases on 

behalf of others simply to get people to vote at a single 

meeting, it would be impossible to determine whether every 

party member had purchased his membership from his own 

resources. 

The appellants had made a comprehensive presentation 

of what had been wrong with the McCall meeting at the 

appeal hearing. They had wanted the meeting to be declared 

void and another one held. Although it was obvious that 

there had been problems with the meeting, the P.C. appeal 

panel unanimously voted to deny the appeal of the Calgary 

McCall meeting. While the panel did agree that they had a 

number of concerns with the meeting, they could not support 

the notion that any meeting which was not "perfect" should 

be overturned. Their decision was based on the findings 

that: 

- the rights of any member to register 
and vote in an open meeting were not 
denied; 

- the procedures were in accordance 
with our Rules, Guidelines, and prac-
tices; 
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- evidence of irregularities were not 
sufficient in number and degree as to 
materially affect the outcome of the 
meeting. (94) 

The Calgary McCall meeting demonstrated the extent to 

which the party rules could be abused, simply to get new 

members to come to a meeting to vote for twenty delegates 

who would then vote for the new party leader, and Alberta 

premier. Because the delegate selection meeting was the 

only chance for the ordinary citizen to have a say in who 

the leader would be, then interest in the process could be 

encouraged. Because in most of the urban ridings in the 

province those who voted at the delegate selection meetings 

were actually " voting "  for the party leader, the use of 

candidate slates became the usual way for delegates to be 

elected. 

(94) Fred Stewart, 
P.C. Association 
SlOfltt, p. 8. 

letter re Calgary McCall 
delegate selection meeting, "Deci-
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Delegate Slates 

Once the first delegate selection meetings in the 

cities used slates of candidates' supporters, then that 

became the practice in every other city constituency. For 

the early meetings, - if one was working on a candidate's 

campaign and lived- in the particular riding, then he could 

most likely have his name on that slate. However, later in 

the campaign it became a contest in some constituencies 

just to get on a slate. In many areas, delegate nominees 

had to promise that they could bring many people out to the 

meeting who would vote for the entire slate of that 

candidate's supporters. In some ridings, the number of 

memberships sold was the determining factor - in whose name 

would be on the slate. 
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TABLE 5.2 
DELEGATE SELECTION BY CANDIDATE CHOICE 

Did Not Run for Election 

Ran But Not as Part of a 
Slate 

Ran for Election on a Slate 

Total N = 311 

2 
x sig = .002 

Getty Ghitter Koziak Total 

17.1 25.3 8.6 17.7 

18.5 27.4 38.6 25.7 

64.4 47.4 52.9 56.6 

100.0% 100.0% 100.0% 100.0% 
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Table 5.2 is formulated from survey responses to the 

question, tl1f you, ran for election as a constituency 

delegate, did you run as part of a delegate slate or list?" 

This question was intended to cover those whose names were 

on a constituency list as well as those on candidate's 

slates. Of the respondents, almost 18% did not run for 

election. Almost 26% of the respondents did not run on a 

slate, and almost 57% were on some type of slate. From 

Table 5.2, it is apparent that Getty supporters had the 

highest percentage elected on a slate, at 64%, while only 

47% of Ghitter supporters were elected on slates or lists. 

Tables 5.3, 5.4, and 5.5, show the type of slate on 

which delegates were elected, compared to their home 

region, length of P.C. membership, and the time that they 

made their candidate choice. These variables were the ones 

that seemed to be factors related to the use of slates. As 

mentioned in Chapter Three, candidate slates were used 

predominantly in urban areas. In the rural constituencies, 

the twenty delegates were more often elected individually 

based on their own merits. They may have been uncommitted 

at the time, or may already have declared support for one 

of the candidates. People in rural constituencies often 

expressed the point that they could think for themselves, 

and were not going to be told which candidate to support, 

even if it was by their M.L.A. This campaign showed that 

the M.L.A.ts, in urban as well as rural ridings did not 



108 

have the strong influence on their delegates that had been 

expected. 

Table 5.3 shows the number of slate delegates from 

each of the five regions in Alberta. From this table one 

can see that 37% of the respondents did not run for 

election or were not on any list. This percentage is 6% 

lower than on the previous table, probably because for the 

question, "What was the nature of your slate?", a response 

choice was given for "uncommitted constituency slate". 

Many of those who had their names on this type of list did 

not consider that they were on a slate, so most probably 

would not have indicated this on the previous question 

(Table 5.2). 



TABLE 5.3 
TYPE OF SLATE AND HONE REGION 

Number of Delegates by Region 

TYPE OF DELEGATE SLATE Northern Central Southern Total 
Alberta Edmonton Alberta Calgary Alberta N % 

Don Getty 12 36 10 19 15 92 29.8 

Ron Ghitter 0 1 1 35 2 39 12.6 

Julian Koziak 3 25 6 0 1 35 11.3 

Uncommitted 
Constituency Slate 9 2 7 2 4 24 7.8 

Other 0 0 3 0 0 3 1.0 

Two Slates 0 0 0 1 0 1 .3 

Not on a Slate or 
Did Not Run for Election 22 20 25 25 23 115 37.2 

46 84 52 82 45 309 100.0 

Total N = 309 

Sig = .00 
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Table 5.3 indicates that in Edmonton, 36 delegates 

were on a Getty slate while 25 were on a Koziak slate. 

Only two out of 84 delegates were on an uncommitted 

constituency slate. In Calgary the numbers are similar, 

except that 35 respondents were on Ghitter's slate and 19 

were on Getty's. Again only two out of 82 delegates were 

on constituency slates. The highest percentage of those 

replying from rural areas said that they were not elected 

or were not on a slate. In central Alberta, this number 

was 25 out of 52 respondents, in southern Alberta 23 out of 

45, and in the northern region 22 out of 46. In addition 

there were more respondents in the rural areas that said 

that their names had been on uncommitted constituency 

lists. 

Because electing a slate was solely "voting for the 

leadership candidate", the individuals running for delegate 

positions were not the most important factor. If one's 

name was on the candidate slate, whether the person had 

been a member for two weeks or ten years seemed to -matter 

little. It would be expected that short-term members had 

the best chance for election if they were on a candidate's 

slate. This 'appears to be so. 



TABLE 5.4 
TYPE OF DELEGATE SLATE AND LENGTH OF PC MEMBERSHIP 

Less Than Three Total 
Type of Three Months to 1 - 5 6 - 10 Over 10 N % 
Delegate Slate Months One Year Years Years Years 

Getty 3 7 26 17 38 91 29.0 

Ghitter 4 4 13 8 10 39 12.4 

Koziak 10 5 7 4 11 37 11.8 

Uncommitted 
Constituency Slate 1 0 5 5 12 23 7.3 

Other 0 0 3 0 0 3 1.0 

Two Slates 0 0 1 0 0,, 1 .3 

Not on a Slate 
Did Not Run for 
Election 2 7 20 17 74 120 38.2 

Total N 20 23 75 51 145 314 100 

N = 314 

2 
x sig= .00 
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Table 5.4 shows that 17 out of 20 of the shortest term 

members were elected on slates. Despite the criticism of 

the Getty campaign for the "Instant Tories", it appears 

that Koziak led the way in short-term members becoming 

delegates. Half of the delegates who had held memberships 

for less than three months were on a Koziak slate, and over 

40% of those who were on a Koziak slate had been 

P.C. members for one year or less. At the opposite end, 

over half of those who had been party members for more than 

ten years either did not run for election, or if they did 

it was not on a candidate's slate. Although those who had 

been on uncommitted constituency lists comprised only 7.3% 

of the total, 74% of those who had been on the constituency 

lists had been members of the party for over six years. 

From the table, it appears that being on a candidate's 

slate offered the best chance at delegate status for 

short-term party members. 



TABLE 5.5 
DELEGATE SLATE AND TIME OF CANDIDATE CHOICE 

As Soon Shortly Had Not Decided 
As He Before By 

TYPE OF Slate Entered July August September Convention Convention 

Getty 39.6 20.9 24.2 13.2 1.1 1.1 100.0% 

Ghitter 46.2 15.4 23.1 12.8 2.6 .0 100.0% 

Koziak 36.1 5.6 22.2 27.8 5.6 2.8 100.0% 

Uncommitted 
Constituency 8.3 .0 12.5 37.5 2.5 16.7 100.0% 

Other .0 .0 33.3 .0 33.3 33.3 100.0% 

Two Slates .0 .0 .0 100.0 .0 .0 100.0% 

Not on a Slate or 
Did Not Run for 
Election 25.0 15.5 15.5 19.0 10.3 14.7 100.0% 

Total Rw Percentage 31.6 14.5 19.7 19.0 7.4 7.7 100.0% 

Total N = 310 

x2 Sig = .00 
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Because slates became the usual method for delegate 

selection, it necessitated that delegate nominees decide 

which candidate that they would support early in the 

campaign, before the constituency meeting. Table 5.5 

indicates the method of delegate selection, and the time 

that the individual's decision was made. Of those on a 

Getty slate, 40% had decided to support Getty as soon as he 

entered the race, and another 21% had decided sometime in 

July. Only one person elected on a Getty slate replied 

that he had not made up his mind before the convention. 

The trend was similar for the other two candidates. Of 

those on a 

soon as he 

slates had 

Ghitter slate, 47% had decided to support 

entered the contest, and 36% of those on 

decided then. Koziak had acquired more 

him as 

Koziak 

of his 

support later in the campaign. 

Of those elected on uncommitted slates, 25% had made 

their voting decision shortly before the convention opened. 

An additional 17% had still not decided by then. Those who 

were not on a slate, or 

candidate choice at various 

Only 25% had decided at the 

were not elected made their 

times throughout the campaign. 

time that their candidate had 

entered the contest. So while it is quite obvious that 

those elected on slates had to make their choice early in 

order to have their name on a candidate's slate, the 

question remains as to whether the decision was an informed 

choice, or whether it was simply an expedient way to become 
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a delegate. 

Table 5.6 is a compilation of the responses to a 

survey question on the degree of contact that the delegates 

had with the candidates prior to the convention. There 

were seven contact categories for each candidate. The 

table indicates that there were varying degrees of contact. 

The delegates reported the greatest amount of contact for 

getting mail from the Getty campaign. The second highest 

was for getting a personal letter from Getty, and then for 

mail from the Koziak and Ghitter campaigns. The mail 

received by each of the Getty and Ghitter slate delegates 

was highest from their own' candidate. A higher percentage 

of those on Koziak's slates reported receiving mail from 

Getty rather than from their own candidate. 

A big variation was in the percentage of phone calls 

from the candidates. Of those respondents who had been 

elected as uncommitted, 92% had received a call from 

Ghitter, 60% from Getty and 44% from Koziak. Even more had 

received a call from the candidates' campaign teams. 

Approximately 50% of each candidate's slate delegates had 

received a phone call from the candidate that they were 

supporting. A high percentage of those on slates had also 

met the candidate that they were supporting. 



TABLE 5.6 
CANDIDATE CONTACT AND DELEGATE SLATE 

Percentage of Each Slate Having Campaign Contact 
Type of Contact with Getty Ghitter Koziak Uncommitted Not on Slate Total 
Candidate and Campaign Slate Slate Slate Constituency or not Elected 

Slate 
Personal letter from Getty 91.6 75.6 89.5 88.0 80.0 84.8 
Personal letter from Ghitter 69.5 90.2 76.3 88.0 80.7 78.9 
Personal letter from Koziak 70.5 73.2 86.8 88.0 72.5 74.9 
Telephone call from Getty .50.5 17.1 28.9 60.0 47.5 43.7 
Telephone call from Ghitter 29.5 51.2 42.1 92.0 58.3 49.2 
Telephone call from Koziak 17.9 12.2 50.0 44.0 27.5 26.3 
Met Getty 80.0 46.3 13.2 60.0 60.0 59.1 
Met Ghitter 33.7 97.6 36.8 68.0 66.7 57.9 
Met Koziak. 33.7 51.2 81.6 80.0 56.7 53.9 
Heard from Getty at Forum 57.9 65.9 65.8 56.0 52.5 57.9 
Heard from Ghitter at Forum 52.6 82.9 63.2 64.0 55.0 59.8 
Heard from Koziak at Forum 48.4 73.2 68.4 68.0 54.2 57.6 
Mail from Getty campaign 84.2 85.4 89.5 96.0 86.7 87.0 
Mail from Ghitter campaign 75.8 92.7 86.8 92.0 83.3 83.6 
Mail from Koziak campaign 74.7 85.4 92.1 100.0 84.2 83.9 
Getty Campaign Telephone Call 83.2 73.2 57.9 84.0 77.5 77.1 
Ghitter Campaign Telephone Call 58.9 85.4 55.3 92.0 81.7 73.4 
Koziak Campaign Telephone Call 69.5 75.6 86.8 80.0 74.2 74.9 
Contact with Getty Campaign 
Workers 71.6 63.4 42.1 56.0 64.2 63.5 

Contact with Ghitter 
Campaign Workers 22.1 85.4 55.3 68.0 64.2 53.3 

Contact with Koziak 
Campaign Workers 29.5 56.1 92.1 72.0 58.3 53.9 

Total Number ,* 95 41 38 25 120 319 

Missing Cases 

*4 cases could not be included in Table. 
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On every contact variable except one, those who had 

been elected as uncommitted delegates had indicated a 

greater degree of contact than average. It appears that 

all three candidates wanted to convince the uncommitted to 

vote for them, as well as to hold the support of those who 

had been elected on their slates. 

Table 5.7-is a crosstabulation of slate variables for 

delegate slate and first vote. The results are signifi-

cant. It is clear that an extremely low percentage of 

those who were elected on candidate's slates voted for 

another candidate. Those elected as uncommitted delegates, 

and those who were not on slates, or were not elected, 

spread their support among the three candidates. 

Because a number of practices occured during the 

campaign that were criticized by party members, the press, 

and the general public, it would be interesting to know 

exactly what the delegates thought of them. Data results 

from survey questions related to the process of delegate 

selection are analyzed in Chapter 6. 
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TABLE 5.7 
DELEGATE SLATE AND FIRST VOTE 

Type of Slate 

Percentage of Slate 
Voting for each Candidate 
Getty Ghitter Koziak % 

Total 

N 

Getty 95.7 2.2 2.2 100% 92 

Ghitter .0 97.6 2.4 100% 41 

Koziak .0 2.6 97.4 100% 38 

Uncommitted Constituency 
Slate 40.0 24.0 36.0 100% 25 

Not on a Slate or 
.Did Not Run for Election 39.5 39.5 21.0 100% 119 

Total N = 315 

Sig = .00 



CHAPTER SIX 

DELEGATE OPINIONS ON THE SELECTION PROCESS 

During the Alberta Progressive Conservative leadership 

campaign, there was considerable discussion about the 

procedures being used in the process of selecting a leader. 

Because there had been growing dissatisfaction by party 

members as the campaign progressed, several statements 

related to the process were included in the survey. (95) 

Some of the issues of contention were regarding the use of 

slates at delegate selection meetings, the large numbers of 

new party members influencing the meetings, and the cam-

paign tactics that were used to get members out to meetings 

to vote for the candidates' slates. Respondents were asked 

to indicate the extent to which they agreed or disagreed 

with each of the seven statements. 

Table 6.1 shows the responses to the seven statements. 

Of the respondents, 83% agreed that leadership campaigns 

provide a valuable opportunity to bring new people into the 

party, and almost 54% agreed strongly with this statement. 

While very few of the respondents disagreed, this may mean 

only that the respondents agreed with the fact that 

leadership campaigns do bring new people into the party. 

(95) See Appendix 4, page 3. 

119 
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Although this high degree of agreement may indicate that a 

large majority of the delegates supported the P.C. party 

policy of being an open party by encouraging new members, 

it is difficult to discern whether they actually agreed 

with the extent of the party openess. 

Of the total number of respondents, 52% agreed that 

the use of formal slates should be discouraged, while 29% 

disagreed. This seems to indicate a high degree of 

agreement, but not consensus on the issue of slates. 

However, it must be remembered that a large proportion of 

the respondents had not been elected on slates, or were not 

elected constituency delegates. Many party members who had 

not been elected on slates were not very supportive of 

them. However it is not known whether these members would 

actually desire a rule which would eliminate slates at 

delegate selection meetings. 

On another statement related to the delegate selec-

tion, half of the respondents agreed that the convention 

delegates should be party members for at least one year 

prior to the convention. For half of these delegates, 

there are limits which should be placed on the extent to 

which the party remains open to all. One quarter of the 

respondents strongly disagreed that there should be a 

one-year membership requirement for anyone who wished to be 

eligible for delegate status. 

To the next statement regarding the rules for holding 
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a leadership convention, the delegates appeared to have 

more neutral opinions. Of those responding, 27% disagreed 

moderately that: many rules stifle an interesting 

fight for the party's leadership", while 26% neither agreed 

nor disagreed. This neutrality probably results from the 

respondents' uncertainty as to which rules would be added 

or taken away, and to what is meant by too many rules. 

To the statement related to debates almost 64% of the 

respondents agreed strongly or moderately that there should 

be more public debates among the leadership candidates. 

While to some people debates form a necessary component of 

a leadership campaign, they also have the potential to be 

divisive for the party. The party held four public forums 

during the campaign. Some felt that these forums were too 

bland, and that actual debates between candidates should 

have been held. While the Ghitter and Koziak campaign 

teams had wanted more debates, the Getty team had not been 

interested. While public debates may ensure that issues 

are discussed, they also open up the party to the wider 

electorate. 

Because of public criticism and party members' dis-

agreements over some of the occurrences that happened 

during the campaign, it is not surprising that 64% of the 

respondents agreed that "too much fighting over the leader-

ship can damage the party's reputation in the eyes of the 

electorate". A leadership contest is very competitive at 



122 

any time. Public debating may intensify the leadership 

fight by dividing the party over issues. If there is 

conflict over party rules, or the - interpretation of those 

rules, the possibility of damaging the reputatation of the 

party is increased. 

To the statement: "membership sales should be cut off 

once a leadership convention has been called", exactly the 

same percentage, 46%, agreed as disagreed. Of the total, 

almost 30% agreed strongly compared to 28% who disagreed 

strongly with the statement. As the rule regarding the 

sale of P.C. memberships would be a likely one to change 

for a future leadership contest, it is interesting to note 

that the delegates had such wide-ranging opinions. For 

this clear statement on membership sales, possibly the most 

controversial issue of the campaign, it is surprising that 

the delegates had such polar opinions. The responses to 

this statement would provide no direction at all to the 

party if it considered a move to cut off membership sales 

earlier in a leadership contest. 



TABLE 6.1 
DELEGATE OPINIONS ON LEADERSHIP SELECTION PROCEDURES 

Strongly Strongly Number of 
Agree Agree Neutral Disagree Disagree Total Responses 

Leadership campaigns provide a 
valuable opportunity to bring 
new blood into the party 53.6 29.6 9.3 5.0 2.5 100% 321 

The use of formal slates in 
delegate selection meetings 
should be discouraged 35.3 16.6 19.4 10.0 18.8 100% 320 

Delegates should be members 
of the party for at least one 
year prior to the convention 30.9 19.1 10.6 14.4 25.0 100% 320 

Too many rules stifle an 
interesting fight for the 
party's leadership 9.8 19.0 25.6 26.6 19.0 100% 316 

There should be more public 
debates among the leadership 
candidates 34.7 29.1 19.4 10.0 6.9 100% 320 

Too, much fighting over the 
leadership can damage the 
party's reputation in the eyes 
of the electorate 28.8 35.1 11.9 17.2 6.9 100% 319 

Membership sales should be 
cut off once a leadership 
convention has been called 29.8 16.3 7.8 17.9 28.2 100% 319 



124 

From Table 6.1-it is apparent that there was no clear 

consensus among P.C. leadership convention delegates on 

any of the statements related to the leadership 

process. On some of the issues there was more 

than on others. However, there does not appear 

selection 

consensus 

to be any 

clear mandate for changes in the procedures based on these 

delegates' opinions. Recommendations for changes 

ters of procedure will be 

Chapter seven. The remainder 

were formulated by 

variables with other 

cause some variation 

the 

in mat-

discussed in more detail in 

of the tables in this chapter 

crosstabulating some of the statement 

variables which one would expect would 

among 

Table 6.2 indicates 

statement on formal 

respondents. 

the reactions of respondents to 

slates compared to the type of 

slate on which delegates were elected. Those delegates who 

were not elected, or if so, who were not on a slate, as 

well as those elected on uncommitted constituency slates, 

were most likely to agree that the use of slates should be 

discouraged. Alternatively, those who were elected on 

candidate slates were more likely to disagree with the 

statement. The variations among the candidates' slates 

were not that great, from 33% of Ghitter slate delegates to 

38% of Getty slate delegates- who disagreed with 

discouraging the use of slates. The differences of opinion 

among respondents was related less to which candidate slate 

the delegate was on, but rather to how that person had 
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become a delegate. Of all the respondents, slightly over 

half agreed that the use of formal slates should be 

discouraged, while over 35% agreed strongly. Though 

approximately 20% were quite neutral on the issue, almost 

29% of the respondents disagreed. While there was no 

obvious consensus among respondents, there was a variance 

of opinion depending on the way delegates had been elected, 

as would be expected. However, even among those delegates 

elected on slates there was a significant percentage who 

would like to end the use of slates. In addition, those 

party members who had not been elected, mainly because of 

the use of slates in their constituency, may provide an 

additional number who were dissatisfied with the use of 

slates. 



TABLE 6.2 
REACTIONS TO FORMAL SLATES BY DELEGATE TYPE 

"The use of formal slates in delegate selection meetings should be discouraged." 

Not on 
Uncommitted Slate or Not 

Getty Ghitter Koziãk Constituency Other Elected Total 

StronglyAgree 16.8 35.0 27.0 60.9 50.0 47.5 35.4 

Agree 20.0 20.0 13.5 8.7 25.0 15.0 16.6 

Neutral 25.3 12.5 24.3 17.4 25.0 15.8 19.4 

Moderately Disagree 10.5 15.0 10.8 4.3 0 9.2 10.0 

Strongly Disagree 27.4 17.5 24.3 8.7 0' 12.5 18.5 

Total % 100% 100% 100% 100% 100% 100% 100% 

Total N 95 40 37 23 4 120 319 

x2 significance .01 
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Table 6.3 again looks at the reaction of delegates to 

the statement on formal slates, but this time it is 

compared to the respondents' choice of candidate. As 

criticism had centered mainly on the Getty campaign and its 

use of slates, as mentioned in Chapter Three, one could 

reasonably expect some variation among the three 

candidates' supporters. One would expect that Getty dele-

gates be more supportive of slates. Table 6.3 -indicates 

that this is so. Almost 2/3 of those who voted for Ghitter 

agreed with the statement, and 53% agreed strongly that 

slates should not be used. A total of 56% of the Koziak 

delegates agreed with the statement, while only 41% of the 

Getty delegates did. Almost one quarter of those who had 

voted for Getty strongly disagreed with the statement. 

Opposition to slates was greatest among those who had not 

supported Getty on the first ballot. Koziak and Ghitter 

supporters may have felt that their candidate had lost many 

potential delegates because of the use of Getty slates, and 

hence their position could be interpreted as being "poor 

losers". 



TABLE 6.3 
REACTIONS TO FORMAL SLATES BY CANDIDATE CHOICE 

"The use of formal slates in delegate selection meetings should be discouraged." 

Getty Ghitter Koziak Total 

Strongly Agree 22.3 53.1 38.9 35.4 

Agree 18.9 13.5 16.7 16.8 

Neutral 25.0 11.5 18.1 19.3 

Disagree 9.5 10.4 8.3 9.5 

Strongly Disagree 24.3 11.5 18.1 19.0 

Total .% 100% 100% 100% 100% 

Total N 148 96 72 316 

x2 significance .00 
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Table 6.4 shows the crosstabulation of reactions to 

the statement on delegate membership requirements by length 

of party membership. It would be expected that the 

respondents who had been short-term members would be -more 

likely to disagree with the statement that "delegates 

should be members of the party for at least one year prior 

to the convention". Actually the variations among dele-

gates were not that large. Although none of those who had 

been members for three months or less strongly agreed with 

the statement, 42% of them agreed moderately. A total of 

47% of the shortest-term members disagreed with the state-

ment. It is important to note however, that the number of 

respondents in this category is very small. In addition, 

the number of respondents who had been party members for 

three months to one year is also very small, and their 

opinions are mixed. However over 58% of this category of 

respondents disagreed that delegates should be members of 

the party for at least one year. Considering that they had 

become delegates at the convention and had been members of 

the party for less than a year, it is surprising that more 

had not disagreed with the statement. 



TABLE 6.4 
REACTIONS TO DELEGATE MEMBERSHIP REQUIREMENTS BY LENGTH OF MEMBERSHIP 

"Delegates should be members of the party for at least one year prior to the convention." 

Length of Membership 

less than 3 months 1 - 5 6 - 10 over 10 
3 months to 1 year years years years Total 

Strongly Agree 0 16.7 33.3 32.0 36.4 31.2 

Moder: ately agree 42.1 8.3 17.3 16.0 19.6 19.0 

Neither agree 
nor disagree 10.5 16.7 14.7 12.0 7.0 10.6 

Moderately disagree 21.1 20.8 17.3 14.0 11.2 14.5 

Strongly disagree 26.3 37.5 17.3 26.0 25.9 24.8 

Total % 100% 100% 100% 100% 100% 100% 

Total  19 24 75 50 143 311 

x2 significance = .054 
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Those who had held P.C. party memberships for over one 

year were, of course, more likely to agree with a 

longer-term delegate membership requirement. Those who 

agreed strongly with the statement varied between 32 and 

36%, among the three length of membership categories. In 

these three membership categories, approximately half of 

the respondents agreed. While the great majority of 

convention delegates had been party members themselves for 

over one year, their opinions on this statement are not 

overwhelmingly in agreement. In Chapter Four it was noted 

that the majority of the short-term members were youth 

delegates. In many constituencies, it may have been 

difficult to find three delegates for the youth category 

who had been party members for at least a year. That would 

have to be a consideration if the membership requirements 

were changed. If the youth category of constituency 

delegate were to 

be encouraged to 

The part of 

continue, then young people would have to 

have party memberships at all times. 

the leadership campaign which had received 

the greatest criticism was related to membership sales for 

the purpose of getting people out to delegate selection 

meetings. The decision to sell memberships up to the last 

minute was a significant one for the campaign. While there 

was notable variation among the respondents according to 

their length of party membership, there was also signifi-

cant variation within each length category. 
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Table 6.5 shows that those respondents who strongly 

agreed to the statement that "membership sales should be 

cut off once a leadership convention has been called", 

varied from 11% of the shortest-term members, to 35% of 

those who had been members for one to five years. The 

total percentage of respondents who had agreed, both 

moderately and strongly, varied from 26% of those who had 

held memberships for less than three months, to 53% of 

those who had been members for over ten years. Surprising-

ly, the percentage of those who disagreed strongly with the 

statement, was close across all five categories, varying 

from 26 to 32%. 



TABLE 6.5 
REACTION TO MEMBERSHIP SALES BY LENGTH OF P.C. MEMBERSHIP 

"Membership sales should be cut off once a leadership convention has been called." 

Length of P.C. Membership 

less than 3 months 1 - 5 6 - 10 over 
3 months to 1 year years years 10 years Total 

Strongly agree 10.5 17.4 34.7 32.0 32.2 30.3 

Moder ately agree 15.8 13.0 8.0 18.0 21.0 16.5 

Neither agree nor 
disagree 26.3 8.7 10.7 4.0 4.9 7.7 

Moderately disagree 15.8 34.8 20.0 16.0 14.7 17.7 

Strongly disagree 31.6 26.1 26.7 30.0 27.3 27.7 

Total % 100% 100% 100% 100% 100% 100% 

Total N 19 23 75 50 143 310 

x2 significance= .047 
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To this statement on membership sales being cut off 

once a convention has been called, again there was no clear 

concensus among the delegates. The overall agreement rate 

was about 47%, while that of disagreement was 45%. It must 

be remembered, as Chapter Four has shown, that only a small 

percentage of those who had been short-term members had 

become convention delegates anyway. The respondents to 

this survey were all convention delegates. Those long-time 

party members who had lost at delegate selection meetings 

to those who had recently become party members and so are 

excluded from this sample, would be much more likely to be 

the party members who 

ments to be changed. 

party members may be 

convention delegates. 

Table 6.6 shows the 

would 

Again 

quite 

like the membership require-

the opinions of the general 

different from those of the 

relationship between the 

delegates' reactions to candidate debates and their candi-

date choice. There is a significant variation of opinion 

among the three candidates' supporters. As Ghitter was the 

most articulate of the three candidates, and was the most 

willing to discuss the issues, it is not surprising that 

his supporters overwhelmingly agreed with the statement 

that there should be more public debates. While 63% of 

Ghitter supporters agreed strongly, and 25% agreed moder-

ately, none disagreed strongly and only 3% disagreed 

moderately. Ghitter entered the leadership contest in the 
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belief that it is important for the party to debate and to 

discuss the issues. Obviously he attracted supporters who 

felt the same way. 

Perhaps considering that their candidate did not do so 

well in debates and public speaking, Getty supporters did 

not agree as much with the statement. Only 18% agreed 

strongly, and an additional 30% agreed moderately that more 

public debates should be held. Of Koziak's supporters, 33% 

agreed strongly with the debate statement, and 33% agreed 

moderately. There is substantial support however, for more 

debate by some supporters of all three of the candidates. 

What is notable on this table is that a high percentage of 

the Getty and Koziak delegates had a neutral opinion. 

Actually a small percentage of all three candidates' 

supporters disagreed that there should be more public 

debates among the candidates during a leadership campaign. 



TABLE 6.6 

REACTIONS TO DEBATES BY CANDIDATE CHOICE 

"There should be more public debates among the leadership candidates." 

Getty Ghitter Koziak Total 

Strongly agree 18.2 63.2 32.9 35.1 

Moderately agree 29.1 25.3 32.9 28.8 

Neither agree nor 
disagree 25.0 8.4 23.3 19.6 

Moderately disagree 16.9 3.2 4.1 9.8 

Strongly disagree 10.8 0.0 6.8 6.6 

Total % 100% 100% 100% 100% 

Total N 148 95 73 316 

significance = .00 
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All of the tables which have been included in this 

chapter, have given an indication of the delegates' opin-

ions on procedures that were important factors during the 

P.C. campaign. In addition, the variation of opinions on 

the different matters among the different categories of 

delegates have been noted. While there was considerable 

support for changes in matters of procedure, it was not all 

that overwhelming among these respondents. The delegates 

represented all party members at the leadership convention, 

yet they can not speak for all of the membership. 

Following the leadership convention, the new party 

leader formed a task force on leadership review to look at 

possible changes in the process of selecting P.C. leaders 

in Alberta. While these delegates' survey responses indi-

cate that there is a desire to change some of the 

procedures used when selecting a leader, the opinions can 

not be interpreted as being representative of all party 

members. The opinions of the convention delegates do, 

however, provide a useful contribution to the study of 

leadership selection in the Alberta Progressive Conserva-

tive party. 



CHAPTER SEVEN 

CONCLUSION 

The Alberta Progressive Conservative party's leader-

ship convention of October, 1985 was an example of the type 

of convention that has become the norm whenever political 

parties in Canada have had to select a new leader in recent 

years. The convention method of leadership selection has 

evolved slowly, and changes have taken place over the 

years. While the convention method has been used by the 

major parties in Canada for over sixty years, alterations 

in rules, changes in procedures, and variations in the 

political parties, and in society itself, have ensured that 

leadership conventions have adjusted to the times and 

situations. The Alberta experience in 1985 is no excep-

tion. 

Most features of leadership contests which have been 

held at the national level were also evident in Alberta. 

The convention was a high-profile media event as thousands 

of delegates, observers, and broadcast and press people 

attended the convention. The campaign had received exten-

sive coverage, so that the process undertaken by the party 

on the way to selecting its leader had become public news. 

The three-month campaign had also suffered from its share 

138 
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of less than complimentary publicity. Reports of question-

able campaign tactics, and of the methods used to acquire 

new party members, and to get people to delegate selection 

meetings, had shown the P.C. party in a negative light. 

However, it seemed that the positive effects had outweighed 

the negative, and the party had benefitted from the 

widespread publicity. 

The preceding chapters have provided an overview of 

the Alberta P.C. leadership campaign. The descriptive 

account of the campaign and convention in Chapter Three 

offered observations of the Progressive Conservative party 

of Alberta, and showed the steps undertaken by the party on 

the way to selecting its leader. The analysis of the data 

obtained from respondents to the delegate survey has 

offered an additional means by which to study the Progres-

sive Conservative party of Alberta, and specifically its 

leadership selection process. In addition to an explana-

tion of the delegate survey and the methodology used, 

Chapter Four provided extensive descriptive coverage of the 

convention delegates, their shared characteristics, their 

background in the P.C. party, and their voting behaviour. 

Chapter Six included their attitudes towards different 

aspects of the leadership campaign and selection proce-

dures. 

The study of the P.C. leadership contest in Alberta 

divulged that there were some problems with the convention 
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method of leadership selection, especially with some mat-

ters of procedure such as the use of slates of delegates, 

membership sales until voting timeat the meeting, voting 

procedures at some delegate selection meetings, and rules 

governing campaign expenses. As it has been stated previ-

ously, most of the problems seemed to result not from a 

lack of party organization or - insufficient rules, but 

rather by some individuals and campaign teams using the 

stated rules to their greatest advantage. 

The biggest problem in this leadership race, as in 

others, was the delegate selection procedure. Any time 

that delegates must 

people, and to have 

decisions which are 

be elected to represent groups of 

the responsibility of making voting 

crucial, the likelihood of intense 

competition is great. When the prize is as - important as 

being party leader and Premier of a province, then even 

greater competition can be expected. 

One of the alternatives which was suggested by many 

party members, including leadership candidates, was a 

system in which every party member would have a direct vote 

for the leader. This method was used by the 

Parti-Quebecois in Quebec - in 1985, and by the Western 

Canada Concept party in Alberta. However, the results of a 

system in which all members vote for the leader should not 

be assumed to be all beneficial, and there are problems 

with such a method. 
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Chapter Six offered an analysis of delegates' opinions 

on the leadership selection process. While the data showed 

that there was dissatisfaction with some of the procedures 

that were used, and even showed significant support for 

change in some instances, dissatisfaction was not all that 

overwhelming across all delegate categories. Although the 

convention delegates represented the party members for the 

purpose of choosing a new leader, it should be kept in mind 

that they comprise only one of the potential sources of 

input for suggestions of alternatives to the present method 

of leadership selection. 

The survey respondents' opinions towards the process 

could, however, be assumed to be less emotionally based 

than those of other party members. In the heat of the 

delegate selection meetings, often those who had lost in 

their bid to become constituency delegates displayed very 

bitter feelings towards the procedures and rules which had 

been used. Although some of the tactics used by the 

campaign teams could have, at times, been interpreted as 

being unjust, in all but a few cases the P.C. party rules 

had been followed explicitly. 

Any recommendations for vast changes in the leadership 

selection process should be carefully scrutinized. It is 

possible that by altering a few of the regulations, most 

abuses of the present system could be avoided in the 

future. While the experience of the leadership campaign 
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itself, and the opinions of the delegates do not indicate 

to me that radical change is necessary, some alterations 

are recommended. However, the recommendations do not 

include changing to a system in which every party member 

has a vote. 

The convention as the culmination of a leadership 

campaign is vital to any political party. The festivity, 

emotion, and good feeling of party members meeting together 

in one place at a highly publicized event is beneficial. 

The advantages of holding a leadership convention should 

not be underestimated. Many suggestions have been made 

that the system could be improved by having every member 

voting directly for the leader. This is not the cure-all 

for a political party as it may appear. 

The possibilities of voting by means of a computer 

system, or in several different venues around the province, 

would dehumanize the process of selecting a leader. All of 

the vital elements of conflict, excitement, 

unpredictibility, secrecy, alliances, and finally party 

unity could not be duplicated without having the conven-

tion. If all of those who hold a party membership could 

vote directly for the leader, then other problems would 

arise. Power would swing disproportionately to the cities 

where there is a greater population and consequently more 

party members. At the 1985 convention, every constituency 

was equally represented by twenty delegates. This number 
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was not related to constituency population or to the number 

of memberships sold. If all party members could vote, the 

resulting winner would still depend, at least in part, on 

who had been the best salesman. If membership sales were 

open until the vote then abuses would be possible, even if 

all party members could vote. 

Most of the problems which occured in the 

P.C. leadership race in 1985 were a result of allowing 

memberships to continue to be sold throughout the campaign. 

Although a party can only be revitalized by encouraging new 

members, there are limits to being an open party. Some 

long-time party members had become disillusioned and 

disappointed with the process which had allowed very new 

members to become convention delegates while they had not. 

It may be questioned whether the new members would have the 

same commitment to the party. If longer term party members 

leave the party because of events that occured during the 

campaign, then stricter membership requirements may be an 

improvement. 

Those party members who wish to run for constituency 

delegate positions should be party members at the time that 

the leader resigns. If the person wishes to be a represen-

tative at a leadership convention, then this membership 

requirement is not too demanding. Interest in the party 

should be great enough that a membership is held continu-

ously. Suggestions have also been made that there should 
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be some automatic constituency delegates, so that those who 

are active in the constituency would have the opportunity 

to vote at the convention without facing the possible loss 

in an election. It may be a good idea to allow the 

constituency president and perhaps some other executive 

members to automatically become constituency representa-

tives. The problem then becomes how many should be 

automatic appointed delegates while still trying to have an 

open and democratic system of delegate selection. 

Selling memberships during a leadership campaign is a 

good idea because interest in the party is high at this 

time, and it encourages new people to become involved in 

the political process. It is also financially beneficial 

to the party. However, cutting off membership sales two 

weeks before a delegate selection meeting would ensure that 

membership lists could be printed - in time for the meeting. 

Members' credentials could then be checked at the meeting, 

and names crossed off a master list. Knowing the total 

number of memberships sold would also assist in the 

planning of the meeting to ensure that the meeting hail is 

large enough. 

The use of slates at delegate selection meetings is 

-probably not possible to contain. If delegates are being 

elected as representatives of party members, then the 

general membership may wish to know which candidate the 

delegates would support. In the 1985 leadership race, 
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although the criticism of slates was greater, there was 

some concern expressed that party members did not know who 

their constituency delegates would support, and that those 

elected as uncommitted delegates could be "bought by the 

highest bidder". 

With some changes in the rules and regulations for 

leadership selection in the Progressive Conservative party 

of Alberta, many of the problems and dissatisfaction with 

the process that occured in the 1985 campaign could be 

avoided. Changing the whole mode of leadership selection, 

however, is not necessary. A more gradual, incremental, 

evolution of the leadership selection process is 

recommended instead. 
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APPENDIX 1 

Constitution of the Progressive Conservative Association 

of Alberta, Revised and Adopted, March 31, 1984 

Section 12 

Provincial Leadership Conventions 
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APPENDIX 1. CONSTITUTION 

(h) The Chairman of Communications shall be responsible 

for: 

(i) Internal communications within the Party 

through the utilization of a newsletter or 

such. other communications as may be deemed 

advisable to assure the members of the 

Association are adequately informed as to 

the various activities of the Association 

and its affiliate organizations including 

the Progressive Conservative Association 

of Canada. 

(ii) Communications through the various news 

media and to the voters of Alberta so 

as to publicize and promote the activities 

of the Association, and its elected 

representatives. 

(iii) To coordinate the activities of any public 

relations and advertising programs which 

may be carried on from time-to-time. 

11. RULES OF ORDER 

The fundamental principles of the Canadian Parliamentary 

Rules of Procedure shall govern the proceedings of the Associ-

ation, the Executive Committee and Committees, so far as they 

may be applicable without coming into conflict with this 

Constitution. 

12. PROVINCIAL LEADERSHIP CONVENTIONS 

The Executive Committee shall have the responsibility 
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of calling any Provincial Leadership Convention, and/or 

prescribing the manner in which the Convention shall be 

held. 

The delegates to a Provincial Leadership Convention 

shall be members in good standing of the Association, and 

shall be eligible to vote if they meet the requirements to 

become electors as defined in the Alberta Election Act as 

at the date of the Provincial Leadership Convention, and 

shall consist of the following: 

(a) The Executive Committee of this Association. 

(b) All Progressive Conservative Members of Parlia-

ment representing Alberta Constituencies. 

(c) All Progressive Conservative members of 

Legislative Assembly of Alberta. 

The most recently nominated Progressive 

Conservative candidates for Alberta Provincial 

and Federal elections. 

(e) Twenty (20) delegates-at-large appointed by the 

Women's Progressive Conservative Association of 

Alberta. 

(f) Twenty (20) delegates-at-large appointed by the 

Progressive Conservative Youth of Alberta, and 

three (3) delegates from every Alberta provincial 

government accredited post-secondary education 

institution on which a Progressive Conservative 

campus association exists, provided there shall 

be no more than twenty (20) post-secondary campus 

Associations for this purpose unless otherwise 

(d) 

the 
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approved by the Executive Committee of the 

Progressive Conservative Association of Alberta. 

In the event of a dispute the Executive 

Committee shall determine what is a recognized 

association for this purpose and their decision 

shall be final. 

(g) The President of each Federal Constituency 

Association situated within the Province of 

Alberta or a person designated by the President. 

(h) Twenty (20) delegates from each Provincial 

Constituency Association, the said delegates 

to be chosen in an open meeting of the Constitu-

ency Association called for this purpose, of 

which at least seven (7) days notice in writing 

has been given to all members in good standing 

of the respective association. Provided however 

that at least three (3) delegates shall be women, 

at least three (3) delegates shall be' men, and 

at least three (3) delegates shall be under the 

age of twenty-five (25) years at the date on when 

they are so chosen. Wherein any Provincial 

Constituency a Progressive Conservative Youth 

of Alberta association exists, on the first day 

of January in a given year, this Association shall 

have the right to elect the delegates who shall 

be, on the first day of the Leadership Convention 

so called, under the age of twenty-five (25) 

years. In the event of a dispute the Executive 
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Committee shall determine what is a recognized 

Association for purpose and their decision 

shall be final. Each delegate shall be a 

resident of the Constituency. 

(1) Twenty (20) delegates at large appointed by the 

Executive Committee of this Association. 

(j) Former Progressive Conservative members of the 

Legislative Assembly. 

(k) Past-presidents of the Progressive Conservative 

Association of Alberta. 

(1) Members of the Alberta P.C. Fund Committee not 

to exceed fifteen (15) from Northern Alberta, 

and fifteen (15) from Southern Alberta and all 

regional fund-raising chairmen not to exceed 

five (5). These delegates shall be chosen by 

the Elected Officers in consultation with the 

Vice-President of Finance. 

(m) Fifteen (15) members of the Provincial Campaign 

Committee as determined by the Elected Officers. 

Only delegates shall be entitled to vote at the 

Provincial Leadership Convention and each delegate 

shall vote only once, irrespective of the number 

of offices held by such delegate. 
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Delegate Breakdown 

Province of Alberta 



APPENDIX 2 

DELEGATE BREAKDOWN - Province of Alberta 

POSITION  NUMBER 

The Executive Committee 51 
The Leader 1 
Prov. President 1 
North V.P. 1 
South V.P. 1 
V.P. Finance 1 
V.P. Policy 1 
V.P. Organization 1 
V.P. Communications 1 
Treasurer 1 
Secretary 1 
Hon. Vice President 1 
Regional Directors 21 
Women's PCAA Reps 4 
Youth PCAA Reps 6 
Northern V.P. Finance 1 
Budget Director 1 
Alta. Members - Fed. Exec. 2 
PCYF President. 1 
Fed. Caucus Reps 2 
Prov. Caucus Reps 2 

Members of Parliament 21 
M.L.A.'s 75 
Non-Tory Riding Candidates 4 
Women's PCAA Appointments 20 
PCYA Appointments 20 
Campus Clubs (3 x 3) 9 
Presidents of Fed. Const. 21 
Delegates at Large 20 
Former Tory M.L.A.s 40 
Past Prov. Presidents 5 (?) 
PC Fund North 15 
PC Fund South 15 
Regional PC Fund Chairs 5 
Prov. Campaign Committee 15 
Constituency Elected Delegates (79x20) 1580  

Total 1916 

156 
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APPENDIX 3 

Rules and Regulations Governing Delegate Selection 

Progressive Conservative Association of Alberta 
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APPENDIX 3. 

Provincial Leadership Conventions  

As defined in the Constitution under section 12: 

"The Executive Committee shall have the responsibility 
of calling any Provincial Leadership Convention, and/or 
prescribing the manner in which the Convention shall be 
held." 

Note: 
For the purposes of this Leadership Convention, the 
authority of the Constitution of the P.C. Association 
of Alberta and the rules and regulations of the 
COnvention Committee supercedes constituency 
constitutions. 

Delegate Selection 

1. a) Delegate Selection Meetings for each Provincial 
Progressive Conservative Constituency Association 
shall be held between the dates of Wednesday, 
August 7, 1985 and Saturday, September 21, 1985 
inclusive. 

b) Delegates representing Provincially recognized 
Post-Secondary Progressive Conservative Campus 
Associations (P.C.C.A..) shall be selected between 
the dates of Tuesday, September 3, 1985 and Saturday, 
September 21, 1985 inclusive. Campus associations 
recognized must be established as of July 6, 1985. 

c) All delegates-at-large representing: 
(i) The Women's Progressive Conservative Association 

of Alberta. 
(ii) The Progressive Conservative Youth of Alberta 

(P.C.Y.A.); and 
(iii) The Executive Committee of the Progressive 

Conservative Association of Alberta. 
shall be nominated and approved no later than 
Saturday, September 21, 1985. 

These associations shall give a minimum of 21 days 
notice to the Convention Committee of their intent 
to hold their delegate selection meeting.' Nominees 
for selection as delegates-at-large shall be filed 
with the President or his/her designate of the 
respective association a minimum 72 hours in 
advance of the meeting. 

d) All delegates representing the Alberta P.C. Fund 
Committee and the Provincial Progressive Conservative 
Campaign Committee shall be nominated and approved no 
later than Saturday, September 21, 1985. 
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Voting Eligibility at Delegate Selection Meetings 

2. In order to be eligible to vote, or seek delegate status, 
at a delegate selection meeting, a person shall: 

a) At a constituency association meeting called for the 
purpose of selecting such delegates: 
(i) be a member of the Progressive Conservative 

Association of Alberta in the constituency 
in which they reside on the day of the 
delegate selection meeting. 

(ii) be an elector in the constituency as defined 
in the Alberta Election Act, i.e.: 

1. is a Canadian citizen. 
2. is of the full age of 18 years (as of 

October 11, 1985) 
3. has been or will have been ordinarily 

resident in Alberta for at least 6 months 
(immediately prior to that date) 

4. is ordinarily resident, in the constituency. 

(iii) present a valid membership card and two pieces 
of identification, one with a photo and one 
with proof of residency. A person unable to 
produce such identification will be asked to 
sign a statutory declaration regarding 
eligibility. 

b) Ata Post-Secondary Progressive Conservative Campus 
Association meeting: 
(i) be a member in good standing of the campus 

association and the Progressive Conservative 
Association of Alberta 

(ii) be under 30 years of age and be an elector as 
described in 2. a) (ii) 1, 2, 3 above as of 
the first day of the Leadership Convention, 
'October 11, 1985. 

Composition of Constituency Association Delegates  

3. As provided for in the Constitution the following outlines 
the composition of constituency association delegates. 

Sec 12 (h) "Twenty (20) delegates from each Provincial 
Constituency Association, the said delegates 
tobe chosen in an open meeting of the 
Constituency Association called for this 
purpose, of which at least seven (7) days 
notice in writing has been given to all 
members in good standing of the respective 
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association. Provided however that at least 
three (3) delegates shall be women, at least 
three (3) delegates shall be men, and at 
least three (3) delegates shall be under the 
age of twenty-five (25) years at the date on 
when they are so chosen. Wherein any 
Provincial Constituency a Progressive 
Conservative Youth of Alberta association 
exists, on the first day of January in a 
given year, this Association shall have 
the right to elect the delegates who shall 
be, on the first day of the Leadership 
convention so called, under the age of 
twenty-five (25) years. In the event of a 
dispute the Executive Committee shall 
determine what is a recognized Association 
for this purpose and their decision shall be 
final. Each delegate shall be a resident of 
the Constituency." 

Sec 14 "For the purposes of this Constitution, a 
Constituency, Association shall be defined as 
the Association which existed on the date of 
the most recent general election, provincial 
or federal as the case may be, preceding the 
scheduled date of the Provincial Leadership 
Convention." 

a) (i) The Term "that at least three (3) delegates 
shall be women, and at least three (3) delegates 
shall be men and at least three (3) delegates 
shall be under the age of twenty-five (2)" 
shall be interpreted to mean: 
"at least three (3) delegates shall be women 
over the age of twenty-five (25) and at least 
three (3) delegates shall be men over the age 
of twenty-five (25) and at least three (3) 
delegates shall be persons who have not yet 
reached their 25th birthday." 

(ii) To clear any misunderstanding and for uniformity, 
the date at which any age must be attained and 
maintained, will be the first day of the 
Leadership Convention so called, October 11, 
1985. 

b) Priority of selection shall be: 
(1) Three (3) women over the age of twenty-five 

(25) with the greatest number of votes. 
(ii) Three (3) men over the age of twenty-five 

(25) with the greatest number of votes. 
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(iii) Three (3) persons under the age of twenty-
five (25) with the greatest number of votes. 

(iv) Eleven (11) persons, excluding the above, with 
the greatest number of votes without regard 
to sex or age. 

(v) If 20 delegates aren't selected then the 
Constituency Executive will fill the 
vacancies by chosing on a priority basis as 
follows: 1st the president, 2nd the vice-
president(s), 3rd the secretary, 4th the 
treasurer, 5th the directors, and 6th the 
members at large selected the executive. 

c) The basis of selection shall be: 
(i) By secret ballot in the prescribed form.. 
(ii) Each qualified member shall be entitled to 

vote for up to twenty (20) nominees. 
(iii) A person may cast no more than one vote for 

each such nominee. 

d) Alternate delegates will constitute those nominees 
seeking delegate status who receive the greatest 
number of votes (excluding the twenty (20) delegates 
so selected) provided that such alternate delegates 
will include: 
(i) Three (3) women over the age of 25 years. 
(ii) Three (3) men over the age of 25 years. 
(iii) Three (3) persons under the age of 25 years. 
Alternate delegates will be substituted from the 
corresponding category of male, female and youth 
based on the alternate in the respective category 
with the highest number of votes being the first 
one to replace a voting delegate in the said 
respective category. 

It is recommended that at least nine be selected 
and if there is not a sufficient number of alternate 
selected in the above manner then the remaining 
number of alternate delegates up to the maximum 
of 20 may be chosen in the same manner as set forth 
in paragraph 3 (b) (v). 

e) Inasmuch as there is no recognized youth association 
for any constituency, election of the three (3) 
delegates under the age of twenty-five (25) years 
shall be conducted at the meeting of the constituency 
association in the manner set forth above. All 
eligible members of the constituency association 
shall be eligible to vote on these delegates. 
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f) Members wishing to stand for selection as a delegate 
to the Leadership Convention shall, at least 72 hours 
in advance of the advertised starting time of the 
meeting, notify the constituency or post-secondary 
campus association president or his or her designate, 
or the Regional Director for the area or the 
Convention Committee in writing (or orally, with 
written notice to be filed prior to the commencement 
of the delegate selection meeting, if the distance 
between the member and the president, his designate, 
Regional Director or the Convention office at 32, 
9912 - 106 Street, Edmonton, Alberta is greater than 
25 kilometers). 

g) "Recognized" for the purpose of this Convention means 
recognized at the meeting of the Alberta Progressive 
Conservative Association Executive held Saturday, 
July 6, 1985. 

Notice 

4. Notice of proposed delegate selection meetings shall be 
delivered in writing to the P.C. Leadership Convention 
office at 32, 9912 - 106 Street, Edmonton, during normal 
business hours, by 12 noon a minimum 21 days prior to the 
date of the proposed meeting, and the following rules 
are also applicable: 

a) The date of a delegate selection meeting must be 
established in consultation with the credentials 
committee. 

b) Credentials committee shall confirm acceptance of 
the proposed date or agree on an alternate date. 
The credentials committee has the right to waive 
the 21 day notice providing the minimum 7 days notice 
requirement can be met. 

The term "of which at least seven days notice in 
writing has been given to all members in good 
standing of the respective association" shall be 
interpreted to be: 

Mailed by prepaid postage to all current members 
at their last known address on record with the 
respective constituency association membership 
registry. on the date of such mailing. Such 
notice shall be deemed to have been given on the 
third day after the date of mailing. 



163 

d) In addition to notice given to the membership each 
constituency or post-secondary campus association 
shall publish (at least once) a minimum of seven 
(7) days prior to the meeting in the display section 
of newspapers having a general circulation in the 
constituency or area of the post-secondary campus 
association (with a minimum of 1 daily newspaper in 
urban areas and with a minimum of 1 daily and 1 
weekly newspaper in rural or combined urban and 
rural areas) a notice of not less than the equivalent 
of 2 columns 3 wide, inches high for a total 6 
column inches containing the following: 

(i) Date/Time/Location of Meeting 
(ii) Where/When Nominations for delegate selection 

can be filed 
(iii) Where Memberships can be purchased 
(iv) Name of President/Secretary/Telephone number(s) 
(v) Name of Regional Director/Telephone number(s) 
(vi) P.C. Leadership Convention office/Address/ 

Telephone number(s) 

e) The inadvertant failure to give notice in accordance 
with these rules and regulations shall not invalidate 
the meeting convened pursuant to these rules and 
regulations. 

Quorum 

5. A quorum at a delegate selection meeting shall be 
twenty-five (25) members of the Association. 

Presence of Representative of Credentials Committee  

6. a) At each delegate selection meeting, an authorized 
representative of the Convention Credentials 
Committee shall be present, who shall read the 
rules of delegate selection as they relate to the 
meeting. 

b) The Credentials Committee will set out in writing, 
to the constituencies the method of voting 
procedures. 

Appeal Procedure 

7. a) All appeals mustbe directed to the attention of the 
Chairman of Credentials, and be received in writing 
by the P.C. Leadership Convention office, 32, 9912 - 

106 Street, during normal business hours, within 
seven (7) days of the delegate selection meeting 
being held. 
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b) An appeal must be signed by a minimum of lO of the 
voting members in attendance at the meeting of the 
constituency association from which the appeal 
emanates, must designate a street address where 
subsequent documents respecting the appeal may be 
served, and must designate a spokesperson authorized 
to speak on behalf of the members filing the appeal. 

c) Upon receipt of the Appeal the Chairman of 
Credentials will provide not less than seven days 
notice to the President of the Constituency Association, 
the designated spokesperson filing the Appeal,. and any 
other parties whose attendance is requested by the 
chairman of credentials as to the time and place of 
the meeting to hear the appeal. 

d) The parties to whom the notice described in sub-
paragraph (c) above may each appear in person or be 
represented by an alternate appointed in writing, 
and each person or alternate shall be given the 
opportunity topresent his/her position at the 
hearing, upon such terms and conditions as are deemed 
reasonable by the Chairman of Credentials. 

e) The decision of the Committee shall be given in 
writing within three (3) days and shall be final 
and binding and not subject to. appeal. 

Rules and Regulations  

8. The Convention Committee may make such -further rules and 
regulations and prescribe such forms as may be necessary 
to give effect to the above. 
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APPENDIX 4 

Questionnaire 

Five-Page Survey sent to 

Leadership Convention Delegates 



APPENDIX 4. QUESTIONNAIRE 

Page 1 

INSTRUCTIONS 
The questionnaire is divided into two parts. The buff pages should be completed before the 

leadership convention takes place in Edmonton. The blue page should be completed as soon as 
possible after the convention has closed. When both parts have been completed, please return 
the questionnaire in the attached, pre-stamped envelope. In order to ensure confidentiality, 
please do not write your name on the questionnaire or on the reply envelope. 

Thank you again for your assistance in this study! 

SECTION A: PROVINCIAL ISSUES 
AND POLICY CONCERNS 

This first set of questions deals with a variety of 
Alberta policy issues that have arisen during the 
leadership campaign. In answering these questions, 
please keep in mind that it is your opinion that is be. 
ing asked. There are no right or wrong answers. 

I. What, in your opinion, is the most important issue 
facing the Alberta Progressive Conservative party 
today? 

1.o) How well has this issue been addressed in the 
leadership campaign: 

El has been addressed extensively and well 

has been addressed extensively, but not well 

has been addressed well, but not extensively 

has been addressed neither extensively nor 
El well 

2. The following list contains some of the issues which 
the Conservative Party will face in the coming year. 
Please rank-order these issues, giving a 1 to the issue 
you feel should be given the highest priority through 9 
for the issue that you feel should be given the lowest 
priority. 

aid for Alberta agriculture 

E 

El 
11 
11 

economic diversification 

energy prices and markets 

free trade with the United States 

health care and extra-billing by physicians 

improving federal-provincial relations with 
Ottawa 

reducing interest rates 

public funding for private schools 

reducing the rote of unemployment 

3. Please indicate the extent to which you agree or 
disagree with each of the following statements. Enter 
a 1 next to the statement if you strongly agree, a 2 if 
you moderately agree, a 3 if you neither agree nor 
disagree, a 4 if you moderately disagree, and a 5 if 
you strongly disagree. 

more subsidies and low-interest loans should 
LII be provided to Alberta farmers 

11 

11 

0 

0 

0 

0 

0 

0 

0 

mandatory seat-belt legislation should be 
introduced 

the provincial government should be actively 
involved in trying to find international 
markets for Alberta products 

all private schools in the province should be 
eligible to receive public funding 

the Heritage Trust Fund should be used to 
provide debt relief to farmers and small 
businessmen 

physicians in Alberto should not be allowed 
to extra-bill patients 

the size of government in Alberta should be 
reduced even if this means a lower level of 
public services 

Vencap Equities should be encouraged to 
provide more risk capital for new industries 
in Alberta 

private schools should be closed down if they 
do not meet current Alberta teaching 
standards 

small businesses and corporations in Alberta 
should be given additional tax relief so that 
they can create new lobs 

revenues from the sale of Alberta's oil and 
natural gas should no longer be put into the 
Heritage Savings Trust Fund 

legislation should be passed to restrict Sunday 
openings for retail establishments and shopp. 
ing malls 

casino gambling should be introduced in 
Alberta to encourage tourism 

environmental issues should have a higher 
priority with the provincial government 

some health and social services should be 
privatized 

when necessary, the provincial government 
should be actively involved in the economy to 
encourage growth and diversification 
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SECTION B: GENERAL ISSUES 
AND POLICY CONCERNS 
This second set of questions deals with issues of a 
more general nature. Here again, enter a 1 next to 
the statement if you strongly agree, a 2 if you 
moderately agree, a 3 if you neither agree nor 
disagree, a 4 if you moderately disagree, and a 5 if 
you strongly disagree. 

no matter which party is in power in Ottawa. 
the government will listen more to Quebec 
than it will to the West 

Canada should vigorously pursue a free trade 
agreement with the United States 

there should be more lows which aim at 
eliminating distinctions in the treatment of 
men and women 

the country would be better off if businesses 
were less regulated 

El 

El 

El 

El 

El
it is the right of a woman to decide whether 
to have an abortion 

E
it is the role of government to see to it that 
everybody has a lob 

Senate reform should be given a high priority 
by both the provincial and federal governments 

SECTION C: 
PARTY INVOLVEMENT 
Convention delegates come from a wide variety of 

backgrounds. Some have recently moved to the pro-
vince, while others have lived in Alberta for most of 
their lives. Some have been involved in the Conser-
vative party for a long period of time, while others 
have been drawn into the party by the leadership con-
test. The following questions, which deal with your 
own involvement in the Alberta Progressive Conser. 
votive Party, recognize that delegates will differ 
greatly in their party background. 

1. What is the extent of your present involvement 
with the Alberta Progressive Conservative Party? (you 
may check more than one) 

El member of the provincial executive 

member of a constituency association executive 

constituency association director 

member of a youth association executive 

member of a women's association executive 

M.L.A. 

member only 

other (please specify' 

2. Which of the following have you ever done? (Please 
check as many as apply in your case) 

El served as a member of the provincial executive 

El served on a constituency association executive 

El served as o constituency association director 

El helped raise funds for the party 

El 
El 
El 
El 

LI 
El 
El 

worked in a provincial campaign on behalf 
of a candidate 

ran for the Conservative nomination in a 
provincial riding 

ran as a Conservative candidate in a provin-
cial election 

served as a Conservative MIA 

served in the provincial cabinet 

attended on annual convention for the 
provincial party 

attended policy workshops 

member of a provincial Conservative youth 
organization 

El
member of the provincial Conservative 
Womens Association 

El other (please specify:  
3. How long have you been a member of the Pro-
gressive Conservative Party of Alberta? 

El less than three months El 6 to 10 years 
El three months to a year El over ten years 

El 1 to5years 
4. Hove you ever belonged to a provincial Conser. 
votive party in another Canadian province? 

El no El yes 
(please specify which province/s-

5. At the present time are you a member of the Pro-
gressive Conservative Party of Canada? 

El yes (go to question 5,a)Elno (go to question 5.b) 
5.a) How long have you been a member of the 
federal Conservative party? 

El less than three months El 6 to 10 years 
El three months to a year El over 10 years 

El 1 to5years 
5.b) Have you ever belonged to the federal Conser-
votive party? 

El yes EY no 
SECTION D: 
DELEGATE SELECTION PROCESS 
1. What delegate category do you fit into? 

El constituency delegate 

Youth Association delegate 

Women's Association delegate 

M.L.A. El M.P. 

P.C. Association of Alberta delegate 

other (please specify   
2. If you ran for election as a constituency delegate, 
did you run as part of a delegate slate or list? 

El did not run for election (go to question 3.) 
ran, but not as part of a ran as part of a 

El slate (go to question El slate (go to questions 
2.o) 2.b and 2.c) 
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2.a) In the constituency election in which you ran 05 
a delegate, were there other candidates who ran 
as port of on organized slate? El yes El No 
2.b) What was the nature of your slate? 

El 

El 
LI 

slate committed to Don Getty 

slate committed to Ron Ghitter 

slate committed to Julian Koziak 

uncommitted constituency slate 

El other (please specify'  

2.c) In your opinion, how important was the slate to 
your success as o delegate candidate? 

El very important: 
would not hove won otherwise 

El quite important: 
I'm sure that it made a difference 

El being on the slate 
played a minor role at best 

El hard to know what effect the slate had 
3. Which of the following statements best describes 
your own level of involvement in the leadership 
campaign: 

I was very involved on behalf of one of the 
candidates 
(please specify which candidate'  

I was quite involved on behalf of one of the 
candidates 
(please specify which condidato'  

I was marginally involved on behalf of one of 
the candidates 
(please specify which candidate-

! followed the campaign closely, but was not 
involved on behalf of any one candidate 

I followed the campaign to a reasonable 

El degree, but was no, involved on behalf of 
any one candidate 

4. Please indicate the degree of contact. if any, that 
you hod with each of the three candidates and their 
workers during the campaign but prior to the conven-
tion (check as many as apply): 
Contact with candidate Getty Ghitter Koziak 

0 
0 
0 
El 

El 

El 

El 

El 

personal letter 0 El 
personal telephone call 0 El 
personal contact D 0 
heard candidate at forum 0 0 
Contact with campaign workers 

contact by mail El 
contact by phone El 
personal contact 0 

El 
0 
0 

El 
0 
0 

5. During the campaign there was considerable 
discussion about matters of procedure. In this respect, 
please indicate the extent to which you agree or 
disagree with each of the following statements. Enter 
a 1 next to the statement if you strongly agree. a 2 if 
you moderately agree, a 3 if you neither agree nor 
disagree, a 4 if you moderately disagree, and o 5 if 
you strongly disagree. 

El 
El 

leadership campaigns provide a valuable 
opportunity to bring new blood Into the party 

the use of formal slates in delegate selection 
meetings should be discouraged 

delegates should be members of the party for 
at least one year prior to the convention 

too many rules stifle on interesting fight 
for the party's leadership 

there should be more public debates among 
the leadership candidates 

too much fighting over the leadership can 
damage the party's reputation in the eyes 
of the electorate 

membership sales should be cut off once a 
leadership convention has been called 

SECTION E: 
CANDIDATE PREFERENCE 

This set of questions addresses your perceptions of 
the three leadership candidates: 

1. Is there anything that you particularly like about 
Dan Getty? 

1.0) s there anything that you particularly dislike 
about Don Getty? 

2. Is there anything that you particularly like about 
Ron Ghitter? 

2.a) Is there anything that you particularly dislike 
about Ron Ghitter? 

3. Is there anything that you particularly like about 
Julian Koziak? 

3.a) Is there anything you particularly dislike about 
Julian Koziak? 

4. Ono scale of I to 5, where 1 = very weak and 5— 
very strong, how would you rank the three leadership 
candidates in terms of the following characteristics: 

Getty Ghitter Koziak 

ability to maintain unity 
within the party 

voter appeal to the general 
Alberta electorate 

ability to act as a strong 
spokesman at federal-provincial 
conferences 

understanding of Alberta's 
agricultural problems 

interpersonal skills, ability as 
o team player 

ability to attract new 
members to the party 

willingness to accommodate 
a wide range of interests and 
opinions 
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5. Prior to the opening of the convention in Edmonton, 
how would you rank-order the three leadership 
candidates: 

Don Getty 

Ron Ghitter 

Julian Koziok 

undecided 

1st choice 2nd choice 3rd choice 

o 0 0 
0 0 0 
o 0 0 
o 0 0 

6. When did you decide which leadership candidate 
you would support as your first choice? 

as soon as he entered the leadership contest 

sometime in July 

sometime in August 

sometime in September 

shortly before the convention opened 

had still not decided when the convention 
opened 

7. On a scale of I to 5, where 1 = not at all important 
and 5 = very important, how important were the 
following factors in determining your first choice 
among the three candidates: 

LI candidate's leadership style 

candidate's understanding of my region of j f 
the province 

LI candidate's post service to the party 

LI candidate's knowledge and grasp of the issues 

LI candidate's position on the issues 

candidate's ability to lead the party to victory 
next election 

LI personal strenth and charisma of the candidate 

LI candidate's personal character and integrity 

LI candidate's ability to keep the party united 

SECTION F: 
BACKGROUND INFORMATION 
1, Gender: 0 Mole 0 Female 
2. Date of birth'  

3. Place of birth: 

0 Alberta 
0 other Canadian province or territory 

(please specify  -

E3 country other than Canada 
(please specify  -

4, Length of residence in Alberta: 

0 less than 1 year 0 6 to 10 years 
0 1 to 2 years 0 over ten years 
0 3 to 5 years 0 all my life 

5. Length of residence in Canada: 

0 5 years or less 0 over 10 years 
0 6 to 10 years 0 all my life 

6. Region of the province in which you live: 

0 northern Alberta 0 Calgary 
o Edmonton 0 southern Alberta 
El central Alberta 

7. Size of your community: 

o rural/under 1,000 0 10,000 to 39,000 
o 1,000 to 4,999 0 40,000 to 99,999 
o 5,000 to 9,999 0 over 100,000 

8. Amount of formal education: 

0 elementary school 
o junior high school 
o some high school 
o high school graduation 
0 post-sec. technical/vocational 
0 some college or university 
o university graduation 
0 post-graduate university degree 

9. Employment status: 

0 employed full-time 
0 employed part-time 
0 unemployed 
o employed in the home/housewife 
o retired 
o student 
o other 

(please specify'  

10. In a short sentence or phrase, how would you best 
describe your present occupation, or, if retired, your 
occupation before retirement? (For example: 
chartered accountant with a small oil company, 
teacher in an elementary school, or floor manager in 
a large deportment store): 

11. What would you estimate your total before-tax 
household income to be this year? 

o less than $10,000 
0 $10,000 to $19,999 
0 $20,000 to $34,999 
o $35,000 to $49,999 
El $50,000 to $74,999 
El $75,000 and over 

12. Please indicate your degree of involvement in the 
following types of organizations: 

Very 
Not Inactive Active Active 

Involved Member Member Member 

trade union 0 0 0 0 
professional association 0 0 0 0 
church or religious assoc. 0 0 0 0 
ethnic association 0 0 0 0 
agricultural organization 0 0 0 0 
service club 0 0 0 0 
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SECTION G: 
THE LEADERSHIP CONVENTION 
FIRST BALLOT 
1. Which candidate did you vote for on the first ballot? 

El Don Getty 
El Ron Ghitter 
o Julian Koziak 
o did not vote first ballot 

2. What effect, if any, did the convention itself have 
on your first ballot choice? 

no effect at all; I had decided before the 
convention 

had already decided, but convention settled 
some doubts 

I was undecided before, and convention 
helped me decide 
I changed my first ballot choice because of 
what happened at the convention 

0 

0 

0 

0 
3. Who? effect, if any, did the candidates' convention 
speeches have on your assessment of the three 
leadership candidates? 

Don Getty 

Ron Ghitter 

Julian Koziak 

came away came away 
less no more 

impressed effect impressed 

o 0 0 
C1 0 0 
o 0 0 

4. At the convention itself, to what extent did workers 
for the three leadership campaigns try to influence 
your vote on the first ballot? 

tried very hard to 
influence my vote 

tried moderately 
hard 
little effort made 

no effort made to 
influence my vote 

Getty 
Campaign 

Ghitter Kodak 
campaign campaign 

El 0 0 

El 0 0 
0 0 0 

El 0 0 

SECOND BALLOT 
5. Which candidate did you vote for on the second-
ballot? 

o Don Getty 
El Ron Ghitter 
O Julion Koziok 
O did not vote on the second ballot 

6. Between the first and second ballots, to what ex-
tent did workers for the three leadership campaigns 
try to influence your vote on the second ballot? 

Getty Ghitter Kodak 
campaign campaign campaign 

tried very hard to 
influence my vote 

tried moderately 
hard 
little effort mode 

no effort made to 
to influence my vote 

o 0 0 

El 0 0 
0 0 0 

0 0 0 

7. IF you changed your vote between the first and se-
cond ballots, what was the main reason for your 
change? 

Thank you again for your assistance in this 

project! Please return your questionnaire in 
the envelope provided, or send it to: 

Leadership Convention Project, 
Department of Political Science, 

The University of Calgary, 

Calgary, Alberta T2N I N4 


